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Boilermaker leader held  
many positions

JAMES A. PRESSLEY, Interna-
tional Vice President-at-Large for the 
Industrial Sector and the Boilermak-
ers’ Chief of Staff, retired effective 
Feb. 1, following 50 years of distin-
guished service to the Brotherhood.

Pressley began his Boilermaker 
career in 1962 at the age of 19, when 
he joined Local 900 (Barberton, 
Ohio), a boiler manufacturing lodge. 
Working as a machine operator for 
Babcock & Wilcox, he helped fabri-
cate ship propulsion systems for the 
U.S. Navy and commercial clients.

Pressley went on to serve the lodge 
as a steward, committeeman, chair-
man of the Benefits and Job Evalua-
tion Committee, and president. 

From 1994 until 2006, Press-
ley served as International Rep for 
the Great Lakes Section. He was 
appointed Assistant to the Director of 

Taylor Forge slug catchers 
reach global market

AMERICAN MANUFACTURING 
has taken its lumps in recent decades, 
but one steel fabrication company 
located in rural Kansas has kept busy 
exporting quality, union-made prod-
ucts to customers around the world.

Headquartered in the community 
of Paola, some 45 miles southwest of 
Kansas City, Taylor Forge Engineered 
Systems, Inc. employs Boilermaker 
shop workers belonging to Local 84 
at its main facility and Local 83 at its 

nearby Garnett, Kan., plant. The com-
pany has enough orders on the books 
to keep employees working 12-hour 
shifts day and night, six or seven days 
a week.

With a three-year contract ratified 
Jan. 23, management and labor can 
concentrate on filling orders. 

“I would say our labor-management 
relationship here is very good,” says 
Brent Mitzner, L-84’s president. “We 
have few grievances, and most of our 
issues can be resolved early in the pro-

IVP James 
Pressley 
retires

see IVP PRESSLEY, PG. 4

L-84 OFFICERS AND STEWARDS stand among slug catcher manifold sections in the loading yard. L. to r., Brent Mitzner, president; Philip Slater, 
steward; Doug Damron, secretary-treasurer; Bob Wheeler, recording secretary; Nathan Eichorn, steward; and Jeremy Wright, steward. Not 
pictured are Brian Haight, vice president, and Josh Dilliner, inspector.

see TAYLOR FORGE, PG. 8
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Steel fabricator thrives 
with Boilermaker 
craftsmen
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Boilermaker leaders set record straight on Kansas 
City Star attack articles
Officers blast Star’s blatant 
“yellow journalism” 

LODGE LEADERS ATTENDING 
the Construction Sector Conference 
at Marco Island, Fla., sat down with 
International officers March 7 for a 
forthright discussion of allegations 
raised in attack articles published by 
the foundering Kansas City Star over 
the past 10 months. 

During the two-hour meeting, 
International President Newton B. 
Jones presented a point-by-point 
rebuttal to the Star’s allegations. Busi-
ness managers and senior staffers lis-
tened intently and at the conclusion 
rose repeatedly in sustained ovations 
to show their solidarity and support 
of the International officers. Some 
stood to voice their anger at certain 
members who have developed blogs 
to exploit, for their own agendas, the 
sensationalized and distorted report-
ing by Judy Thomas, the Kansas City 
Star’s apparent specialist in the dark 
art of yellow journalism.

IP Jones opened the discussion by 
telling the lodge leaders, “You may 
agree with us on some things and dis-
agree with us on others, but we felt it 
was important to address the Kansas 
City Star’s contrived allegations with 
you face to face in this forum. We’re 
going to be absolutely straight with 
you, and you are free to ask questions 
on any topic.”

One of the first items discussed  
was who is behind the Star’s trashing 
of our union. It is clear that Thomas 
relied on anti-union, conservative 
“watchdogs” for many of the biased 
opinions expressed in her stories. 
Other top union leaders were being 
attacked in the media over compen-
sation on the same day that the Star 
released its first article against the 
Boilermakers. These attacks contin-
ued as the weeks progressed. The 
president of the AFL-CIO was sin-

gled out, and an accompanying photo 
of him showed President Obama in 
the background in an obvious attempt 
to cast aspersions on both men. One 
story stressed a labor leader’s Italian 
name, as if to insinuate a mafia con-
nection. There were other examples, 
too, suggesting that right-wing organi-
zations orchestrated the attacks, seek-
ing to divide organized labor during a 
presidential election year. 

We strongly suspect that other 
sources for Thomas’s stories involved 
disgruntled former employees of 
the Brotherhood and the National 
Funds Office who had been termi-
nated for various reasons. A decision 
to save the health and welfare fund 
approximately $20 to $30 million a 
year by switching to CIGNA left some  
former fund employees (members 
of the OPEIU) irate — even though 
trustees of the fund were legally 
bound to save the fund such a large 
sum of money and promote the best 
interest of the fund participants with 
their joint decision.

Star articles reek of innuendo, 
twisted facts

IP JONES WALKED lodge lead-
ers through the litany of suggestive 
headlines Thomas used to construct 
a dark, sinister picture of Interna-
tional officers. He noted that the use 
of terms like lofty pay, plum jobs, 
dubious links, rumbles of discontent, 
shady deals, nepotism, and grand jury 
are all hallmark descriptors of yel-
low journalism and are intentionally 
used to arouse suspicion and inflame 
emotions — even when the facts 
behind the allegations do not sup-
port such unprofessional journalistic  
characterization. 

“They are code words that imply 
dishonest, unethical, or illegal behav-
ior. Ms. Thomas used them for a 
specific purpose, to divide the mem-

bership from its leaders and to feed 
into anti-union public sentiment. You 
use these terms to suggest wrong-
doing when you can’t back up what 
you’re saying. We are seeing this kind 
of tactic used more and more against 
labor across the country. It’s a classic 
example of yellow journalism, a gutter 
journalistic practice first seen in the 
late 1800s.”

Yellow journalism intentionally 
uses inflammatory headlines, exag-
geration, and innuendo to manipu-
late the perceptions of readers in an 
attempt to sell more newspapers or to 
accomplish a political agenda. 

Some of  the ver y anti-union 
sources used by the Kansas City Star 
purposely mischaracterize the salaries 
of union officers by adding business 
expenses and benefit contributions  
to the actual salaries.

“It’s just deceitful,” IP Jones said.
“My salary is set by delegates dur-

ing convention. I get paid what the 
delegates say I get paid. In fact, due 
to the drop in construction man-
hours since the economic collapse 

and the more recent implementa-
tion of hyper-restrictive EPA rules, 
the International officers volun-
tarily reduced their own salaries by  
15 percent. We’ve also lowered staff 
salaries by 10 percent until we can  
get  through the  impact  of  the  
EPA dictates.”

He pointed out the hypocrisy of 
the Kansas City Star in going after 
the salaries of union leaders while the 
chairman of its parent company, The 
McClatchy Newspapers, pulled in 
millions of dollars annually — even 
though the company’s common stock 
value has plummeted by more than 90 
percent and the Kansas City Star has 
seen round after round of layoffs. 

Perhaps the company’s stockhold-
ers should stand up and demand the 
McClatchy Company bigwigs take 
some salary cuts of their own.

IP Jones made it clear that the Boil-
ermakers do not own any jets. The 
International did purchase four shares 
(similar to timeshares) in two sepa-
rate propeller-drive planes to ensure 
they could travel where they needed 

IP NEWTON B. JONES, right, discusses attack stories perpetrated by the Kansas City Star 
against the Boilermakers union. Jones is joined by IVP Warren Fairley, left, IST Bill Creeden, 
center, and other IVPs (off camera).
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to be in a timely manner, something 
that cannot be guaranteed by com-
mercial airlines. International officers 
travel throughout most of the year to 
perform union business. That travel 
can be nearly every week for most, 
and officers spend many hours in the 
air catching up on work, responding 
to emails, and preparing for the next 
meeting or presentation. 

“The use of this type of air travel 
service is simply a tool to get our jobs  
done better,” said IP Jones, “no differ-
ent than the tools our members may 
use to get their jobs completed better 
and quicker. Are you more efficient  
and effective walking up 200 feet of 
stairs to the boiler penthouse, or are 
 you more efficient taking the more 
costly freight elevator up in the morn-
ing? It’s all relative.”

International Secretar y-Trea-
surer Bill Creeden added, “No non-
employee family member flies on the 
Brotherhood’s nickel on any com-
mercial flight or air service. If you 
bring your wife along, you’re on your 
own.” IP Jones said reports by the Star  
that  indicated other w i se  were 
“unequivocally false.”

He also said there was no “shady 
deal” involving a loan made by Local 
83 (Kansas City, Mo.) to the Interna-
tional involving the union’s bank. In 
fact, the loan purchase agreement with 
the bank received the pre-approval of 
both the FDIC and the Kansas Office 
of the State Bank Commissioner prior 
to the transaction. Furthermore, it 
was entirely legal and ethical for the 
former business manager to approve 
investing the lodge’s assets in an 
instrument that paid higher interest 
on behalf of the members.

“The facts of this transaction are 
that we preserved the Brotherhood’s 
financial investments; we preserved 
the investments of all stakeholders in 
the bank, including the International 
and some lodges; we achieved over 
a nine percent return on the loans 
as we divested the International of 
them; and we used borrowed money 
at extremely cheap interest rates to 
accomplish this instead of cashing in 
Brotherhood investments at a poten-
tial loss in a down market.”

IP Jones passionately defended 
the long practice of encouraging 
family members to become a Boil-
ermaker or serve the union on staff, 
whether at the local level or the Inter- 
national level. 

“This is not nepotism; it’s follow-
ing in footsteps. It is a time-honored 
tradition dating back to our founders, 
who passed the trade and the pride on 
from generation to generation. It is 
a practice that dates back to the very 
founding of our nation.”

He said many current local lodge 
leaders were helped by their family 
members and they themselves seek  
to encourage their relatives to pursue 
a career with the union.

“I hired exactly two family mem-
bers in the nine years I have been 
president,” IP Jones stated. “Unfor-
tunately, I had to let one of them, my  
son, go, because he was low man on 
the totem pole during a time when 
cutbacks have become necessary. 
And, for the record, I hope to rehire 
him. The other one is my brother 
Charles, who, with a 40-year mem-
bership history as a working Boiler-
maker and a university degree in art, 
is more than qualified to lead our His-
tory Preservation Department and 
has done a spectacular job.”

Regarding the Star’s reference to a 
grand jury, IP Jones stated unequivo-
cally that the International is not  
aware of any investigation directed 
against the Boilermakers union. 

IP Jones went on to address numer-
ous other allegations in depth, dem-
onstrating that they were inaccurate, 
distorted, twisted, or exaggerated by 
Ms. Thomas.

He urged construction business 
managers to take an interest in social 
media, as members are increasingly 
sharing their concerns on blogs and 
other Internet sites, and that those 
concerns may be misguided, thanks 
to the misinformation put out by the 
Kansas City Star.

“We have leaders that lead”

AS THE DISCUSSION wrapped up, 
business managers and staff members 
addressed the group to express their 
feelings. Local 154 Business Manager 
Ray Ventrone told the group, “This is 
the greatest organization in the coun-
try. We’re Boilermakers; we go out 
and get it done. And we were taught 
by this group of guys [the Interna-
tional officers].

Ventrone said C.W. Jones, the late 
International President Emeritus, 
was “one of the greatest guys I’ve ever 

known. I can tell you that the apple 
doesn’t fall far from the tree. You don’t 
even know what [Newton B. Jones] 
has been up against. These guys 
shouldn’t even be up here dealing 
with this. It’s just bullshit.” 

Gary Evenson, Director of Con-
struction Recruitment Ser vices, 
recounted his decades-long associa-
tion with the elected officers. “Every 
one of these guys has always been 
driven by what’s good for the mem-
bers of this organization,” he said. 
“It’s time everybody stands up to  
back them.”

Others, like Local 29 BM-ST Tom 
Saccoach, said they wished it were 
possible for IP Jones or the Interna-
tional vice presidents to come to their 
locals and make a similar presenta-
tion. Some offered that business man-
agers could spread the word to their 
executive boards and through face-to-
face meetings with members.

“We have leaders that lead,” Dale 
‘Skipper’ Branscum, D-CDS, told 
the group. “Now sometimes leaders  
make decisions that not everybody 
likes. Sometimes the message is not 
what we want to hear. It’s a crying 
shame that President Jones and the 
other officers had to come here and 
make this presentation. But I want to 
thank them for doing it. I think, for 
all of us here, it means a lot to know 
we have leadership that will be forth-
coming and honest and tell us what 
we need to hear — maybe not what 
we want to hear — but what we need 
to hear.”

