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L-667 members help retrofit advanced 
chilled ammonia technology
Last september, american electric power’s (aep’s) moun-
taineer power plant in new Haven, W.Va., began doing something no 
other plant in the world has ever done. it began capturing carbon dioxide 
(cO2) from a slipstream of exhaust flue gas and pumping it deep under-
ground below the plant for permanent storage in a saline formation. the 
validation project required retrofitting an advanced chilled ammonia 
system to the existing coal-fired plant — work performed by members of 

MeMbers of LocaL 667 lift one section of an absorber vessel at the Mountaineer plant in West Virginia. 
Photo courtesy Alstom Power

congressman opposes 
health care tax,  
supports shipbuilding

rep. JOe cOUrtneY (D-2nd ct) 
will receive the boilermakers’ Legisla-
tor of the Year (LOY) award at the 42nd 
annual conference of the Legislative 
education action program (Leap) this 
april in Washington, D.c. 

political affairs Director bridget 
martin said the award acknowledges 
courtney’s exemplary efforts to support 
working men and women.

now in his second term in the U.s. 
House, courtney serves on the educa-
tion and Labor committee and on the 
armed services committee. He earned 
a 100 percent voting record from the 
aFL-ciO in 2008 (97 percent lifetime) 
and has backed labor in such key areas as 
health care, jobs, and the economy. 

a proponent of health care reform, 
courtney stood up against a senate 
bill provision that would have taxed 
higher-end insurance plans, including 
some plans negotiated by labor unions. 
president Obama had initially proposed 
taxing only the most expensive, so–
called “cadillac” plans enjoyed by top 

see LOY, pg. 11see MOUNTAINEER, pg. 12

rep. Joe courtney (D-2nD ct)
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coordinated bargaining, 
international pressure  
help lodge prevail

FrencH-OWneD LaFarGe, one 
of the top two cement companies in the 
world with operations in 76 countries, 
moved off its concessionary contract 
demands against Local D27 (indepen-
dence, mo.) last October following a 
strong showing of unity among boil-
ermaker cement lodges and pressure 
from the international labor organiza-
tion icem. the international Federa-
tion of chemical, energy, mine, and 
General Workers Unions includes over 
460 industrial trade unions which col-
lectively represent more than 20 million 
workers in 132 countries.

the reversal is seen as an important 
victory for international labor and proof 
that coordinated bargaining is an effec-
tive strategy in dealing with multina-
tional companies.

Local D27 members, who work at 
Lafarge’s sugar creek plant near Kan-
sas city, mo., had faced take-backs 
on retiree medical insurance when 
contract talks opened in 2008. a key 
demand would have denied those tak-
ing early retirement the same coverage, 
at the same cost, as active employees. 
When L-D27 members balked at the 
take-backs, Lafarge declared an impasse 
and implemented the contract. 

that move triggered a chain of events 
that ultimately brought L-D27’s plight 
to high-level labor and management 
attention in europe.

cement workers  
coordinate strategies

UnDer tHe GUiDance of the 
boilermakers’ industrial sector lead-
ership, L-D27 developed a solidarity 
campaign among its members and 
reached out to the three other boiler-
maker locals that have contracts with 
Lafarge. members at the various lodges 
began wearing armbands and stickers as 
a show of unity. 

L-D27 president David Herron said 
he stayed in regular contact with lead-
ers of the other lodges through e-mail 

and computer-based instant messaging. 
they shared information about their 
strategies as well as company activities.

“it was tough for our members  
to hang together for so long,” Herron 
said. “We worked for a year under an 
implemented contract. there was a lot 
of uncertainty.”

He said the work of Director carey 
allen and international reps helped to 
keep members focused. “the industrial 
sector conference in July of 2009 also 
was a big help, because it gave leaders 
from cement locals a chance to sit down 
together and talk about what was going 
on with Lafarge,” Herron added.

unions form coordinated 
bargaining network

WHiLe L-D27’s strUGGLe with 
Lafarge was unfolding, iVp-is Warren 
Fairley approached other unions that 
represent U.s. cement workers with the 

idea of creating a national network to 
coordinate collective bargaining strate-
gies. the concept took hold, and with 
the backing of icem north america, 
the network held its formative meeting 
Feb. 9, 2009.

Known as the north american 
cement and building materials Union 
network (nacbmUn), the group is 
coordinated jointly by the boilermak-
ers and the steelworkers. Other partici-
pants include the mine Workers, the 
Laborers, and the teamsters.

“We’ve been aware for some time 
that multinational companies have 
coordinated their bargaining strategies,” 
Fairley said. “We knew we needed to 
put unions in this industry on an equal 
footing, so we could share informa-
tion about collective bargaining trends, 
grievance issues, and other matters. 
this network gives us that capabil-
ity. and our affiliation with icem has  
been invaluable.”

James pressley, eD-isO, agreed. 
“icem gave us the framework to bring 
unions together. it recognized the need 
for the [network].”

pressley said steelworker locals sup-
ported the coordinated bargaining 
effort in place for L-D27. members of 
the network also lent their support to 
the mine Workers, who were attempt-
ing to organize a cement plant in  
southern illinois.

focus turns to  
international stage

WitH cOOrDinateD bargaining 
underway in the United states, the boil-
ermakers ratcheted up pressure on the 
international stage. iVp-is Fairley for-
mally brought L-D27’s case before the 
icem at a meeting in paris in Oct. 2008.  
that meeting also included senior 
management from Lafarge and repre-
sentatives of the building and Wood-
workers’ international, another global  
union federation. 

then, at a June 2009 meeting of 
icem in Geneva, switzerland, Fairley 
argued that Lafarge had failed to live 
up to its obligations under the icem’s 
Global Framework agreement (GFa). 

GFas encourage multinational corpo-
rations to adhere to high standards on 
trade union rights; health, safety, and 
environmental practices; and quality 
of work principles across a company’s 
entire global operations.

“these agreements are extremely 
important to corporations, especially 
in europe,” Fairley said. “they indi-
cate an organization’s commitment to  
social responsibility.”

pressure was also brought to bear 
by international president newton 
b. Jones, who serves as chairman of 
icem’s materials sector committee. 
the sector includes cement, ceram-
ics, and glass industries. Jones said the  
committee would seek to revoke 
Lafarge’s Global Framework agree-
ment if the firm did not relent. icem 
General secretary manfred Warda 
personally delivered a letter to Lafarge 
executives notif y ing them of the  
committee’s intention.

“With coordinated support at the 
local, national, and international lev-
els, Lafarge reconsidered its position,” 
said Jones. “all contract issues between 
the lodge and L afarge have now  
been resolved.” 

Jones added, “this is a victory not 
only for Local D27 but also for all of 
our cement lodges as well as the other 
unions who have contracts with global 
cement companies. Our success dem-
onstrates what can happen when unions 
from around the world join forces.”

pressley summed up the results this 
way: “it’s a new day. We are no lon-
ger going to challenge these employ-
ers solely on a local basis. if the local 
membership will stick together, we have 
the tools in place to fight these battles 
against the multinationals.”

al len agreed. “this has been a  
textbook example of how to do coordi-
nated bargaining.”  ▣
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“This is a victory not 
only for Local D27 
but also for all of  
our cement lodges 
as well as the other 
unions who have  
contracts with global 
cement companies.” 

— IP Newton B. Jones

“ICEM gave us the 
framework to bring 
unions together." 

— ED-ISO Jim Pressley

L-D27 moves Lafarge off concessionary demands
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bOiLermaKers internatiOnaL 
president newton b. Jones was elected 
chairman of the materials sector at the 
icem’s World conference for materi-

als, held november 3-4, 2009, in izmir, 
turkey. the conference was attended 
by 118 delegates representing workers 
in the cement, glass, and ceramics indus-
tries in 31 countries. 

icem — the international Federa-
tion of chemical, energy, mine, and 
General Workers’ Unions — com-
prises more than 460 unions repre-
senting over 20 million workers in 132 
countries on all continents but antarc-
tica. icem is divided into six industry  
sectors — energy (oil and gas), chemi-

cals and pharmaceuticals, mining , 
pulp and paper, rubber, and materials. 
Jones also serves as president of icem  
north america.

international labor confederations 
l ike icem are an impor tant com-
ponent of the labor movement, said  
Jones. “the best way for unions to  
effectively stand up to multinational 
corporations is for unions themselves to 
become multinational,” he said. “We do 
that through icem and other interna-
tional confederations.”

Last year, icem played an important 
role in bringing pressure on Lafarge, one 
of the world’s largest employers of work-
ers in the cement industry, to settle three 
long-contested contract negotiations 
with boilermaker locals. (see related 
story on page 2.)

a number of presentations were 
made throughout the two-day confer-
ence, including three from boilermaker 
officers and staff. international Vice 
president-industrial sector Warren Fair-
ley discussed how the global economic 
meltdown in 2008 is affecting industrial 
unions in the United states. executive 
Director of industrial sector Operations 
James a. pressley spoke about a new 
coalition of north american unions rep-
resenting workers — the north ameri-
can cement and building materials 
Unions network — which figures prom-
inently in collective bargaining efforts in 
the cement industry. Director of Health 
& safety services mark Garrett also  
gave a presentation on asbestos.  ▣

IP Jones elected ICEM 
Materials Section chair

IntL. pres. neWton b. Jones speaks at 
the iCeM World Conference for Materials in 
izmir, turkey.

apprentices become 
“actors” for riveting scene

a neW FiLm being developed by 
the boilermaker History preservation 
Department (bHpD) will help tell the 
story of boilermakers past and present. 
produced by Wide awake Films, the 
documentary-style video includes live 
footage as well as still images, narration, 
and music.

On December  16,  2009,  a  f i lm  
crew traveled to the boilermakers’ 
national training center in Kansas city, 
Kan., where they shot a segment depict-
ing old-time boilermakers riveting steel 
plates. John standish, lead instructor for 
the boilermakers national apprentice-
ship program, played the role of foreman  

while four, fourth-year apprentices 
played a work crew. the apprentices 
heated rivets, inserted them into pre-
drilled holes, and secured them with a 
pneumatic hammer.  

the scene was shot inside an open 
storage tank located in the rigging yard. 
all the players wore period garb from 
the 1930s. the apprentices, who were 
attending classes at the training center at 
the time the scene was filmed, included 
Local 101 (Denver) members Jack 
Dufur, Joseph Fross, and brent Hendrix, 
and Local 83 (Kansas city, mo.) mem-
ber nick Demaria.

the rivet hammer, bucking bar, and 
other equipment used in the scene came 
from the boilermaker archives. 

after the outdoor shoot, the film 
crew captured modern-day apprentices  
performing various tasks inside the  
shop building.

charles a . Jones, Director of the 
bHpD, said the 20-minute film will 
depict boilermakers from both construc-
tion and industry sectors. “the main 
purpose of the film is to explain what a 
boilermaker is and what boilermakers 
do,” said Jones. “We are an elite trade, and 
our members deserve recognition for 
their work.”

W hen completed, the film will be 
available for public viewing at interna-
tional headquarters, in the exhibit area 
of the boilermaker archives on the fifth 
floor. Jones said the film will have mul-
tiple uses — as an educational video, as 
well as a marketing and recruitment tool. 
“We own the rights to it, so we’ll also be 
able to adapt it to future needs,” he said.

Wide awake Films is an award-win-
ning company that has produced civil 
War and other military documentaries 
that have been televised on national 
Geographic and pbs.  ▣

Film captures story  
of Boilermakers

boILerMakers pose DurIng re-enactMent of a rIvetIng scene for a new film. l. to r., Jack dufur, local 101; Nick demaria, local 83; 
John standish, lead instructor with the Boilermakers National apprenticeship Program; Joseph Fross, local 101; and Brent Hendrix, local 101. 
all but standish are fourth-year apprentices. Photos courtesy of Wide Awake Films

LocaL 101’s Jack Dufur, L., anD Joseph fross drive a rivet home.
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second annual gathering 
will include dozens of 
speakers, sessions

tHe bOiLermaKers’ industrial 
sector will hold its second annual con-
ference at caesar’s palace in Las Vegas 
aug. 16-20. the event will draw del-
egates from across canada and the 
United states for three days of learning, 
workshops, and networking, with many 
sessions devoted to specific industries 
as well as “how to” instruction for local 
lodge officers.

“We learned a lot from our first 
conference last year in Kansas 
city,” said isO executive Director 

Jim pressley, “and one of the things 
delegates told us was that while the 

conference itself was excellent, the facil-
ities just weren’t large enough to accom-
modate a group of our size.” some 200 
delegates attended the 2009 event — 
many more than were expected — and 

delegates, speakers, vendors, and inter-
national staff were spread out in three 
different hotels.

“ We were able to negotiate some 
excellent rates with caesar’s palace 
for the 2010 event,” pressley reported. 
“everybody will be in the same hotel. 
plus our meeting area has ample  
space for all of our plenary and break-
out  sessions as  wel l  as  space for  
vendors. this will be much more effi-
cient than last year. caesar’s is set up 
ideally for our needs.”

the conference will include the most 
popular topics from 2009 and will fea-
ture many new presenters. the keynote 
speaker will be elaine bernard, execu-
tive director for the Labor and Worklife 
program at Harvard Law school, which 
conducts labor research and provides 
education through the Harvard trade 
Union program. bernard is known for 
her frank presentation style. she has 
written and spoken widely about labor 
issues. also addressing the plenary ses-
sion will be phee Jung-sun, materials 
sector sectional officer for the interna-
tional Federation of chemical, energy, 
mine, and General Workers Union 
(icem). icem  includes over 460 
industrial trade unions which collec-
tively represent more than 20 million 
workers in 132 countries. Jung-sun will 
discuss the importance of global union 
involvement in dealing with multina-
tional corporations.

the conference will feature several 
half-day workshops. robert schwartz, 
author  of  The F M L A Handbook , 
will provide in-depth information 
about the Family and medical Leave 
act. schwartz’s handbook is the most  
widely-used publication of its kind for 
labor unions.

Don taylor, an assistant professor at 
the University of Wisconsin’s school 
for Workers, will lead a workshop on 
building union power. taylor brings a 
wealth of experience and knowledge in 
such areas as mobilization, leadership 

development, union communications, 
and contract campaign planning. boil-
ermakers attending the annual summer 
institute in madison, Wis., give tay-
lor high marks for his enthusiasm and  
teaching methods.

Delegates will be able to choose from 
dozens of one-hour sessions on topics 
such as the duty of fair representation, 
the nLrb, the Fmcs, safety, in-plant 
organizing, legislative issues, and topics 
related to specific industries. in addi-
tion, sessions for secretary-treasurers 
will be provided, including the broth-
erhood’s invoicing system, local lodge 
bookkeeping, and Lm reports. a special 
workshop for trustees in how to con-
duct an audit will also be offered.  

canadian delegates will find ses-
sions geared specifically to their needs, 
including the canadian boilermaker 
pension, health and safety, duty of fair 
representation, arbitration, and griev-
ance handling. 

“We expect this year’s conference will 
be even better than the one last year,” 
said pressley. “We received very posi-
tive feedback from the first conference, 
and we made adjustments where they 
were needed. i urge all industrial sec-
tor lodges that are able to do so to send 
delegates. Knowledge is the key to rep-
resenting the membership to the best of 
our abilities — and that is the focus of 
this conference.”

Warren Fairley, international Vice 
president – industrial sector, said the 
conference offers not only oppor-
tunities for learning from presenters, 
“but also an environment where lodge 
leaders can share real life experiences 
with each other and ways of handling 
chal lenges that arise.  i  think del-
egates who attended last year under-
stood the value of networking and  
building relationships.” 

in f o r m a t i o n  p a c k e t s ,  i n c l u d -
ing registration forms, were sent to  
all industrial sector local lodge leaders  
in February.  ▣

JackIe JuDy, aD/Iso, Left, anD tara Lagree, as/Ist, conduct an audit workshop for lodge 
secretary-treasurers at the first annual industrial sector conference in Kansas City last year.

