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Local 169 members replace
historic Douglas Fir plpelme

Boilermakers use coated
steel fo replace wooden
penstock in Wisconsin

WOOD AND WATER dm t mix, and
water usually wins. These two princi -
ples have been put to the test the last
few years by a deteriarating, mile-layg
wooden pipeline (penstock) that feeds
into the Victaria Hydroelectric Station
in Rocklard, Wis.

There were so nary lesks that proj -
ect manager Jim Mennes said, The
old pipe lodked like a godirkler. There
were thousards of leaks every year.

Since the ten-foot diameter pen-
stock was mede of Douglas Fir, work-
ers would use wooden shims to seal
the lesks. They would wear rain jadk-
ets while working, which wasn t too
bad in the sumrer, but Memes said
in the winter, It was it a fin jdo.

The leaks were so bad, that the
penstock s support saddles arnd foun-
datim were also deteriarating.

So in the sumer of 2001, 18 ILocal
169 members, Detroit, Mich., began
building a 9.5-foot diameter, spiral-
welded steel pipeline to replace the
wooden penstock, which was installed
in 1959 to replace the ardginal ae huilt
in 1929. The penstock s steel bards,
set 3.5 inches an center in 1929, had
stayed in service far 72 years.

Mike Pederson, project menager for
Azco, Inc., the pipeline installation
axtractar, said he wes a little senti -
mental doout seeing it go. It was an
engineering marvel, the way the wood
would expand under pressure and
etance the seal. It wes really nest to

THE DAYS OF repairing leaks in the old
wooden Victoria pipeline (at right) are
history. Above, Local 169 members
working for Azco Inc. install the first sec-
tion of new pipeline below the surge
tank at the bottom of the pipeline,
above the Upper Peninsula Power
Co.’s Victoria Hydroelectric Station.

see. T dm t think there would ke too
many pecple who have the skills to
meke sarething like that today.

B dm t wary, this wes rot the last
wooden penstock. According to Local
169 business agent Babe Jenerou, the
Upper Peninsula Power Co.
(UPPAD) , a subsidiary of Wisconsin
Public Service, owns rumerous pen-
stocks in 15 countries, with several
located in the U.S. g

Source: Marty Mulcahy,
Detroit Building Trades

editor,

Drug firms spend big money to
keep prices and profits high

Lobbying, campaign
donations, advertising
add up to huge profits

IN TEN YEARS, the typical semiar citi -
zen will be sparding ae-third of his ar
her incore on prescription drugs, if
they have no assistance from the gov-
enment. That s what the latest projec-
tions from the Congressional Budget
Office (®)) inply.

Drug prices rose more than 17 per-
cent last year on average, and have
been clinbing at double digit rates for
more than a decade.

So have profits for drug campanies.
Last year, corpanies in the pharma -
ceutical sector had average profits of
18.5 percent more than four times
wat other industries eammed.

Meanwhile, neither Congress nor
President Bush seems particularly
interested in finding an effective way to
make prescription medicine more
affordable. Perhaps that is because
drug companies have the best weapon
far influencing legislation: maey.

Drug companies spend more on
political influence then any other indus -
try. In the 1999-2000 election cycle,

they paid nearly $200 millio for 1ddoy -
ing expenses and campaign donations.
The drug industry has 625 registered
1ddoyists an its payroll in Washingtan,
D.C. That s 90 more ldbbyists than
there are members of Congress. And
drugrekers are not afraid to engage in
a highly decsptive tactic called astro-
turf lddoying, in which a corporate

canpaign is disguised as a grassroots
effat.

Meanwhile, American consumers
pay an average of 30 percent more for
prescription medicines than Canadian
consumers do even though those
drugs are marufactured right here in
the Uhited States.

Continued on page 2
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Drug firms spend big to keep prices high

Continued from page 1

Drug companies negotiate these
lower prices with Canada s national
health care service, which provides
health care to all Canadians. In the
U.S., there is no large orcpnization to
negotiate low prices, and patents and
Patents push up drug prices

PATENTS GIVE INVENTORS a tem-
porary, govermment-enforced monop -
oly on the sale of their products,
providing an incetive far imovation.

Patents are inportant  so inportant
the Constitution provides for them.
Without patent protection, drug conpa-
nies wauld have little ingentive to spad
the hindreds of millians of dollars an
research that prescription dnugs cost to
develop.

But drug companies have learned
ways to nenipulate patent protection to
Incresse their profits, while providing 1it -
tle or no medical improvement for con-
Sumers.

2ocording to a report by the Natiawl
Institute for Health Care Management
(NIHQV) , more than 60 percent of the
new drugs approved by the FDA from
1989 to 2000 have been so-called me
too drnugs, slightly reformilated ver -
sions of drugs already an the market.
Though they do not offer any significant
improvenent over the old drugs, dng
companies advertise them heavily to
get consurers to switch to the new,
more expensive versians.

For example, Nexium, a recently
aporoved ulcer medicatian, is a modifi -
cation of Prilosec, a big selling dng
slared to lose its patant protection som.
(larirex is a refamilation of the allergy
drng Claritin. Sarafem, now being sold
to trest pramenstnel irritability, is the
same drug as Prozac, but has been
renamed and repackaged, with a new
patat for this new use.

Reformulated drugs cost more than
the drugs they replace, even though
they are ro nmore effective.

The NIHOM study reports that much
of the increased spending an dnugs over
the past decace is far drugs thet offer o
berefits over those o the market. Only
35 percent of the drugs approved from
1989 to 2000 were new chemicals act -
ing in new ways to trest disease.

In their report  Bitter Medicine, 2BC
News tells how Bristol-Myers Squibb
extended their monopoly an their anti-
anxiety drug BuSpar just hours before
its patatt wes set to expire. In arker to
keep generic drug companies from put -
ting a generic form of the sare dng aa
the market at a much lower price, they
aoplied for ard were given a patent an
the chemical that BuSpar becores as
som as you swellow it.

They did nothing to inprove the dnyg,
yet their monopoly stayed in place for

four months before a judge ruled that
the new patent couldn t kesp lower-cost
gererics off the market. In that time,
they made about $200 million selling
the drug, far more than the attomey s
fees they spent fighting to keep the
etat.

Advertising raises consumer
demand, driving up prices

ADVERTISING DIRECTLY to con-
surers is also given as a reason for
higher drug prices. The AZRP reports
thet the dnyg imdustry spent $2.5 billion
on mass media advertising in 2000,
more than three times what they spent
in 199%.

This rapid increase started in 1997,
when the Food and Drug Administra -
tim (FDR) relaxed its niles about direct-
to-consumer drug advertising. Drug
conpanies say these ads provide valu-
able education for consurers, but crit -
ics derce they are the main reasm for
such rapid growth in dng prices.

One thing is certain. They work. A
study by the Henry J. Kaiser Family
Foundation shows that 30 percent of
patients ask their doctors about a spe-
cific drug they have seen advertised.
Nearly half of those who ask go hore
with a prescription far the dng ar a free
sample. An NIHCM study shows that
six of the seven most heavily advertised
drugs in 2000 are among the drugs
most prescribed to older Avericans for
chronic conditions: Vioxx, Celebrex,
Prilosec, Claritin, Paxdl, ad Zocor.

The most heavily promoted drug in
2000 was Vioxx. Merck spent $161 mil -
lion advertising Viaxx in 2000 more
than Pepsi or Budweiser spent prarot -
ing their products. Ad it peid off. Sdles
of the arthritis medicine quadrnupled to
SL.5 killim.

Those promotion costs include the
free samples and comercial gifts drug
corpanies routinely give to doctors.
Rabert Goodman, M.D., assistant pro-
fessor of clinical medicine at Colunbia
University in New York, believes both
direct-to-oconsurer ard to-doctor pro-
motions lead to increased use of more
expensive drugs that are not signifi -
cantly better then chesper aes.

In an article published by AARP,
Goodman compared two heavily adver -
tised and expansive arthritis medicines,
Celebrex ard Vioxx, to the naprescrip-
tion and much chesper drnyg, ibuprofen.

May peple, as a result of direct-to-
consurer advertising, think they re
more effective at treating pain than
[over-the-conter] ibuprofen. That s
dosolutely ot tre for pain, he says.

Goodman explains that Vioxx and
Celebrex have less gastrointestinal
sicde effects, o they are better for peo-
ple with ulcers. But he goes an to say
that they are being prescribed as

$150
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Americans are buying more prescription drugs and paying
more for the drugs they buy, driving total expenditures up
— along with drug industry profits. SOURCE: National Institute for
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painkillers for everybody, even youg,
healthy pecple who could be treated
with over-the-comnter medicatians.

What happened to the drug
benefit for Medicare?

WHATEVER THE CAUSE, risirgdng
prices affect senior citizens more
adversely than younger consumers.
Seniors not anly consure more drugs,
most of them are an fixed incames and
carot afford to see prices atime to
increase. Roout 27 percent of the 40
million Medicare keneficiaries have no
drug berefit insurance.