IR Clay Herford stated: “You got a 
problem? Bring it to the convention. 
Our forefathers knew that if we start 
fighting against each other, it takes 
away from the battles that need to  
be fought.”

District 57 BM-ES Ed Vance told 
the conference, “These people are  
trying to tear our organization apart. 
We are not going to let them do it!”

IP Jones agreed, stating, “That is 
exactly what the right-wing, con-
servative movement and their obe-
dient media attack dogs want. They 
want to pit union members against 
their union leaders in a calculated 
effort to manipulate our unions into 
self-destruction. But they will not  
succeed. Boilermakers fight back.” ©

BUSINESS MANAGERS AND STAFF REPRESENTATIVES give their full attention as 
International officers condemn the Kansas City Star newspaper for yellow journalism.

CONSTRUCTION DIVISION DIRECTOR 
DALE “SKIPPER” BRANSCUM shows his 
support for IP Jones and other International 
officers in the wake of attack stories by  
Judy Thomas.

YELLOW JOURNALISM 
is a pejorative refer-
ence to journalism that 
features scandal-mon-
gering, sensationalism, 
or other unethical or 
unprofessional practices 
by news media organi-
zations or journalists. It 
has been loosely defined 
as “not quite libel.” 
Source: Webster’s Online Dictionary

“IT MEANS A LOT TO KNOW WE HAVE LEADERSHIP 
THAT WILL BE FORTHCOMING AND HONEST AND 
TELL US WHAT WE NEED TO HEAR — MAYBE NOT 
WHAT WE WANT TO HEAR — BUT WHAT WE NEED 
TO HEAR.”       — Dale “Skipper” Branscum, D-CDS

YELLOW  
JOURNALISM 
DEFINED
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BASIC COURSE: JUNE 9-14
ADVANCED COURSE: JUNE 16-21

REGISTER NOW
FOR THE BOILERMAKERS COLLECTIVE BARGAINING INSTITUTES  

IN MADISON, WISCONSIN

Each week-long institute is taught by faculty of  
the University of Wisconsin Extension’s School 
for Workers (SFW) and International staff. 
Subject matter includes introductory courses 

in collective bargaining, grievance handling, 
administering the contract, preparing for 
arbitrations, building the union, and many  
other key topic areas.

For more 
information  
or to enroll,  

contact Lena Russell 
or Ryanne Metsker 
at 913-371-2640.

SOMETIMES UNION leadership 
is a trial-by-fire experience. That 
was the case for Jim Pressley in 
1987, when he filled the unexpected 
vacancy of president of Local 900 
just two weeks before contract 
negotiations were set to start. 

“We worked without a contract  
for 16 months,” he recalled. “We 
implemented an in-plant strategy 
[staying on the job while conduc- 
t ing sol idar it y  measures] and 
ultimately prevailed.”

That experience would become 
important when Pressley faced 
other challenges after joining the 
International staff as an Interna-
tional Rep and Assistant Director, 
and later Director, of Collective Bar- 
gaining Services.

Between 2002 and 2006, Press-
ley worked with local lodge leaders 
and the Brotherhood leadership to 
fend off union-busting efforts by Joy  
Mining Manufacturing, Celanese 
Corporation, and Wabash Alloys. 

Local 483 (Alton, Ill.) recovered 
more than $1 million in back wages 
after Joy Mining Manufacturing pre-
vented members at the firm’s Mount 

Vernon, Ill., plant from returning to 
work following a legal strike. The 
strike had been triggered by the 
company’s failure to bargain in good 
faith. Unfair labor charges filed by 
the union were upheld. 

Local 454 (Meredosia, Ill.) and 
Local 1284 (Wabash, Ind.) faced 
their own crises with Celanese Cor-
poration and Wabash Alloys, respec-
tively. Both employers locked out 
their union employees. They also 
engaged in such tactics as hiring 
replacement workers and union-
busting security firms, and video-
taping union members and their 
families. The resolve of the lodge 
members, International leadership, 
legal and financial support, and 
political and public pressure enabled 
both local lodges to maintain union 
representation at the plants.

International President Newton 
B. Jones wrote at the time, “Much 
of the credit for [these settlements] 
has to go to Jim Pressley. He spear-
headed the union’s effort; he was 
the one on the ground, day after 
day, leading the charge and dealing 
with the pressures. He did a remark- 
able job.”

Pressley said he is proud of the 
way the union pulled together dur-
ing all three of those crises. 

He added that one of the big-
gest highlights of his career was his 
involvement with Industrial Sec-

tor Operations. “President Jones 
allowed me to play a role in the fos-
tering and operation of the ISO. 
We’ve had three very successful con-
ferences now. I think the payoff will 
be that Industrial Sector members 
will have a more prominent voice in 
the Brotherhood.”

Pressley said that his long involve-
ment in organized labor has taught 
him that “without a union, life as 
we know it would be much differ-
ent. There’s got to be someone 
standing between the workers and 
management, especially organized 
management that col laborates  
against workers.”

He added, “ W hat higher call-
ing can there be than to serve your 
fellow man? That’s a tremendous  
responsibility. This is an honor- 
able profession.”  ©

the Research and Collective Bargain-
ing Services Department in 2005 and 
promoted to Director of Collective 
Bargaining Services and Assistant to 
the International President in 2006.

In early 2007, he received the 
additional appointment of Execu-
tive Director of the Cement, Lime, 
Gypsum, and Allied Workers Divi-
sion (CLGAW). Later that year, he 
was appointed Director of the newly-
formed Industrial Sector Services 
Department (ISSD), which incor-
porated his previous responsibili-
ties as the Director of Research and 
Collective Bargaining Services. He 
also assumed the additional duties of 

Executive Director of the Stove, Fur-
nace, Energy, and Allied Appliance 
Workers’ (SFEAW) Division.

In 2008, he was appointed Direc-
tor–Administrative Affairs of the 
International President and Executive 
Director of Industrial Sector Opera-
tions, which incorporated the roles 
of Director for CLGAW and SFEAW.

In 2010, the International Execu-
tive Council elected Pressley Inter-
national Vice President-at-Large for 
Industrial Sector Operations. He was 
reelected to that position by delegates 
to the Thirty-Second Consolidated 
Convention in 2011 by acclamation. 
Later that year, he was appointed 
Chief of Staff.

Other positions held by Pressley 
included Union Trustee-At-Large for 
the Boilermaker-Blacksmith National 
Pension Trust and member of the IBB 
Scholarship Committee.

“Jim’s service to this union has been 
invaluable,” said International Presi-
dent Newton B. Jones. “The IEC and 
I have called upon him repeatedly 
to assume new and changing duties 
as we realigned the structure of the 

Brotherhood for better representa-
tion and efficiency. 

“At every level of leadership, from 
local lodge steward to IVP of Indus-
trial Sector Operations, he has rep-
resented the best interests of our 
members with absolute integrity and 
commitment to the membership. His 
contributions to this organization  
are immeasurable.” ©

“WHAT HIGHER CALLING CAN THERE BE 
THAN TO SERVE YOUR FELLOW MAN?  
THAT’S A TREMENDOUS RESPONSIBILITY. 
THIS IS AN HONORABLE PROFESSION.”

 — IVP Jim Pressley

Pressley recalls 
challenges and rewards

IP NEWTON B. JONES, center, presents a clock to commemorate IVP Jim Pressley’s 50 years 
of service during the LEAP conference last year. At left is Bridget Martin, Director of  
Political Affairs.

IVP PRESSLEY RETIRES
Continued from page 1
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Proud of our 
leadership and this 
organization
Dear Sisters and Brothers:

I just left a business managers’ 
conference at Marco Island, Florida, 
and I find it appalling that our presi-
dent, Newton B. Jones, and all the 
Vice Presidents (Executive Council) 
had to explain to us the articles that 
have been coming out of the Kansas 
City Star newspaper.

It was not necessary for our leaders 
to explain; we elected them to do the 
job, and speaking for myself and oth-
ers within Mississippi River District 
5 that I have discussed this with, the 
International officers are doing an  
excellent job.

I remember when President Jones 
was serving as Vice President of the 
Southeast Section and times were 
tough financially for our members. 
He stood his ground to raise our 
wages and benefits when several of 
the contactors were resisting. Due to 
his hard work and persistence, we 
received a wage increase of $6.00 per 
hour plus full benefits, which came to 
about a $10.00 dollar increase. 

Time and time again, he has proven 
his leadership — as Southeast Vice 
President and now as International 
President. 

Newton Jones has been an asset to 
this organization.

Our current Southeast Section Vice 
President, Warren Fairley, is doing 
a great job, and he is always on the 
move, keeping the Southeast Section 
above expectations. I have seen him 
in action. At one particular meeting, 
he told the client, contractor, and 
building trades just what was on 
his mind without any hesitation. He 
stood up for our craft and for what 
was right and never deviated from it.

Over the years, I have worked 
around all the Vice Presidents, and 
you hardly ever see them with a 
spare moment. They either are on the 
phone working or in meetings. Our 
leadership has our craft growing, 
with new training facilities across the 
country and programs that no other 
crafts can match.

I am proud to be a member of this 
prestigious organization.

At the conference, every business 
manager from across the country was 
in agreement with our leadership’s 
message, and no one in the room said 
otherwise. We applauded our leader-
ship with standing ovations for their 
commitment to this organization. 

For those of you who are sending 
out letters [against the union’s lead-
ership], please save your money; we 
aren’t interested. The only thing you 
have accomplished is harm to our 
reputation as a great organization.

David Hegeman
District 5 Business Manager
and all Mississippi River District 5
Business Managers

Dear Brothers and Sisters,

I would like to take this opportu-
nity to thank all of the members in 
our great organization for your con-
cern and support for the members 
affected by Hurricane Sandy. As you 
know, this storm left much destruc-
tion in its wake.

Hurricane Sandy destroyed mem-
bers’ homes and left many without 
power for weeks. Although the road 
to recovery will take some time, I am 
proud to belong to an organization 

where the leadership and the mem-
bership came together to help those 
in need. On behalf of the members  
of Local 28 and myself, we are  
forever grateful.

Jim Chew
Boilermakers Local 28
Business Mgr./Secretary-Treasurer

Just a note of thanks to all Brother-
hood members who made it possible 
for those of us who suffered damage 
from [Hurricane] Sandy to help us 
out in rebuilding our homes. 

Thanks from a 65-year member and 
a 22-year retiree.

Frank Segalla Sr.
Local 28 [Newark, N.J.]

Retiree appreciates 
Hurricane Sandy 
support 

Local 28 thanks 
Brotherhood for 
Sandy relief

THIS YEAR, REGIONAL 
tripartite conferences will 
again draw leaders from 
the Boilermaker, contrac-
tor, and owner communi-
ties together in a mutual 
e f f o r t  to  i d e n t i f y  a n d 
resolve issues within the 
Boilermaker construction 
industry. Similar in func-
tion to the annual general 
tripartite conference hosted 
by MOST, the regional 
events have a sharper focus 
within geographical areas 
of  the countr y and the 
specific challenges those  
areas present.

In 2012, much of the 
attention at U.S. confer-
ences naturally turned to 
the looming general elections and the 
struggling economy. Slow work, EPA 
regulations, green energy, and cheap 
natural gas were high-profile topics, 
too. Ongoing issues such as jobsite 
safety, manpower needs, and utiliza-
tion of MOST programs remind par-
ticipants of the need to continually 
work to ensure the Boilermaker 

craft is positioned at the very top of 
the industry, offering unmatched per-
formance and value.

At the Eastern Canada Tripartite 
Conference, held in Baddeck, Nova 
Scotia, August 19-21, a key issue was 
not slow work but how to meet man-
power needs for the country’s boom-
ing construction trend. 

Other regional meetings are held 
in the Southeast, Northeast, Western 
States, Ohio Valley, Great Lakes, and 
Upper Midwest. 

T h e  O h i o  Va l l e y  Tr i p a r t i te  
Conference is the longest-running 
meeting of this kind, dating back to 
the 1980s. It is credited with being 
an early inspiration for the national  
tripartite initiative. ©

CORINA WOODFORD, L-203, receives a 
safety award from IVP Ed Power during the 
Eastern Canada Tripartite Conference last 
August. At left is IR Kent Oliver.

Regional tripartite conferences promote problem solving 

KIM FLOWERS, VP of Technical Services for Southern 
Company Services, discusses the impact of regulatory 
changes on her company during the Southeast Area 
Tripartite Conference last April.