Industrial Sector plans conference in Las Vegas

Union members make nearly $800 more a 
month than their nonUnion coUnterparts
	
From	2004	to	2008,	the	average	monthly	wage	for	
unionized	workers	in	the	manufacturing	industry		
increased	by	$420	—	from	$3,124	to	$3,544,	while		
the	monthly	union	dues	paid	by	Boilermakers	increased		
by	only	$5.	In	the	same	period,	nonunion	wages		
increased	by	only	$316	a	month,	from	$2,448	to	$2,764.	
this	means	union	members	in	2008	made	an	average	of	
$780	more	per	month	in	wages	alone	than	their	nonunion		
counterparts	($3,544	vs.	$2,764).	

Source: Bureau of Labor Statistics, Union Members in 2004-2008, 
Earnings. (2009 figures not available at time of printing.)

Compared to wage inCreases, 
union dues inCreases are minimal

“I urge all Industrial Sector lodges that are able to do so 
to send delegates. Knowledge is the key to representing the 
membership to the best of our abilities — and that is the 
focus of this conference.” 

— Jim Pressley, ED-ISO
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the decade of the 2000s 
was the worst ever  
for stocks, says yale 
finance professor

FrOm tHe 1960s to the 1990s, 
participants in the boilermaker-
black smith national pension 
trust enjoyed dozens of increases 
in their pension benefit formula, 
with no downward adjustments of 
any kind. but last October par-
ticipants in the multi-employer 
plan learned, like millions of 
other american workers, that their 
pension had been hit hard by the 
global financial meltdown and stock 
market collapse of 2008 — so hard that 
the plan had to make a negative adjust-
ment affecting future pension accruals 
for only the third time in its history.

Over the next five years, more money 
will go into the fund on behalf of partici-
pants than in 2008 (in some cases funded 
by negotiated pay cuts). but the amount 
used to calculate retirement benefits will 
remain at the contribution rate of sep-
tember 30, 2008. the good news is that 
this adjustment does not reduce anyone’s 
current benefits, nor does it change the 
early retirement eligibility rules, and it 
will be sufficient to keep the plan healthy 
for the foreseeable future — barring 
additional economic downturns. 

those facts are not much comfort for 
boilermakers used to seeing their bene-

fits increase on a regular basis. 
it is only natural to wonder 
what has happened in recent 
years to require three adjust-
ments since 2003.

Yale f inance professor 
William Goetzmann may 
be able to shed some light. 
His analysis of stock price 
trends s ince the 1820s  
suggests that the period 
2 0 0 0 - 2 0 0 9  m a y  h a v e 
been the worst calendar 
decade ever for stocks in 
the United states. even the 
decade of the Great Depres-

sion (1930-1939) had enough 
good years for stock prices to outpace 
2000-2009. 

the 2000s started with three bad 
years in a row — 2000, 2001, and 2002 
— and ended with 2008, one of only two 
years in history when the U.s. stock mar-
ket has lost more than 40 percent of its 
value. Five years of pension gains were 
wiped out in 2008, according to a pen-
sion funding report from milliman inc., 
a global consulting and actuarial firm. 
the lost value totaled $7.2 trillion, or 
about half of that year’s U.s. gross domes-
tic product. 

boilermakers may take some solace 
in the knowledge that their fund is doing 
better than many pensions. pension 
watchdog knowyourpension.org rates it 
among the top 22 multi-employer funds. 

America’s pensions are  
in trouble

Pension watchdog rates Boilermaker-Blacksmith National 
Pension Trust among the top 22 multi-employer funds.

• Created in 1960 to provide a pension for construction Boilermakers who 
may work for any number of employers throughout their careers.

• Not a part of or controlled by the Boilermakers union.

• a multi-employer taft-Hartley trust, governed by a board of 18 trustees 
— nine union trustees appointed by the international President and nine 
employer trustees selected by the employers.

• trustees set policy and oversee the trust fund.

• trustees have a fiduciary responsibility to the fund, they must ensure 
that it can continue to provide pension benefits for all vested participants 
when they reach retirement age. 

• trustees do not manage the fund itself.

• trustees hire administrators to run the daily operations of the fund and 
money managers to manage investments.

• the performance of the fund managers is reviewed regularly, and those 
who are underperforming are replaced.

• the full board meets twice a year — in January and June. 

• the board does much of its business through four committees — the 
executive, appeals, investment, and Pension Funding committees.

• these committees meet periodically throughout the year, sometimes in 
person and sometimes by teleconference.

• trustees are not paid for their services. 

• trustees’ expenses related to travel, lodging, food, and other expenses 
while attending trustee meetings are reimbursed by the fund in 
accordance with the travel expense policy adopted by the board.

Some FactS about the boilermaker-
blackSmith NatioNal PeNSioN truSt

effort doubles amount union members give 

UniOn pLUs Has committed $100,000 in matching funds to the aFL-ciO 
solidarity center toward earthquake relief efforts in Haiti. the dollar-for-dollar 
match means that union members giving $10 will in effect be giving $20, those 
giving $50 will see it doubled to $100, and so on.

the non-profit solidarity center is an aFL-ciO partner organization that 
supports programs and projects aimed at advancing worker rights and promot-
ing sustainable economic development. Donations received by the center will 
provide Haitians with immediate life-saving supplies including food, clean 
water, medical supplies, blankets, and tents. Goods are currently being delivered 
to the confederation of Haitian Workers training center, where more than 200 
people are receiving assistance.

DonatIons through unIon pLus will help buy medical supplies, food, water, blankets, 
and tents. Tracey L. Hall-Leahy, U.S. Army

Union plus matches donations 
for haiti earthquake relief
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FOUrtY-FOUr OWner representa-
tives attended the Local 154 (pittsburgh) 
tripartite conference January 27 — a 
turnout that would make any tripartite 
conference planner proud. in addition, 
110 contractor representatives and 75 
boilermakers made the trip to Local 154 
headquarters to learn about boilermaker 
programs and mOst, and to discuss the 
future of industrial construction.

participants heard from a variety of 
speakers throughout the day. Local 154 
business manager ray Ventrone opened 
the conference with an explanation of 
the efforts to ensure the craftsmen sent  
to jobs are of the highest quality. “We take 
advantage of every training opportunity,” 
he said. 

Owners and contractors learned about 
those training activities and other Local 

154 programs from L-154 apprentice-
ship coordinator John Hughes, L-154 
instructor Gerry Klimo, and co-chairs of 
the L-154 support Group committee 
charles Fascetti and bernie Duffy.

U. s. steel chairman and ceO John 
p. smurna provided insights into the 
steel industry in the pittsburgh area and 
throughout the United states. “the story 
of U.s. steel is the story of industrial 
development in the United states since 
1901,” he said. “Our steel is used in cars. 
When you buy an american-made car 
that looks good, you’re buying our steel. 
We’re also big in appliances.”  

He credited boilermakers with doing 
good work, saying, “We count on you to 
do a good job, on schedule, and safe.”

but the economic downturn has 
been hard on the steel industry. “Last 

year [2009] was the worst year for steel 
since the 1930s,” he said. “Our utilization  
rate was only 30 percent, down from  
85 percent.”

consol energ y ’s executive Vice  
president and cOO nick Deiuliis spoke 
about future demand for energy and 
the important historical role the pitts-
burgh area has played in energy with coal 
mines (since the 1700s), natural gas, and 
nuclear power.

Other speakers included Direc-
tor of Legislative affairs abe breehey,  
mOst safety representative roger 
erickson, Director of national construc-
tion agreements David Haggerty, and 
nmapc impartial secretary and ceO 
stephen Lindauer.  ▣

Local 154 tripartite Conference draws a crowd

“our steeL Is useD In cars,” U. s. steel Ceo John P. smurna tells the local 154 tripartite Conference. “When you buy an american-made car, you’re buying our steel.”  

postal workers will  
handle pick-ups

WitH UnempLOYment hovering 
around 10 percent, the national associa-
tion of Letter carriers (naLc) national 
food drive, scheduled for may 8, comes 
at a critical time. Food banks are seeing 
an unprecedented crisis. requests for 
food have risen month after month while 
donations have continued to fall.

the naLc food drive works in part-
nership with the aFL-ciO community 
services network, United Way World-
wide, and the nation’s food bank net-
work. to participate in the drive, simply 
place a box or can of non-perishable food 
next to your mailbox before your carrier 
arrives on may 8. the carrier will do the 
rest. Donations are taken to a postal sta-
tion and sorted. they are then delivered 
by union volunteers to area food banks 
or pantries for access by needy families.

Last year the drive collected 73.4  
million pounds of food which helped 
feed an estimated 30 million people 
facing hunger every day in america — 
including 12 million children.  ▣

More information about the drive is 
available at www.nalc.org/commun/

foodrive/index.html.

NaLC food drive 
is set for May 8

study shows advantages of 
being organized

a neW stUDY by the center for eco-
nomic policy and research (cepr) 
reinforces what organized workers have 
long known: union members make more 
money than nonunion workers, and they 
are more likely to have benefits.

released Feb. 3, the study found that 
union members do better in all 50 states 
than their unorganized brethren. in a 
typical state, the organized are likely to 
earn 15 percent more (roughly a $2.50 
an hour advantage), are 19 percent 
more likely to have employer-provided  
health insurance, and are 24 percent 
more likely to have an employer-spon-
sored retirement plan.

the report, which can be found 
at www.cepr.net, also breaks out union 
density by state. it found that new York 
and Hawaii have the highest percent-
age of union workers, at over 25 per-
cent, while north carolina and south  
carolina have the lowest, at less than  
five percent.

interestingly, the study found that  
even for states with very low union 

densit ies  — t y pical ly  those w ith  
so-called right-to-work laws — the ben-
efits of belonging to a union still hold. 
another key finding was that states 
with larger populations of unionized 
public employees tend to have a higher 
percentage of unionized women. the 
authors attribute that fact to a higher  
percentage of women in teaching and 

health care professions. Depending on 
how data is classified and interpreted, 
study results vary, although union work-
ers consistently come out far ahead. For 
example, union workers are three times 
as likely to have employer-provided 
guaranteed-benefit pensions; the cepr 
study includes all employer-sponsored 
retirement plans. ▣

Union workers make 15 percent more

http://www.nalc.org/commun/foodrive/index.html
http://www.nalc.org/commun/foodrive/index.html
http://www.cepr.net
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fluor Daniel settlement checks 
arrive just before christmas

FiFtY bOiLermaKers who partici-
pated in the union’s Fight Back strategy 
against Fluor Daniel inc. in the 1990s 
received early christmas presents last 
December. settlement checks for those 
members arrived at L-627 (phoenix), 
L-40 (elizabethtown, Ky.), and L-582 
(baton rouge, La.) and were distributed 
to 42 living members and the heirs of 
eight members who are now deceased.

international president newton b. 
Jones announced the record-setting, 
$12 million settlement last October  
(see story in Oct-Dec 2009 issue of the 
Boilermaker Reporter). a total of 167 
union members from various construc-
tion trades received back pay and inter-
est payments that ranged from $8,000  
to $217,000.

three different Fluor Daniel proj-
ects were involved in the settlement. 
they included a coal-fired power plant 
in Kentucky (Fluor Daniel II) as well as 
a nuclear power plant in arizona and 
a refinery project in Louisiana (Fluor 
Daniel III). the boilermakers and other 
trades charged that Fluor Daniel had 
engaged in antiunion hiring practices at 
all three jobs.

Using the boilermakers’ Fight Back 
strategy, and a similar program used 
by other trades, union members had 
attempted to obtain jobs with Fluor Dan-
iel, identifying themselves as “voluntary 
union organizers.” they were denied 
employment in all but a few instances, 
even though they were well qualified and 
available to perform the work.

union members, Fight Back 
leaders recall organizing efforts

as LOcaL 627 (phoenix) members 
gathered at their union hall to receive 
settlement checks from Fluor Daniel 
December 23, they were joined by sev-
eral boilermakers who were instrumen-
tal in leading the Fight Back strategy in 
the 1990s.

attending the meeting were ist 
bill creeden, the Director of Organiz-
ing when the palo Verde nuclear power 
plant organizing drive began in 1994, 
and Director of construction recruit-
ment services Gary evenson, who led 
that drive. evenson congratulated the 
Local 627 members as well as mem-
bers of other trades in attendance who 
were also receiving checks.  “You waited 
more than 15 years for justice,” he said.  
He paid tribute to the union members 
who passed away before the settlement 
was reached.

palo Verde is the largest nuclear power 
plant in the United states, with an output 
of 4,050 megawatts. Located 60 miles 
west of phoenix, it had been built and 
was maintained by signatory contrac-
tor bechtel. When the maintenance con-
tract was later awarded to Fluor Daniel, 
a nonunion contractor, 79 of the former 
bechtel craftsmen participated in a Fight-
Back effort to win their jobs back. Fluor 
Daniel’s refusal to hire those craftsmen 
led to an unfair labor practice charge and 
ultimately a settlement in 2009.

evenson recalled those who initiated 
the Fight Back strategy, including inter-
national president newton b. Jones, the 

late organizer connie mobley, interna-
tional secretary-treasurer bill creeden, 
retired organizer barry edwards, and 
“the two mikes” [mike stapp and mike 
manley, attorneys with blake & Uhlig]. 

“ We mentored under these guys,” 
evenson said. “they really deserve all of 
the credit. they are the Fight Back pio-
neers who really did break new ground, 
really did change labor law in this coun-
try. all we did here was to implement 
their efforts and ideas with a bunch of 
motivated members.” 

Officials from the national Labor 
relations board region 28 delivered 
$5.8 million in U.s. treasury checks to 

the Local 627 union hall for distribution 
to boilermakers as well as other trades 
that were involved in the palo Verde 
effort. boilermaker Local 40 and Local 
582 held their own check presentation 
ceremonies. Other trades involved in 
the Kentucky and Louisiana cases also 
received checks.

“Fight Back is the original — and 
still the best — strategy ever devised to 
combat nonunion and double-breasted 
contractors in the field construction sec-
tor,” said ist creeden. “the results we 
celebrate today speak volumes as to Fight 
Back’s effectiveness.” ▣

“Fight Back is the original — and still the best — strategy ever 
devised to combat nonunion and double-breasted contractors.” 

— IST Bill Creeden

LocaL 627 MeMbers display a mock check representing their portion of a $12 million settlement with Fluor daniel. Joining in the 
presentation are, standing, BM-st allen Meyers, third from right; Blake & Uhlig attorney Mike stapp, fourth from right; d-Crs/aiP Gary 
evenson, seventh from right; and ist Bill Creeden, eighth from right.

LocaL 40 MeMbers receive their checks from the Fluor daniel settlement. Front row, l. to r., dennis Kulmer, Brett Maupin, James Cauley, todd 
robinson, russell Gregory, Wayne drake, and Jimmy dale Blandford. Back row, l. to r., Kevin armstrong, steve Boggess, Frank trovato, truett 
Coons, John Coons, and Mike Hardin. Not pictured are active members Jeff everly and scott Coons.

50 Boilermakers receive Fight Back payouts
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The Boilermakers’  Web site is the information highway our members travel most to find out the 
latest in union news. Just log on to www.boilermakers.org where you can:

• Read news stories

• View back issues of  
the  Boilermaker Reporter

• Learn about safety and health issues

• Check on training programs

it’s nOt JUst multi-employer pen-
sion plans that have suffered from the 
“Great recession” plaguing the U.s. 
economy. a report released Feb. 18 by 
the peW research center for the peo-
ple & the press says state pension plans 
for public employees have been ham-
mered as well. as of fiscal year 2008, 
the states held $3.35 trillion worth of 
obligations for pension, health care, 
and other retirement benefits prom-
ised to current and retired workers. 
However, they actually have $2.35 tril-
lion on hand — a $1 trillion gap. pen-
sion plans should be funded at an 80 
percent or greater level, according to 
most experts. some states, such as illi-
nois (54 percent funding), fall well 
below that level. the peW report lists 
19 states as “facing serious concerns,” 
15 “needing improvement,” and 16 as  
“solid performers.”

seventeen states have taken steps to 
fix their under-funding problems by 
reducing benefits, raising contributions, 
or both. ▣

U.S. set to 
build first 
nuke plant 
in 30 years
tHree DecaDes HaVe passed since 
the last nuclear power plant was built in 
the United states. that long stretch of 
inactivity came to an end February 16 
with the announcement by president 

Obama of $8.3 billion in loan guarantees 
for southern company’s alvin W. Vog-
tle electric Generating plant in burke 
county, Ga. southern will add two  
additional reactors (units 3 and 4), with 
a significant amount of work expected 
to be performed by boilermakers. 