In his presidential canpaign in 2000,
George W. Bush promised he would
enact a prescription drug benefit for
Medicare. This spring he has again
raised this isse, it he has ot yet pro-
posed a viable program.

Bush s anly praposal so far is a bill
that would encourage drug companies
to offer smiar citizans the qooortunity to
buy discomnt cards, intended to reduce
the aost of drugs by 10-25 percent. The
govermment would not monitor the dis-
counts these drugs provide, nor would
they establish price limits to ensure thet
the cards actually reduce the cost of
drugs.

Similar discount cards are already
available from a variety of sources.
They reduce the price of drugs less
than ten percent, according to a study
conducted by the Government
Accounting Office (GAO). In some
cases, the GAO found that people
using discount cards paid more for a
drug than consumers without cards.
For example, the average price for
Prilosec, a top-selling drug for heart -
bum and ulcers, was $115.79 for peo-

ple using discount cards, but at sore
gemecies it was available far as little
as $110.69 without the card.

Discount cards are more effective in
reducirng the cost for generic drugs then
in reducing costs for brand-name
patent-protected medicines. They
appear to ke more of a sales gimmick
than a legitimate way to ensure that
senior citizens can afford to buy the
drugs they need. Something needs to
e done, because without goverrment
intervention, either to regulate drug
prices or provide seniors with assis -
tance, the average retiree will be
sperding ae-third of his or her incare
on medication within ten years at the
arrat rates of incresse.

A report by Dana P. Goldman, Geof -
frey F. Joyoe, and Jesse Dylan Malkin,
11 Topics in Eoconomic Analysis & Pol -
iy, shows that at present, the average
retiree gpends $642 out of pocket on
prescription medication every year, and
8.2 percent pay nore than $2,000.

Several proposals before Congress
would reduce costs significantly. A
zero-deductible plan that caps out-of-
pocket expenses at $4,000 per year
would lower average out-of-pocket
aosts to $442, while reducing the per-
cent of persans paying over $2,000 to
5.5 percent. A zero-deductible plan
that does not cap out-of-pocket
expenses would reduce those
expenses to $449 on average, while
lowering the percent of retirees who
pay over $2,000 to 5.3 percent.

Either plan would go a long way
toward solving the problem. Because
President Bush s plan is larcely volun -
tary, it is unclear how much it would do
to lower dng acsts far retivess. g

Rising health costs lead to
increases in Plan M rates

DUE TO INCREASES in both health
care aosts ard inflatim, the trustess of
the Boilermekers National Health and
Welfare Fund are raising the premiums
for Plan M coverage effective July 1,
2002, farall wnits in PlanMas of Aol 1,
2002, ad effective May 1, 2002, far all
wnits etrering after Aol 30, 2002.

The chart below compares the new
rate with the ol 1, 2002 rate.

The increase is necessary to main-
tain cotimed participation in the plan
at the existing level of berefits.

The Board of Trustees will contirue
to review the fund s experience and
keep all parties aporised of any addi -
tional changes that may be necessary
to assure the acontirued stragth of the
Boilenmekers National Health and Wel -
fare Frd. g

S INGLE Faminy
Poril 1, 2002 July 1, 2002 April 1, 2002 July 1, 2002
Medical $204.50 $261.00 $456.50 $576.00
Dental 20.00 25.00 49.10 62.00
Vision 3.25 4.00 6.90 9.00
Life Insurance 2.50 2.50 2.50 2.50
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THANKS TO THE Boilermekers Mdboi-
lizatiom, Qotimization, Stabilization, ad
Training (MOST) Programs, and the
great working relationships develgped
through our tripartite conferences
between the Boilermakers, owners,

and contractors, we have been able to
meet industry damerds for skilled work -
ers.
For over a decade, the boiler irdustry
was in a repair node. Field aostruction
Boilerrekers were hard pressed to find
work. Then the U.S. amstruction merket
began expanding. In 1998, power pro-
ducers anticipated electricity shortages
ard started building new powerplants.

Suddenly, the Boilemmekers were strug-
glirng to sugply labor to ar catractars.

Scheduling work to meet manpower
needs becane an art form.

Aocording to the Engineering News-
Record (ENR) , the recent boan follows
a bust in powerplant activity from 1993
to 1998, when the uncertainty of dereg-
ulation drove annual new contract
awerds to an average of $3.6 billim.

In 2001, new cantracts totaled $17.5
billion; aotracts are predicted to sur-
pass $20 billimn in 2002.

Tt s bemn a diffiailt roller aester ride
for Boilermekers as the industry s men-
power needs go up and down.

The boiler industry ard boiler craft
over the last ten to 15 years had been in
repair work mode with fewer jdos for
fewer people, reports Boilermaker
Construction Division Director Dale

Skip Branscum.

Labor was migrating to other fields ar
retiring when the market was hit with
the dodble-larrel ghots of Clesn Air Act
retrofit deadlines faor coal-fived power -
plants and new plants ordered by own-
ers to meet the looming energy
shortages. Our manpower was being
pilled in two directias.

Suddenly welders were in high
demerd and were most often the craft
ghortest in supely.

Pressure welders are probably the
most specialized and the most cov-

G OO«
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Boilermakers meet manpower needs

Boom in new powerplant consfruction reveals
nation’s shortage of skilled workers

eted by aontractors, said Branscum.

We focus ard pay particular attention
to welders in both training ard recruit -
ment.

Ard when Boilermekers arrive an the
o site, they are trained, cartified, ad
reedy to wark.

The Boilemskers unian certifies its
welders through the Common Arc
Welder Certification Program that was
Jjointly created in 1988 by the Natiamal
Association of Construction Boiler -
maker Employers (NACBE) and the
Boilermekers union, and placed under
the wbrella program of the Mdoiliza -
tion, Optimization, Stabilization, ard
Training (MOST) Fund.

The Common Arc Program provides
precertification with miltiple antractars
for gpecific processes, eliminating the
need for retesting at each new jdb. It
saves the Boilermaker services con-
struction industry millions of dollars
each year, making Boilermakers a
more aarpetitive craft.

With Common Arc, the Boilermaker
arrives at the work site already tested
ard ready to perform productive, quality
wark that gets the ower s facility back
into production in a shorter time and
more cost effectively. Such a comit -
ment to performance has made the
Boilermakers the most progressive
union in America in the eyes of its
enployers and the industries we serve.

The ENR calls arr certified boiler-
tube welders kings among welders
becauee of their hich leel of gd11, diffi -
cult working conditions, and tremen-
dous demand at peak times in the
gordrg ad fall wen urilities traditiaelly
shutdown plants for maintenance.

The surge of new powerplant con-
struction mey taper off towerd the end
of this year, ad the Roilemekers roller
aoaster ride may start its declire, axe
again. But as technology changes, so
do the Boilemekers. Our roller coaster
ricemay still e ntte rdse. g

Source: William G. Krizan, Engineer -
ing News-Record

Job!

Letters of Praise from Owners & Employers

Chattanooga Boiler
commends members of
Local Lodge 110

I WOULD LIKE to take this ggoortuni -
ty to comend the Boilermekers you
(Ralph Havard, bus. mgr. of Iocal
110, Hattiedomg, Miss.) seit to the
HEnterprise Generating Facility. The
pride ard professiamlism in achieving
the goal of a safe ard quality Jjdo,
while maintaining a tough schedule,
were evident in the way they per-
formed at the site. The Local 110
Boilermekers junped right in with our
NIL Boilemekers with a can do atti-
tude. Chattancoga Boiler and Tank
wauld like to say thark you for a jdo
well dre.

Ranpy J. MURPHY, axmstruction nor.

Chattanooga Boiler & Tank Co.

Local 193 members meet
schedule despite delay

ON DEC. 19, 2001, we corpleted the
wak an the installario of the ITdian

River water condenser. Due to prdb-
lems autside the Boilemekers aaitrol,

the project had been extended, but the
Boilemekers met the dhallenge and
were able to meet the schedule.

As an ower, I went to meke sure
that the maners of Local 193 are
awere thet I recoognize the professiasl -
ism, craftsmenship, and persawl can-
mitment that each men put into helping
us meet arxr goel a this project.

JouN P. BREWSTER, NRG vice pres.

North American Operation

Alstom locks forward to
working with Local 30
again

ALSTOM INTEGRATED C-E
Services, Inc., wes aoitracted by the
Weyerhaeuser Corporation to perform
maintenance an two power boilers.

Tre first, Riley Boiler, started an
August 20, 2001. The second, the #2
Hog Fuel Boiler, begen on Septenber
10, 2001. Iocal 30 (Greensboro,

N.C.) supplied the marpower to
acoaplish the work.

This letter is to therk those wo par -
ticipated in these autages. Both aut -
ages resulted in apporaxinetely 18,000
men-hours with no reportable acci -

3

Hr.