ECONOMIST PETER PHILLIPS, speaking  
at the Western States Tripartite Conference 
in August 2012, explains how the  
“Great Recession” has affected the  
construction industry.

We welcome letters of fewer than 150 words  
on topics of interest to our members and their 
families. We do not publish personal attacks  
on members or unsigned letters.

The Boilermaker Reporter
753 State Ave Ste 570
Kansas City KS 66101
Fax: (913) 281-8110
E-mail: reporter@boilermakers.org
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CONGRESS HAS CONTINUED 
to kick the can down the road on the 
budget, and recent developments 
indicate more of the same. We have 
heard repeatedly about the need to 
deal with the deficit. There is some 
truth to that. If our deficit gets so 
large that servicing payments costs 
us more of our GDP and inhib-
its real growth, then, yes, we have a  
deficit problem. 

But our main challenge right now 
is not the budget deficit — it is our 
jobs deficit. Those who are the loud-
est in advocating that we deal with 
the budget deficit before addressing 
any other pressing issue are using it as 
an excuse to gut many domestic pro-
grams including Medicare, Medicaid, 
Unemployment Insurance, and Social 
Security. And they don’t care that 
Social Security does not contribute to 
our budget deficit! 

Unfortunately, instead of doing 
their jobs as legislators and negotiat-
ing in good faith to resolve our most 
pressing needs — job creation and 
real budget proposals — Congress 
instead came up with the Budget 
Control Act (BCA) of 2011. The 
BCA imposed caps on discretionary 
programs that will reduce their fund-
ing by more than $1 trillion over the 
10 years from 2012 through 2021. In 
addition to those caps, a “super com-
mittee” was supposed to produce leg-
islation to reduce projected deficits 
by at least an additional $1.2 trillion 
through 2021. But on Nov. 21, 2011, 
the committee’s co-chairs announced 

they could not reach agreement. 
That  fa i lure  t r iggered w hat  i s  
called “sequestration.”

Sequestration is a fall-back mecha-
nism to ensure that $1.2 trillion in def-
icit reduction would be achieved if the 
super committee failed to reach a solu-
tion. The mechanism was intended 
to prod members of the committee 
to reach agreement. Failing to do so 
would trigger the following:

•	 automatic, across-the-board 
budget cuts in many programs in 
2013; and

•	 reductions in each year from 
2 0 1 4  t h ro u g h  2 0 2 1  i n  t h e 
annual  caps  on di scret ion-
ary appropriations as well as  
automatic cuts in selected entitle-
ment programs.

Apparently no one thought that the 
super committee would fail to reach 
an agreement, and so here we are, fac-
ing the automatic cuts in both defense 
and non-defense spending. 

How will this affect the Boilermak-
ers? According to reports, the Navy 
will start to cancel $604 million of 
major maintenance on 23 warships. 
It will implement hiring freezes, fur-
loughs, and other reductions. These 
reductions will affect ALL of the naval 
shipyards that employ Boilermakers 
and other skilled crafts.

Congress needs to take the neces-
sary steps that will ensure military 
cuts can be shifted away from critical 
fleet maintenance and construction 
projects and retain the skilled employ-
ees needed to perform this work. How 
we lobby on budget priorities will be 
determined by what Congress does or 
does not do leading up to the LEAP 
conference. We need them to pass a 
real budget and also to take up a real 
jobs bill, such as the American Jobs 

Act proposed by President Obama  
in 2011.

(If you would like more informa-
tion on the budget and sequestration, 
please see: Center on Budget and Pol-
icy Priorities at http://www.cbpp.org.)

WE WILL REVISIT this issue at 
some point in 2013. Super storm 
Sandy and the devastat ion she 
wreaked along the East Coast last 
October have renewed calls for the 
United States to address its role in 
the development of clean energy and 
reducing its emissions linked to cli-
mate change. 

In 2010, Abe Breehey, our late 
legislative director, summarized the 
energy challenges this way:

“The race for clean energy is on, 
and the United States is already fall-
ing behind our competitors, because 
our political system is paralyzed. That 
paralysis is costing us jobs as investors 
and utilities wait for a road map to a 
clean energy future. The time is now 
for Congress to pass comprehensive 
energy and climate legislation that 
invests in new technology, utilizes our 
vast energy resources, and puts a price 
on carbon that will spur innovation 
and jobs.”

Abe’s words are as true in 2013 as 
they were in 2010. Comprehensive 
energy legislation has fallen victim 
to the partisanship that has affected 
every other major policy discussion in 
Washington over the past four years.

The president renewed his intent 
to address climate change during his 

State of the Union address. It is clear 
the Environmental Protection Agency 
will continue to emphasize renewable 
energy and natural gas, while making 
it more difficult for current and future 
coal-fired energy production.

We will continue to fight for coal 
and the “all of the above” energy pol-
icy that President Obama articulated 
during his first term. We have been 
and will continue to be active partici-
pants in any discussions or proposals 
related to climate change, emissions 
reductions, and overall energy policy. 
We will continue to advocate for a 
rational path to energy independence 
in conjunction with legitimate and 
sensible environmental concerns. 

Boilermakers understand that car-
bon capture and storage (CCS) tech-
nology at fossil-fired power plants and 
industrial facilities is not only a neces-
sary solution to environmental chal-
lenges, it also holds perhaps the best 
potential for significant employment 
opportunities for Boilermakers, both 
in the construction and manufactur-
ing sectors.

DURING THE 2008 campaign, 
President Obama promised the 
American people a strong, smart, 
and fair trade policy. Unfortunately, 
in Oct. 2011, the Korea Free Trade 
Agreement — negotiated under 
President George W. Bush — was 
passed, along with trade agreements 
w ith Colombia and Per u.  Now 
the administration is negotiating a 
“super” agreement with Pacific-rim 
countries that include: Australia, 

LEAP 2013 tentative issues
PRESIDENT OBAMA’S reelection in 
November of 2012 signaled confidence 
from the American people regarding 
the direction of the country — and a 
strong rebuke of the Republican can-
didate’s vision for our nation. There 
was cautious hope that the 113th Con-
gress, which began this past January, 
could  begin to address America’s most  
pressing priorities.

Unfortunately, the partisan bickering 
and legislative gridlock on Capitol Hill 
have not changed.  

As we wait for the new House and 
Senate to fully reorganize themselves 
and put forth their full legislative agen-
das, and as we absorb the implications 
of the president’s state of the union 
address, the Brotherhood needs to con-
sider our own priorities — priorities that 
may not be the ones we would choose 
but, in part, will be forced on us due to 
past congressional action, and more  
importantly, inaction.

We convene in Washington a little 
later than normal this year, in May, for the 
45th Annual LEAP Conference. This has 

posed a small challenge in developing 
our legislative priorities so early in the 
year. However, we do know generally 
where Congress may be heading and 
how we may want to position ourselves. 
The issues we will formally lobby on in 
May, described below, will be finalized 
in April. 

BUDGET/
SEQUESTRATION/ 
JOBS/SHIPBUILDING

COMPREHENSIVE 
ENERGY AND CLIMATE 
CHANGE POLICY

TRANS-PACIFIC 
PARTNERSHIP (TPP)
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Lodges capitalize on power of 
social media

KEEPING MEMBER S AWARE 
of political developments affecting 
their jobs and unions has become 
much easier since social media tools 
became popular, say Boilermakers 
from several lodges.

Local 13 (Philadelphia) and Local 
28, (Newark, N.J.) use Facebook spe-
cifically as a resource for political and 
legislative news and opinions, both 
at the state and federal levels. The  
lodges also share such information 
across their Facebook pages.

“It’s a work in progress,” said Martin 
Williams, L-13’s Vice President, who 
with Ed Harkins developed a Face-
book presence for the local about two 
years ago. Both men have been politi-
cally active for some time and have 
served on their state labor political 
action committee (PAC). Williams 
is L-13’s Political Action Committee 
chairman; Harkins is a member of the 
lodge’s PAC. 

Harkins noted that after the 2010 
mid-term elections, when union-

friendly legislators lost their major-
ity in the U.S. House, and with 
general elections coming up in 2012, 
he and Williams sought a better 
way to get out a pro-union message. 
They acted on a recommendation 
by Abe Breehey (the late Legislative 
Director with the Department of 
Government Affairs) to develop a  
Facebook presence.

“One of the best things about Face-
book is that it’s free,” said Harkins. 
“Labor organizations don’t always 
have a lot of money to spend. And it’s 
very simple to put together.”

Williams agreed. “It’s going well. 
We learn things every day, such as 
what content resonates with our mem-
bers. Every day you try to post things 
that you think would be of interest. 
We support Government Affairs and 
help register people to vote. It’s great 
to have Cecile and Bridget as our eyes 
and ears in Washington.”

Cecile Conroy is the Boilermak-
ers’ Legislative Affairs Director, 
Bridget Martin is the union’s Political  
Affairs Director.

Harkins added that Facebook can 
also be used to mobilize members for 
political activities. 

“When several area refineries in 
our area threatened to close down, 
we kept our members informed and 
mobilized them for bus trips to ral-
lies in Harrisburg [Pennsylvania’s 
capital] and D.C.,” he said. “It’s also a 
way to engage the public; we some-
times get public posts. Social media is 
another communications tool along 
with email blasts, local websites, 
and in-person discussions on the  
job site.” 

Local 28 inspector Dan Engle 
administers his lodge’s Facebook  
presence.  “We share a lot of infor-
mation with Martin and Ed,” he said. 
“New Jersey and eastern Pennsylvania 
politics are very similar.”

Engle noted that it’s not unusual 
to get feedback from locals around 
the country. “I get ‘ likes’ (digital 
expressions of support that link to 
other Facebook pages) from Wis-
consin all the way out to Pittsburg, 
California.” He estimates that most 
of those interacting with the L-28 
Facebook page fall into the 20 to 38 
age group. “Younger guys are showing 
a lot more interest in labor politics,  
even apprentices.”

Williams, Harkins, and Engle all 
stress the importance of getting a buy-
in from the lodge leadership before 
developing a Facebook page on behalf 

of the local. There’s also the require-
ment to monitor incoming posts 
to avoid rumors, inaccuracies, and 
unnecessary conflict.

“I’m careful to make sure infor-
mation being posted is accurate 
and comes from reliable sources,” 
said Engle, “not someone’s personal 
agenda or an extremist blog. I’ ll 
research the information if I have to. 
The guys want honesty out of it. I stay 
away from hot-button issues like guns 
and abortion. That’s not what this is 
about. You have to separate your per-
sonal views on these issues and don’t 
bring heat to the page.”

“ We do our due diligence [to 
screen] what goes out,” Harkins 
agreed. “In two years, we’ve only had 
to block two people.”

Other Boilermaker locals across 
North America maintain Facebook 
pages as well, often for general mem-
ber interaction, news, and announce-
ments. The International and the 
Department of Government Affairs 
also maintain pages at http://www.
facebook.com/Boilermakers.Union and  
http://www.facebook.com/boilermak-
ers.legislative, respectively.

Local 13’s political Facebook page 
can be found at http://www.facebook.
com/BM13PAC. Local 28’s page is 
at http://www.facebook.com/pages/
Boilermakers-Local-28-Political-
Page/232595993470794.  ©

DAN ENGLE, L-28

ED HARKINS, L-13

MARTIN WILLIAMS, L-13

Facebook spurs political outreach

Brunei Darussalam, Canada, Chile, 
Malaysia, Mexico, New Zealand, 
Peru, Singapore, and Vietnam. 

The TPP will be the largest free 
trade agreement in the world. Leaks 
from the negotiations reveal the same 
problems labor has generally had 
with all of our so-called “free trade” 
agreements. Especially troubling, 
however, is the fact that negotia-
tions have taken place behind closed 
doors. Since negotiations began in 
2008, none of the negotiating docu-
ments have been officially released 
for public review, other than those 
leaked by labor-friendly participants 
of other negotiating countries. 

In addition to this gross lack 
of transparency, other problems 
include:

A potential limit on the ability 
of governments to regulate banks, 
hedge funds, and insurance compa-
nies (which could impact the abil-
ity of the United States to regulate  
Wall Street);

Trading good-paying careers for 
sweatshop labor (such as that found 
in Vietnam); and

Accelerating global warming in 
the name of profits by granting trans-
national corporations the power 
to challenge any environmental or 
consumer safety protections that  

negatively affect their profits as “reg-
ulatory takings” (aka “raid the U.S. 
Treasury for restitution”).

The Boilermakers will join with 
our other labor brothers and sisters 
to demand a “fair trade” agreement, 
not another NAFTA-style job drain.