U.s. government loan guarantees are 
seen as essential for new nuclear power 
plants because of their extremely high 
cost and associated investment risks.  
a total of $18.5 billion has already  
been budgeted for such loan guaran-
tees, and the Obama administration 
plans to budget an additional $36 bil-
lion this year, for a total of $54 billion — 
enough to build a half dozen or so new 
power plants.

the shaw Group and Westinghouse 
electric company will provide engi-
neering, construction, and procure-
ment services. the project is expected 
to employ some 3,000 workers at peak 
construction in 2014. approximately 
800 full-time jobs will be created. ▣

report cites rise in 
female members, 
minorities, college grads, 
older workers

bY 2020, WOmen will outnumber 
men in the ranks of union members, 
a new study predicts. the report, the 
changing Face of Labor 1983-2008, 
released last november, describes 
how demographics have changed 
within the labor movement over the 
past 25 years and projects how those 
changes may play out in the future.

“the view that the typical union 
worker is a white male manufactur-
ing worker may have been correct a 
quarter of a century ago, but it’s not 
an accurate description of those in 
today’s labor movement,” said John 
schmitt, a senior economist with 
the center for economic and policy 
research (cepr) and an author of 
the report.  “the unionized work 
force is changing with the country,” 
he said. 

among the report’s findings are 
the following:

• Only about one-in-ten union-
ized workers was in manufac-
turing, down from almost 30 
percent in 1983. 

• Just under half (48.9 percent) 
of unionized workers were in 
the public sector, up from just 
over one-third (34.4 percent)  
in 1983.

• Over one-third of union workers 
had a four-year college degree or 

more. more educated workers 
were more likely to be unionized 
than less educated workers, a 
reversal from 25 years ago.

• the typical union worker was 45 
years old, or about 7 years older 
than in 1983. 

• immigrants made up 12.6 per-
cent of union workers in 2008, 
up from 8.4 percent in 1994. 

• in rough terms, five-in-ten union 
workers were in the public sec-
tor; one of every ten was in man-
ufacturing; and the remaining 
four of ten were in the private 
sector outside of manufacturing. 

the full report is available for  
review online at www.cepr.net/index.
php/publications/reports/changing-
face-of-labor/.

Face of labor changes 
dramatically

www.boilermakers.org Go to for the answer.
Got a question 

• Become politically active
• Learn how health care reform will work
• Find out about Union Plus benefits
• Visit sites for Boilermaker trust funds  

and local lodges
• E-mail other members (under Resources) 
• Learn about the union’s structure, leadership,  

and much, much more. 

States face 
$1 trillion 
pension gap

http://www.cepr.net/index.php/john-schmitt/
http://www.cepr.net/index.php/john-schmitt/
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UNION WORKERS ARE 
leading the way to a thriving 
green economy. Now, in addition 
to saving money by making their 
homes and vehicles more energy-
efficient, union workers can save 
money immediately through 
Union Plus rebate programs.

If  you own your own single-
family home, chances are you 
spend at least $1,500 a year on 
energy costs — and possibly a lot 
more. Conducting a home energy 
audit and making a few changes 
to make your home more energy 
efficient can help you lower 
those costs considerably. And by 
charging at least $400 in home 
improvement purchases to your 
Union Plus credit card, you may 
qualify for up to $300 in rebates.

Learn how you can qualify for 
the Union Plus energy audit rebate 
at www.unionp lus .o rg/home/
home-energy-audit-rebate  or by 
phoning 1-800-472-2005 (8:30 
a.m. - 4:30 p.m. ET, weekdays).

Buying an energy-efficient, 
union-made car is another way 
to reduce your carbon footprint 
while you save money. If  you buy 
your new union-made EPA Green 
Car through Union Plus Auto 
Buying Service you can also qual-
ify for a $200 rebate. Phone 1-866-
437-2336 to learn how.

Learn about these and other 
money-saving Union Plus pro-
grams by visiting the Union Plus 
Web site –www.unionplus.org.

Union-made vehicles eligible for Union 
PlUs green vehicle energy rebates

Save money and The environmenT WiTh Union plUS

• cadillac cts
• chevrolet camaro,  

cobalt, Malibu, equinox, 
and Impala (standard and 
e-85 models)

• chrysler sebring
• Dodge avenger and  

caliber
• ford focus and  

escape/hybrid 

• gMc terrain
• Jeep compass and patriot
• Mazda 6 and  

tribute/hybrid
• Mercury Mariner/hybrid
• Mitsubishi eclipse and 

galant
• pontiac g6 and vibe
• saturn aura
• toyota corolla

Technology used at Mountaineer plant could help 
ensure coal’s continued use
tHe FUtUre OF cOaL as a cheap, abundant, reli-
able energy source will be determined by how quickly 
reliable methods to capture and store carbon dioxide 
(cO2) emissions are developed. 

the inconvenient truth for the coal industry is that 
burning one ton of coal generates nearly three tons of 
cO2, making coal an easy target for those looking for a 
quick fix for global warming. as recently as 2005, there 
was talk of building as many as 100 new coal-fired 
power plants. but uncertainty over how the govern-
ment will regulate emissions ended or stalled most of  
those projects.

Fortunately, carbon capture and storage (ccs) 
technology is advancing rapidly. One promising 
method is the chilled ammonia process used in aep’s 
pilot project at the company’s mountaineer plant in 
West Virginia. capturing cO2 requires using more 
energy than a traditional coal-fired plant (raising 
cost), but early results suggest the chilled ammonia 
process may be more energy-efficient than other 
processes, and therefore more economical.

in this process, flue gas is run through a chiller 
which takes it down to -35o F before it enters the 
absorber vessel. in the absorber, the flue gas reacts 
with a slurry containing ammonium carbonate. 
the cO2 in the flue gas reacts with the ammonium 
carbonate to form ammonium bicarbonate. 

With about 90 percent of its cO2 removed, 
the f lue gas continues to the stack for  
emission. meanwhile, the ammonium 
bicarbonate created by the absorp-
tion goes into a regenerator, where it is  
heated, separating the cO2 from the 
ammonium carbonate. 

the ammonium carbonate is  then 
returned to the absorber to capture more 
cO2, while the cO2 travels to a scrubber 
vessel where excess ammonia is removed.

then the cO2 is compressed and pumped into a 
geologic reservoir a mile-and-a-half underground. 

because the chilled ammonia process utilizes post-
combustion vessels, scrubbers, and ducts — tradi-
tional boilermaker work —  its widespread application 
could generate a lot of boilermaker man-hours. the 
same is true for other ccs systems currently in devel-
opment. Future issues of the Reporter will provide 
insights into some of the new technologies boilermak-
ers may be working on over the next few decades. ▣

green reBate programs For union memBers

file:///Users/IBB/Desktop/REPORTER/V49N1/ClimateChange/www.unionplus.org/home/home-energy-audit-rebate
file:///Users/IBB/Desktop/REPORTER/V49N1/ClimateChange/www.unionplus.org/home/home-energy-audit-rebate
http://www.unionplus.org
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Invest In aMerIcan 
shIpbuILDIng

tHe UniteD states needs a larger, 
more capable power-projecting navy 
to defend america’s security and eco-
nomic interests. the United states naval 
fleet is at a 91-year low of 279 ships. the 
navy fleet and our skilled shipbuilding 
labor force will continue to decline if 
shipbuilding budgets are not increased 
to provide for 12 new naval ships a year. 
this rate will provide the level of work 
needed to reduce the unit cost of ships 
and stop industry-wide job losses. 

congress should also act to end the 
navy’s practice of entering into long-
term lease agreements of foreign-built 
ships and expand the title Xi ship loan 
guarantee program to rebuild the aging 
Jones act fleet. 

the United states should have no 
higher priority than protecting the secu-
rity of our nation and providing high-
quality jobs for american workers. Our 
nation’s shipbuilding industry plays a 
critical role in both of these areas. the 
House has passed “Jobs for main street” 
legislation that includes $100 million for 
the title Xi program. the senate must 
follow suit. 

DGA Announces 2010 leGislAtive issues

Legislative note:   

It  i s  l ikely  that  Cong ress 
wi l l  have  already passed  
legislation to address our 
nation’s persistent jobs crisis 
prior to the LEAP conference. 
If Congress has not yet done  
so, the topic will be added to the 
conference agenda.

ThE 111Th CONgREss began full of optimism and hope for progress 
on the ambitious agenda outlined by President Obama in his inaugural 
speech. Unfortunately, a great deal of that optimism was quickly replaced 
by partisan bickering and legislative gridlock. Many of the initiatives on 
which the Boilermakers had hoped to achieve quick victories have fallen 
victim to senate Republicans who were determined to deny the new pres-
ident any legislative successes. But as the late senator Edward M. Kennedy 
said,  “The work goes on, the cause endures, the hope still lives.”

That is why Boilermakers from across the country will return to Wash-
ington in April for the 42nd annual LEAP conference. After a year of little 
progress on issues of critical importance to workers and their families, it is 
time to remind our elected officials what we expect them to accomplish 
before the gavel drops for the year. It should be noted that issues on the 
2010 agenda may be repeated from last year. While important progress 
has been made on many of these initiatives, few have made it across the 
finish line to the president’s desk.

the eMpLoyee free choIce act

One OF tHe best things we can do 
for workers struggling in the midst of 
this economic downturn is give them a 
voice at work and an opportunity to bar-
gain collectively. Workers who belong 
to unions earn 28 percent more than 
nonunion workers. they are 52 percent 
more likely to have employer-provided 
health coverage, and nearly three times 
more likely to have guaranteed pensions. 
[some studies show different numbers, 
depending on how data is classified and 
interpreted, although union workers 
consistently come out far ahead of non-
union workers.] that is why congress 
must stand up for fairness and pass the 
employee Free choice act. While a lot 
has changed in the past year, one thing 
certainly has not: Our nation’s labor laws 
are broken and need to be fixed.

the employee Free choice act would 
do three things to level the playing field 
for workers who want to join a union. 
First, it provides that if a majority of the 
employees sign union authorization 
cards, the company must recognize and 
bargain with the union. second, it pro-
vides real penalties for companies that 
violate the law during organizing cam-
paigns and first-contract negotiations. 
third, the employee Free choice act 
will ensure workers get a first contract 
by requiring mediation and binding arbi-
tration if a union and employer cannot 
reach an agreement on a first contract 
within 90 days.   

Our opponents have not relented in 
their efforts to kill labor law reform by 
spreading lies and distorting the truth. 
We must continue our efforts to edu-
cate members of congress and ensure 
they understand why the employee Free 
choice act is more essential than ever.   

heaLth Insurance reforM

access tO aFFOrDabLe, quality 
health care is a basic human right and a 
vital part of a strong economy. the boil-
ermakers supported the year-long effort 
by president Obama, the House, and the 
senate to craft sensible health reform leg-
islation. both the House and senate bills 
have many things to recommend them: 
no denial of coverage for pre-existing 
conditions, no cancellation of insurance 
because you are “too sick,” reinsurance 
for pre-medicare retirees, removal of 
annual and life-time limits, the creation 
of health insurance exchanges to make 
health insurance both more accessible 
and more affordable, and a real mandate 
for construction employers to provide 
coverage to their workers. 

W hile we support comprehensive 
health care reform, we continue to seek 
elimination of the tax on employer-
provided insurance. Union workers 
have sacrificed much to win — and 
preserve — medical insurance benefits. 
real health care reform must include 
mechanisms for expanding coverage to 
all, controlling costs, and ensuring qual-
ity without jeopardizing or reducing the 
benefits that individuals have earned. 
congress must act this year to finish 
what they started — too much prog-
ress has been made on this legislation 
to abandon it for another generation. 
american workers not only deserve it, 
they demand it.

coMprehensIve energy & 
cLIMate change poLIcy

ecOnOmists, pOLicY maKers, 
business leaders, and labor leaders all 
agree: the country that leads the way 
in developing clean energy will lead the 
world in economic growth and national 
security. the race for clean energy is on, 
and the United states is already falling 
behind our competitors because our 
political system is paralyzed. that paral-
ysis is costing us jobs as investors and 
utilities wait for a road map to a clean 
energy future. the time is now for con-
gress to pass comprehensive energy and 
climate legislation that invests in new 
technology, utilizes our vast energy 
resources, and puts a price on carbon 
that will spur innovation and jobs.

senators John Kerry (D-ma), Lind-
sey Graham (r-sc), and Joe Lieberman 
(i-ct) are spearheading an effort to 
craft bipartisan energy legislation that 
accomplishes those goals. We know that 
american workers have the skills and 
ingenuity to craft the energy solutions 
we need, such as carbon capture and 
storage at coal-fired power plants, new 
nuclear facilities, and energy efficiency. 
but many of the clean energy technol-
ogy solutions will not be economically 
viable until the United states estab-
lishes a declining cap on emissions that 
will encourage innovation, technology 
deployment, and job opportunities.

energy and climate change legisla-
tion adopted by one senate commit-
tee included more than $150 billion in 
incentives to spur the development of 
advanced coal technology with carbon 
capture and storage (ccs) that will cre-
ate thousands of job opportunities for 
boilermakers. Just last year, Local 667 
(charleston, W.Va.) members helped 
retrofit ccs technology at american 
electric power’s mountaineer coal-fired 
power plant in West Virginia — and 
now that facility will receive $334 mil-
lion from the Department of energy to 
expand its ccs capability. (see page 1 
story in this issue.) 
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corporate executives and members of  
congress.  the senate  eventual ly  
lowered the cut-off to include plans that 
many union members had struggled  
to achieve over many years of wage  
trade-offs. the aFL-ciO vigorously 
opposed the senate’s tax and later 
reached a compromise with Democratic 
leadership that would lessen its impact  
on union families.

courtney also introduced a bi l l 
that would prevent insurance compa-
nies from deny ing coverage based  
on pre-existing conditions (the pre-
existing condition exclusion patient 
protection act).

a supporter of the minimum wage, 
courtney cosponsored the Fair mini-

mum Wage act in 2007 —  the first 
increase in over a decade —  which 
was signed into law in may of that year. 
the law raised the federal minimum 
wage from $5.15 to $7.25 an hour over  
three years.

in the wake of the economic collapse 
of 2008, courtney voted against the 
bailout of Wall street banks while sup-
porting the stimulus package, which is 
intended to jumpstart the economy and 
create jobs. 

courtney has pushed hard to acceler-
ate authorization of two Virginia-class 
nuclear submarines a year, double what is 
currently being built. He has argued that 
the U.s. navy fleet faces serious decline 
and that the chinese are outpacing the  
 

United states in submarine development 
by more than two to one. His constitu-
ents include members of boilermakers 
Local 614 (new London, conn.), who 
depend on government contracts with 
General Dynamics’ electric boat divi-
sion in Groton, conn., for their liveli-
hood. in his first two years in congress, 
courtney secured $667 million in autho-
rization and funding to build two subs a 
year beginning in 2011 — a year ahead 
of the navy’s plan. nuclear submarine 
construction work is shared between  
electric boat’s Groton facility and 
nor throp Gr umman’s  shipyard at  
newport news, Va. 