Hours worked by union Boilermakers show

il

* Estimated

Source: Naticnal Association of Construction Boilermeker Erployers

Unemployment hits

Job market may get
worse before it gets better

WHILE CONSTRUCTION Boilermak-
ers have been enjoying a boom, most
workers are feeling greater pressure
than ever from layoffs. The Bureau of
Laebor Statistics reparted in Aol tet the
unemployment rate had reached six
percent. Prior to the April armounce -
ment, only the most pessimistic eco-
nanic forecasters were predicting a six
percent rate, and even they didn t
expect it to arrive util next fall. Aooord -
ing to the AFL-CIO, the consensus
among economists was a 5.6 percent
rate for the secod quarter, Zoril-Jue.
This unemployment rate increase
comes even as the economy shows
sare signs of recovery. The economy
grew at an arrwal rate of 5.8 percent
during the first three months of this
year, faster than it has grown since
1999. However, growth in the economy
does not guarantee job growth or a
reduction in the wnenploynment rate.
Growth in productivity expands the
economy without creating new jobs.
During the 1990s, productivity grew at a

dats, little ar ro rewark, ard within
the tine frame allotted. As a metter of
fact, both cutages were campleted
ahead of schedule.

Spesking for my staff ard myself, it
was both a pleasure and hanor to be
pert of the team.

Weyerhaeuser and Alstom are look-
ing forward to upcoming cutages with
the expectatians thet the results will ke
the sae as the last time.

G. D. EpwarDs, amstruction mor.

Alstan Tntegrated C-E Services, Inc.

Contractors Cargo prais-
es Local 92 members

I WOULD LIKE to take this qgoortunity
to thark you (Ed Marquez, bus. mor.
of Toal R, Ios Agles, GAlif.) far
your assistance in helping Gomtractors
Carop ke successful at the project
here in Shafter. As you know, we are
about to wirnd up here ard within the
next few wesks this highly successful
jdo will pass into histary.

It is with grest price as a lrotder
Boilemeker that I can thank you ard
the Boilermekers who worked here
over the last 14 maiths for being a
mejor aontributor to axr success. Our
craft paple stod at the faefrat of
most of our receiving ard material
withdrawal crews by being meticulous
in record kesping, extraardirerily safe,
using their riggirg gkdlls to leed ad

rate of abat 2.8 peroat a year. If pro-
ductivity aotinues to grow at thet rate,
the economy can grow 2.8 percent
without the need for more workers.

The pace of layoffs also increased in
Zpril, ard more layoffs are projected.
According to the outplacement firm
Gallenger, Gray, ard Christmes, U.S.
carpanies armounced 112,645 layoffs
in Zpril 2002, up from the 102,315 lay-
offs in March 2002, it nearly ae-third
below the 165, 564 layoffs armounced
Aol of last year.

Areas hardest hit by the economic
slowdown are those whose economies
depend strongly on manufacturing,
tourism, or computer software produc -
tion. They include areas of both high
i density ard low unian density.

The economic slowdown is also
squeezing state budgets. Seventeen
states and the District of Columbia
reparted hudoet shartfalls far fiseal year
2002 above five percent. Taken
together, these states face shortfalls
taaling 27 billio. Alaska taes the 1ist,
with a budget shortfall equal to nearly
ae-third of their etire bidet. g

nlead trucks with loeds ranging fram
several himndred pourds to over
300,000 pourds, and providing good
care and custody of sare very expen-
sive machinery and equiprent for the
four power plants at Ia Palam.

In pertiadar, tharks to Bdb Traister,
who functioned as my assistant super-
interdent here ad priar to this jdo at
the Rye Canyon Wind Tumel Project.
He shouldered a good portion of the
He will ke an asset wherever he goes
in tte fibre.

Also, hats off to the Boilermekers
who served as foremen here, super-
vising mixed craft crews, sore with lit-
tle ar ro trainirg at rggirg, with a
superb safety record. Chris Frumento,
Vince Marcucella, Pat Foley, Jim
Hollard, ard Tim Barker filled these
positians here at various times during
the carse of the jdbo. Joe llins ad
his crew did a great jdo a the stacks
ard then moved into the material han-
dling jdo as ae of the foramen.

Darrty Salazar served well as the
steward ard the rest of the
Boilermekers and apprentices you dis-
patched to us were top notch. Brian
Qrtiz, in partiadlar as an agoratice,
did sare good research for us, saving
the custarer lots of headaches.

Therks, Bd. I really agoreciate being
associated with the Local 2
Boilermrekers.

http://www.boilermakers.org
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[-13 members meet

)

with Pennsylvania reps.

IT'S A THUMBS-UP meeting between Local 13 members and Pennsylvania Govermnor
Mark Schweiker. L. fo r., Mark Strachan, Bill Morgan, Granville Strachan, Gov.
Schweiker, Jim Heron, Rich Crouse, Bill Hill, and (parfially pictured) Robert Greenwood.

IN JANUARY, MEMBERS of Ioal 13 s
political action camittee, Philadel -
phia, Pa., met with members of the
Parmsylvania state legislature about
their coxems.

While there, they also met with Pam-
sylvania Governor Mark Sclweiker. As
you can tell by the above photo, the
mesting went very well. g

L-455°s McGahey chairs

area Democratic Party

Local 455°s Bobby McGahey, center, meets with former Vice President Al Gore (l.)
and Doug Jackson, state senator from Tennessee’s District 25.

Local 455°s Bobby McGahey (r.) meets with former Vice President Al Gore (I.) and
John C. Tidwell, state representative for Tennessee’s District 74.

BOBBY MCGAHEY, a 2l1-year mem-
ker of Local 455, Sheffield, Ala., isa
menber of his local lode s legislative
comittee. Each year he attends the
Boilemekers amual anference of the
Legislative Education-Action Progrem
(LEAP) in Washington, D.C. But he is
also active back hare, serving as dair-

man of the Democrat Party in
Humphreys County, Temn., where he
resides.

As chaimmen, he recently joined for-
mer Vice President Al Gore to show his
supoort for Tamessee state legislators
up for re-election: Serator Doug Jack -
son (District 25) and Representative

AFL-CIO to invest $750
million to aid New Yorkers

THE AFL-CIO INVESTMENT Program
is putting $750 millim in New Yark, N.Y.,

urilizing wnim pension cpital to grer -
ate $250 million in hoveownership mort -
gages for union members and public
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aployess, $250 millim to firence milti-
family housing far warkdrg families in the
five boroughs, and $250 million for com-
mercial develogoment in Manhattan and
aacss thedity. g

MAKE IT SAFE

HAZARD ALERT:

A summer rainstorm
can prove deadly if
lightning strikes you

LIGHTNING KTILLS ABOUT 80
pecple in the U.S. each year ard
injures hindreds. Construction
workers, laborers, machine gpera-
tars, eginesrs, roofers, ard pip-
efitters have been strudk by light -
ning most often a the jdo.

Ard your dhances of getting hit
by lidhtnirng are even grester if
yau live in or work in Arvkansas,
Florida, Mississippi, New Mexico,
and Wyoming.

can hit anyae in the wrang place
at the wrayg tine.
Lightning can hit the sare
place many times, too.
Lichtning can stop your heart
ad ki1l you. But you can also get
bums, nervous system damage,
and other health prablems. Some
of these you may ot notice until
maths after a lightning strdke.

Protect Yourself

WHEN TO ACT

IF YOU HEAR THUNDER and
see lignming, act ridht away
especially if you cont 30 secads
or less between the thunder and
lichtnirg. If the thader gets lod-
er ar you see the lightming nore
often, the stam is getting closer.
(Savetimes lichming will strike
art of a sury sky ten miles ar
more from a storm.)
Lidhmirg hits tall thirgs, netal,
and water or a person standing

a1 goen grouard or a roof.
Your work site should have a

plan for wet to do in a lidhming
storm. (OSHA does not allow
work on or from scaffolds in
storms in some cases. See the
Code of Federal Regulations:
CFR 1926.451(f) (12) )

IF A STORM IS NEAR

Do NOT':

Be tle tallest doject in an ares.
Stard ot in the qoen.

Stard uder a tree. (If the tree is
hit, yau eanbe, tao.)

Stard in a gazebo or gpen shel -
ter, like a basgall dogout ar bus
gelter.

Stard next to metal dojects
pipes ar light poles ar door frares
or metal fences or comunication
towers indoors or aut.

Stay next to water pads or
(Do not take a shower.)

Safety tips

THIS ISSUE S SAFETY COLUMN,
Weather can be dangerous, too:
A summer rainstorm can prove
deedly if lightming strikes you, S
also available in Spanish. CPWR

Use plug-in power
tools or machines
Indoars ar aut.

Use a plug-in telege (or a
computer with a modem)
indoors ar at.

Do:
like a house or shopping catter,
ar sdool ar office huilding.

Get into a car, ven, trnuk, ar bus
with the wirdows closed all the
way. Do not touch the doors or
other metal inside. (Open cabs an
heavy equiprent will not protect
yau. A aawertible with the top wp
will rot protect you.)

If you are axt in the goen ad
have nowhere to go, squat down
with your feet together and anly let
your feet touch the groad. Rut
your hards over your ears (to pro-
tect against moise) . That way, you
are so low the lidnming may hit
sarething else. And by not touch-
ing much of the ground, you have
less dence tlet the lightming will
move across the ground to you.