CONGRESS NEEDS TO pursue 
a solution to our broken immigra-
tion system that is comprehensive 
and that puts workers first. With-
out reform, workers  w i l l  con-
tinue to suf fer at  the hands of  
exploitive employers. 

The Boilermakers support immi-
gration reform that will create an 
independent process that is in-
formed and not arbitrary in its assign-
ment of visa numbers for legal entry, 
both temporary and permanent. 
Reform must include a plan for the 
operational control of our borders. It 
must implement a fair and efficient 
worker authorization and verifica-
tion system. It must create a practical 
and humane system to adjust the sta-
tus of unauthorized immigrants. And 
it must reform, but not expand, exist-
ing temporary worker programs,  
like H-2B.  ©

2013 LEAP ISSUES
Continued from previous page

IMMIGRATION REFORM

http://www.facebook.com/Boilermakers.Union
http://www.facebook.com/Boilermakers.Union
http://www.facebook.com/boilermakers.legislative
http://www.facebook.com/boilermakers.legislative
http://www.facebook.com/BM13PAC
http://www.facebook.com/BM13PAC
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cess. We are also a multi-generational 
workforce. My dad worked at Taylor 
Forge and was president of the local 
for about 17 years. Quite a few other 
employees have family members who 
have worked here.”

Taylor Forge President Mike 
Kilkenny stresses the importance of  
training, research and development, 
and keeping all production inhouse.

“What Taylor Forge is unique at 
is designing and fabricating all com-
ponents inhouse. Doing everything 
inhouse means we control all aspects 
of production. For instance, every 
weld we make is x-rayed by Boiler-
makers, so we don’t have to wait for an 
outside source to come in and do the 
work. There is no interruption of the 
production process, and productivity 
is greater.”

Company excels in niche market

ANOTHER KEY TO Taylor Forge’s 
success is doing one thing exception-
ally well. The company is a premier 
manufacturer of “slug catchers” — 
pressure vessels or extruded mani-
folds that collect heavy hydrocarbon 
liquids from pipelines during natural 
gas and crude oil extraction.

About two dozen degreed com-
pany engineers design the slug catch-
ers. Specifications vary from client 
to client and by type of facility. Liq-
uid natural gas (LNG) facilities typi-
cally require massive slug catchers 
while extraction sites for shale oil 
and gas use smaller units arranged  
in combinations.

Boilermakers are involved at every 
stage of the production work: roll-
ing thick sheets of steel into cylin-
ders, welding the seams using TIG 
and submerged arc techniques, test-
ing the welds, extruding transitional 
joints, beveling edges, sandblasting 
and painting the completed vessels, 
and assembling multi-axle trailers  
for transportation. 

“The nicest thing about slug catch-
ers is there are a lot of parts; they keep 
a lot of people busy and the whole 
shop moving,” Kilkenny notes. 

The labor-intensive work requires 
extensive training, much of which is 
done at Taylor Forge’s inhouse train-
ing center, which doubles as a research 
and development facility.

“We pride ourselves in develop-
ing our production people,” says 
Kilkenny. “Someone just starting out 
as a janitor here will eventually have 
the opportunity to learn the most 
skilled positions we have.”

JERROD SUMMERS, foreground, checks alignment as DAVE HUTCHISON makes final 
adjustments before extruding a manifold pipe section. 

TAYLOR FORGE
Continued from page 1

JUSTIN MIETCHEN, left, and MANNY WORRELL align a pipe section on a turntable prior to machining. 

TAYLOR FORGE’S MASSIVE 1,500-TON 
PRESS uses dies designed and built 
in-house.

 BOILERMAKERS AT TAYLOR FORGE  
“ARE AT THE TOP OF THEIR TRADE.” 

— IR David Lawrence
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“We do a lot of tough stuff.”

BOILERMAKERS AT TAYLOR 
Forge operate a 1,500-ton above-
ground press, massive underground 
extrusion presses, machining equip-
ment, ovens, x-ray systems, and over-
head cranes. They also run CNC 
(computer numerically controlled) 
machines for automatic forging of 
smaller parts. They make their own 
molds, too — acres of them. 

All products are produced to exact-
ing specifications and close toler-
ances, especially nuclear submarine 

parts for the U.S. Navy and propel-
lant pressure vessels for NASA. Some 
work requires laying down a nickel-
alloy coating to resist degradation in 
corrosive environments.

The company also makes steam 
drums for the electric power indus-
try and pig launchers and catchers for 

the oil and gas industry. (Pigging is 
the process of cleaning pipelines or 
measuring pipe wall thickness using a 
machine that travels through the pipe 
and is retrieved or “caught” when the 
process is completed.)

“We don’t do anything that’s easy,” 
says Kilkenny. “We are one of only a 

few firms in the world that can extrude 
three- and four-inch-thick steel.

 “We do a lot of tough stuff.”
International Rep David Law-

rence, who services L-84 and recently 
helped negotiate the unit’s most 
recent contract, says Boilermakers 
working for Taylor Forge are among 
the most skilled workers he has seen. 

“They are at the top of their trade. 
It is gratifying to see an employer 
who understands that workers are 
vital to the success of the company 
and is willing to invest in their training  
and welfare. ”©

“WE ARE ONE OF ONLY A FEW FIRMS IN THE  
WORLD THAT CAN EXTRUDE THREE- AND-FOUR-
INCH-THICK STEEL.” 

— Mike Kilkenny, Taylor Forge President 

JEFF MOORE uses a crimping tool as red-hot extruded pipe sections are pulled from the 
oven area.

L-84 MEMBERS load a slug catcher for shipment. Boilermakers also assemble the multi-axle transporters.

A COMPLETED SLUG CATCHER MANIFOLD SECTION awaits shipment. 
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General Dynamics NASSCO and 
TOTE Inc. sign deal for two ships, 
with option for three more

M E M B E R S  O F  L O C A L  1 9 9 8 
(National  Cit y,  Cal i f .)  w i l l  be 
involved in constructing advanced 
container ships powered by liq-
uid natural gas (LNG), following 
a deal reached by General Dynam-
ics NASSCO and TOTE Inc. late 
last year. The two companies inked 
a contract last December for the 
design and construction of two 
double-hul led, 3,100 TEU ves-
sels serving the Jones Act market 
(trade involving shipping between  
U.S. ports). 

NASSCO says the 764-foot-long 
containerships are expected to be the 
largest ships of any type in the world 
primarily powered by LNG. 

“This project breaks new ground 
in green ship technolog y,” said 
NA SSCO President Ed Harr is. 
“Securing this contract has been a real 

team effort and will help sustain the 
jobs of the talented skilled tradesmen 
and women in our workforce.”

L-1998 President Robert Godinez 
stated that a decision by lodge mem-
bers to accept a bonus last year rather 
than wage increases helped ensure the 
shipyard would be competitive as it 
sought to win the TOTE contract. 
He said the union will enter negotia-
tions for a new five-year contract later  
this year.

Construction of the first contain-
ership is scheduled to begin in the 
first quarter of 2014, with delivery to 
occur by the fourth quarter of 2015; 
the second ship will be delivered in 
the first quarter of 2016. The con-
tract between NASSCO and TOTE  
Shipholdings, Inc., a subsidiary of 
TOTE, Inc., includes an option for 
three additional ships.

The vessels will be designed by 
DSEC, a subsidiary of Daewoo Ship-
building & Marine Engineering 

(DSME), located in Busan, South 
Korea. NASSCO has partnered with 
DSEC previously for the design and 
construction of five State-class prod-
uct tankers which currently operate 
in the U.S. Jones Act market. All of the 
containerships will be constructed at 
the NASSCO shipyard in San Diego.

The vessels will operate on either 
fuel oil or gas derived from LNG, 
which will significantly decrease  

emissions while increasing fuel  
efficiency as compared to conven-
tionally-powered ships, according  
to NASSCO. The LNG-powered 
containerships will also include a  
ballast water treatment system, mak-
ing them the greenest ships of their 
size in the world, the company says.

The ships will operate between 
Jacksonville, Fla., and San Juan, 
Puerto Rico. ©

L-1998 members to build world’s 
first LNG-powered containerships

L-19, PMTC could build two to 
four new tankers

BOILERMAKER LOCAL 19 and 
other unions in the Philadelphia 
Metal Trades Council  (PMTC) 
employed by Aker Philadelphia Ship-
yard Inc. could see more product 
tanker work in the near future.  The 
firm’s parent company, Aker Philadel-
phia Shipyard ASA, announced Feb. 
18 that it had completed a non-bind-
ing term sheet with an undisclosed 
customer for two to four ships with 
delivery in 2015 and 2016.  

A press release by the parent com-
pany said the term sheet is subject to 
definitive documents and the fulfill-
ment of certain closing conditions, 
including, but not limited to, securing 
commitments for financing.

Local 19 was chartered as a ship-
building and marine lodge in 1914. 
The lodge constructs vessels covered 
under the Jones Act, which requires 
that ships traveling between two U.S. 
ports be built in the United States 
and owned, flagged, and crewed by  
U.S. citizens. ©

Aker Philadelphia ASA 
eyes potential ship orders

All lodges representing members in the 
Industrial Sector should plan to send delegates  
if able. This is the largest Boilermaker information-
sharing and educational event of the year and  
will feature numerous break-out sessions for 
in-depth presentations on topics of vital interest  
to ISO lodges.

Call letters have been sent to each local lodge 
with ISO members. Additional information about 
speakers, registration, and other items will be 
available soon. 

Watch for further announcements in the 
Boilermaker Reporter, Boilermaker Magazine 
(digital online), and on the International website.

Mark Your Calendars
FOR THE  

2013 ISO CONFERENCE
JULY 23-25

PLANET HOLLYWOOD, LAS VEGAS

REGISTER ONLINE AT  
WWW.BOILERMAKERS.ORG/ISO2013

http://www.boilermakers.org/ISO2013
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PMC applauds Local 60  
outage work
MEMBERS OF LOCAL 60 [Peoria, 
Ill.], along with other building 
t rades  work ing  under  the 
supervision of Power Maintenance 
and Constructors, LLC (PMC), 
successfully completed the spring 
outage on Unit 6 at the Havana 
Energy Complex [in south-central 
Illinois] owned and operated by 
Dynegy Coal Co., with regional 
offices in O’Fallon, Illinois.  
 The outage work consisted of 
numerous projects including 
air heater seal refurbishments, 
SCR catalyst  replacement , 
high-energy piping inspections, 
and miscellaneous boiler tube 
inspections and repairs.  This work 
was completed ahead of schedule, 
under budget and with safety at the 
forefront.  The tripartite approach, 
with input and interaction among 
the owner, contractor, and union 
labor, was essential in the overall 
success of these projects.

Jeremy T. mcKinney, P.e.
Director of Operations
Power Maintenance  
And Constructors, LLC

Kiewit praises Local 29  
safety performance 
 [Letter addressed to BM-ST 
Thomas Saccoach]

IT IS WITH great satisfaction 
that I write you this letter to 
congratulate you and the 
members of Boilermakers Local 
29 [Boston] for the outstanding 
s a f e t y  p e r f o r m a n c e  y o u r 
members have achieved on the 
Brayton Point Unit 3 Dry FGD/
MRS [Flue Gas Desulfurization/
Mercury Reduction System] 
project. As you may have heard, 
last month we were notified 
by OSHA that the project was 
awarded the VPP (Voluntary 

Protection Program) STAR Safety 
Award. This award is the most 
prestigious award bestowed by 
OSHA upon any business entity 
in our industry and it is something 
that we are extremely proud of.
 VPP participants develop and 
implement systems to effectively 
identify, evaluate, prevent and 
control occupational hazards to 
prevent employee injuries and 
illness. The VPP program was 
developed for all industries, 
but we are proud to be the first 
construction project in New 
England ever to receive this 
prestigious award in the 17 
years that the VPP program has  
been in effect.

 It has been an honor to have 
worked alongside the many 
talented tradesmen who have 
demonstrated their dedication to 
this project and to the safety of 
each person working alongside 
them. This award was only 
possible through the commitment 
and leadership of Local Business 
Agents, Stewards, Foremen 
and Craftsmen who were able 
to work together to implement 
and maintain a world-class safety 
program on this project.
 On behalf of Kiewit and Domin-
ion, please express to your mem-
bers our gratitude for the exem-
plary safety performance that has 
been achieved this year on the 
Brayton Point Project.

chris Turnbull 
Project Manager
Kiewit Infrastructure Co.
Somerset, Mass.

 “We are proud to be the first 
construction project in  

New England ever to receive  
this prestigious award.”