“Joe courtney is one of our strongest 
allies in securing naval contracts at elec-
tric boat,” said international president 

newton b. Jones. “those contracts mean 
good boilermaker jobs as well as a navy 
that is second to none. representative 
courtney is unafraid to take a stand on 
behalf of union families — as evidenced 
by his opposition to the Wall street bail-
out and the health care tax. We are priv-
ileged to count him as one of our very 
best friends in congress today. no one 
is more deserving of the Legislator of the  
Year award.”

courtney lives with his wife and their 
two children in Vernon, conn. a 1975 
graduate of tufts University in boston, 
he earned a law degree from the Uni-
versity of connecticut school of Law in 
1978. He was elected to the U.s. House 
of representatives in 2006. ▣

COUrtNeY
Continued from page 1

unions speak out in era of 
economic uncertainty

UniOn member s acrOss the 
country are making their voices heard 
when it comes to getting the work they 
need to support their families. recently, 
Local 169 (Detroit) and Local 199 
( Jacksonville, Fla.) took to the streets at 
rallies in their respective states.

in October, several thousand building 
and construction trade workers marched 
to the steps of the michigan state capitol 
in Lansing, where they protested against 
Governor Jennifer Granholm’s resistance  
 

to constructing new clean-coal power 
plants. Granholm has stated she favors 
renewable energy sources such as wind 
and solar and has reportedly delayed 
the permit process for two coal plants 
— a $2 billion consumers energy proj-
ect and a $1.2 billion Wolverine power 
cooperative facility. meanwhile, four 
other coal plant projects worth more 
than $3 billion remain on the drawing 
boards, stalled by an uncertain political 
and regulatory environment. countless 
construction and long-term jobs hang in 
the balance. 

michigan unions argue that in a state  
with the highest unemployment rate 

in the nation (nearly 15 percent as of 
December 2009), it makes no sense to 
delay good jobs constructing and operat-
ing new, clean-coal plants.

among those attending the rally for 
Local 169 were Josh Fuentes, brandon 
Vermeesch, neal marsh, and Greg Webb.

Local 199 members also took to the 
streets last year, targeting the city of 
Jacksonville, Fla. bm-st carl Ferguson 
said voters had passed a one-half-cent 
sales tax touted as the “better Jackson-
ville plan,” claiming the revenue created 
would go to Jacksonville residents.

“now that some of these projects are 
materializing, contractors from out of  

the area are being selected,” Fergu-
son noted. in response, the north 
Flor ida  bui ld ing  trades  began a  
political action group called “Jobs 
for Jacksonville.” L-199 boilermakers 
were among those who joined in a rally 
by the group to oppose the city’s con-
tracting practices. according to Fergu-
son, the city council has reconsidered 
its support for the mayor in awarding  
the work. 

Local 199 members who participated 
in the rally were Howell Hodges, David 
Walsh, mike Huls, chris brown, and 
russ myers. ▣

four LocaL 169 MeMbers rally for construction jobs in Michigan last fall. l. to r., Josh Fuentes, Brandon Vermeesch, Neal Marsh, and Greg Webb.

Local 169, Local 199 rally for jobs

“representative courtney is unafraid to take a stand on behalf of union families.”
— IP Newton B. Jones
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Local 667 (charleston, W.Va.) and other  
building trades. 

initial results of the pilot validation 
project have been so successful that in 
December 2009 the Department of 
energy awarded a $334 million grant to 
aep to bring the project to commercial 
scale (the total cost to do so is estimated 
at over $670 million). the carbon cap-
ture and storage (ccs) efforts at moun-

taineer are widely seen as promising 
news for clean coal supporters — includ-
ing boilermakers who stand to gain 
hundreds of thousands of man-hours 
adapting such technologies to new and 
existing coal-fired plants.

the mountaineer pilot project cap-
tures cO2 from 20 megawatts of the 
plant’s 1,300 megawatt capacity. When 
aep’s commercial-scale application 
of the chilled ammonia system is com-
pleted in 2015, it should capture at least 
90 percent of the cO2 from 235 mega-
watts of the plant’s total capacity 

chilled ammonia process 
separates co2

aep’s piLOt prOJect uses alstom 
power’s chilled ammonia process [see 
article on page 9] for cO2 capture. this 
technology was tested in march 2008 
in a demonstration project at Wiscon-
sin energy’s 1.7 megawatt (electric) 
pleasant prairie power plant in Kenosha 
county, Wis., where members of Local 
107 (milwaukee) erected numerous 
columns and stainless steel vessels for  
the project. 

the chilled ammonia process absorbs 
cO2 using ammonium carbonate. the 
resulting ammonium bicarbonate slurry 
is converted back to ammonium car-
bonate in a regenerator and is reused to 
repeat the process. the flue gas, cleaned 
of cO2, flows back to the stack. 

the project at aep’s mountaineer 
plant then injects the captured cO2 
for storage in rock layers approximately 
1.5 miles underground. monitoring 
wells help verify and evaluate the con-
ditions in the rock layers as the cO2 is 
injected. Layers of cap rock keep the 
cO2 from escaping. the project can 
store approximately 100,000 metric tons 
of cO2 per year. 

L-667 plays role in 
successful pilot project

in OctOber 2008, Local 667 mem-
bers began unloading material from 
barges for aep’s mountaineer project. 
through mid-august 2009, they built 
stainless steel vessels for the chilled 
ammonia process; set equipment, ves-
sels, and structural steel as duct support 
(including two towers); and built Frp 
duct (fiberglass-reinforced plastic piping 
for exhaust fumes). 

according to general foreman mike 
Hurlow, all of the work involved at the 
validation project was traditional boil-
ermaker work, with the exception of the 
Frp duct. He said the fiberglass train-
ing Local 667 offered his crew prior 
to the start of this project played a big 
part in the crew’s successful work with  
this product.

in september 2009, the project was 
up and running, and by December of 

generaL foreMan Mark hurLoW and a crew of local 667 members discuss how to lift this odd-shaped, 80-ft. section of FrP duct. 
Photo courtesy Alstom Power

MOUNtaiNeer
Continued from page 1

thIs rooftop vIeW of aeP’s Mountaineer plant in West Virginia shows the precipitator (at far 
left) that removes particulate matter. at the base of the stack is the flue gas desulphurization unit 
(scrubber). at right is the base of the cooling tower. Photo courtesy American Electric Power

“This project was the first of its kind in the world [both capturing and storing CO2  from a 
coal-fired power plant]. AEP relied heavily on the Boilermakers from Local 667 to staff this  
project with safe, skilled craft personnel.”      —Tom Householder,  AEP Director of Safety & Labor Services
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that year, aep had received a govern-
ment grant to build the process at a much 
larger scale.

“this job was unique in that it was the 
first carbon capture project to sequester 
the carbon in the ground (actually store 
it),” reports tony templin, craft super-
visor for apcompower inc., the union 
construction arm of alstom power 
inc., aep’s validation project partner  
at mountaineer. 

“this was a great job for the boiler-
makers,” said Local 667 bm-st George 
pinkerman. “apcompower did a good 
job planning their work, and all crafts 
worked together to finish this job on 
schedule. aep is a great power company 
to work for. they work all union under 
the national maintenance agreement. 
We had about 30-35 boilermakers on 
site during construction and look for-
ward to doing future maintenance work 
on this project.”

intl. rep martin stanton reports that 
the mountaineer pilot project brought 
thousands of man-hours to the ibb, 
specifically Local Lodge 667. “i want to 
thank the Local 667 members and lead-
ership for their hard work involved in 
this project. in addition, it was a benefit 
to have been part of the plant’s pre-erec-
tion planning. We look forward to work-
ing with american electric power and 
alstom power inc. on future projects.”

according to templin, cO2 capture 
promises to be the next big provider 
of boilermaker man-hours. “this was 
a smooth job that started from the top 

down,” templin said. “it was a true 
‘union’ job with all the crafts working 
in good harmony. the boilermakers 
went injury free and were completely 
on board with a strict apcom and aep 
safety program. Drug testing also went 
very well with some of the best results 
i’ve seen in years — evidence that the 
boilermaker drug program is working.”

a ep was  a l so  ver y  happy w ith  
the results.

“We are extremely pleased with the 
cooperation we had from the build-
ing & construction trade unions who 
worked on the mountaineer carbon  
capture project,” said tom Householder, 
aep’s director of safety & labor services. 
“this project was the first of its kind in 
the world [both capturing and storing 
cO2 from a coal-fired power plant]. 
aep relied heavily on the boilermakers 
from Local 667 to staff this project with 
safe, skilled craft personnel. the proj-
ect was completed on time and within  
budget, the quality was excellent, and, 
most importantly, there were no record-
able injuries.

”this job is a shining example of what 
a tripartite work effort between the 
boilermakers, contractors, and owners 
can produce,” Householder said. “the 
skill level, commitment, and coopera-
tion demonstrated on this project were 
among the best efforts we’ve seen on 
recent projects, and we thank the boil-
ermakers international union, Local 
667, and the other locals who supported  
this project.”  ▣

“This job is a shining example of what a tripartite work effort 
between the Boilermakers, contractors, and owners can produce.”

—Tom Householder,  AEP Director of Safety & Labor Services

LocaL 667 MeMbers built the lining 
for this new 975-ft. stack (center) 
at aeP’s Mountaineer plant in West 
Virginia. the white plume rising from 
the stack is mostly water vapor. 
Photo courtesy American Electric Power

the fIve-story carbon capture systeM 
is shown here with the cooling tower in the 
background and one of the Mountaineer plant 
conveyors running overhead. Photo courtesy 
American Electric Power

fIbergLass-reInforceD poLyMer (frp) Duct is installed by local 667 members at the 
Mountaineer plant. they also built the duct support steel and towers. Photo courtesy 
Alstom Power
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Members have been 
repairing ships at fMfcs in 
halifax since 1927

members OF LOcaL 580 (Halifax, 
nova scotia) earned recognition in the 
august 2009 issue of The Newsletter, the 
official publication of the Fleet main-
tenance Facility cape scott (FmFcs), 
for their repair work on two canadian 
naval vessels: the HMCS Ville De Que-
bec, a Halifax-class frigate in service since 
1993, and the HMCS Iroquois, an iro-
quois-class destroyer active since 1972.

On July 3, 2009, the HMCS Ville De 
Quebec sent a “bravo Zulu” (job well 
done) message to the FmFcs in Hali-
fax, nova scotia, for members of Local 
580. the boilermakers at FmFcs had 
spent six weeks changing out the ship’s 
forward 850-kw generators. the HMCS 
Ville De Quebec credited the job’s success 
to the “strong management and dedica-
tion of the self-directed team. coopera-
tion and efforts of this nature . . . ensures 
that technical readiness and operational 
capability is maintained throughout  
the Fleet.”

On July 8, 2009, the HMCS Iroquois 
sent a message to FmFcs acknowledg-
ing the efforts of the Local 580 boiler 
shop for their assistance in overcoming 
significant challenges: “the FmFcs 
boiler shop was instrumental in trouble-
shooting and rectifying significant con-
trol faults plaguing the starboard boiler. 
their expertise and assistance, provided 

on very short notice, ensured rapid res-
toration of Iroquois’ steam production 
capability, considerably improving the 
quality of  life for the ship’s company.”

ed power, international Vice presi-
dent for eastern canada, says the 
members of Local 580 deserve this rec-
ognition. “When i visit the dockyards, 
i can see by their strong work ethics the 
dedication these members have to the 
canadians who serve in the military,”  
he said.

Local 580 president bob Fish agrees: 
“all Local 580 members are available 
24/7 to provide whatever services are 
needed for our canadian navy ships so 
our military forces can do their job for 

canada in a safe way, and they are very 
proud to do this for their country.”

Local 580 has represented federal 
government employees who maintain 
and repair ships for the canadian navy at 
FmFcs since it was chartered as a fed-
eral yard and shipyard lodge in 1927. it 
is the oldest, continuous international 
brotherhood charter in atlantic canada.

members of Local 580 work in the 
plate and boiler shop, welding shop, 
and rigging shop on all canadian navy  
ships and submarines. “they also do 
repair work for naval ships of other 
countries when in Halifax, and make 
things for the army and air force as well,”  
Fish reported ▣.

the HMCS IroquoIS heads for the Fleet 
Maintenance Facility in Halifax, Nova scotia, 
where l-580 members will repair the 
starboard boiler controls. Photo credit: MCpl 
Robin Mugridge, Formation Imaging Services 
Halifax, Nova Scotia

local 580 earns recognition from crews of 
two Canadian naval vessels

members OF LOcaLs 37 (new 
Orleans) and 433 (tampa, Fla.) are big 
supporters of their respective — and rival 
— state colleges: the LsU tigers and 
Florida Gators. Yet they were able to put 
aside their differences for the common 
good — in this case, the fabrication of a 
converter and sulphur burner for central 
maintenance and Welding at the mosaic 
phosphates plant, formerly known as the 
Uncle sam plant, in st. James, La. 

because of limited space, the members 
had to assemble the converter on tracks, 
and then roll it into position. nearly 90 
boilermakers completed the job ahead 
of schedule and within budget. but as 
soon as the 10-month job was finished, 
they couldn’t resist displaying their ”true  
colors” once again, this time in the  
form of college banners hung on their 
completed task. ▣

rivals come 
together to 
build converter

foLLoWIng a sIx-Month DepLoyMent, the HMCS Ville de Quebec returns to Halifax, 
Nova scotia, for routine maintenance work. Photo credit: MCpl Chris Connolly, Formation 
Imaging Services, CFB Halifax
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former heavyweight 
champion describes loss of 
three sons to heroin

GeOrGe cHUVaLO Wa s never 
knocked down in 93 professional fights 
— including matches against such box-
ing greats as mohammed ali (twice), Joe 
Fraser, and George Foreman. He was the 
reigning canadian Heavyweight box-
ing champion for 21 years (from 1958-
1979). but chuvalo lost the fight to save 
his three sons from substance abuse. 
Jesse, George Jr., and steven all died 
from heroin addiction. in a related trag-
edy, chuvalo’s first wife, Lynn, commit-
ted suicide following the death of their  
second son.

now a motivational speaker, chu-
valo spoke October 27, 2009, to a class 
of Local 128 apprentices (toronto, 
Ontario) about drugs and how they have 
impacted his life.

chuvalo addressed a Level 1 class of 
47 apprentices about instilling pride and 
self-esteem by first looking after body 
and mind. He encouraged the value of 

a good education that leads to career 
opportunities while promoting good 
mental health along with a strong love 
of family.

He told of his own personal tragedy, 
but also of his joy: his two surviving chil-
dren and current wife.

chuvalo was invited to address the 
class after a Local 128 apprentice got 
caught up with drugs and took his life.

John petronski [a former business 
agent for L-128] was the one who looked 
for some way to get the message out that 
life is precious. it was his suggestion to 
get the former canadian heavyweight 
champion to speak to the class. 

Local 128 business manager Jim Wat-
son said, “it is imperative that we get the 
future of our industry to understand that 
we care about them and we want them 
to enjoy all the opportunities the boil-
ermakers offer. mr. chuvalo speaks vol-
umes about how important each one of 
us is.”

additional information on chuvalo is 
available at  www.fightagainstdrugs.ca. ▣

Boxer shares life’s lessons with l-128 apprentices

forMer heavyWeIght chaMpIon george chuvaLo, at left, kids around with local 128 
apprentice ryan Creech.

Lincoln electric 
demonstrates new 
technology during  
five-day seminar 

tHirD anD FOUrtH-year Local 
40 apprentices attended an advanced 
welding techniques  c lass  at  their  
training center in elizabethtown, Ky., 
July 20-24, 2009. 

a team of technical welding rep-
resentatives from the Lincoln electric 
company, a leading manufacturer of 
welding and cutting products, demon-
strated their company’s Waveform con-
trol technology.® according to Lincoln  

electric, this technology allows the 
welder to quickly and easily adapt a  
single welding machine to support 
a wide range of welding processes,  
positions, and procedures to meet 
strength requirements. 