Do it lie flak an the graad.

Do not go back to work aut -
doors util a helf-hor after the
lightning ard thirnder stop.

IF SOMECONE IS HIT:

CALL erergency services (911).

A victim does 1ot stay eledtrified.
You can tauch hinvher right away.
If the victim hes o pulse, try GR
(cardio-pulnoery resuscitatian) . If
trere s a pxtadle Gefilrillatar, fol -
low the instructians. Bt e carefull
doot stayirg in the @pen in a.
stam to take care of the victim
ar you can ot hit, too. If you aan,
noe the victim to a delter.

For more information, all yar
loml wim, the Gater to Protect
Workers Rights (CPWR) (301-578-
8500 ar www.cpwr.com , the Netiaml
Institute far Qooupatiarl Safety ad
Health (1-800-35-NIOSH or
www.cdc.gov/niosh , or OSHA (1-800-
321-OSHA or www.osha.gov).Q
check the website www.elcosh.org.

' 2000, The Center to Protect
CPWR is the research and develop-
mat institute of the Ruilding and
Construction Trades Dept. (BCID),
AFL-CIO: CPWR, Suite 1000, 8484
Georgia Ave., Silver Spring, MD

INn Spanish

has supplied us with a nurber of
safety colums in both English and
Spanish that we can meke available
in camera-ready form to any lodge
that kelieves they may be useful . For
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The New Domino Theory
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Barry Lynn believes globalization may make some key
industries vulnerable to the whims of tyrants — or weather

T DOESN T TAKE MUCH to con-

vince Arerican and Canadian work -

that laid the golden egg. To ecao-
mists in Waghington, corrections of
the gldeal labor merket caused by shift -
ing production offshore are abstrac-
tias, just ninbers in an equatim.

To workers, they take the form of a

Now Barry Lymm, writing in Harper s
(June 2002) suggests another reason
to distrust the gldmlization of produc -
tion. The collapse of production in ae
country could, in the right circum-
stances, topple industries like domi -
noes worldwide.

As Iym explains it, We row live ina
world where a sitgle earthqueke, or ter-
rorist attack, or embargo, could in a
moment bring ocur economy to a halt,
ard, if played ridht by sare avert state,
might well threaten our natiawl wealth
and power .

The supply chain for many
products is spread wide &
thin

DURING THE 1980sand 1990s,U.S.
companies sold off their production
facilities to raise stock prices. Now,
instead of marufacturing the products
they sell, they rely on a network of
providers in various countries. For
example, television may be assearbled
in Mexico from parts marufactured in
dozens of countries in Eurcope, Asia,
ard South Averica. If any ae of these
suppliers goes down, the comparny is
wueble to ring their product to merket.

Lynn refers to our dependence on
these dhains of verdors as new forms
of foreign dependence for U.S. compa-
nies ard the U.S. ecanony.

The world has changed enormously
since Henry Ford built his River Rouge
plant in Michigan. In its day, River
Rouge was the largest single marufac-
turing complex in the United States,
with peak employment of about
120,000 during World War II. Yet even
at its peak, Ford could walk from one

ad of the plat to the oter. If the pro-
duction of door handles slowed, he
aould assign more workers to that area
util it caagt w.

Tt is unlikely that amyone who works
for Fard taday hes even seen all of their
plants, and the newer tedrologies are
even nmore spread out.

D=l is ae of the world s largest aom-
puter sales campanies. But they don t
actually manufacture the conputers.
They rely an suppliers arnd sub-sugpli -
ers around the gldbe to manufacture
the 4,500 parts they need, then ship
them to Dell for assenbly.

Because they have reduced invento-
ries to reduce overhead, conputers are
assanbled just before they re shipped
from parts that have been delivered
aily a few cays earlier. If a sirgle ship-
ment goes astray, the entire gperation
gets held up. This vulnerability has
already delayed shiprents for Dell and
many other computer and high technol -
ogy products, as purchasers of those
products can tell yau.

On Sept. 12, 2001, much of the men-
ufachurirg activity in the U.S. care to a
halt because Bush had closed the bor -
ders and corporations could not get
their supplies from overseas. Ford,
DaimlerChrysler, Toyota North Amer -
ica, and meny other companies had to
shut down production.

Most of these delays have just been
armmoyances. At worst, they caused the
affected carpenies to lose a few sales.
But Lym points cut that as the world
economy becomes more efficient,
these delays could have worse results.

One country’s advantage is
the next one’s Achilles heel

THE VERY ADVANTAGES that oan-
vinced U.S. corporatians to nove their
production overseas may lead to disas -
ter. While overall production has been
distributed worldwide, the rumber of
plants producing any single part has
taded to dwirk.

When all companies can sell their
products worldwide, that also means
that they are competing with every

supply chain may

other company meking a similar prod-
uct. That puts them under enormous
pressure to grow so big no ane can beat
them or buy them cut.

Vendors supplying parts are under
the same pressures, so the rumber of
plants producing ary single product
terds to ghrink. As a result, @V, Ford,
and DaimlerChrysler may unknowingly

A decade ago, no large U.S.
company was dependent on
China or Taiwan as a market

or a place for production.

hire the same compary to build their
fuel imjectars. In fact, that conpany may
e the only cne capable of building
those fuel imjectars, ad they may build
thamall in ae plat.

Countries follow the same path. To
exploit their mearket advantage, they
tad to goecialize in producing a par -
ticular product or type of product. For
example, Taiwan produces nearly 90
peroent of the world s scamers. Were
anything to hageen to Taiwen s ability
to produce these devices, campanies
that sell scarmers worldwide would be
adversely affected, not to mention the
corpanies that use them.

And specialization gets even nar -
rower then that. A mejority of all aam-
puter motherboards manufactured
worldwide are built in Taiwen, mery of
them in a sirgle industrial park in Hin-
schu. A typhoon or earthquake that

A Few Words

IN THE WHIRL of flag-waving and
singing of God Bless Averica thet fol -
lowed Sept. 11, sare politicians are
trying to tum every gestire into a can-
ment an their ggoonent s patriotism.

Take the case of Santa Barbara,
Calif., County Supervisor Gail Mar -
dall. Se is facirg the threst of a rexll
election, not because she is doing a
poor job or stealing money, but
because she rejected a proposal to
require the Pledge of Allegiance at a
meeting of ane of her cammnity advi -
sory boards.

Several Santa Barbara conserva-
tives, funded by oil mxey, agribusi -
ness, and land developers have been
trying to unseat her for years because
she supports the enviramental regu-
lation, affordable housing, and labor
unions. Now they think they have a
charce that will resaate with the vot -
ers: she s unpatriotic. In TV ads ard
rewsletters, they claim that her reluc-
tance to recite the plede is clear an-
Himetion thet ge isa socialist.

Ppcarently these patriots dm t real -
ize that the Pledge of Allegiance was
written in 1892 by a leading Gwistian
socialist, Francis Bellamy, who was

on the Pledge of Allegiance

fired from his Boston ministry far giving
sermns depicting Jesus as a socialist.
Bellamy wrote the Pledge of Alle-
glaxe far Youth’s Companion, a meg-
azine for young pecple published in
Bostn, with a ciradlation of 500, 000.

A few years earlier, the megazine
had sponsored a successful canpaign
to sell Averican flags to puolic sdools.
In 1891 the megazine hired Bellamy to
orgenize a public relations campaign
for a celdoration of the 400th armiver -
sary of Christopher Columbus s dis-
covery of Arerica. They hoped to sell
more flags.

Bellamy had his own plans for the
event. He saw it as an ggportunity to
speak out against the rddoer barons
who were exploiting workers and to
promote free public education. He an-
aocted a plan to have all the school -
children across America recite his
plede of allegiance to the flag at the
same moment.

Although he got the support of the
National Education Association, Presi -
dent Benjamin Harrison, and Con-
gress, it is unclear whether all
Arerican children recited the pledge
at the sare time in 1892. What is clear

is that when Bellamy wrote one
retim, irdivisible, with Iiberty ad jus -
tice for all, he was expressing his
visian of a contry where all pagple are
treated eqelly, a kesic tenet of social -
iem.*

It is also a besic teret of uianian.
Modern labor unions grew out of the
socialist idedls of the late 19th ey,
fran the teachings of pecple like Fran-
cis Bellamy. Though we have rejected
sare of their teachings, we still kelieve
that workers must join together to
ensure thaet we are all treated equally.

Since the Vietnam war, conserva-
tives have often been quick to accuse
liberals of beirg upstrictic. But neither
side seems to have an advantage in
that area. Many union members are
very liberal in their views, it you will
ot fird a grop thet is more patrdctic.

And though you won t find many
socialists in Arerican labor unions,
when we recite the words e ration,
indivisible, with liberty ard justice far
what Francis Bellamy meant when he
wrote them.

*The phrase under God was added
by President Eisenhower.
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broken
link in the global
cause its collapse.

destroys this park could cripple com-
puter production worldwide.