BRAYTON POINT PROJECT, winner of the OSHA VPP STAR Safety Award

KUDOS
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Jesse Groemm named Enduro 
Rookie of the Year

JESSE GROEMM, A second-
year apprentice with Local 28 
(Newark, N.J.), made quite a 
splash in the world of cross-coun-
try motorcycle racing last year. 
Not only was he named Enduro 
Rookie of the Year, he also had 
the honor of representing the 
United States in the International 
Six-Day Enduro (ISDE) cham-
pionship held in Germany last 
September. His U.S. Junior Tro-
phy Team (younger than 24) won 
third place in a field of 32 teams.

Groemm is the stepson of  
Local 28 member Ed “Skeeter” 
Allegar, an avid recreational 
motor bike rider. 

“I’m really proud of Jesse’s 
achievements,” Allegar said. 
“He’s a great competitor and a  
good Boilermaker.” 

Groemm began riding dirt 
bikes at age six. By age 12, he had 
begun youth racing, at 16 he was 
competing as an amateur, and at 
19 he began racing professionally 
around the country. His opportu-
nity to race in the ISDE champi-
onship came when one of the U.S. 
riders was injured.

“I had one week to get ready,” 
he recalled. “I had to bring six 
sets of riding clothes, because 
there was no place to wash  
your laundry.”

His racing skills have caught 
the attention of  the AmPro 
Yamaha Factory Off-Road Team. 
The organization recently invited  
Groemm to represent them in 
2013. Riding for Yamaha will 
mean all of his racing expenses  
are covered.  

“It’s like a dream come true,”  
he said. ©

GROEMM COMPETES in 
a national Enduro race in 
Greensboro, Ga., recently.

 L-28 SECOND-YEAR 
APPRENTICE JESSE 
GROEMM enjoys 
backing of AmPro 
Yamaha Factory Off-
Road Team.

Local 83 hosts 60 engineer, 
construction management 
graduates

RECENT COLLEGE GRADUATES 
with degrees in engineering or con-
struction management traveled to 
Local 83 (Kansas City, Mo.) last 
summer to become “a Boilermaker  
for a day.” 

The graduates are employees of 
Kiewit, which co-sponsored the event 
with L-83 for the second year in a row. 
Business Agent Joe Lewandowski said 
the program seeks to foster commu-

nication, trust, and respect between 
those who design and manage field 
construction projects and those who 
build and maintain them.

Third-year apprentices acted as 
trainers for the engineers. The event 
kicked off with a welcome and safety 
orientation. Participants then split 
into two groups, with half taking part 
in a group rigging exercise and half 
going into the training center weld-
ing booths for one-on-one instruction 
with an apprentice. After two hours, 
the groups switched activities. The 
rigging exercise emphasized commu-

nication and teamwork to accomplish 
a task.

All 60 of the field engineers showed 
their appreciation of L -83’s role 
in the event by signing a thank-you 
card that was presented to dispatcher  
Bud Owens. 

“This has been a big hit in learning 
and earning trust,” said Jeff Fischer, 
Kiewit learning manager. “These 
events foster good relationships early 
between management and labor. 
Good relationships are required 
to successfully deliver cleaner and 
greener power projects. As a bonus, 

our future leaders really love learning 
to weld.”

Kiewit is a signatory Boilermaker 
contractor that has employed L-83 
members to install air quality control 
systems for coal-fired power plants at 
LaCygne, Kan., and Sioux City, Iowa.

“Kiewit has worked with us to 
test and certify a large number of 
welders for these two projects,” 
Lewandowski said. “We appreciate 
their commitment, especially the 
effort of Craig Wright with Kiewit  
Quality Control.”©

New engineers become ‘Boilermakers for a Day’

PARTICIPATING IN A RIGGING EXERCISE are, l. to r., Randy Funk, Kiewit construction manager 
at LaCygne; Arthur Williams, Kiewit; Danelle Parham, L-83; Monica Frank, Kiewit; and  
Gary Lynch, L-83.

ENGINEER GRADUATE ALICIA CRASS, Kiewit, receives welding instruction from L-83 
apprentice Steven Ryken.

L-28 apprentice excels on pro dirt bike circuit
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Nephew of L-40 retiree is 
inspiration to many

WHEN PRODUCERS OF the new 
Hawaii Five-O series needed some-
one with bionic hands for a remake 
of the 1973 episode “Hookman” last 
year, they turned to Jason Koger,  
the nephew of David Koger, a retired 
member of Local 40 (Elizabeth-
town, Ky.).

Jason, 33, lost both arms below the 
elbow following a 2008 four-wheeler 
accident involving a downed electri-
cal wire. The near-fatal accident left 
him with a pair of mechanical hooks 
as well as a set of advanced bionic 
hands that allow finger movement. 

Five-O producers had in mind 
something specific — not just double 
bionic hands but someone who could 
use them well enough to aim a rifle or 
pick up a coffee cup.

Jason, could do both. A former 
union pipefitter who hails from an 
extended family of union tradesmen, 
Jason is an avid outdoorsman. He con-
tinues to hunt deer and turkey, and 
has learned to use his teeth to hold the 
bow string when archery hunting.

Following preliminary interviews 
and tests, Jason traveled to Hawaii 
to film the “Hookman” episode late  
last year.

“They filmed my arms and hands 
doing different things, but not my 
face,” he said (although he does appear 
as an extra exiting the post office as 
Five-O enters). 

“The main villain for the episode 
is Peter Weller, who starred in ‘Robo-
cop,’” Jason continued. In the Five-
O remake, Weller is out for revenge, 
blaming the police for the loss of  
his hands.

Jason said that in one scene, he 
stands behind Weller and extends 
his prosthetic arms forward. “On 

film, it looks like my arms belong to  
Weller’s body.”

The episode aired Feb. 4 on CBS. 
Features and background information 
about the episode will be available 
with the DVD version.

David Koger, who lives just a few 
miles from Jason and has close ties 
with him, accompanied his nephew to 
Hawaii for some of the filming. 

“He’s just an inspiration to all of us,” 
David said. “Everyone on the Five-O 
set was blown away by how quickly 
and how well he could perform. They 
really liked Jason, and they were just 
fascinated with what he could do with  
his hands.”

Jason said he has turned his mis-
fortune into something positive. 
When a new amputee is admitted to 
Vanderbilt University Medical Center 
in Nashville (where his own surgery 
was performed), Jason is alerted by 
the hospital and drives two hours to 
the facility to visit with the patient as 
a volunteer. He shows the amputee 
what he can do with his artificial limbs 
and explains how he has carried on 
with his life. He also gives voluntary 
talks to amputee groups and does 
inspirational public speaking.

Jason’s experience with the Hawaii 
Five-O series has brought him new 
friends with the cast and crew, who 
stay in touch with him, he said. He 
added that the maker of his bionic 
hands, Touch Bionics, was so excited 
about their product appearing in the 
Five-O episode that they are giving 
him a free pair of their fifth generation 
“i-limb ultra” prosthetic hands. 

Jason lives with his wife, Jenny, and 
their three children in Owensboro, 
Ky. He maintains a website (www.
jasonkoger.com) and says he is happy 
to talk with others about amputation 
and prosthetic limbs. ©

Double-amputee ‘lends a hand’ in Hawaii 
Five-O episode

JASON KOGER, left, and Alex O’Loughlin, star of the new Hawaii Five-O series as Steve 
McGarrett, flash a shaka hand sign, a Hawaiian symbol for “hang loose” or “Aloha.” Koger’s 
bionic hands have movable fingers.

Left to right, JASON KOGER a double-arm amputee; PETER WELLER, who plays the villain in 
the Hawaii Five-O “Hookman” episode remake; and DAVID KOGER, a retired Local 40 member 
and Jason’s uncle, on location on Oahu. 

SINCE HIS RETIREMENT in 
2004 from Local 374, Hammond, 
Ind., Bruce (Randy) Scott has 
been keeping busy volunteering 
his time for community services 
in northwest Indiana. An assis-
tant pastor of the Pentecostals of 
Southlake in Merrillville, Ind., 
Scott also is the chaplain for the 
community’s police department. 
He says his greatest honor was to 

open a session of the U.S. House 
of Representatives with a prayer in 
July 2010 as a guest chaplain spon-
sored by Rep. Pete Visclosky and 
his staff. 

Pictured at left, Scott receives 
a certificate commemorating his 
prayer from Rep. Visclosky, left, 
and  Rev. Daniel P. Coughlin,  
Chaplain of the House of Rep- 
resentatives, right. 

L-374’s Scott is chaplain
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Local 237’s Diaz pays tribute  
to U.S. military

THE SACRIFICES MADE by U.S. 
soldiers are not lost on Rudy Diaz, 
a retired member from Local 237 
(Hartford, Conn.) now living in Cape 
Coral, Fla. A few years back, Diaz was 
inspired to honor those serving in 
the armed forces by designing and 
building a bronze statue. 

Diaz’s concept would include an 
Iraq war-era American soldier and 
an Iraqi boy standing and saluting 
the American flag. The boy’s salute 
would symbolize his appreciation for 
the courage and service of the sol-
diers who fought to free his country  
from tyranny.

Diaz and a friend, Danny Pardo, 
a retired New York police lieuten-
ant, constructed the framework for 

the statue from steel rods and Sty-
rofoam™. They then added clay and 
shaped the features for the two fig-
ures. The Cape Coral Community  
Foundation helped raise money  
for the mold and casting.

“A couple whose son was serving 
in Iraq gave $10,000 toward the proj-
ect,” Diaz recalled. He said that when 
the unveiling took place on May 31, 
2010, he was expecting 50 to 100 
people to show up. To his surprise, 
more than 1,000 attended, includ-
ing an admiral and a woman who had 
witnessed the attack on Pearl Harbor.

Today the “Tribute to a Soldier” 
statue takes its place with other 
military memorials at Eco Park in  
Cape Coral. ©

Boilermaker retiree and 
friend build soldier’s statue

 L-237 RETIREE RUDY DIAZ, right, 
and partner Danny Pardo stand 
before the statue they created for 
display in Cape Coral, Fla.

Heine-Parisi makes 
10,000th parachute jump

TO HELP FAMILIES and local 
lodges in the United States cope 
with a catastrophic event result-
ing in death or major injuries, 
t h e  B r o t h e r h o o d  h a s  e s t a b -
l ished a relationship w ith the 
law f irm of Becker,  Schroader  
& Chapman. 

This firm maintains a special 
emergency response team (SERT) 

to investigate such events, preserve 
evidence, and advise families and 
lodges on legal matters. There is 
no charge to families or lodges for  
these services. 

W hether an injury or fatality 
is caused by defective equipment, 
a momentary mental lapse, poor 
job site safety practices, or outright 
negligence, the fact is that inci-

dents are preventable. Someone 
or something did not perform as 
intended. With the right training, 
the right policies and practices, 
and the right mindset by work-
ers and employers, accidents need  
not happen.

However, should a catastrophic 
event  occur,  local  lodges  are 
encouraged to notify their Inter-

national rep and contact SERT at 
888-717-SERT (888-717-7378) 
as soon as possible — before  
ev i d en ce  c an  b e  rem oved  o r 
becomes degraded. 

SERT offers U.S. lodges, families help after catastrophic event

Additional information about  
SERT is available through  

Mark Garrett, Director of Health & 
Safety Services, (225) 276-6796.

Local 154 member is  
professional skydiver

JOHN HEINE-PARISI says he has 
never fallen down during his 36 
years working as a field construction 
Boilermaker. But when it comes to 
his second job, as a professional sky-
diver, well, that’s a different story. In 
fact, the L-154 member left his feet 
for the 10,000th time on Aug. 2, 
2011, sailing earthward at 120 miles 
an hour before touching down to a  
controlled landing.

Heine-Parisi’s astounding jump 
count has been earned over 40 years, 
beginning as an Army paratrooper. 
He has jumped with some of the most 
elite skydivers in the world, including 
the U.S. Army Golden Knights and 
Special Forces HALO (high altitude, 
low opening) teams.

He has been a participant in numer-
ous world, regional, and state records, 
he says. On many of his jumps, he car-
ries 10 pounds of camera gear to doc-
ument group jumps during freefall.

“I’ve been published in many 
magazines over the years, includ-
ing cover photos and centerfolds,”  
he notes.

Heine-Parisi holds instructor cer-
tifications for both static and freefall 
jumps, and his demonstration sky-

diver rating allows him to jump into 
some of the tightest locations in the 
country, such as a night jump into 
Ralph Wilson Stadium, home of the 
Buffalo Bills football team.