During the class, Lincoln reps used 
the power Wave 455/stt (surface ten-
sion transfer) and invertec V-350 pro 
with Lincoln’s advanced process panel. 
they concentrated on stainless and 
mild steel to perform hands-on welding 
demonstrations using smaW (excali-
bur), GmaW (stt/pulse), and FcaW 
(Ultra core) processes. a power miG 
350 mp was also used on aluminum and 
thinner wall materials.

thirty-two apprentices attended 
the class, as well as Local 40 instructors 
rick Hope, Jim burton, Kenny ritchie, 
and calvin minton. conducting the 
class were Lincoln reps bobby Delcoco,  
robert smith, paul tucker, and eric 
stewart. rodney ahrens, a certified 
welding inspector with sterling boiler 
inc., assisted. 

“Welding processes are changing, and 
with all the advanced technology and 
improvements made to the machines,  
we feel a higher level of training is 
extremely valuable to our apprenticeship 
program,” Hope explained. “this tech-

nology now occupies a large concentra-
tion of Lincoln electric’s business in the 
United states, so we must stay on top of  
it or we will lose out on future work. 
Local 40 wants to thank Lincoln electric 
for making this class a possibility.” ▣

Local 40 offers advanced welding class

erIc steWart, lincoln electric’s global pipe welding technologist, demonstrates an stt 
machine to local 40 apprentices.

LIncoLn eLectrIc’s pauL tucker 
explains Waveform Control technology® to 
l-40 apprentices and instructors. 

the offIcers anD MeMbers of LocaL 60 (Peoria, ill.) offer 
their congratulations to the september 2009 graduate apprentices. l. to r., front 
row: Jason lusk, Jeff Yaple, Charlie evans, and Gary lusk Jr. Back row: Nicholas 
Wood, scott Vandak, Bruce Hahn, and Jeremy rodda.

L-60 apprentices graduate
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manY OLDer WOrKers in pre-
dominantly male occupations remem-
ber a time when fighting on the job 
was relatively common and discipline 
was often light. today, companies are  
far  less  tolerant ,  and many have  
adopted zero-tolerance policies for 
fighting or violence of any kind — 
including threats.

steward s  d e f en d i ng  g r i evant s 
against discipline for fighting or acts of  
violence have an uphill battle. With two 
million cases of workplace violence 
in the United states each year, result-
ing in 800 homicides, employers and  
even your own members are likely to 
demand a workplace free of any hint of 
violence. We’ve all read those terrible 
headlines, and we don’t want to be in 
one of them ourselves.

protecting your members means 
ensuring they are not disciplined 
unfairly, but it might also mean finding a 
way to protect them from someone with 
anger issues.

Zero-tolerance policies
manY cOmpanies HaVe zero-
tolerance policies for f ighting and 
other acts of violence. How you defend 
a grievant faced with dismissal under 
any zero-tolerance policy is affected by 
whether the policy was imposed by the 
company or negotiated through collec-
tive bargaining.

arbitrators generally hold compa-
nies to a higher standard on policies 
that have been unilaterally imposed. 
Look for evidence that the company has 
treated this grievant differently from 
grievants in similar cases in the past. 
the definition of a fight might vary 
from one supervisor to the next. 

also consider the thoroughness of 
their investigation. the understandable 
desire to remove a potentially violent 
person from the workplace may influ-
ence management to act hastily. Hold 
them to a high standard. Dismissal is a 
serious matter. they need unequivo-
cal evidence of both the action, and the 
seriousness of the action.

Often a grievant will argue that he 
wasn’t being violent, he was only engag-
ing in horseplay. the test you need to 
apply is not the grievant’s intentions, 
but how the act was perceived and 
whether it actually caused harm or had 
the potential to cause harm. tossing a 
plastic bottle at a co-worker to get him 
wet is probably not going to cause harm, 
but a glass bottle might. 

When playing around, people often 
underestimate how dangerous their 
actions are or how they might be per-
ceived by the person on the other end. 

threats are a special case
perceptiOn aLsO pLaYs a big 
role in how threats are treated. a true 
threat is a violent act and will be dis-
ciplined accordingly. but what consti-
tutes a true threat? 

physical threats are usually pretty 
clear. if you angrily shake your fist in 
a person’s face, you must expect that 
person to feel threatened. if that fist 
is holding a wrench, even more so. 
Whether you intend to follow through 
on the threat is immaterial. Your actions  
are intimidating. 

a gesture may not be disciplined  
as harshly as a physical assault, but 
clearly this is behavior the company 
should be able to discourage. threats 
of ten lead to v iolence,  and even  
when they don’t, they create a poor 
working environment.

context is important, of course, as is 
body language. but, as with the horse-
play defense, the burden will fall on the 
grievant if the people around you per-
ceived your actions as a threat.

Verbal threats are much more diffi-
cult to categorize. consider these three 
statements, all made by one worker  
to a co-worker:

1. if  i  had a gun,  you’d sing a  
different tune.

2. i ought to kick your ass. 
3. if you were any dumber, i would 

hunt you for sport.
are these serious threats? 
ruling out cases where friends are 

talking trash to each other in a verbal 
form of horseplay, any of them could 
rightly be considered a threat, although 
different listeners may disagree on  
their severity.  

in number one, the word “gun” makes 
this a serious threat. most (perhaps all) 
arbitrators are going to rule that the 
company has a right to discipline of 
some kind. even if carrying the threat 
out is a remote possibility, it implies a 
level of violence that can’t be tolerated. 
it doesn’t matter whether the speaker 
actually owns a gun or has access to one, 
or even whether the listener knows it is 
an empty threat. ignoring this kind of 
threat could lead to one of those head-
lines mentioned earlier — an outcome 
no manager should have to risk. 

number two is a bit more complex. 
Whether you consider this a serious 

threat depends on what you think the 
speaker may have left out of the sen-
tence. He might have been thinking 
“but i don’t want to get fired.” in that 
case, it might not be a real threat. He 
is saying he won’t attack you, even 
though he thinks he may be justified in  
doing so.

but you might also be thinking he 
could have ended the sentence “but i’ll 
have to wait until after work.” then you 
could easily be justified in saying it is a 
serious threat. You will need to look at 
evidence of previous hostile statements, 
the relationship of the workers in ques-
tion, and the context in which this was 
said. even then, don’t expect the argu-
ment to go easy.

number three is perhaps the most 
difficult. For many, it is simply a harm-
less, though cruel, insult. but fear of 
workplace violence will cause many 
people to perceive any reference to a 
gun or other weapon as a serious threat, 
warranting discipline, and the word 
“hunt” implies the use of a weapon.  
You may disagree w ith them, but  
you probably won’t change their minds. 
in that case, you’re probably wise 
to look for a way to compromise on  
the discipline. ▣

STEWARD SOURCEBOOK

FOrmer LOcaL D106 (mason city, 
iowa)secretary-treasurer thomas Jon 
Witham was sentenced to 21 months 
in prison Dec. 8, 2009, for  embezzling 
$52,037.19 from the lodge over a four-
year period. He was also ordered to 
make full restitution.

the Department of Labor investi-
gated Witham after the international 
became suspicious of his activities, and 
indicted him in July 2009. He pleaded 
guilty in september.  

keep your local out of the 
[bad] headlines
n O  L O c a L  L O D G e  n e e d s  t o 
lose funds to theft, mistakes, or poor 
financial management. the interna-
tional constitution gives local lodge  

trustees the responsibility of perform-
ing an audit every three months. prop-
erly conducted, the trustees’ quarterly 
audit will uncover mishandling of funds 
and identify weaknesses in the finan-
cial control system that might lead to  
future losses.

training in how to conduct an effec-
tive audit is available from the inter-
national. the next scheduled auditing 
workshop training will be given at the 
industrial sector conference august 
17-19 in Las Vegas, nevada.

For more information on this work-
shop or how your lodge trustees can get 
training in conducting an audit, con-
tact the communication and education 
Department at 913-371-2640.  ▣

Local lodge officer 
sentenced for embezzling

defending grievances  
involving violence or threats

If	you	have	suggestions	for	topics	for	
this	column,	please	contact		
the Reporter	editorial	office	or	
e-mail	Donald	Caswell	at		
dcaswell@boilermakers.org.

July 11-16
Basic

July 18-23
advanced

The 2010 school for  
Workers summer  
Training insTiTuTe 

madison concourse hotel,  
madison, Wisc.

Additional announcements  
and registration information  

will be mailed to  
local lodges early this summer. 

for more information,  
please contact cheryl harris at 

913-371-2640.

Mark your 
calendars 

now for the  
2010 SFW 
training 
seminars

mailto:dcaswell@boilermakers.org
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shipyard workers okay 
raises, preserve health  
care benefits

UniOn empLOYees at northrop 
Grumman’s Gulf coast shipbuilding 
facilities overwhelmingly approved a 
two-year contract extension Dec. 1. the 
pascagoula metal trades council and 
its affiliates, including Local 693 (pas-
cagoula, miss.), joined with other unions 
on the property to pass the extension by 
an 85 percent margin. the new Orleans 
metal trades council and its affiliates, 
including Local 1814 (bridge city, La.), 
joined with other unions to approve the 
extension by a 90 percent margin.

Warren Fairley, international Vice 
president for the industrial sector, led 

the negotiations for the boilermakers. 
“this is an excellent deal for our mem-
bers given the uncertain economic 
times,” he said. “the extensions continue 
the health insurance benefits that are in 
place, without any premium increases. 
they also provide wage improvements 
of $1.10 [for journeyman workers] over 
two years and a $1,000 signing bonus.”

the extensions take the current con-
tracts to march 11, 2012. Wage increases 
of 55 cents per hour become effective 
January 4, 2010 and march 8, 2011.

 “Health care costs continue to go up 
each year,” noted John chapman, assis-
tant Director of industrial sector Oper-
ations. “so the ability to keep benefits 
exactly as they are now is a big plus for 
these members.” ▣

Locals vote to extend 
Northrop Grumman contracts

MeMbers of LocaL 693 (pascagouLa, MIss.) cast their votes on a two-year 
contract extension with Northrop Grumman.

union hall is 10 times size of 
previous facility

LOcaL 169 (DetrOit) moved into 
spacious new digs Dec. 12 after reno-
vating a 28,000-sq.-ft. building in allen 
park, mich., that was formerly owned by 
a Ford motor co. vendor. the building 
is 10 times the size of the lodge’s previ-
ous hall in nearby Dearborn, and it con-
solidates office and meeting functions as 
well as training operations.

the local held an open house Jan. 29 
to show off the facility. Larry mcmana-
mon sr., international Vice president – 
Great Lakes, called the local’s new home 
“fantastic.” He said, “this is the largest 
training center in the Great Lakes sec-
tion, and the welding area is great. Weld-
ing is the backbone of our trade. i think 
owners and the entire industry under-
stand and appreciate the boilermakers’ 
commitment to training, and this facility 
is sure to impress them.”

the training center includes 22 weld-
ing booths and a state-of-the-art air fil-
tration system.

“this is a facility that will help our 
members meet the future needs of our 
customers,” said Local 169 bm-st rob-
ert Hutsell. “this is an investment in 

our future. We really need the additional 
space to adapt and to operate efficiently.”

“it means a lot to the industry that the 
boilermakers were willing to make this 
kind of investment in a training facility,” 
said brian Wimmer, president of mon-
arch Welding and a trustee on the boil-
ermakers and blacksmiths Local 169 
training Fund. “it’s an outstanding facil-
ity, and i’m sure it will help improve the 
productivity and quality of the training. 
this will serve the industry and the local 
very well for years to come.”

the union hall offers more than a 
place to work and train. it’s also designed 
to communicate boilermaker history 
and values. Display cases hold vintage 
tools, historic documents, and other 
items from years past. Walls are adorned 
with a mural as well as photo enlarge-
ments of job sites and members at work. 
and for special functions, the floor in the 
meeting area can be readily converted 
into a dance floor.

L-169’s open house drew guests from 
organized labor and business, and local 
and state politicians. U.s. rep. mark 
schauer (D-7th mi) also attended. ▣

Source: Marty Mulcahy, managing  
editor of   the building tradesman

above: JoInIng In the rIbbon-cuttIng cereMony for local 169’s new hall and 
training center Jan. 29 are, l. to r., director of Political affairs/saiP Bridget Martin, City 
Councilman Kevin rourke, ir Pat stefancin (back row), City Councilman tony lalli, allen Park 
Chamber of Commerce President angel Gibson, intl. Vice President larry McManamon sr. 
(back row), Mayor Gary Burtka, area apprentice Coordinator larry McManamon Jr. (back row), 
l-169 BM-st Bob Hutsell, l-169 Pres./Ba Mike Card, saiP tony Jacobs, l-744 (Cleveland) BM-st 
Pat Gallagher (back row), l-169 Ba Mark Wertz, l-169 Ba don Cochran, l-169 Ba Jim Caloutte 
(back row), and l-85 (toledo, ohio) BM-st Fred Keith.  Photo credit: E. L. Conley, The News-Herald

beLoW: L-169 bM-st bob hutseLL (L.) shows guests a replica of the Nooter mural, which 
depicts Boilermakers from an earlier era. the Boilermaker History Preservation department 
assisted the lodge in setting up historical photos and other displays.

“This is the largest training center in the Great Lakes section.” 
— Larry McManamon, IVP

Local 169 gets new home

Local 744 spearheads  
fund-raiser at aep in 
conesville, ohio

bOiLermaKer s WOrKinG for 
sterling boiler and mechanical at aep in 
conesville, Ohio, collected money and 
sponsored a food drive for local charities 
while working at the coshocton county 
power plant this past fall.

about 70 boilermakers working on 
the scrubber upgrade project challenged 
other trades workers and companies in 
coshocton county to raise money and 
canned goods for families in need.

cleveland Local 744 steward Jesse 
stahlman headed up the fund-raiser. He 

was assisted by boilermaker general fore-
man Jim Festi (also L-744), Laborers 
union foreman cheryl allman, and proj-
ect manager terry esparza, a member of 
L-374 (Hammond ind.).

about 170 boilermakers worked the 
scrubber project, representing Locals 
744, 374, 105 (chillicothe, Ohio), and 
667 (charleston, W.Va.). the members 
labored over one million man-hours with 
no accidents, raised money for adopt-a-
family fund-raisers that provided local 
families with food and toys for the holi-
days, and took truck loads of canned 
goods to the salvation army. ▣

Boilermakers on scrubber 
project donate to local charities
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program buys calling cards 
for troops

One OF tHe biggest sacrifices ser-
vice members make when stationed 
overseas is being away from loved ones. 
Local 13 (philadelphia) is doing its part 
to help american soldiers stay in touch 
with their families. since april 2009, the 
lodge has collected nearly 1,000 used cell 
phones, which have been cashed in for 
more than 56,000 minutes worth of call-
ing cards. the cards are distributed to 
military personnel for free.

Local 13’s effort is part of a nation-
wide program called cell phones for 
soldiers. Founded in 2004 by robbie 
and brittany bergquist, who were then 
barely in their teens, the program has 
generated millions of dollars in calling 
cards. Local 13 got involved at the urging 
of retired member rich Gresko. (a U.s. 
marine combat veteran, Gresko is a navy 

cross recipient who many feel deserves 
the congressional medal of Honor. He 
was featured in the Jan-mar 2009 issue of  
the Reporter.)

Local 13 dispatcher and trustee bill 
bradley said the union hall serves as a 
processing point for used cell phones, 
which are collected from various com-
munity drop points such as the local 
police station.

bm- st Jim banford cal led cel l 
phones for soldiers “a great way to  
help our troops and their families.” He 
added, “not only are we doing some-
thing for our service members, we’re 
also recycling cell phones that might 
otherwise have ended up in a landfill.  
and setting up the collection site was 
really simple.” ▣

L-13 collects phones for soldiers

retIreD L-13 MeMber rIch gresko, left, helps cash in used cell phones for phone 
cards. With him are Brian and rob sacks, who started collecting phones at the radnor, 
Penn., high school, and fellow Marine Corps veteran robert Hubbard.

For more information about  
the program, visit 

www.cellphonesforsoldiers.com.

fund-raiser 
supports efforts to 
build special needs 
baseball field 

members OF LOcaL 85 
(toledo) participated in the 
first poker run held in their 
area to raise funds for the 
miracle League of northwest Ohio. 
the money will go towards a new 
rubberized baseball field for special 
needs children .