Sound far-fetched? It has already
happened  fortunately on a limited
scale. On Sept. 21, 1999, an earth-
quake measuring 7.6 on the Richter
scale killed 2,500 pecple in Taiwen and
slowed production of camputer chips
ad all eledraiics.

Within days, the stock prices of Dell,
Apple, and Hewlett-Packard plum-
meted because these companies rely
o heavily on Taiwan. Although most
providers were back in production
within a week, worldwide orders for
electranics fell seven perceant in Octo-
ber of thet year.

Had the earthquake been closer to
Hinschu or more powerful, the com-
puter industry could have been para-
lyzed for mmths.

As it was, the earthguake revealed a
significant wulrerability in these larce
campanies that rely on suppliers and
sub-suppliers for their parts. Five days
after the earthgueke, executives at Dell
did not even realize thet their suply of
computer chips was running low,
because Dell doesn t purchase chips.
Their verdors do.

And then there is China

AMERICAN COMPANIES were driven
to gldmlize in order to cutmerneuver the
Europeans and Japanese for new
export merkets.

But that s not what happened.
Instead, we shipped cur marufacturing
facilities overseas, making us more
dependent on foreign markets and
merufacturers than ever before.

A decade ago, no large U.S. com-
pany was dependent on China or Tai -
wan as either a market or a place for
production. Now hindreds are.

Some people see no problem with
thet. larry Wartzel, directar of the Her-
itage Foundation s Asian Studies Cen-
ter, far exanple, kelieves that o large
campany would dare rely too much on
way depends on manufacturing capac-
ity lomated dareed.

But Andrew Grove, chairmen of Intel,
the largest manufacturer of semicon-
drtars in the warld, believes this inter-
dependence of marufacturing activities
has made war between the U.S. and
Chirna impossible.

Most mejor corporatians have contin-
gacy plans for wat they would do if a
major supplier were destroyed. But
when Barry Lyrm asked them what they
would do if China invaded Taiwan, no
ae had an answer. It s a prablem for
Washingtan, they said.

Ard it is a big prdolem. We have seen
hints of what could hageen if a natiural
disaster held wp production in just ae
aell area of Taiwen. A political lesder
can acconplish the same thing, holding
his comnty s sugpoly of vital corpanents
hostage to exact a price we camot yet
even inegine. g
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Sexual harassment grievances are never

They can be readlly difficult when one member is
accusing another one of inappropriate behavior

N THE LAST installment of the

Steward s Sourcebook, we dis-

cussed the diffiaulty of representirg

beth menbers irvolved in a dispute,
specifically a fistfight. In this issue,
we re locking at another prdolem that
frequently pits one member against
another grievances that arise fram
sexual harassment.

Even when they don t involve con-

flicts among members, these cases
present a challenge, because people
have many different emotional
respanses to this type of allegatio.
Responding to all of your members
concerns can get difficult. You can
make it easier on yourself by never
straying from your true dojective: to
ensure that all members are treated
fairky.
Of course, that s easy to say in the
dostract. It isn t as easy wen a persm
you know claims to have been sub-
jected to sare ugly bebavior; nor is it
easy when a friend of yours is being
accused of sarething you can t believe
that person would do.

Two rock-hard principles should
guide you in handling a sexual harass-
ment grievance. First, the union does
ot candane or tolerate sexual harass -
ment in any situation. Second, the
mim s role in any grievance is to meke
sure that all wnion menbers are treated
fairly, no matter what they have been
accused of or who dees the accusing.

When members accuse you of taking
the wrong side or trying to play both
sides instead of taking a stard, you ey
have some success explaining your
role in the grievance by drawing the
analogy of the court-appointed attor -
rey.

When a person is charged with a
crime, the state offers to provide the
accused an attomey if he or she can t
afford ane. In this case, the state is
working on both sides. They have a
prosecutar trying to cawict the persm,
ad they also pay for an attamey to rep-
resent the persa.

The reason for the state-appointed
attomey is to protect the acoused per -
sm s Gxstititiasl ridt to a fair trial.
No metter what a persan is accused of,
e ar e is etitled to a fair tral . In the
U.S. ad Caneda, this ridt is sacred. Tt
is sacred in nians as well.

A grievance is very similar to a leggl
case in court. Sameone is accused of
sorething, and the grievance proce -
dure is used to make sure that the
accused persm is treated fairly. The
grievance process determines guilt and
assigns pnighhent. Your jdo is to pro-
tect every menber s rights, regardless
of what has happened.

Study the company’s
sexual harassment policy

ONE OF THE FIRST things you will
went to look at when handling a sexual
harassment grievance is the com-
pany s policy for handling sexual
harassment conplaints. Nearly every
campany has developed one.

The conparty s policy should provide
a procedure for making these com-
plaints that protects both the accused
and the accuser. Unlike some other
complaints, a person who accuses
another of sexual harassment may
becare the subject of further abuse by
other workers sometimes inadver -
tently. For exanple, if details of an
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embarrassing incident become known
on the shop floor, other workers may
gossip about what happened, causing
nmore embarrassrent for the accuser.

In other cases, workers may retaliate
against the accuser for going against
their friend. They may believe the
accuser just has a grudge or is not
telling the whole story. You may
remember when law professor Anita
Hill accused Supreme Court nominee
Clarence Thomas of sexual harass -
ment during his aconfimmation hearing.
Her motives were called into question.
Some of Thomas s supporters even

leaked phony stories about her
rorentic life. In the exd, the truth was
very diffiqilt to diseem.

The same sort of behaviors often
care into play an the shop floor. Even if
one of your members is accusing a
supervisor of harassment, other mem-
bers may not approve of his or her
actions. And when two members are
imvolved, ane the accuser and ane the
acaused, enctions can nun very high.

That is why your company policy
should provide a way for workers to
meke their conplaints in private, to a
persm specifically designated to hear
that type of complaint. These com-
plaints should remain aonfidential, as
much as possible.

And the company should guarantee
thet they, too, will ot retaliate agpinst
an accuser, unless they can show that
the person malicicusly put forward a
case just for revenge or other persaal
reasans ard there is no doubt that no
harassrent ever occurred.

Most company policies include a

zero tolerance clause, pranising to
deal with allegptians quidkly ad to use
drastic measures to stop harassment
when necessary. Flagrant harassers or
enmployees who engage in egpecially
odicus behaviar are usually fived.

Whatever your company s policy,
every worker is entitled to work in a
harassment-free envirament.

Sexual harassment takes
many different forms

MANY DIFFERENT KINDS of kehaviar
can be termed sexual harassment.

Supervisors are engaging in sexual
harassment when they tie a company
reward to ary kind of sexual conduct.
The clearest form is the boss wo says
he 11 give you that promotion you ve
gplied far if you slip into his office ad
satisfy him. This kird of offer is often
called a quid pro quo, a Latin phrase

Sex does not have to be directly men-
tiaed faor this kird of offer to be s=xal
harassment. For exanple, if your boss
says he 11 nove yau to a better chift if
you 11 have dimmer with him, he is mek-
rga quid pro quo offer. He has linked
your going an a date with him to your
gaining an advantage at work.

Another kind of sexual harassment
does not irvolve a quid pro quo dfer,
but arises when a supervisor or a co-
worker engages in sexually inaporoord -
ate conduct with a worker. Examples
would be a boss who exposes himself
to ane of his employees, or a worker
who touches a co-worker in a sexual
way .

Saretimes this type of harassment
can e difficult to discem, such as the
Supervisor who brushes against female
employees when he passes them in the

James Young uses lots of sources, including
the Internet, in his dufies as a L-151 steward

DEDICATION, DETERMINATION,
ard willingness to do his horework in
order to properly represent his mem-
bers have earned James Young his
Szr. In nominating him for this recog-
nition, Local 151 Pres. Charles A.
Goodman said he was impressed by
Young s willingness to research a
suoject to help their marcers.

When some members asked him
about FMLA (Family Medical Leave
Act), he researched the laws in bocks
and on the Intemet, Goodmen said.

Young, a 25-year member of Iocal
151, Erde, Ra., used several web sites
as sources, including the
Boilermekers web site (www.boiler-
makers.org) and the Department of
Iabor s. He also emailed the

Intermaticorl s Research and (bllective Barcaining Sexvices Department for

darifiction.

He foud that the new tool of a steward is the Intemet, said Goodren.
With all the work he did, he was able to help four members an EMLA with the

infometio he received.

Do you know a Star Steward?

DROP US A LINE with the name of the steward, the local, the carparty, ad a
few words about why you think this steward is so special. Serd a photo if you
have ae. We d like the world to see what a good stewerd locks like.

Serd info to this address: Star Stewards, The Boilermaker Reporter,

lire. Is hisnotive sexsl, ar does e just
need to lose a few pouds so he can fit
through the space?

Workers do not have to tolerate
unwanted sexual advances or put up
with a sexually oppressive work ervi -
ramat. For exanple, if the boss loves
to tell dirty jdkes, even though he knows
that sore of the people wder him are
offended by them, he is creating an
oppressive envirament.