W hile the 10,000-jump count 
is indeed impressive, Heine-Parisi 
doesn’t plan to stop anytime soon. He 
says he will continue to skydive “for 
as long as I can pack my rig and climb 
into the plane.” ©

L-154’S JOHN HEINE-PARISI shows some 
of the medals he has won over his 40-year 
skydiving career.

TOP PHOTO: HEINE-PARISI with the 
U.S. Army’s Golden Knights, flying tail slot 
(behind rest of group).
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Local 1 • Chicago
JOHN SKERMONT, BM-ST  
of Local 1, Chicago, reports  
presentation of membership  
pins to the following:
45 YEARS  Kenneth Maddox,  
 Robert L. Maus; and
35 YEARS  Frank M. Koteles,  
 Jeffrey J. Murphy,  
 Michael P. Murphy.

Local 40 • Elizabethtown, Ky.
MICHAEL AUTRY, BM-ST  
of Local 40, Elizabethtown, Ky., 
reports presentation of  
membership pins to the following:
60 YEARS David J. Bishop, Connis H.  
 Mercer, Clarence E. Smith; 
55 YEARS Jerry C. Daugherty,  
 Elmer L. Henderson Jr.,  
 Melvin L. Jeffords;
50 YEARS  Avery L. Carter, James R.  
 Lyons, James H. Spaulding,  
 Robert R. Suttles;
45 YEARS  David H. Arnold, Perry L.  
 Arnold, Roger D. Bratcher,  
 Thomas W. Colvin, Roy S.  
 Gossett, Joe W. Hopper,  
 Garmon Dennis Kulmer,  
 James Mannahan, Bobby H.  
 Miller, Cecil L. Robinson,  
 Dennis R. Ross,  
 Donald P. Whitaker;
40 YEARS  James E. Adkins Jr.,  
 Randolph L. Adkins,  
 Joseph A. Angelone,  
 Randall B. Boggs, Tommy R.  
 Brown, Robert D. Boyken,  
 Richard W. Bratcher, Buster  
 Clevenger, John K. Colegrove,  
 Albert C. Colvin Jr., Daniel B.  
 Criswell, Martin W. Drake,  
 Delbert R. Duncan,  
 Joseph A. Gilles, Gregory B.  
 Glidden, Gary D. Jackson,  
 Francis J. Linton, Stephen  

 Logsdon, Donald H. Mathis,  
 Bruce (Woodson) Moore,  
 Robert Murray, Marvin D.  
 Prater, Michael F. Sharp,  
 Terry T. Smith, Harold E.  
 Tussey, David E. Wilcox,  
 Johnny D. Withrow, Edwin G.  
 Woosley, Robert D. Young;
35 YEARS  Timothy W. Adkins, James E.  
 Arnett, James D. Boggs,  
 Timothy N. Bosley, Barry  
 Coppage, Barry L. Daugherty, 
 James M. Dotson, David W.  
 Embry, William M. Falin, II, 
 Rickey H. Fentress, Donnie D.  
 Flener, Lanny G. Fowler,  
 Michael W. Hardin, Billy R.  
 Harper, Issac E. Helton, III,  
 Kenneth J. Jackson, Kenneth  
 W. Kays, Larry D. McGehee,  
 Michael M. Moore, Mike  
 W. Neal, David K. Ogburn,  
 Daniel R. Payton,  
 James B. Rhoades, Ronald L.  
 Rice,  James E. Robertson,  
 Louis J. Schanberger,  
 Anthony Sears, Charles "Tim"  
 Smith, Boyd W. Suttles,  
 Bobby W. Thomas,  
 David W. Thurman,  
 Danny E. Waggoner;
30 YEARS  Joel D. Daugherty, Jay A.  
 Everett, Jeffrey L. Everly,  
 Samuel G. Fulkerson,  
 David W. Gossett,  
 Kerry C. Holbrook,  
 Robert E. Lee, William D.  
 Logsdon, Joseph B.  
 Mattingly Jr., Brett A.  
 Maupin, Donald L.  
 McGuffin, Michael D.  
 Mitchell, Byron K. Roberts,  
 Todd S. Robinson,  
 Clinton R. Sears, Dwight E.  
 Thompson, Tony R. Young;
25 YEARS Brett D. Denson, Louis V.  
 Etherton, Jimmy D. Harris,  
 Harry C. Hobdey Jr.,  
 Eric M. Ringstaff; 

20 YEARS Steven A. Colllins, Floyd C.  
 Evans, Harold "David"  
 Gallion, Clay R. Harris,  
 William Heep, Jeffrey D.  
 Hester, Jamie D. Holbrook,  
 Benny Hopkins, Paul Ray  
 Johnson, Michael D. Lewis,  
 Jerry McDavid, Lance Mercer,  
 Calvin R. Minton, Jay T.  
 Rhoades, Mike Sexton; and
15 YEARS  Rodney K. Adams,  
 Eric V. Atcher, James Blair,  
 Jeremy L. Bryant, James T.  
 Burton II, Mike Cochran,  
 Michael L. Coy, Billy G.  
 Denson, Gregory A. Flaugher,  
 J. Brian Garrett, Thomas W.  
 Glisson, Larry E. Gollihue,  
 Scott W. James, Bernard V.  
 Logsdon Jr., Eric N. Potts,  
 William E. Prow, Jeremy  
 E. Reedy, David W. Richerson,  
 James E. Sagraves, Cortney W.  
 Sweet, Jeffrey A. Veach,  
 Samuel C. Vincent.

Local 433 • Tampa, Fla.
JAMES BARNES JR., BM-ST of  
Local 433, Tampa, Fla., reports  
presentation of membership pins  
to the following:
55 YEARS  Sharkey Collins Sr.;

40 YEARS  Herbert Cox,  
 Mitchell Dykes; and
30 YEARS  William T. Adair.

Local 1702 • Alliance, Ohio
THOMAS W. CAMPBELL, Secretary-
Treasurer of Local 1702, Alliance, 
Ohio, reports presentation of  
membership pins to the following:
35 YEARS  Wayne Butterfield,  
 Kenneth Mark Jr.; and 
30 YEARS  Thomas Campbell.

Boilermakers collect donations at 
Mica Dam project

WHILE WORKING THE Mica 
Dam upgrade project last year along 
the Columbia River,  Local 359 
(Burnaby, British Columbia) mem-
bers decided to give something back 
to the community over the Christ-
mas holidays. They chose the city of 
Revelstoke, British Columbia, about 
a two-hour drive from the dam.

J’onn Giese and four other Boil-
ermakers began a collection at the 
project site. Fellow Boilermakers and 
several other trades gave generously, 
and the fundraiser totaled $2,575. 
Giese and crew used the money to 
purchase $25 gift cards at a local gro-
cery store and presented the cards to 
Patti Larson, representing the Revel-
stoke Christmas hamper. Larsen said 

it was the single biggest donation the 
hamper had ever received.

This isn’t the first time L-359 mem-
bers have assisted a community dur-
ing a job. In 2011, while working at a 
pulp mill in Mackenzie, B.C., Giese 
and other volunteers raised $850 to 
help senior citizens.

“It’s always nice to give something 
back to the community where we 
earn our living,” Giese said. He noted 
that L-359 is a close-knit lodge that 
is always ready to help members  
in need.

“I just like seeing smiles on people’s 
faces,” he said, “especially when they 
feel like they have been forgotten.”

Other L -359 members raising 
money for the hamper included Dave 
Bishop, Adam Saunders, Steve Savoie, 
Jim Wymer and Rick Shields. ©

L-359 members raise $2,575 for Christmas hamper

L-359 MEMBERS present gift cards to Patti Larson, representing the Christmas hamper in 
Revelstoke, British Columbia. Left to right, J’onn Giese, Rick McIssac, Larson, Adam Saunders, 
and Jim Wymer. 

L-37 (NEW ORLEANS) MEMBER GARY WEILAND, third from left, receives his 40-year 
pin from David L.Hegeman, District Manager of District 5. Also pictured are, far left, 
Perry Picou, L-37 president, and, second from left, Lionel Hanna, L-37 BM-ST.
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With deep sorrow, the International Brotherhood records the death of these members as reported to the 
International Secretary-Treasurer ’s office and extends its heartfelt sympathy to the bereaved families.

NTL  Clark, Bill F.
NTL Ellwein, Nester  
NTL Hanmore, Charles E. 
NTL Kifer, Anthony M. 
NTL Lovett, Travis R. 
NTL Noecker, Samuel J. 
NTL Rancourt, Roger  
NTL Saucier, Warren B. 
NTL Stapler, Eunice C. 
NTL  Clark, Bill F. 
NTL  Dengler, Emery  
NTL  King, Stephen L. 
NTL  Napier, Thomas A. 
NTL Perry, Randall Curtis 
NTL  Ricks, Donald F. 
NTL  Spears Sr., June A. 
NTL  Sullivan, James A. 
NTL  Thomason, Joseph A. 
1 Bolton, Charles  
1 Stroud, Rusty L. 
5 Barbaccia, Peter A. 
5 Carroll, Lewis J. 
5 Lambert, Roger B. 
5 Marin, Nevio  
5 McNitt, Ryan L. 
5 Nevins, Richard J. 
5 Stipisich, George N. 
6 Armijo, Fred R. 
6 Ballou II, Frank M. 
6 Dias, Fidel  
6 Keys, William C. 
6 Lukavsky, Ivan  
6 Ruby, Albert   
6 Williams, Fred A. 
7 Papaiz, John  
7 Persico, Michael V. 
10 Chapman, Preston E. 
10 Schreiber, Robert F. 
11 Czyz, Timothy J. 
13 Bradley, William J. 
13 Gambone, Justo V. 
13 Harner, Brandon   
13 Scarlett, George W. 
13 Tomchak, Alfred G. 
26 Bell Jr., Nathan H. 
26 Hughes, Steven D. 
27 Counts, Donald C. 
27 Miller Jr., Robert L. 
28 Desantis, Michael  
29 Celata, Joseph W. 
29 Keane, John J. 
29 McGuinness, Timothy J. 
29 Warrell, F. P. 
30 Pennington, James O. 
37 Brown, John J. 
37 Cutrer, Randy C. 
37 Davis Jr., David D. 
37 Welsh, James L. 
40 Brown, Glen D. 
40 Carter, William R. 
40 Noffsinger, Brad B. 
40 Roy, Bearl D. 
40 Smock, Junior E. 
45 Amiss Jr., Joseph W. 

60 Hardin, Charles A. 
60 Moreland, Elbert D. 
60 Moreland, Jerre W. 
69 Caraway, Doyce V. 
72 Andersen, Dennis E. 
72 Iazeolla, Frank D. 
72 Macleod, Raymond J. 
72 Morrison, Jessie J. 
72 Otis Jr., Joseph  
73 Doiron, Alcide  
73 Dunn, Allen M. 
73 Fraser, Carl R. 
73 Guignard, Fred  
73 McKiel, John H. 
73 Parise, Camille   
74 Easterly, Kenneth F. 
74 Lambeth, James R. 
74 Seidel, Harlen F. 
83 Darnell, Howard E. 
83 Knight, Kenneth E. 
83 Stanton, Raymond A. 
83 Teusink, Gerald D. 
85 Bowman Jr., Charles H. 
85 Donbrosky, Kenneth E. 
85 Estrada, Elpidio R. 
85 Kerekes, Elmer A. 
92 Banks, Dale E. 
92 Bastian, Dwight M. 
92 Erjavek, Edward L. 
92 Leyhe, Robert J. 
92 Lightle, Chester A. 
92 Mays, Melvin G. 
92 Newton, James W. 
92 Proctor, Peter E. 
92 Rickard, Harvey J. 
101 Gifford Jr., William W. 
101 Whitefield Jr., William P. 
104 Anderson, Jerry L. 
104 Bratcher Jr., Jesse  
104 Longan, Daniel W. 
104 McLean Jr., Robert E. 
104 Sears, Elmer H. 
104 Smith, Willie R. 
104 Templin, Gene L. 
104 Timbrook, Robert R. 
104 Weight, Wayne  
105 Allen Jr., Glenn D. 
105 Cyrus, Luckey D. 
105 Porter, Rex L. 
106 Mierke, Al L. 
106 Myers, Johnny P. 
107 Avery, Dale  
107 Dorn, Michael P. 
107 Flock, Harold D. 
107 Hollister, C. W. 
107 Keller, Huey C. 
108 Arrington, Carl W. 
108 Perry, Roy L. 
108 Robbins, Fred E. 
108 Smitherman, David R. 
108 Swann, Carl F. 
110 Chandler, Floyd M. 
110 Cooper, Winfred I. 
110 Dyess, Bennie C. 