Held on July 25, 2009, the event 
was led by First energy’s mike myer, 
a miracle League board member. 
bikers included Local 85 members, 
First energy personnel, representa-
tives from the United contractors 
association, and other local build-
ing trades members.

about 65 bikers (most joined by 
a passenger) rode from First ener-

gy’s headquarters near toledo to a 
Harley Davidson store in napoleon, 
Ohio (about 35 miles), where par-
ticipants did a little shopping and 
were provided refreshments. the 
group then headed back to toledo to 
a favorite restaurant for lunch, where 
the poker run ended. 

the event raised about $700 and 
was such a success that the group 
hopes to hold a similar event in July 
2010. For registration information, 
contact Local 85’s matt cornett at 
mcibb85@bex.net. 

Local 85 ‘kick starts’ its first 
poker run

toLeDo LocaL 85 MeMbers participate in a bike 
ride to raise money for kids with disabilities.

JOsepH eppY, inspector 
for Local 60 (peoria, ill.), 
has not quit his day job, but 
he has taken on what most 
f ishing hobbyists would 
consider a dream profession. 
On aug. 20, 2009, he partici-
pated in his first professional 
fishing tournament at the 

central Division FLW stren 
series tournament held 
in Fort madison, iowa. He 
received a check for placing 
16th out of 100 pro anglers. 
a 2004 graduate apprentice, 
eppy joined the boilermak-
ers union 12 years ago. ▣

L-60 inspector is an angler, too

members OF LOcaL 60 (peoria, 
ill.) participated in their fourth annual 
golf outing July 24, 2009, at the Wee-
ma-tuk Hills Golf course and estates 
in cuba, ill. the outing raises funds for 
the lodge’s scholarship awards program. 
the winning team is pictured above, l. 
to r., marc Huddleston, Jason Lusk, rex 
mcmorris iii, and Lee callahan. 

Other winners include, for longest 
putt, Hole 1 - tom naughton, Hole 3 
- mike bitner, and Hole 14 - Gary bro-
gan; for longest drive, Hole 15 - Joseph  
palsgrove; closest to pin, Hole 18 - 
randy Warner; and closest to pin with 
second shot, Hole 2 - Lee callahan, and 
Hole 17 - Gary brogan. ▣

Local 60 holds 4th annual 
golf outing

nearLY t WO DOZen canadian 
boilermakers attended the first field 
supervisor leadership training course 
ever held at Local 146 (edmonton)  
Oct. 26-27, 2009. the course covered 
10 topics related to a supervisor’s day-to-
day job responsibilities.

“there is a big demand for formal 
training for this level of supervision,” 
said Grant Jacobs, canadian national 
training coordinator. “the industry 
wants competent construction supervi-
sors with formal training and on-the-job 
experience running the work.”

Jacobs said the two-day course instills 
confidence, as participants learn best 
practices from instructors as well as 
other supervisors, study course mate-

rial, and work through practical exer-
cises. Joining Jacobs in teaching the 
course were L-146 boilermaker training 
coordinator j’amey Holroyd and L-146 
welder training coordinator allan belter.

pictured above are, l. to r., first row: 
szczepan rajch, Holroyd, Jacobs, and 
belter;  second row : Joseph bruce 
(kneeling), Jonathan White, ernest Del-
isle, Lawrence cromwell, Dave ripley, 
Luis ergon, tim burnette, robert Klas-
sen, Lance Legault, Frank nolan, and 
David ralph; and back row: michael  
pittoors, phil eggins, sheldon black-
wood, John-paul bouchard, roger  
baker, John munt, shawn Ouellette,  
Greg Leblanc, robert Freeman, and  
richard anderson. ▣

L-146 holds first supervisor 
leadership course

http://www.cellphonesforsoldiers.com
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aDam staGner (front) and matt 
pr yor, both members of Local 112 
(mobile, ala.), pose with their mas-
sive feral hog Oct. 28, 2009, in the tur-
nerville community near chunchula, 
ala. the boar weighed 780 pounds and 
measured 6 feet 11 inches long, with a 

neck girth of 51 inches and an estimated 
height of 44 inches. the cutters (bottom 
tusks) measured 3-and-one-half-inches 
in length. “it’s probably the biggest game 
animal i’ll ever kill,” stagner said. ▣ 
Photo courtesy Press-Register/John David Mercer

Local 112 members bag 
780-lb. wild hog

retiree doubles as “Jimmy 
hayseed” to raise money

DUrinG His actiVe membership 
in Local 154 (pittsburgh), Jim barncord 
went by the moniker “Diamond Jim.” as 
a retiree, the 78-year-old barncord goes 
by another name, befitting his role as a 
clown: “Jimmy Hayseed.” barncord, a 
50-plus-year boilermaker, adopted the 
Hayseed personality as part of his role as 
an ambassador at large for the scottish 
rite masons in Wauchula, Fla., where 
he and his wife now reside. the masons 
raise money to help children with lan-
guage and learning disabilities.

“my character allows me to collect 
donations from businesses and at county 
fairs and festivals,” says barncord, who 

travels with his dog, blackie. the dog, 
which knows quite a few tricks, some-
times steals the show, barncord admits.

One of barncord’s two sons, Jim Jr., is 
an active boilermaker with Local 154. ▣

L-154’s Barncord clowns for kids

Letters to the editor

Widow grateful for Boilermaker support

mY HUsbanD, WiLLiam e. Vincent Jr. [a member of Local 83, 
Kansas city, mo.], passed away nov. 17, 2009. He was a boilermaker 
for 27 years. i wish to sincerely thank all the boilermakers who donated 
to the collection to help us.  
 it is appreciated more than you will ever know. 

Debra Vincent
Lumberton, Texas

i HaD tO Write and say how proud i am to be a retired union boil-
ermaker out of Local 175 (Oswego, n.Y). my grandfather emigrated 
from ireland and became a boilermaker on the railroad. my Uncle ray 
got his boilermaker book firing a boiler on a tug in the harbor, and my 
father, ral, was a great boilermaker and hero of mine who helped teach 
a lot of my friends and buddies the trade. 
 i started boilermaking in 1971 and had to retire after a fall in 1999.  
it broke my heart to leave what i loved to do. if it wasn’t for the  
boilermakers being there when i got hurt, i don’t know what 
would have happened. We have an awesome retirement plan and  
annuity. thanks to the boilermakers, there is life after retirement.

Bill “Fuzzy” Wiltsie
L-175 retiree
Oswego, N.Y.

L-175 retIree bILL WILtsIe and his wife, lizzie, ride a ferry on lake Champlain as 
they head into Vermont on their 2007 Harley, fondly named “Pearl.” 

l-175’s Wiltsie enjoys retirement

l-191’s Fitzpatrick appreciates union

since taKinG OFFice in July 2008, i have witnessed the  
brotherhood’s tremendous support mechanism. recently, when Local 
191 [Victoria, british columbia] was asked to participate in a career fair 
by the Department of national Defense involving 500-600 students, the  
international headquarters immediately responded to my request for  
handouts, which included an excellent visual concept about the  
boilermakers union.
 brother Joe maloney, our international Vice president for Western  
canada, and brother richard macintosh, our rep for the West coast, 
have also been there whenever i have called upon them. We are  
fortunate to have such excellent leadership. i am so thankful to  
belong to an organization that really cares.

Jim Fitzpatrick
L-191 BM-ST
Victoria, British Columbia
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Local 1 • Chicago
John skerMont,  bM-st of 
Local 1,  chicago,  reports  
presentation of membership  
pins to the following:

50 years richard Bartos,  
Wm. segiet

45 years Jack Benz

40 years Charles Caffrey,  
daniel durkovic

35 years Gary ames, daniel  
Bastick, richard  
Carlson, roy dinovo, 
robert eisenhammer, 
ernest Gossett, Charles 
Hayes, theodore Heda, 
Barry Jeleniewski,  
William J. Kidd, robert 
Knowles, William  
Morrin, lawrence 
Nolan, emil Priesol,  
richard a. Purdy,  
Jack d. ruby

30 years Kevin e. Brogan, John J. 
Burns, Michael Christy, 
Michael Cooley, John 
Finnerty, James  
Gismondi Jr., Patricia 
Hess, Betty Jordan, 
Bobby lowe, Charles 
Miggins, Borko Puljic

25 years richard l. Kienitz

Local 7 • Buffalo, N.Y.
Joseph broWn, bM-st of Local 7, 
buffalo, n.y., reports presentation of  
membership pins to the following:

60 years J.N. Huthmacher,  
C. Zemko

50 years r.J. dobson

45 years r.M. long, K.r. Monger,  
d.a. trimboli

40 years K.G. Barsh,  
J.t. Kalinowski,  
P.K. Kuczkowski,  
C.P. Mascio,  
G.J. McClean,  
r,.J. reeves,  
P.H. shea,  
G.W. Woodworth

35 years J.J. Carpino,  
G.J. Holland,  
r.r. Pleszewski,  
J.M. stocklosa

30 years d.J. Brecker, e.J. Hottois,  
P.J. Melski,  
r.o. Moppins,  
J.B. Parker

25 years G. r. Barrowman,  
t.J. Crawford, M.a.  
Felschow, W.e. Harris,  
J.W. Motak,  
M.t. o’Brien, 
 J.M. Paszkiewicz,  
and M.G. stitt

Local 11 • helena, Mont.
John roeber, bM-st of Local 11, 
helena, Mont., reports  
presentation of membership  
pins to the following: 

35 years ron Hunziker,  
tim laedeke

30 years randy Camper, Jay  
Matthews, robert rule

20 years david Mabry, tom 
Macek, Brad Makinen, 
steve Pryor

15 years Jeff Worden

Local 26 • Savannah, Ga.
stanLey bashLor, bM-st of  
Local 26, savannah, ga., reports  
the following membership  
pin presentations: 

65 years Foster thrift
55 years travis Yeomans
50 years lewis tanksley,  

ralph White

40 years Billy Blanton, aldon 
Bowen, John Chesser, 
John denmark, Frank 
leggett, irle Harkleroad, 
Willie oliver Jr., richard 
snooks, russell Voplak,  
al Watts

35 years Jesse allen, Fred 
Baggett, Brad Bailey, 
Melvin Baker, William 
Bashlor, Vernon Baxter, 
Barry Bethune, Wade 
Brower, Jimmie Cope-
land, darrell daley, ellis 
Knight, thomas Miley, 
Milton Morgan, steve 
Morgan, douglas Noel, 
Jack o’Neal, Milton 
rahn Jr., James smith Jr., 
George strickland,  
ronald tomazin, earl 
tyson, James Vickers,  
roger Way Jr.,  
romie Whitehurst,  
Carroll Woods

30 years James able, timothy  
allmond, Wm. andrews, 
Willis Bass, James 
Brower Jr., Michael 
Clanton, luis Cordero, 
Charles davis, Kenneth 
drake, Carl edenfield, 
Mike Garrett, Charles 
Grimsley, James  
Holbrook, Winton  
Howard, Gerald Hulett, 
larry Johnson, larry 
Jumper, Billy lane, Ken 
leggott, Jackie Madaris, 
Kevin Mahany, Carl 
Peavy, Vernon Pitts, 
larry Quigley, raymond  
sargent, ron smith, 
George stewart,  
Willie taylor Jr., James 
Wolfe, richard Yanner

25 years raymond Coursey,  
lannis deal,  
William lester,  
robert stephens

20 years  larry Cooper,  
Jeffery davis,  
larry davis Jr.,  
robert Walker

Local 28 • Newark, N.J.
eDWarD LatacZ Jr., bM-st of  
Local 28, newark, n.J., reports  
presentation of the following  
membership pins:

60 years Peter V. richardson Jr.
50 years theodore elkins,  

daniel J. Gallagher, 
Joseph C. McNally

45 years anthony deGulis Jr., 
George Franklin Jr.,  
Wm. H. Homer

40 years Joseph F. Boddingham,  
Winford r. Brereton, 
edward r. Buckenmaier, 
William J. duffy,  
robert W. Flynn sr.,  
Bob Madriyal,  
Bob Middleton,  
Michael P. o’donnell sr., 
James J. reily,  
Williams K. stevens, 
Bruce r. Warnken, 
Michael Wasko Jr., 
edward t. Wernoch, 
edgar G. Youngling

35 years Howard anderson, 
roger H. Bott, Peter 
M. Centuolo, John J. 
doherty, William Fersch, 
John Filipouits, dennis 
Froehlich, Charles  
Griffin, thomas J. Kayla,  
arnold e. Kloock,  
terry Kuzala, stephen 
laskowski, John lucey, 
James G. Mclean, 
Charles P. Pero Jr.,  
William robinson, 
 Juan rodriguez,  
Michael s. shevlin

30 years anthony M. amormino, 
Joseph e. Balance,  
dennis J. Bonner, John 
J. Christopher, ronald 
J. Connors Jr., robert 
Crosby, James a.  
Crowley Jr., thomas 
M. Cushing, Jaime 
daCunha, Frank diNote, 
Herman eason, robert J. 
Falck, James Finnegan, 
Craig M. Hagendorn, 
Brian P. Hall, Joseph 
Haney, daniel V. Kearney 
Jr., lawrence M. letizia, 
Howard Macdonald 
Jr., Craig Macdonald, 
richard W. Mahnken, 
stephen J. Maichle, 
 John F. o’Halloran,  
Joaquim oliveria,  
William t. Potter, 
Michael F. raymond, 
Charles riegg, Michael F. 
scanlon, raymond M.  
sheridan, Charles d. 
simpson Jr., Gerald J. 
smith Jr., Kenneth  
taylor, Brian Verge

25 years daniel aumack,  
donald J. Callahan, 
lewis J. dePietro Jr.,  
Philip J. duffy,  
robert McCarthy

20 years Gabe albacete,  
edward allegar,  
Craig Beekhuysen,  
daniel Casey,  
ronald K. Cooke, 
domenic Croce,  
david Hecht, Francis 
Hynes Jr., ed Kondracki, 
John leafey Jr., Keith 
Penn, raby dalphy,  
Jual sollis, Herb  
sommerfeldt, thomas 
Victor, John Weber

15 years stephen Bielecki, 
Michael Bolger,  
donald J. Bowen,  
ronald C. devaney, 
Michael Foster,  
laurence Harden,  
Paul Hecht, sean  
Kearney, robert a.  
Kolb sr., Bob  
lawrenson Jr.,  
James leck,  
Bernardino lopez, 
William McCarthy Jr., 
thomas McManamy, 
robert Morgan, thomas 
Morgan, raymond Parr, 
ross e. Pennington Jr., 
armel a. rofael,  
Gary G. schoeneberg,  
and randy thomas

(L.to r.) L-108 bM-st ronnIe Dexter 
(Birmingham, ala.) awards charter member 
Fred e. robbins his 50-year service pin, with 
robbins’ grandson, Chris, a third-generation 
graduate apprentice, and steve speed, 
ir-Cso/saiP.

LOCaLS aWarD ServiCe piNS
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L-37 MeMber thoMas neuMann (L.) 
receives his 20-year membership pin from 
l-37 President alan Melton.

The benefit programs listed below are 
available only to Boilermaker members 

and their immediate families.*

accident insurance
 Call: 1-800-393-0864

at & t wireless discounts 
 Call: 1-800-897-7046

auto insurance 
 Call: 1-888-294-9496

Car rental discounts 
Call and give the ID number: 

 avis: 1-800-698-5685 
 AWD #B723700

 Budget: 1-800-455-2848 
 BCD#V816100

 Hertz: 1-800-654-2200
 CDP#205666

education services 
Get expert advice on funding sources 
for college and job skills training. 
 Call: 1-877-881-1022

entertainment discounts 
Save on sporting events, theaters, 
movie tickets, rentals, theme parks

Call: 1-800-565-3712
 ID #744387769

Health savings
Save on prescription medicines, 
hearing, dental, and vision care. 
 Call: 1-877-570-4845

legal service
Discounted legal help — first 30 
minutes are free. 
 Call: 1-888-993-8886

life insurance
For members, spouses, and children.
 Call: 1-800-393-0864

mortgage
Also open to children & parents of 
Boilermaker members.
 Call: 1-800-848-6466 

union-made Checks 
 Call: 1-888-864-6625

union plus Credit Card
 Call: 1-800-522-4000

union plus moving discount
 For allied Van lines 
 Call: 1-800-871-8864

 For north american Van lines
 Call: 1-800-524-5533

For information on these programs and 
other member-only benefits, go to 

www.unionplus.org
*Retired members are eligible. Some 

programs are not available to members 
outside the continental United States, and 
not all programs are available in all states. 