The sexually oppressive atmosphere
is a gray area. Pecple like to have a
good time at work, so saretimes jokes
ard casual cowversation can get pretty
soicy. Tt also isn t uusal far a waker
to ask another cne for a date. That
raises the question, how do you know
when somecne has crossed the line
from acceptable behavior to unaccept -
able?

The answer is that each person cre-
ates his or her own line, and when
saree crosses it, he or she says so.
If the person has been warmed but con-
tirues to cress that line, then the bdhav -
ior becores sexual harassment.

Collecting & documenting
evidence is essential

THE KEY TO GOOD representation is
always to aollect and document the evi -
dence. In sexual harassment cases,
docurentation is even more important.

Let s say Trisha goes to her supervi -
sar ard tells him that Greg is touching
her inappropriately when they pass
closely, which they often have to do in
their tight workgpace. Tridha says that
lots of other waren have had the same
experience. She offers to bring them
forward, but the supervisor says he s
too busy to bother with that; he 11 just
talk to Greg. Then ke tells Greg in frat
of several witnesses that if he hears

one more time about Greg s roaming
hards, Greg is goe.

Naturally, word gets arourd the shop
floor pretty quidkly. Greg puts wp with a
lot of teasing from his buddies, and
there is a lot of speculation about who
mede the carplaint to the supervisor.
But a week later, there s a rnew topic far
gossip, ad Greg is forgotten.

Then Trisha goes to her supervisor
with another carplaint. She says Greg
stopped touching her, but just before
the lunch break he positioned himself
where no one but she could see him
and exposed himself to her.

The supervisor goes directly to Greg
ad tells him to clodk o, thet ke is fired.
When Greg asks why, the supervisor
says the company has a zero-tolerance
sexual harassment policy, which gives
him the autharity to fire Grag.

Now Greg is furiocus. He demands to
know who has accused him. When the
supervisor says that is confidential,
Greg storms out of the shop, but not
kefare telling his friends what he thirks
of the supervisor and the b who is

After wark, you fird him ard six of his
friends in the parking lot. They darard
that you get him his jdo back and get his
accuser fired. They say there is ro way
he would harass anyone. Two of his
friends are famale. One of them tells
you she knows who accused him and
it sall abadhof lies.

How do you hardle this one?

Qearly, you re in far a 1ot of wark, ad
you haven t even nn into Trisha or her
friends yet. You know that when you do
they re going to be angry with you for

You start by lodking at the carpary s
sexual harassment policy and what

Continued on page 7
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An apprentice uses a cutoff saw to help
him get a closer look at a roof pass.

L-69 holds first-yar appren

the Boilermaker Reporier
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Two apprentices use a trac forch to cut
bevels on a plate for weld coupons.

After completing their in-class study, 17 apprentices
stay for another 50 hours of welding instfruction

FOUR APPRENTICES OUT of Local
37, New Orleans, La., joined 17
apprentice menbers of Iocal 69, Little
Rk, Ark., in first-year agoratice field
amstruction training classes at Local
69, Jawary 7-16, 2002.

Durward Fagen and Mike McClusky,
instructors with the Southeast Area
Joint Apprenticeship Program, con-
ducted the classes covering such top-
ics as aployee ard safety orientation,
blugprint reading, methametics, layout,
rigging, mechanical drawing, and drug
awareness.

The apprentices gave 100 percent,
said Iocal 69 BM-ST Don Janes.  Their
overall grade point average of 87.2 per -
aat is the hidghest averace ever for the
Southeast Area.

And when the classes ended, 17 of
the aporentices cdhose to stay for nore,
attending a 50-hour welding program
conducted by Tocal 69 instructors Mark
Tucker ard Bill Casmn.

With Tucker s and Cason s experi -
ence, they covered all aspects of tube
and plate welding processes. As a
result, Iocal 69 now has 12 new certi -
fied tibe welders ard six new certified
plate welders.

We wauld like to thark all who pertic-
ipated in these classes, ard a special
thanks to those instructors who are
helping the area apprenticeship pro-
gram train ad instruct ax fubire Boiler -
makers, said Jones. We can take
price in these well-trained craftsren of
toorrow. g

BLS survey finds gaps in

respirator training
MOST respirator program, safety training fill the gaps

A SURVEY BY the Bureau of Iabor
Statistics (BLS) discovered some
serious gaps in how construction
conpanies prepare their employees
to use respirators. Fewer than 40
percent of construction work sites
where respirators are used reported
that they assessed workers medical
fitress to use a respirator, ad anly
about half reported training to
ensure workers understand the use
ard limitatians of respiratars.

The study, which was based on a
sample of 40,000 work sites nation-
wide, indicated that respirators are
used on nearly ten percent of con-

The MOST respirator program
mekes it easy for Boilermeker employ -
ers to ensure that Boilermekers on
their jdos are medically fit to use a res-
pirator, and the MOST ten-hour con-
struction safety and health training
class helps Boilermekers understand
respivatars usae ad limitatians. g

Harvey Randolf (I.) and an unidentified
apprentice, prepare to weld the first

7

tice training

i

Todd Harris (I. ) and Greg Cruise use a
milling tube for coupon preparation.

In addition to hands-on training, apprentices must spend fime on classroom

studies as well during their first-year field construction apprentice training.

== L PR

Durward Fagen, an instructor with the Southeast Area Joint Apprenticeship

Program, conducts a first-year apprentice class at Local 69, Little Rock, Ark.

Sexual harassment
grievances are never

Continued from page 6
your contract says about discharging
workers for misconduct.

The supervisor s actions may have
been hasty. He should have inter -

Inability to hear does not keep L-500’s
Jeffries from becoming a Boilermaker

He learned skills from his
dad, follows in footsteps

A SECOND-YEAR apprentice cut of
Iocal 500, Portlard, Ore., David Jef -
fries has been deaf since birth. But he
has never let his lack of hearing keep
him from doing what he wented.

He had been working as a laborer,
but wented to use sare of the skills he
learned growing up from his father,
Bob Jeffries, a 30-year Local 500
member. He joined Local 500 s
apprentice program and attended the
Ppril 2002 class at the Boilermekers
National Apprenticeship Program s
(BW®P) training center in Kansas City,
Kan.

Artending the training center is a
dullaging step far all agorentices, bt

http://www.IBB.workingfamilies.com

it was especially hard for Jeffries. It
also dellenged the ceanter s staff, who
had never taught a deaf student
befare.

BNAP instructor Austin Dale Dun-
ham, who died unexpectedly Zpril 6,
arranged for Hans Liedtke, an inter-
preter with Deaf Expression, Inc., of
Ienexa, Kan., to work with Jeffries;
however, the interpreter wasn t avail -
very well de to his ability to reed lips
ard his willingness to work very hard,
said BNAP instructor Jdm Standish.

Jeffries camended all of the instruc-
tars, especially Dudam, faor their help.

Dale bought a bock to leam sign lan-
guage, <0 I was able to help him, too,
Jeffries said in a leder to the Reporter.
He tharked Dale ard  all the instructors

David Jeffries, a second-year Local 500
apprentice, attends the BNAP center.
OO0 000000000000 000000 0000000000 00000 OCOCOCGOSNOCGOEOTINOEOTOIONOIONONOPOIOEOIONOIONOEONOONOONOONONOEONOONOOOOEOOOOEOOOEOOOTOEOOTOEOSEOTPO O

viewed those waren that Trisha talked
about. He may have violated the con-
tract or even the company s sexual
harassent policy.

You 11 need to take a statement from
Greg, and you should ask his friends
whether they would ke willing to testify
regarding his good character. Have
them write their statements down and
sign them. An unsigned statement is
not worth much.

Of course, when Trisha hears that
you re trying to get Greg s jab back,
she 11 prdogbly have a few things to say
to you. Bt yarr jdbo is to protect Greg s
ridts as well as hers.

Ard you 11 ke sure to interview those
other women that the supervisor was
too busy to bother with, alayg with the
witnesses that heard the boss warm
Greg to kesp his hards to himeelf.

Now let s look at this same sce -
nario, except that the supervisor
doesn t fire Greg. Instead, he tells
Trisha he thinks she s lying and
maybe she made the whole thing up.
She comes to you demanding that
you make the company fire Greg or
move him to another location.

What would you do differently?

Not much, really, because you still
need to understand the comparny s pol -

http://www.boilermakers.org
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Who do you call when you need ¢

MEETING THE CHALLENGE of a unique rigging job are members of Local 92, Los
Angeles, Calif., I. to r., James Colbert, foreman Ken Colbert, Adam Dinsmore, Craig
Chubbuck, Rick Tiner, and (seated in front) Brian Ortiz.

Boilermakers disassemble,
move, and reassemble
$1.2 billion space project

HEN IT CAME TIME to move the
WX—33 , the Contractors Cargo Com-
party called upon its Boilermeker
Divisio to relocate the geace vehicle.
Tt sears jdo superintendent Craig Cub-
buck would not trust aryane else. He dhose
manters of Local 92, Los Argeles, Calif.,

due to the rigging skills needed ard the
valie of the goace vehicle ($1.2 billia) .