110 McConnell, James B. 
112 Bishop, Billy W. 
112 Buccola, Selena G. 
112 Harrison Jr., Malcolm R. 
112 Mizell, Quitman W. 
113 Watson, Hazel I. 
117 White, Forrest D. 
124 Wittemann, Henry L. 
128 Albert, Emile   
128 Barth, Kort   
128 Boivin, John   
128 Hurshman, Earl   
128 Machado, Jose   
128 Marcil, Gerald R. 
128 McCallum, John  
128 Sutcliffe, D.    
132 Zion, Larry L. 
146 Golemblaski, Walter  
146 Laitila, Raymond W. 
146 Loewen, James K. 
146 Mason, Deane  
146 Pustanyk, Donald J. 
154 Alborg, William R. 
154 Garrety, Robert B. 
154 Mobley, Charles E. 
154 Zwilcher, John J. 
169 Bergen, James D. 
169 Binkley, Randy J. 
169 Burkmier, Bradley P. 
169 Collison, Donald E. 
169 Espinosa, Joe  
169 Johnson, George E. 
169 Richter, Edward H. 
169 Rose, Anthony J. 
169 Salvadori, Theodore J. 
169 Woods, Richard J. 
175 Gardner, William E. 
177 Jefferson, Neil R. 
182 Kee, Willie J. 
182 Lamont, Dean M. 
191 Gaskell, David E. 
191 Sutton, John H. 
191 White, Clinton D. 
193 Stevens, Edward E. 
199 Connell, Archie L. 
199 Messer, Kenneth  
204 Fortenberry, Jack H. 
204 Sawyer, Harlan 
263 Ewing Jr., Bonnie  
271 Berube, Jean-Claude  
271 Donley, Jack R. 
271 Mailhot, Gilles  
305 Verdine Sr., David H. 
357 Malott, Terry D. 
358 Cuevas, Gonzalo   
359 Zess, Joseph J. 
363 Bareiter, Edward H. 
363 Binkley, Jerry L. 
363 Carr, Gary D. 
363 Copeland, John W. 
363 Craig, David W. 
363 Horton, Frank J. 
363 Lundegreen, Steven M. 
363 Pettes, Ronald  

374 Martin, David L. 
374 Martinez, Jose C. 
374 Nolen, John L. 
374 Philipps, William A. 
374 Shoultz, Griffin W. 
374 Will, Edward M. 
433 Gilmore, Samuel M. 
433 Nasworthy, Jimmy L. 
449 Chosa, Daniel G. 
449 Demmin, James M. 
449 Sidauga, Jouzas  
451 Horrocks, Kelly  
453 Moore, Warren H. 
454 Bowman, Jerry C. 
454 Headrick, Robert H. 
454 Smith, Ivan M. 
455 Edwards, Dudley R. 
455 Hawks, Thomas W. 
455 Nash, James L. 
455 Robertson, Sammy R. 
456 Gunter, Anysel R. 
487 Cisler, David F. 
487 Dantoin, Roger J. 
487 Kalchek, David J. 
487 Kudick, Kevin J. 
499 Lewis, Alfred L. 
531 Pippen, Charles H. 
549 Carr, Richard J. 
549 Marini, Peter M. 
549 Valencia, Wanda L. 
568 Manning, Guy R. 
582 Hammons, William D. 
582 Sullivan Jr., Charles E. 
582 Sutton, Rivers E. 
582 Thames, Shelton  
582 Upton, Ralph G. 
587 Breaux Jr., Leonard J. 
587 Garsee, Donny M. 
587 Kelley, Earl L. 
587 Kirkland, Terry G. 
587 Smith, William L. 
590 Bradford, Edna M. 
590 Jackson, Ola H. 
592 Taylor, William R. 
627 Clark, Scottie L. 
627 Dority, Richard E. 
627 Jim, Eddie J. 
627 Snowden, Ted W. 
627 Thinn, Norman   
636 McFadden, Wilbert J. 
647 Cox, Robert E. 
647 Hanson, Arthur P. 
647 Hart, Richard O

CORRECTION

BROTHER WILLIAM LOUDEN, 
Local Lodge 374, was erroneously 
listed as deceased in the Oct-Dec 
2012 issue of  the Boilermaker 
Reporter .  We deeply regret any 
confusion or discomfort that may 
have resulted from this inaccurate 
information.

continued  on page 18
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LODGE NAME AMOUNT

NTL Adler, Jesse H. $6,000.00

NTL Hyde, Donald R. 6,000.00

NTL Jensen, Rolland G. 6,000.00

NTL Kauffman, R. E. 4,000.00

NTL McCray, Roy E . 6,000.00

NTL Morgan, William P.* 6,000.00

NTL Simon, Maurice D. 6,000.00

NTL Stanley, Douglas M.* 3,000.00

NTL Stiger, Henry F.* 6,000.00

NTL Wikoski, Chester* 1,500.00

NTL Withers, Dalton L. 6,000.00

NTL Wood, J. D. 6,000.00

1 Forkin, Eugene M. 6,000.00

1 Gray, Evie Augusta 6,000.00

1 Mealer, Calvin 6,000.00

4 Billy, McGarrett* 1,344.00

6 Abeyta, Steve G. 6,000.00

6 Berry, Omer 6,000.00

6 Holcraft, Tom O. 6,000.00

6 Ivy, Daniel J. 6,000.00

6 Jeanminette, Gabriel 6,000.00

6 Leon Jr., Louis A.* 1,200.00

6 Montenegro, Dario 6,000.00

6 Rollino, John A. 6,000.00

6 Waldvogel, Frank J. 6,000.00

6 Wood Jr., Ellis 6,000.00

7 Richardson Jr., Albert 6,000.00

13 Paynter Jr., Robert E. 6,000.00

13 Reavis, Darryl A. 6,000.00

13 Tomchak, Alfred G. 6,000.00

26 Smith, John W. 6,000.00

27 Benedick, Harold A.* 1,200.00

27 Counts, Donald C.* 6,000.00

27 Myrdahl, Anthony * 3,000.00

27 Williams, William R. 6,000.00

28 Toto, Salvatore J. 6,000.00

29 McNamara, James J. 6,000.00

29 Sampson, Peter 6,000.00

30 Chilton, Richard H. 6,000.00

30 Pearson, Bobby 6,000.00

37 Eldridge, Michael A. 7,467.00

37 Ruiz, Richard 6,000.00

37 Seals, Victor 6,000.00

37 Thompson, David K. 15,000.00

40 Clark, Richard D. 6,000.00

45 Carson, Robert J. 6,000.00

69 Caraway, Doyce Von 6,000.00

69 Woodall, W. D. 6,000.00

72 Andersen, Dennis E. 6,000.00

72 McClure, F. L.* 2,000.00

72 Rosenlieb, Larry R. 6,000.00

72 Ruiz, Juan R. 6,000.00

72 Saloum, Fred M. 6,000.00

72 Werstlein, Paul T.* 3,000.00

74 Barnett, Donald R. 6,000.00

74 Cone, Harold D.* 6,000.00

74 Morrison, Kenneth 6,000.00

74 Scott, Ace E. 6,000.00

79 Mims, Howard Dale 6,000.00

LODGE NAME AMOUNT

79 Seals, Paul E. 6,000.00

83 Cole, Dennis E.* 6,000.00

83 Darnell, H. E. 3,805.00

83 Maxwell, James S. 2,000.00

83 Smith, Jack V. 6,000.00

85 Crawford, Gene L. 6,000.00

85 Gordon, Robert L.* 6,000.00

85 Shellhammer, Robert 6,000.00

92 Ashby, Bruce L.* 3,000.00

92 Barnard, Clarence O. 6,000.00

92 Combs, David G. 6,000.00

92 Geerdts, Gilbert O. 6,000.00

92 Kunysh, Morris* 6,000.00

92 Rickard, Harvey J. 6,000.00

92 Russo, Giuseppe 6,000.00

101 Hackenberg, Dale* 3,000.00

104 Bacoccini, Ray K. 5,847.00

104 Bakko, Lyle D. 4,898.00

104 Brekke, Darold L. 4,580.00

104 Compo, Cecil R.* 3,000.00

104 Gilderoy, David J.* 6,000.00

104 Long, William F.* 6,000.00

104 Lyon, Richard A.* 6,000.00

104 Marvin, James K. 6,000.00

104 Mooney Sr., Wayne 4,567.00

104 Seefeld, Robert Gary 6,000.00

104 Swafford, Vernon 7,362.00

105 Cox, Hager 6,000.00

105 Giovenetti, Mario F. 6,000.00

106 Mierke, Alex L. 6,000.00

107 Boucher, Daniel J.* 1,000.00

108 Hester, Walter J.* 1,500.00

110 Chandler, Floyd M. 6,000.00

110 Fike, Michael E. 6,000.00

110 Pearson, John S. 14,345.00

110 Sykes, Sidney* 6,000.00

117 Anderson, Arvid B.* 6,000.00

124 Billodeau, Lester L. 6,000.00

151 Horner, Herbert* 6,000.00

154 Green Jr., James E. 1,500.00

154 Haddox, Michael R.* 2,642.00

154 Jaracz, John A. 6,000.00

154 Latkanich, Thomas 6,000.00

154 McCurdy, David E. 6,000.00

154 Sittig, William R. 6,000.00

169 Salvadori, Theodore 6,000.00

169 Stapler, Eunice C.* 3,000.00

169 Strharsky, Joseph J. 6,000.00

177 Blochowiak, Paul R. 6,000.00

242 Fowler, James D.* 6,000.00

263 Fuqua, Ronald M. 15,000.00

290 Harvey, Ralph G.* 3,000.00

305 Trahan, Nelson R.* 3,000.00

305 Verdine Sr., David H. 6,000.00

363 Lundegreen, Steven* 6,000.00

363 Miller, Johnny F. 5,298.00

363 Munton, Eldon R. 6,000.00

374 Anderson, Donald H. 6,000.00

374 Livengood, Morris L. 6,000.00

LODGE NAME AMOUNT

374 Ross, George L. 6,000.00

433 Danco, John E. 12,256.00

433 Hill, Michael G. 6,000.00

433 Klemme, Charles W. 6,000.00

433 Russo, Joe L. 6,000.00

449 Schartner, Frank 6,000.00

449 Seekins, Russell J. 6,000.00

454 Headrick, Robert H. 6,000.00

454 Stevens, Gary W. 6,000.00

454 Williams, Kenneth* 6,000.00

455 Hawks, Thomas W. 6,000.00

455 Posey, Herschel H. 6,000.00

455 Spiegel, Lewis E. 6,000.00

455 Taylor, William Pratt 6,000.00

469 Carnathan, Lloyd C. 6,000.00

487 Brezinski, James W. 6,000.00

500 Chilson, Richard L. 6,000.00

500 Rockstad, Siver J. 12,382.00

502 Forman II, Richard 6,000.00

502 Nelson, Laverne O. 6,000.00

531 Hill, R. C. 6,000.00

531 Lewis, Ronald D. 6,000.00

549 Bearden, Paul L. 6,000.00

LODGE NAME AMOUNT

549 Bennett, Robert G. 4,990.00

549 Carr, Richard J. 3,000.00

549 Everidge, Willie 6,000.00

549 Faiaipau, Saipele 6,000.00

549 Garman, David C. 6,000.00

549 Huntley, Billy 6,000.00

549 Ridout, George N.* 4,045.00

549 Shetterly, Lawrence 6,000.00

549 Wilburn, Denzal Joy 6,000.00

555 Kubica, Tony M. 5,000.00

568 Elliott, Robert W. 6,000.00

568 Reed, James M.* 6,000.00

582 Castleberry, Darryl T. 6,000.00

582 Overton, Bolivar L. 6,000.00

583 Alverson, Hubert J. 6,000.00

587 Offord, Jesse J.* 3,000.00

587 Tillman, G. R.* 3,600.00

592 Myers, John C. 6,000.00

592 Taylor, William R. 15,000.00

627 Woolverton, Arthur 6,000.00

638 Shemansik, George 3,000.00

647 Bunnell Sr., George 6,000.00

647 Doerr, James A. 5,358.00

If you have not yet been furnished this information, contact your 
local lodge, secure the beneficiary forms, complete the required 
information, and forward to the Administrative Office of the Pension 
Fund, 754 Minnesota Avenue, Suite 522, Kansas City, KS 66101, at the 
earliest possible date. NOTE: These additional death benefits can only 
be derived for members who worked under a collective bargaining 
agreement with an employer contributing to the Boilermaker-
Blacksmith National Pension Trust.