Phone 1-800-452-9425 for 
clarification of eligibility.

money-saving 
Programs for 

members only
MeMbers of LocaL 26 (savannah, Ga.) receive their membership pins at the october 2009 
local lodge monthly meeting.

Local 374 • hammond, ind.
pauL MaDay, bM-st of  Local 
374,hammond, Ind., reports  
presentation of membership  
pins to the following:

35 years daniel arrington and  
rany a. lang

Local 191 •  victoria, B.C.
JaMes fItZpatrIck, bM-st of 
Local 191, victoria, british  
columbia, reports presentation of 
membership pins to the following: 

50 years larry lonie
45 years Fred oak
40 years Mike Gibson, Frank 

Hanaka, tom Pirinis, 
Gary stewart,  
Jeff Watson,  
Walter Goertz

35 years Joe Miller, don Frazer, 
Kim Harper, Pat larmi-
nay, Bill Brooks, robert 
Gillespie, Ken Graham, 
Mick richardson, Claus 
stoklas, Gordon White, 
Willie White

30 years ed Cooper, Wayne 
daykin, Giuseppe 
Bianco, terry Plante, 
Neil russell, terry 
adams, Peter Pinese

20 years Bill Johnston, rick  
tomsett, Neal  
Whittaker, Bob Foley,  
tim McManus, tony 
Conrod, darryl  
denham, William ellis, 
Greg esnouf, alan  
Hitchcox, luka Kapac,  
Kelvin turner, rod  
Cameron, Bill Constable, 
david Gorst, dennis  
Hoffert, Peter  
Marticotte, tom Phillips, 
and doug scott

Local 454 • Chattanooga
robert LunsforD Jr., bM-st 
of Local 454, chattanooga, tenn., 
reports presentation of  
membership pins to the following: 

30 years Kenneth l. Garland,  
Meverick e. Mosley

25 years James l. ashley,  
daniel J. lavigne,  
david Mike swindall, 
stephen t. traylor

20 years Michael s. Blanchard, 
Jerry l. Faulkner,  
George W. Gregg ii, 
anthony W. McClure, 
Michael d. McCombs,  
James r. Ward sr.

15 years Cary Hall, Joseph  
Kennedy, Jeffery 
Moulton, Mark e. smith, 
William K. Winter,  
and robbie G. Wynn

Local 502 • tacoma, Wash.
ranDy robbIns, L-502 bM-st, 
tacoma, Wash., reports 
presentation of the following 
membership pins: 

45 years  John Curry, Carroll  
Glacken, robert  
Herickson, don  
Forman, Jerry reed, 
James scott, david Willis

40 years robert anderson,  
russ Cottrell, James 
Huff, dennis lipscomb, 
Herman ohlde, Charles 
owens, ed richardson, 
Paul sanchez, Gary 
searle, larry Wright

35 years Jerry akes, Ken Collins,  
daniel evans, ed  
Hanning, Gregg Huff, 
Bruce Jaffa, Craig Koga, 
ralph Mitchell, edward 
Post, erik remmen,  
John shular, Wayne 
shutt, larry soule, 
James tharp, Melton 
Volk, roy Vorhof,  
Gary Wright

30 years Michael allen sr.,  
robert Canfield,  
steve degenstein,  
Miles Perron, and  
richard Pope

Local 647 • Minneapolis
bernarD “barky” hILLa, L-647 
bM-st, Minneapolis, reports 
presentation of the following 
membership pins:

50 years robert Moe,  
George shilts

45 years arthur M. Jackson,  
duane d. omdahl

40 years richard l. allord,  
Jerry W. duden,  
roger H. Kolbrek,  
Kenneth F. Miller,  
robert M. staskivige

35 years don d. adkins, Brian J. 
Backer, douglas N.  
Cummins, Michael t. 
erickson, Wayne M. 
everett, Melbourne 
W. Hertel, Mark K. 
Hickman, robert M. 
larson, John a. legore 
iii, William P. leingang, 
rudolph J. Morgando, 
Maynard J. rathjen, 
Kenneth e. sidbeck, 
Melvin K. Wappula,  
Glenn d. Wood

30 years Michael Bailey, Jerry  
Bistodeau, Kenneth 
Bunnell, Jeffrey Jarnot, 
Michael Kiley, John 
C. ladoucer, Chris F. 
larsen, thomas luke

25 years terry W. Kaitala,  
todd J. shape,  
Michael B. strand

20 years Merlin Gerdes,  
Martin Jensen,  
Mark Kieffer,  
robert Krings,  
steven J. loso,  
shon B. thole

15 years randy d. Bartell,  
randy P. Hatzenbihler,  
timothy F. tucker
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ntL brown, eldon J.
ntL covington, Henry r.
ntL Kimble, tony
ntL Wands Jr., thomas L.
1 baranowski, thomas p.
1 eisenhammer, robert
1 matelski, arthur L.
5 Feltz, barry b.
5 Walsh, Jon
6 Ortiz, Walter L.
6 santiago, F.c.
7 brown, charles s.
7 Linn, Jeffrey c.
11 Fake, billy L.
13 Kappes sr., Joseph p.
13 miller, chester G.
13 mongelli, michael a.
13 strachan, ronald J.
13 surzinski, Joseph a.
13 trimble Jr., James
26 Davis, Jasper
27 blyzes, trestis p.
27 Fleetwood, William e.
27 ritter, Howard J.
29 Dubin, melvin
29 Foley, michael
37 bridges, Kenneth
37 Hogan Jr., Daniel J.
40 Dorris, James m.
40 elliott, samuel H.
40 Jackson, James
40 ratcliff Jr., raymond

s50 carter, paul
s50 elliott, Jay
s50 pavlovich, stephen
60 Goodwin, Gerald L.
69 scoggins, Frank p.
72 Weiss, c.t.
74 prine, Homer a.
74 tibbs, Dwayne a.
83 bearce, eldon r.
83 booher, thomas m.
83 case, richard e.
83 Karr, raymond
83 Kite, George L.
83 stimpson, terry e.
83 Vincent Jr., William
83 Wilson, ronald
85 crumley, James s.
85 susor, robert L.
92 Freeman, paul c.
92 Gayoso, roque
92 nelson, ernest a.
92 stevenson, phillip
104 barber, ronald b.
104 Kinzler, Donald r.
D106 conroy, James
107 coleman, brian J.
107 Krocker, patrick
107 norland, James
108 cagle, timothy m.
108 chapman, James r.
108 sharit, christopher
108 Walton, stephen

117 Limmer, David
132 Gonsoulin, Joseph L.
132 Kunz, William a.
132 murphy, ray
132 richardson, James F.
146 beck, James
146 bogle, newton a.
146 boyd, James
146 christiansen, chris
146 emberg, Wallace
146 imeson, raymond s.
146 Leishman, robert
146 titford, neil
151 pencille, michael
154 bey, salahadin a.
154 passaro, James
154 riggle, Leslie r.
154 talarico, William e.
154 Wasim, Jalal
169 skewis Jr., michael
175 strong, thomas r.
182 Heiner, William W.
182 shaw, William
193 Hall, ronald J.
197 bentley, Leverne c.
199 Force, Hartford D.
199 Jordan, charles H.
199 price, charles F.
242 cress, ralph
242 Vanriper, robert D.
263 ray, Dustin
359 Jackson, Glenn

359 magoffin, James
359 power, David
D359 croteau, brian
374 Felty, Hugh G.
374 Hallett, Jeremy
374 Holley, craig a.
374 Whitham, Dennis r.
433 borders, Donald
433 Dunlap, teddy
433 Johnson Jr., Jesse F.
453 Graves, clarence G.
454 cauble, Henry F.
454 Donaldson, stephen
454 Kinsey, shirley e.
454 Quick, John L.
454 tumlin, Dennis
455 crossett, bobby J.
455 spurlock, clarence
482 perkins, edrow
487 Finnel, ronald J.
500 cannon, roy i.
500 Danilov, Vitaliy a.
500 mills, Jay Dee
502 Graham, t.W.
502 phelan, michael
549 bernard, anthony Q.
549 robertson, Hugh F.
558 roman, timothy
582 collette, ralph
582 spedale, charles L.
587 beckwith, J.b.
592 chancy, Harry V.

595 mcDaniels, James
627 Lindsay, richard
627 ross, roger L.
647 Donohue, James
656 Weaver, Danny
656 Wetherbee, robert
667 barill, Frank c.
667 byers, richard r.
667 Fitzpatrick, Darrell W.
667 Greer, toby p.
667 Lude, Donavan
667 rainey, ronnie
667 stewart, Floyd
667 townsend, clark K.
667 Wehrmann, Helmut
687 murray Jr., charles c.
693 Fair, Joseph
693 West, Gordon
744 Lavele, Daniel
744  mcpeek Jr., Howard e.
744 ross, David n.
903 Hitt, James
906 arnott, James
906 pressick, michael
908 biro, John
1086 mcKimmie, William
1509 Hernke, Howard c.
1509 majewski, stanley L.
1509 makurat, michael J.
1592 schwenk, richard H.
s1978 Farrell, Jack

witH deep sorrow the international Brotherhood records the death of these members as reported to the 
international secretary-treasurer’s office, and extends its heartfelt sympathy to the bereaved families.

LoDge naMe benefIt

intl. Pethke, Grace d. $6,000.00

Ntl Baptiste sr., Claude J. 1,200.00

Ntl Beavers, Bobby W. 6,000.00

Ntl Binns, Paul r. 6,000.00

Ntl Boggs, donald e. 6,000.00

Ntl Burkeen, W.l. 6,000.00

Ntl Collier, richard F.* 3,000.00

Ntl Cornelius, Claude e. 6,000.00

Ntl evans, donald l. 6,000.00

Ntl Johnson, William s. 6,000.00

Ntl Jones, Maurice d. 6,000.00

Ntl raftis, david e. 2,000.00

Ntl Watson, James a. 6,000.00

1 adams, arthur J. 6,000.00

1 anderson, George C. 6,000.00

1 Crespo, Cipriano 6,000.00

1 epperson, Charles* 2,000.00

1 Karkut, Karl F. 6,000.00

1 Kenderes, Norbert J. 6,000.00

1 ofenloch sr., richard 6,000.00

1 sitarz, edwin C. 6,000.00

3 Corrigan, thomas 6,000.00

5 deppe, James W. 6,000.00

5 Gordon, Murray 6,000.00

5 Holland, edward J. 6,000.00

5 McHugh, John C. 15,000.00

LoDge naMe benefIt

5 santora, James V. 6,000.00

5 turco, Frank 6,000.00

6 Barlow, don K.* 4,500.00

6 Benge, allen 3,000.00

6 Bologna, leonard F. 6,000.00

6 Caillouette, alford l. 6,000.00

6 Colman, Juan l. 6,000.00

6 Conley, Charles H. 6,000.00

6 Cook sr., stanley C. 6,000.00

6 draper, douglas l.* 3,000.00

6 Garcia, armando J. 6,000.00

6 Gonsalves, alex 6,000.00

6 Gutierrez, rogelio P. 6,000.00

6 Judd, robert e. 6,000.00

6 lopez, Fidel 6,000.00

6 Mello, robert J. 4,800.00

6 oakes, Harold F. 6,000.00

6 Putman Jr., donald 6,000.00

6 richardson, delbert 6,000.00

6 sambrano, Jose M. 6,000.00

6 spicer, orville W. 6,000.00

6 st. Clair, robert i. 6,000.00

6 Watts, Herman 6,000.00

6 Wohler, edwin John 6,000.00

7 Hauser, Jerry r. 6,000.00

7 Vergien, richard C.* 1,200.00

LoDge naMe benefIt

11 Crawford, rondy e. 6,000.00

11 doles, Milton r. 6,000.00

13 Chando Jr., Joseph 6,000.00

13 Helms, robert M. 6,000.00

13 surzinski, Joseph a.* 2,000.00

18 Fell, James 6,000.00

26 Branch, Freddy e. 3,000.00

26 Jones, J.F. 6,000.00

26 Morrow, William d. 6,000.00

26 Ussery, Herbert W. 6,000.00

27 aberle sr., stephen 6,000.00

27 Blasingame, donald 6,000.00

27 rhiner, alfred H. 6,000.00

28 Brunell, david H. 6,000.00

28 Hanlon, Joseph o. 5,500.00

29 Bonneau, Paul B. 6,000.00

29 Guiney, Paul K. 6,000.00

29 Hancock, richard* 1,500.00

29 szydlo, stanley 6,000.00

37 King, david e. 2,000.00

37 Miangolarra, lester 6,000.00

37 Wilches, luis a. 6,000.00

40 Faircloth, thomas s. 6,000.00

40 osborne, James B. 6,000.00

40 smith, alfred 6,000.00

40 Walker, William e. 3,000.00

LoDge naMe benefIt

45 Barbera, Joseph a. 4,304.43

45 sullivan, John B. 6,000.00

60 self, M.l. 6,000.00

60 Wright, randall 6,000.00

69 Gray, Kenneth* 2,000.00

72 alexander, Melvin 6,000.00

72 Bickle, donald G. 6,000.00

72 Hayes, samuel d. 6,000.00

72 Malone, Herman e. 6,000.00

72 Mejia sr., Miguel G. 6,000.00

72 Nordin, robert e. 6,000.00

72 schweigert, Harvey 6,000.00

72 smith, raymond l. 6,000.00

72 Weems, thomas r. 6,000.00

72 Weil, richard l. 6,000.00

74 Jackson, Billy W. 6,000.00

74 Martin, C.J.* 4,000.00

74 Norris, otis H. 6,000.00

79 dousay, James l. 6,000.00

83 Bearce, eldon r. 6,000.00

83 Bogan, Gerald d. 6,000.00

83 Jones, William e. 6,000.00

83 Miller sr., ronald l. 6,000.00

83 Mills, edward B. 6,000.00

IF you hAVe noT yet been furnished this information, contact your local lodge, 
secure the beneficiary forms, complete the required information, and forward to the 
Administrative office of the Pension Fund, 754 Minnesota Avenue, Suite 522, Kansas 
City, KS 66101, at the earliest possible date. noTe: These additional death benefits can 
only be derived for members who worked under a collective bargaining agreement with 
an employer contributing to the Boilermaker-Blacksmith national Pension Trust.