Zrd he was ridht to neke that dhoice. Not
anly was Guldouck pleased with the Boiler-
mekers work, but so was Bill Iawrence, the

Your work was, as usual, autstanding,
wrote Lawrence. The immediate response
to axr request far a proposal, the quick ad
flexdble plaming activity, ad the rapid ad
professional work done by Craig Chub-
buck and his crew made the move go
smoothly, ahead of schedule, and within

LOCAL 92 MEMBERS HAVE to disassemble and reassemble the X-33 twice in order fo move
fo its new location. Here they reassemble the motor mount rear section of the X-33 and its

work stand so it can be moved as one unit.

budget. Thank you very much. As always it
is a pleasure doing business with you and
your teams. We will call an you again when
we need heavy moving.

And when an owner says, We will call
a yal agpin, thet s the best praise a Boil -
emeker can receive.

About the move

BECAUSE THE SPACE STATION now
being constructed in space had many
cost overruns, and funding was needed

LOCAL 363 MEMBERS, working with general foremen Bob
Penningfon and Bobby Jackson, complete a retrofit project at
Ameren/Cips.

Boilermakers use world’s largest mobile
crane to set ductwork in Coffeen, lllinois

Local 363
members team
up with MoMo

THEY CALL HER MMo. She s the largest ndoile crare in the
world and is owned by Van Seumeren/Mommoet. She was
shipped from Hollard to Coffeen, T11., so menbers of Local 363,
East St. Lads, I11., could set ductwark an Uhit IT durdrg the retrofit
project for Areren/Cips.

With a 470-foot boom ard a 2,200-ton lifting capacity, Mo
helped Local 363 members set 14 separate sections of duct -
work, three danpers, ard 11 expansion joints into place. Lifts
rarged fram 12 to 270 tans.

Working for the J. S. Alberici and Phillips Getschow amstruc -
tion companies, Local 363 members erected and welded over
2.3 million pouds of ductwork withaut a lost-time accident. g

AT FAR RIGHT: Local 363 members use MoMo, the world’s largest

mobile crane, to set ductwork at a retrofit project for Ameren/CIPS.

to amplete it, the X-33 project was pu
on hold and its funding diverted to th
Space Station.

The X-33 is the umamed craft that wil
fly into space fran a vertical lift-off ar
lard an its omn, ke refueled and ready fc
take-off aggin in for hows. It is the prel
ke to VentureStar, the marmed version
Until fuding can be seared, the X-33, 1
its partial huilt state, had to e moved fic
Palmdale, Calif., to a storage site at it
launch site at the Edwards Air Forc
Base, hore of the Air Force Flight Tes

http://www.IBB.workingfamilies.com
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space ship moved? Local Lodge

IE NOSE SECTION (LOx tanks) of the X-33 space vehicle rests on a support stand at

e Lockheed facility in Paimdale, Calif.

nter, located on the westermn edge of
> Mojave Desert, about 90 miles north
Ios Argeles.

According to Chubbuck, who is also a
toer of Iocal 92, The disassenbly, rig-
ng, loading, and move went without a
tch, as did the reassadbly.

;l;af happens now fo the X-

THOUT FUNDING, the X-33 project was
t an hold. That s when the Boilermekers
t irvolved in the space program.

Menbers of Local 92, Los Aceles, Calif.,
tadk the X-33 apart, moved it from Lock -
heed Martin to the Edwards Air Force Base,
ad put it badk together in a rollback desert
hangpr. Tranically, the hanger was the sare
one in which the rocket plane was to be
reedied for flidt ad is part of the specially~
built launch site from which the vehicle
wauld heve taken to the dkies in a serdes of
sdo-ahital test drts.

Julie Andrews, with Lockheed Martin,
calls the leftover framework, the remain-
ing ramant of the structural X-33. She
said that while the company is moving
amward to the next generation of space
transportation, having the X-33 remain
sorewhat intact is less painful for those
who worked an the project.

Since 1996, Lockheed Martin and NASA
worked together on the X-33, a sirgle-
stage-to-arbit prototype. Over $1.2 billian
had been spent when the space plane s
funding was cancelled. Advocates for
kesping the space plare in ae piece lost
their kattle, ad the decision to disrentle
the experimental craft was made in
December.

Adrews said, The component perts . . .
anything an the vehicle that was of value
have been removed. NASA, Lockheed
Martin, and other aotractor partrers nego-
tiated who got what hardware. But in an
11th hour decision, the Air Force dose to
preserve the X-33 framework, meking it a

harcpr queen  that may be used later for a
second-generation reusable launch vehi -
cle ar far military space plare wark. g

Source: Lecnard David, senior space

writer for SPACE.com

Boilermakers work in areas
that provide support for
space program, defense

LOCAL 92 S WORK MOVING tte X-33
was not the first enconter menbers of the
Boilermekers union have had with space.
Boilermeker members all over the nation
wark in industries that provide services ar
equiprent to the U.S. space program.
Members of Local Lodge 1600, St.
Crerles, T11., work far Toyal Averica, ae of
the world s leading marufacturers of alu-
mirum powder, paste, and pigrent. Their
products are used in a wide variety of am-
sumer goods, from automobile paint to
candy wrappers. They also meke an alu-
mirnm explosive used as solid rodket fuel.
Several locals in our Stove Workers divi -
sion meke metal parts for equipment used

THE X-33 IS ALL packed up and ready to move from the Lockheed facility in Paimdale,
Calif., to the Edwards Air Force Base, located on the western edge of the Mojave Deserf,

about 90 miles north of Los Angeles.

o

AFTER MOVING THE X-33 to the Edwards Air Force Base, the crew replaces the last

piece of the space vehicle’s work stand.

AS THE FINAL piece of the work stand is set into place, Local 92 members complete the
move of the X-33 space vehicle to the Edwards Air Force Base.

Boilermakers’ work Is vital to space program

by the space program. Members of Ml46,
Kansas City, Mo., meke equipment for the
Allied Signal Corporation.

Members of Local 454, Chattanooga,
Term., work for Jacdbs Sverdrup at the
world s largest aercnautical testing com-
plex, the USAF s Arnold Engineering
Development Center on Armold Air Force
base. Anong other things, Sverdrup tests
rocket engines for Armold Engineering.
Boilermekers at the Center work in produc -
tion and maintenance. Sore also cperate

Testing is an area Boilermakers know
well. Qur aomstruction marbers have built
several wird turels used to test all kinds
of aeronautic and space equipment.

Just as in other industries, the Boiler -
mekers omtribution to the space program
is in a sugport capacity, behind the sores.
Newspaper articles talk about the astro-

rauts in the space ships, not the rodket fel
thet put than in goace.

But without Boilemmekers, those stories
would never get written. Boilermakers
build paeer mills, after all, alayg with power
plants and oil refineries. We marufacture
everything from kitchen stoves and win -
dow air caditiaers to golf kalls, propeller
blades, power tools, and beer taps. We
meke cement, bricks, walllboard, garage
doors, ard roofing shingles.

When you think about the space pro-
gram, you praoebly think of the astranauts
the calaulations that get them there. But
without Boilermekers and other workers
quietly plying their crafts behind the
scenes, those sgpace ships would never
leave the groard.

Boilemekers may not fly into space, but
we meke space flight possible. g

http://www.boilermakers.org
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L-524 gives tank car replica to museum

Local 524 legislative delegates present a miniature tank reproduction for display at

the Boilermakers’ museum. L. fo r., Leg. Dir. Ande Abbolt, and L-524 delegates Terry

Faris, Ed Carter, and David McCoy.

In business since 1891, the Union Tank Car Company is
one of the Boilermaker’s oldest shop contracts

HE INTERNATIONAL Brother-

hood of Boilermekers had been in

existence for anly 11 years when

the Union Tank Car Company opened

its doars for business in 1891 ard hired
members of our wnion.

Boilermaker lodges representing

Union Tank Car employees have

included Local 374, Hammond, Ind.,

Iocal 524, East Chicago, Ind., Local
482, Wood River, I11., and ILocal 483,
Altn, I11.

To commemorate the beginning of
their second century of service, the
Union Tank Car Company created a
miniatire replica of a tark car fran their
earliest days of operation. As Union
Tank and the Internaticnal share so

This miniature replica of the union tank line of the Union Tank Car Co. has been

donated to the Boilermakers National Archives.

much history, it seared anly fitting thet
ae of the cars be s display at the Boil -
enmekers National Archives.

At our legislative conference in
Washington, D.C., March 19, 2002,
three Local 524 delegates presented
the Boilermakers union with a tank
replica.

Local 524 President Ed Carter,
Sec.-Treas. Terry Paris, and member
David McCoy, all representatives of
Local 524 s legislative committee,

presented the tank replica to Legisla-

tive Director Ande Adoott for the Boil -
ermakers museum.