THE DEATH BENEFIT PLAN under the Boilermaker-Blacksmith National Pension 
Trust has paid the beneficiaries of the following deceased members who were covered by 
the plan since the last issue of our publication.

d e a t h  b e n e f i t s
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For full details, visit UnionPlus.org

POCKET MORE OF YOUR MONEY
with benefits from Union Plus!

UNION PLUS CREDIT CARD 
works as hard as you do.

More than a million union 
members already enjoy the 
advantages of the Union Plus 
Credit Card.

●   Special hardship protections 
when laid-o� , on strike, on 
disability.

●     Exclusive union member rates 
and bene� ts.

●   All calls answered in the U.S.

●     Rebates when making 
education and green 
purchases.

UNION PLUS PREPAID CARD 
to keep you on budget now.

We’ve combined the power of a 
union-backed prepaid debit card 
with the convenience of mobile 
payments to give you a safe, easy 
way to manage your money. 

● No hidden fees.

● No credit check required.

● Free direct deposit.

● 5.10% APY savings account

● Instant access to your money 
through your card, mobile 
phone or via the Web.

Other bene� ts that o� er
advice and help you save.

FINANCIAL SERVICES
●   FREE Credit Health Checkup

and budgeting assistance.

●    FREE credit education—tips,
pitfalls, checklists, videos, 
credit score facts and other 
resources.

LEGAL SERVICES
●    Con� dential referrals to local 

attorneys who specialize in the 
type of help you need.

●   FREE consultation with union-
friendly lawyer.

The Union Plus prepaid card and savings accounts are issued by Inter National Bank, member FDIC, pursuant to a license from VISA USA, Inc.  
Additional services are provided by Rev North America. Use of the Card is subject to funds availability.  Fees, terms and conditions apply.  
See the Cardholder Agreement for details.  All trademarks, service marks and registered marks are the properties of their respective owners.
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647 Johnson, Laverne E. 
647 Keefe, Harvey J. 
647 Nystrom, Larry G. 
647 Westra, Jerome N. 
650 Halling, Gregory A. 
656 Bragg, William L. 
667 Light II, Fred   
667 Light, Leonard D. 
667 Pierson, Randall J. 
667 Yoho, Jerry W. 
679 Fountain, Leslie T. 
684 Cleveland, David K. 
687 Livingston, Randy  
688 Walker, Gary W. 
696 McGivern, Kelly E. 
696 Spitzer, Clifford F. 
696 White, Robert W. 
697 Bluhm, Herbert E. 
697 Solinsky, Kent E. 
732 Achen, Roland P. 
744 Ashcraft, Ira R. 
744 Eberl Jr., Julius J. 
744 Eberly, Leroy W. 
744 Lewis, Michael P. 
744 Wilson, C. E. 
801 Morina, Salvato C. 
802 Bull, Donald S. 
802 Campbell, John  
802 Dawson, James W. 
802 Gibbs, John W. 
802 Hamilton, James M. 
802 Marioni, John   

802 Nowak, Joseph  
802 Siple Jr., George J. 
802 Stevens Jr., John M. 
900 Walker, Larry M. 
903 Rambus, Dinah  
906 Arshen, George W. 
906 Cekus, Gary R. 
906 Sluk Sr., Roy A. 
1086 Ott, Alfred W. 
1086 Sigmon, Lee R. 
1086 Smith, Tyrone  
1212 Mcmahand, Alvin  
1234 Ellis, Larry C.   
1234 Marrero, Bienven  
1509 Krahn, David H. 
1509 Megal, Jerome W.  
1509 Panasuk, Peter J. 
1592 Ruch, Dale G. 
1600 May, M. F. 
1603 Hoschar, Carroll R. 
1622 Small Jr., David J. 
1998 Bugvilionis, Vytantas F. 
1999 Patterson, Barney A. 
1999 Sivells Jr., John H. 
D78 Butler, Kenneth   
D328 Olszewski, Frederi   
D366 Daponte, John  
D366 Sharpe, David L. 
D500 Erickson, Michael J. 
D500 Greene, Frederick L. 
S200 Hibbler, Leonard J. 
S1978 Fisher, Michael E. 

www.BankofLabor.com     |     (855) 24-LABOR

Does your 
business credit 
card work as 
hard as you do?

BUSINESS VISA®
from Bank Of Labor.

• No annual fee
• Earn rewards points with 

every purchase
• Rental vehicle insurance 

and discounts
• Travel accident insurance
• Prescription and vision discounts

LODGE NAME AMOUNT

647 Gandenberger, Robert 6,000.00

647 Hart, Richard 6,000.00

647 Kalember, Peter A. 6,000.00

647 Westra, Jerome 6,000.00

667 Mahaffey, Robert L. 4,000.00

679 Bennett, Kenneth E. 6,000.00

679 Rutherford, Charles 6,000.00

696 Marineau, Richard 6,000.00

696 Spitzer, Clifford F. 6,000.00

730 Hyden, Jimmy H. 6,000.00

744 Eberly, Leroy W. 6,000.00

744 Foster, Jay B. 6,000.00

744 Murphy, Charles D. 6,000.00

LODGE NAME AMOUNT

802 Campbell, Harvey C. 6,000.00

802 Diloreto, Arthur J. 6,000.00

802 Nowak, Joseph 6,000.00

1086 Sigmon, Lee Roy 6,000.00

1234 Gelhardt, Pablo E.* 6,000.00

1509 Liebherr, Robert E. 6,000.00

1509 Miskowski, Mark J.* 3,293.00

1509 Nick, Thomas E. 6,000.00

1509 Trisco, Rojett I. 6,000.00

1592 Repsher Sr., Robert* 6,000.00

1600 Kinard, Lennard 6,000.00

1600 Lynde, David S.* 6,000.00

1624 Koziol, John J.* 2,000.00

1702 Adkins, James R. 6,000.00

1702 Milnes, David D. 6,000.00

Death Benefits
Continued from page 17

* Additional Benefits Paid

In Memoriam Continued from page 16
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Sequestration will hit 
shipbuilders, country hard

AS THIS COLUMN is being written, 
it appears that Congress will fail to 
halt the automatic, across-the-board 
spending cuts known as sequestra-
tion. These cuts will strip away about 
$500 billion from the U.S. military 
and an equal amount from discre-
tionary federal spending on a host of 
necessary programs. Virtually every 
federal program except for Medicare 
and Social Security will be forced to 
make painful reductions.

Sequestration could not have come 
at a worse time for the U.S. Navy or 
the shipbuilding and maintenance 
industry that supports it.

The U.S. fleet numbers just 288 
ships today, the lowest figure since 
before the outbreak of World War II. 
Yet the Defense Department must 
deal with emerging military expan-
sion from China, Russia, and Iran, 
the war in Afghanistan, unrest in the 
Middle East, piracy at sea, and terror-
ist threats across North Africa, Yemen, 
and other areas of the globe.

The Boilermakers and the AFL-
CIO Metal Trades have warned Wash-
ington for years of the seriousness of 
underfunding shipbuilding and main-
tenance in the face of such threats. 
The Brotherhood has made ship-
building one of the key issues at our 
annual LEAP conferences. With a few 
exceptions from lawmakers on both 
sides of the aisle, little has been done 
to ensure a rational and sustainable 
funding plan. Overall, Congress and 
White House administrations have 
adopted few measures for long-term 
stability and readiness.

Now, with major new funding  
cuts likely, many people are deep- 
ly worried.

How dire is the situation?

FROM THE MILITARY’S stand-
point, sequestration is dangerous to 
national defense not only because 
of the sheer size of the cuts, but also 
because the cuts get applied across 
the board, without regard to essential 
and high-priority programs.

For shipbuilding and other indus-
tries that support national defense, 
sequestration will cause major layoffs 
and threaten the survivability of com-
panies dedicated to national defense. 
Skill sets and technology capabilities 
don’t come cheaply and cannot be 
readily replaced.

For the nation, taxpayers will see 
higher development costs in the 
future due to interruptions of multi-
year shipbuilding programs; the 
middle class will further erode; and 
America’s standing as a world super-
power will be diminished. A vacuum 
in leadership will only invite aggres-
sive behavior by those who have less 
to fear from U.S. military capabilities.

For the Boilermakers and other 
trades, we will see many of our mem-
bers lose their good-paying jobs and 
be thrust into unemployment during 
a weak economy. 

And for our military, soldiers and 
sailors will see diminished capabil-
ity, heightening the risks they take in 
defending our nation.

The spending cuts faced by the 
military are massive. In addition to 
the $500 billion stripped away (over 
10 years) through sequestration, the 
Department of Defense is already 
absorbing another $487 bil l ion 
10-year cut that was implemented 
under the 2011 Budget Control 
Act. The double hit means national 
defense spending will be cut by about 
$1 trillion over the next decade, and 
an equal amount will be cut from non-
military discretionary spending.

On the discretionary spending side, 
our country will see across-the-board 
cutbacks in almost every service pro-
vided by the government, from the 
FBI to the National Park Service, to 
Border Patrol. 

Top military leaders worry,  
speak bluntly

MILITARY LEADERS AT the high-
est levels have reacted strongly and 
bluntly about sequestration. More 
than a year ago, Leon Panetta, the 
outgoing Secretary of Defense, pre-
dicted full sequestration would be 

“devastating” to the DoD and indus-
tries supporting the military.

At a congressional hearing Feb. 14, 
2013, he told Congress, “Stop this 
constant uncertainty, this month-to-
month situation where we don’t know 
what the hell we’re going to get. I can-
not imagine that people would stand 
by and deliberately hurt this country 
in terms of our national defense by let-
ting this take place.” 

During a Senate Armed Services 
Committee hearing, Chairman of the 
Joint Chiefs General Martin Dempsey 
said sequestration could so hamper 
military readiness that it would be 
“immoral” to use American armed 
forces in a military confrontation. 

“This would be the steepest, big-
gest reduction…for the Defense 
Department in history, at a time when 
I will personally attest that [the world 
is] more dangerous than it’s ever 
been,” Dempsey said.

Republicans ignore Obama’s 
offer to extend deadline

SEQUESTRATION MIGHT BE 
avoided or at least postponed to allow 
a more sensible plan to be devel-
oped under an extension proposal 
put forth by President Obama in the 
weeks leading up to the March 1, 
2013 implementation deadline.

Unfortunately, Republican lead-
ers have refused to consider the 
offer. Some in the GOP appeared to  
welcome sequestration as a way 
to enforce cuts to government pro-
grams, even if it means weakening  
our military.

The GOP’s intransience on the 
issue was apparent when House Dem-
ocrats sought to continue debate on 
Capitol Hill during the week of the 
Presidents’ Day holiday in hopes of 
finding a solution to sequestration. 

The Republican majority voted 
to adjourn and go home for the  
week instead.

This ty pe of brinkmanship is 
entirely unacceptable when national 
security is on the line and our econ-
omy is so fragile.

The GOP has blamed Obama for 
coming up with the sequestration 
idea. It is true that his administration 
did offer the proposal. However, the 
concept was intended to force the two 
parties to come together and find a 
sensible approach to cut spending. 
Most people agreed that sequestra-
tion would be such a horrible out-
come that Congress surely would do 
everything in its power to avoid it. But 
the special bipartisan committee cre-
ated for this purpose failed to fash-
ion an agreement. Such is the extreme 
dysfunction of Congress today. 

President Obama decried the  
“partisan recklessness and ideo- 
logical rigidity” that has prevented 
Congress from solv ing the cur- 
rent crisis.

Federal shipyard workers along 
with naval contractors are likewise 
angry and frustrated over congres-
sional behavior. One of those speak-
ing out during a CBS Evening News 
report on sequestration was Local 
684 President Mike Patterson. While 
on the job for BAE at the Norfolk, 
Va., shipyard, Patterson told CBS,  
“If we don’t do our job, we get written 
up for it. Who is writing Congress up 
for not doing their damn job?”

All of us can appreciate Mike’s frus-
tration with Congress. They are not 
doing their job, and the entire nation 
will suffer for it. The congressional 
members who folded their arms and 
turned their backs when final appeals 
were made to deal with the issue are 
especially culpable.

Americans should “write up” any 
congressman who refused to extend 
the deadline for implementing 
sequestration by voting them out of 
office during the mid-term elections 
next year. 

If anybody should lose their jobs,  
it should be them. ©

Capitol Hill brinkmanship imperils U.S. Navy
I cannot imagine that people would 
stand by and deliberately hurt this 
country in terms of our national  
defense by letting this take place.

 — outgoing Secretary of Defense Leon Panetta

If we don’t do our job, we get written up 
for it. Who is writing Congress up for 
not doing their damn job?

 — L-684 President Mike Patterson