THE DEATH bEnEfiT PLAn under the boilermaker-blacksmith national 
Pension Trust has paid the beneficiaries of the following deceased members 
who were covered by the plan since the last issue of our publication.

d e a t h  b e n e f i t s

See DEATH BENEFITS, page 23
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LoDge naMe benefIt

83 Mogensen, Howard 6,000.00

83 ramer, John l. 10,930.93

83 thomas, Frederick 6,000.00

83 thompson, Kenneth 6,000.00

84 Gander, Clay a. 6,000.00

84 Katzer, robert a. 6,000.00

85 Chubner, ronald K. 4,000.00

85 Gonya, Kenneth l. 6,000.00

85 Krzewinski, Joseph 6,000.00

85 stoepler, Walter N. 6,000.00

92 Comstock, James s. 6,000.00

92 deering, leonard G. 6,000.00

92 Folston sr., Billy r. 6,000.00

92 Green, Charles l. 6,000.00

92 Kembel, James U. 6,000.00

92 Madrid, edward l. 6,000.00

92 smith, Walter a. 6,000.00

92 swearingen, Wiley. 3,000.00

96 lewis, Gerald s.* 4,000.00

96 Martinez, Claudio 6,000.00

101 Padilla, oliver e. 6,000.00

101 steele, Monty d. 6,000.00

104 anderson, Johnnie 6,000.00

104 Boe, arnold M. 5,000.00

104 Brennan, John r. 6,000.00

104 Curtis, Marion J. 6,000.00

104 dimmitt, roy 6,000.00

104 Healy, Patrick F. 3,000.00

104 irvine, Carl 6,000.00

104 lyons, Warren t. 6,000.00

104 Meredith, Jon 6,000.00

104 Murphy, randy l. 6,000.00

104 Pappas, leslie o. 6,000.00

104 satonica, Nick 6,000.00

104 sattler, John W. 6,000.00

104 starkweather, Fred 6,000.00

104 Yea, Ju-Hae 6,000.00

105 Gabbard, Gary W.* 1,800.00

105 Hopkins, William H. 6,000.00

105 Kitchen, Johnnie V. 6,000.00

107 anschutz, alton a. 6,000.00

107 deBraal, Fred P. 3,000.00

107 Gardner, Mylan K. 6,000.00

107 Haviland, Gary d. 6,000.00

108 Buford, Brady l. 6,000.00

108 edwards, Phillip B. 6,000.00

LoDge naMe benefIt

108 Mcdonald, John C. 3,000.00

108 sharit, John l. 6,000.00

109 White, Johnnie 6,000.00

110 lambert, sherwood 6,000.00

112 Baker, thomas a. 6,000.00

113 Nelms, e. Victor 6,000.00

124 Zajaczkowski, Jan 6,000.00

154 Beardsley, alfred r. 6,000.00

154 Marshall, david r. 6,000.00

154 Muntan, James a. 6,000.00

159 shemanski, Chester J. 6,000.00

169 Garlick, thomas e. 6,000.00

169 Herwick, Keith r. 6,000.00

175 Fultz, James r. 6,000.00

182 Cottrell, earl e. 6,000.00

182 Gabaldon, louis r. 6,000.00

182 Netzloff, Michael l. 6,000.00

182 sedey, John 6,000.00

193 Huggins, Hartsel l. 6,000.00

193 Wright, Fred e. 6,000.00

197 Bruno, Michael V. 6,000.00

202 Hatley, Josh H. 5,142.86

204 esber sr., andrew 6,000.00

204 Miho, Matsuo 6,000.00

204 Park, Walter s.C. 6,000.00

242 teter, delbert o. 6,000.00

316 Caminero, Hector e. 6,000.00

358 Medberry sr., robert 6,000.00

363 Carroll, thomas a. 6,000.00

363 isoline, Billy G. 6,000.00

368 Woithe, erich 6,000.00

374 Hurless, stephen l. 6,000.00

374 Mazzocco, Nick d. 6,000.00

374 reed, leslie a. 6,000.00

374 romanyk, John J. 6,000.00

374 rorer, david l. 6,000.00

374 thompson, Claude 6,000.00

374 Wilt, Forrest e. 6,000.00

397 Mosteller, owen l. 6,000.00

433 Baney, Fredrick W. 6,000.00

433 Borders, donald o. 2,000.00

433 Cardoso, Mike V. 6,000.00

433 Gravel, Guy 6,000.00

433 reeves, Harvey s. 6,000.00

433 tyler, tom o. 6,000.00

433 Waters, Marion e. 6,000.00

449 Buehler, Clinton B. 6,000.00

449 Cochart, Harris W. 6,000.00

449 schlies, donald W. 6,000.00

LoDge naMe benefIt

449 Whipple sr., ray M. 4,800.00

453 Hughes, isham H. 6,000.00

454 Boles, eston 6,000.00

454 Carroll, Benjamin W. 6,000.00

454 Gilbreath, lawrence 6,000.00

454 Kitchens, arthur C. 6,000.00

454 Williams, Harold e. 4,800.00

455 George, thomas G. 6,000.00

455 letson Jr., James F. 6,000.00

455 Moss, Michael r. 6,000.00

455 segars, Jasper l. 6,000.00

455 spears, louis d. 6,000.00

483 Crane, larry e. 6,000.00

487 Krauel, Carl H. 6,000.00

502 Prewett, duane C. 6,000.00

502 White, raymond W. 6,000.00

549 Bennett Jr., Joseph 6,000.00

549 Consoli, Pete M. 6,000.00

549 Crates, Calvin e.* 3,000.00

549 Green, Harold 6,000.00

549 reyenga, Karel a. 6,000.00

549 Vallecillo, arturo F. 6,000.00

577 Johnson, Marvin r. 6,000.00

582 ivy, James t. 6,000.00

582 Jackson, eddie 6,000.00

582 livingston, robert 6,000.00

582 Nelson, Jesse l. 6,000.00

583 Wilson, thomas W. 6,000.00

587 Browning, Henry M. 6,000.00

587 Cross, James 6,000.00

587 duhon, Pierre 6,000.00

587 Feemster, l.P. 6,000.00

587 Hennigan, Huey r.* 3,000.00

587 Jackson, J.W. 6,000.00

592 Maynard, Jimmy 6,000.00

599 dockter, adam M. 6,000.00

627 angel, Paul V.* 2,000.00

627 Hale, Wilbur* 3,000.00

627 Hensley, delbert r. 6,000.00

627 Yeager, ernest W. 6,000.00

627 Youngblood, Willard 6,000.00

638 Haborak, andrew J. 6,000.00

647 dettling, lyndon r. 6,000.00

647 Harding, William K. 6,000.00

647 King, Paul l. 6,000.00

647 lais, Myles M. 6,000.00

647 Vust, Fred J. 6,000.00

667 Beebe, Kenneth lee 6,000.00

667 Cox, roy lee 6,000.00

LoDge naMe benefIt

667 Fitzpatrick, darrell 6,000.00

667 Harper, Billy G. 6,000.00

667 lloyd iii, richard H. 6,000.00

667 Proffitt, William H. 6,000.00

667 shilot, Joseph e. 6,000.00

667 Williams Jr., leo 6,000.00

679 Caissie, larry l. 6,000.00

679 denton, Paul J. 6,000.00

679 Wallace, s.F. 6,000.00

688 robinson, edwin s. 6,000.00

693 Fowler, Jimmy r. 6,000.00

696 Fischer, robert 6,000.00

696 schuster, eugene a. 3,000.00

697 Fromfeld, Paul G. 6,000.00

697 lass, Walter N. 1,200.00

729 Brown, Curtis C. 6,000.00

744 Carter, James B. 6,000.00

744 Foster, Vernon e. 6,000.00

744 Jackson, Charles e. 6,000.00

744 Mello, arthur s. 6,000.00

744 Voelm, John e. 6,000.00

749 rhue, James l. 6,000.00

802 astrino, ronald 6,000.00

802 Corner, Kenneth r. 4,000.00

802 Ghee, ellis 6,000.00

802 Macklin, Charles 6,000.00

802 rodgers, Charles B. 6,000.00

802 sartin, Kenneth l. 6,000.00

802 spivey, donnie H. 6,000.00

807 anderson, Charles F. 6,000.00

807 delaney, Joseph C. 6,000.00

1162 davis, robert 6,000.00

1162 Grady, John* 4,000.00

1212 alvarado, rodrigo 4,000.00

1230 Young, Wilbert N. 6,000.00

1240 dutton, Herman* 2,000.00

1240 Hudson, ezell 6,000.00

1240 Murray, Joe edward* 3,000.00

1248 Fazio, Frank J. 6,000.00

1509 Villwock, dennis r. 6,000.00

1509 Wolff, donald W. 6,000.00

1600 Book, thomas e. 6,000.00

1600 Paden, John t. 6,000.00

1603 Bugara, Frank 6,000.00

1603 Garvin, todd r. 6,000.00

1670 Graham, James W. 6,000.00

1670 sharp Jr., luther* 1,000.00

1702 ardman, richard F. 6,000.00

* additional death Benefits Paid

continued from p. 22
d e a t h  b e n e f i t s

YOU CAN CHANGE YOUR 
ADDRESS ONLINE AT  
WWW.BOILERMAKERS.ORG

OR

FILL OUT THIS FORM & MAIL IT TO:
 
INTERNATIONAL BROTHERHOOD 
OF BOILERMAKERS
753 STATE AvE  STE. 565
KANSAS CITY KS 66101

(ALLOW FIvE WEEKS FOR CHANGE OF ADDRESS.)

name

new Address

City

State or Province Zip

Local Lodge no. Register no.

e-Mail Address 

(also please notify the secretary of your local lodge.)

Moving?LET US KNOW
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neWton b. Jones
international President 

tHe HOUse OF representatives 
made history march 21, passing the 
most significant improvement in amer-
ican health care since the adoption of 
medicare in 1965. among other things, 
the health care reform bill extends 
health insurance coverage to 95 percent 
of americans, bans insurance compa-
nies from denying coverage of pre-exist-
ing conditions and cancelling policies 
when people get sick, and closes the 
medicare “donut hole” in prescription 
drug coverage for retirees.

Organized labor has supported 
health care reform since president 
theodore roosevelt brought the issue 
to prominence in 1912. this bill is  
not everything we had hoped for, but 
it is an enormous step toward high- 
quality health care for every ameri-
can. We waited a long time for this 
day. Union members can be proud 
of the role you played in getting this  
bill through congress.

now it is time we returned to issues 
that languished while the health care 
debate dominated the headlines:  
the economy, the pension crisis, the 
employee Free choice act, energy 
independence, and job creation. 

creating jobs is of foremost 
importance now
tHe GOOD neWs is that the econ-
omy is showing signs of recovery. in  
the second half of 2009, it began grow-
ing again, by two percent in the third 
quarter and nearly six percent in the 
fourth. We are still a long way from full 
recovery, but those numbers are a lot 
better than the 14 percent decline we 
saw the preceding year.

no doubt some of this growth came 
from president Obama’s stimulus bill 
— the american recovery and rein-
vestment act (arra) of 2009. When 
that bill was being debated, the con-
gressional budget Office (cbO) pro-
jected that the stimulus would expand 
the economy about two percent in 
the third quarter of 2010 and more in  
the last quarter. Looks like they got it 
right. boilermakers should thank their 
congressmen who supported this bill.

We should also thank those who 
voted for the Hiring incentives to 
restore employment (Hire) act, 
which provides tax breaks for busi-
nesses that create new jobs and extends 
federal highway programs. With nearly 
15 million people still out of work, we 
need to support all legislation that helps 
put americans back to work.

a good way to put boilermakers and 
other industrial craftsmen back to work 
is to break the logjam in new power 
plant construction. as the economy 
grows, so does demand for electric 
power, but the investment risk associ-
ated with building new nuclear or coal-
fired power plants has been so great that 
power producers have shied away. in the 
past few years, many proposed projects 
have been abandoned or delayed.

american public support for nuclear 
energy died after the accident at three-
mile island in 1979, and although no 
significant accidents have occurred 
since then, the industry is still battling 
public perception. For 30 years, com-
panies have been reluctant to build new 
units, and nuclear-related jobs have left 
the country.

but that long dry spell is coming  
to an end, thanks to $8.3 billion in con-
struction loan guarantees announced 
by president Obama in February. the 
southern company will use these 
guarantees to add two additional reac-
tors to its Vogtle electric Generating  
plant in burke, Ga. those projects 
will create about 3,500 construction 
jobs and 800 continuing jobs once the  
plants are open. the boilermakers 
have signed a building and construc-
tion trades agreement with a principal 
contractor on that project for a sig-
nificant part of the work. We hope to 
see more such projects now that pres-
ident Obama has tripled the amount 
of money available through those loan 
guarantees to $54.5 billion.

the energy bill is also a 
jobs bill
bUiLDinG nUcLe ar pOWer 
plants can help reduce greenhouse  
gas emissions while creating jobs. so 
can building coal-fired power plants 
that use carbon capture and storage 
(ccs) technology. 

Just as president Obama’s loan 
guarantees are breaking up the logjam  
in nuclear power plant construction, 
the comprehensive energy and cli-
mate change bill currently in congress 
can open the door to construction of 
new coal-fired power plants, as well 
as a great deal of retrofitting existing  
power plants. environmentalists see 
this legislation as a climate change bill; 
we see it as a jobs-creation bill that ben-
efits the environment. 

currently, power producers who 
burn coal and other fossil fuels to make 
electricity are in a bind. the envi-
ronmental protection agency (epa) 

has announced plans to regulate cO2  
emissions from all industrial sources, 
but they are a long way from writ-
ing up the rules for exactly how those  
emissions must be reduced. Until  
their rules are released, power pro-
ducers are reluctant to make changes 
to their existing power plants or to  
build new ones, fearing their newly-
installed equipment might not be com-
patible with the epa’s regulations. 

the energy bill eliminates that uncer-
tainty by setting emission targets (caps), 
which the epa will then be required to 
enforce. in addition, it creates a trad-
ing system whereby facilities that are 
already emitting cO2 at levels below 
the targets can sell “carbon credits” to 
plants that still need to reduce their 
emissions. purchasing these credits 
will help companies in carbon-heavy  
industries ease their way into compli-
ance with cO2 reduction targets. 

but the bill is stalled in the senate (it 
passed the House last year). We need to 
pass this law or its equivalent in order 
to free up investment in building new 
power plants and retrofitting existing 
plants with carbon capture and storage 
(ccs) technology, like that recently 
installed at aep’s mountaineer plant 
in West Virginia. ccs projects mean 
jobs for boilermakers and others in the 
building trades.  

three more ccs jobs are planned, 
with support from the U.s. Department 
of energy. but with the future of coal 
riding on ccs, we need more than a few 
projects. passing energy legislation can 
open that door.

rebuilding our navy will 
create jobs 
tHe U.s. naVY fleet is now at a 
91-year low of 279 ships. at this level, 
the navy’s ability to provide support  
for necessary military actions around 
the globe is compromised. adding ships 
to the fleet will not only make our coun-
try safer, it will help create jobs in U.s. 
shipyards, alleviating unemployment 
and stemming the slow drain of highly- 
skilled workers from that industry.

in recent years, the navy has entered 
into long-term lease agreements of 
foreign-built ships in order to aug-
ment the fleet. this practice not only 
puts our nation at greater risk, but also 
sends precious tax dollars overseas at a 
time when too many skilled workers sit  
idle at home. redirecting tax dol-
lars toward shipbuilding can put U.s.  
citizens to work.

the senate must also expand title 
Xi loan guarantees to rebuild our aging 
domestic fleet. the House has already 
passed a bill providing $100 million  
for title Xi. We must let the senate 
know we expect them to stand up for 
america the way the House has. 

efca can create jobs along 
with fairness on the job
We aLsO neeD to pass the employee 
Free choice act. When workers join a 
union and are able to collectively bar-
gain a contract with their employers, 
they become better employees. numer-
ous studies have shown that union-
ized workers are more productive and 
remain on their jobs longer than non-
union employees. in addition, they earn 
higher wages, which they spend locally, 
enriching their communities and add-
ing to the economic recovery. 

americans are hungry for work and 
ready to begin rebuilding the nation’s 
economy. there are roads, bridges, rail-
roads, and schools that need attention. 
Our electric power system needs to be 
expanded and upgraded to the newest 
and best technology available. the con-
tinued bleeding away of our manufac-
turing base needs to be addressed.

it is the activity of a nation’s citizens 
that builds wealth and enables the gov-
ernment to finance programs for the 
common good. but when there are no 
jobs to be had, that activity is strangled. 

now that the health care debate 
no longer dominates all our time,  
congress can get to work unlocking 
america’s potential by passing legisla-
tion that will put americans back to 
work. Let congress know we expect 
them to act boldly to bring back jobs — 
and to do so quickly.  ▣

health care reform is here – now 
creating jobs is our top priority 

Let Congress know 
we expect them to 
act boldly to bring 
back jobs — and  
to do so quickly.