The Boilermakers union has been
arganized since 1880. Since 1891, Boil -
ermmakers at the Union Tank Car Com-
party have provided railroad tank and
covered hopper cars to companies for
shipment of such products as corn
syrp, plastic pellets ard resins, liqe-
fied petroleum gas (LPG), oils and
acids, fertilizers, agdelt, sulfir, tamto
peste, ad beer. g

Local 191 retirees attend 50th reunion

The National Archives needs your support

THE BOILERMAKERS UNION occu-
pies an important place in the his-
tory of North America, and we are
working to preserve that history
through the Boilermakers National
Archives.

Located one block west of Inter-
national headquarters in Kansas
City, Kan., the Boilermakers
National Archives is a museum of
artifacts dating back to the 1880s.

National Archivist Tom Wands has
been working for over a decade, col-
lecting and restoring items for dis-
play. He is also creating databases
for a pictorial history, and to record
dates of local lodge charters, names
of local lodge officers, and biogra-
phies of International officers.

It is a time-consuming job and a
costly adventure, but it is a great
way to preserve the history of our
union.

You can help us continue the work
of the archives through your dona-
tions. To help raise much-needed
funds, the National Archives is offer-
ing gifts featuring the Boilermaker
logo to donors.

Window Decals Qre for $2 donation; three for $5

10-inch Wall Clock
$20 doration

For a $2 donation, you can receive
your choice of three different-styled
window decals. Each three-inch circle
decal features a bulldog in the center
with the word “Boilermakers™ at the
top. Language choices at the bottom
of the decal include Damn Straight,
Do It Right, or Solidarity Forever. For
a $5 donation, you can receive three
decals of your choice.

For a $15 donation, you can
choose a man’s or woman’s sou-
venir watch with a black leather
band as your gift.

For a $20 donation, you can
receive a ten-inch wall clock (needs
batteries).

For a $30 donation, you can
receive a man’s sports watch, featur-
ing a stainless steel band.

For a $40 donation, you can
choose a man’s or woman’s dress
watch, featuring a gold coin-die
emblem face. (The face of each
watch style and clock features the
Boilermaker logo.)

Only U.S. funds can be accepted.
Please make checks or money orders
payable to the Boilermakers
Archives, indicate your gift choice on

Charter members
attend anniversary
celebration

OUR APOLOGIES GO toNeil Hirdle, a
50-year member of Local Lodge 191,
Victoria, British Columbia, Canada,
whose name wes left off of the list of
Lodge 191 s 50-year members attend-
ing their reunion. Brother Hindle not
anly served his lodge as a menber for
50 years, he was elected business
menager in 1966, served until 1975,
was reelected in 1977, ad served until
1993.

The good news is that this cmission
ard our correction gives us the ggoor -
tunity to pdolish two ghotos of sare of
the 50-year members with their
spouses at Lodge 191 s renion. g

ABOVE LEFT: L- 191 retirees (from top leff),
Sue and her father, 50-year member Art
Holland, 50-year member Corkey Bryant,
Jeanette Bryant, 50-year member Carl
Miller, 50-year member Darrell Walker,
Ken Plante, 50-year member Roy Gallop,
and (partially hidden) Shirley Gallop.

ABOVE RIGHT: L- 191 retirees (from leff),
Ken Burgoyne, 50-year member Howie
East, 50-year member Emie Smith, Lorna
Smith, 50-year member Wes Morhart,
Joann Morhart, (IVP Sandy MacDonald

http://www.IBB.workingfamilies.com
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Boilermakers earn
membership pins

Local 1, Chicago, Ill.,
presents membership pins

JOHN SKERMONT, BV-ST of Iocal 1,
Chicagp, T11., reports presatation of pins
for contiruous years of menbership to
the following: 40 Years Kenneth
Melecki; 35 Years Bemard Sturmer.

Local 13, Philadelphia, Pa.,
presents membership pins

JOSEPH MURRAY, kus. mgr. of Local
13, Pniladelphia, Pa., reports presata-
tim of pins for 55 amtimous years of
membership to John Huber Sr. and
Jack Peiffer. Hicer began his caresr in
1952 at Sun Ship working in the field
and performing ship repairs. Peiffer
recently received the New Jersey Dis -
tinguished Service Medal for his service
during World var II.

Local 29, Boston, Mass.,
presents membership pins

PAUL MEADE, ABM of Local 29,
Bostan, Mass., reports presentation of
pins for continucus years of member -
chip to the following: 60 Years Ray-
mond Davis Sr.; 40 Years Roger
Leveillee; 35 Years John Beaupre,
Ralph Brewster, Larry MacAdams,
John McPhee, Peter Munro, John
Jones, Charles Hancock, Wilson Mull;
30 Years Gary Goodwin; 25 Years
Deniel Balestrieri, Paul Butler, Josegh
DelTufo, Edward Donahue, William
Gilcoine, Edward Goodhart, Jerry
Kissane, James Mansfield, Thomas
McHugh, Paul Meade, Frank Picard,
Frank Zagami.

Rudy Kovacevic has earmed his 55-
year pin franloal 60, Reada, T11.

RAYMOND DAVIS SR., seated, receives
his 60-year membership pin from his son,
Ray Jr. Both are members of Local 29,
Boston, Mass. Ray Sr. began his careerin
the shipyards and refired as a
superintendent for the Babcock &
Wilcox Construction Co.

Local 169, Detroit, Mich.,
presents membership pins

JOHN A. MAREK, BM-ST of Iocal 169,
Detroit, Mich., reports presentation of
pins for contimious years of member -
ship to the following: 60 Years Frank
Wimmer; 50 Years Richard Little,
Richard Heiden, Andrew Bryce; 45
Years Ira Jerkins Jr., Friedhelm [ux,
Billy Sandifer; 35 Years Jay Cook,
Cletus Meldrum, Donald Nault, Galen
Tower, Gary Crispin, Charles Dickey,
Fred Smales; 25 Years Michael
Campbell (posthumously), Richard
Castle, Steve Chapo, Gerald Coppock,
Howard Gauthier, William Grumbley,
Kenneth Heiden, Joseph Jackson,
Harley Keeling, Gerald Kraenzlein,
Ronald Maddock, James McDonnell,
David Rabach, Lyle Reid, Donald
Cochran, Robert Allison, Michael

‘This one is union-made’

WHEN RAYMOND B.B. Smith, a
member of Local 667, Charleston,
W.Va., todk his ten-year-old daughter,
Jema, shopping for her dress for the
amual Valentine s Day Daddy-Daugh-
ter dance, Smith didn t know he was
going to leam an important lesson in
consumerism.

Seven of eight racks of dresses were
m sale at 50 peroit off. Snith was oet -
ting frustrated because Jara just was-
n t satisfied. Jare timed to the eighth
rack where ghe pidked aut a bridht blue,

RAYMOND “B.B” SMITH and his union-conscious daughter, Jenna.

yellow, and green florescent dress.
Srith tried to tell her thet the clarwesn t
right for Valentire s Day, but Jara was -
n t aoxemed about that. She lodked up
at her d&d ard said, But, Ded, this ae is

For Smith, that was the clincher.
old. Wgp it vp! e told the clerk.

Smith, who joined L-667 in 1968, is
vice president of the West Virginia
AFL-CIO.

Source: Iakel Ietter, AFL-CIO Union
Label & Service Trades Dept. g

LOCAL 1 MARCH PIN presentations (reported in Mar-Aprissue) - L. for., L-1 Pres. Jack
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Benz, Ken Maloney (25 years), John Burns (45 years), Dick Hoigard (45 years), Dan
Ragagio (60 years), Jim Patterson (40 years), and L-1 BM-ST John Skermont. Raggio
began his career as a helper at Chicago Steel Tank; he later became a foreman

and assisted in writing welding procedures.

Jr. Atleftis John Huber Jr.

Doody, Timothy Corradin, Thomas
Doerr, Jom McDonald, Allkert Grassel,
Mark Enright, Steven Harris, Demnis

JACK HUBER SR. (r.) receives his 50-year membership pin from L-13 ST James Banford

tion of pins for continuous years of
mambership to the following: 45 Years
Kenneth Gehlhausen; 35 Years

Mosher, Michael Steffes, Mark Nielson,
Paul Zaszczurynski, Deniel Pelz.

Taylor Munton has earned his 55-
year pin fran Iocal 363, East St. Lauis,
1

Local 374, Hommond, Ind.,
presents membership pins

CHARLES VANOVER, BV-ST of ILocal
374, Haomond, Ind., reports presenta-

Chelsea Atkinson, Cecil Reams; 30
Years Terry Alvey, Charles Casey Jr.,
Richard Davis, Charles Gardner, Stan-
ley Harpenau, Lawrence LaBuda, Ger-
ald Nelson, Jim Rinck, Michael
Schoettlin, Micheel Starr, Chester Top-
per, Patrick Tuggle; 25 Years George
Dunlap, Thomas Hagedorn, Robert
Hall, Roland Jonas, Kent LaGrange,
Brian Lasher; 20 Years Daniel
Faucett, David Pennington, Robert
Schreiber; 15 Years Charles Stin-

Card and Deblaey retire

L-1692 members receive
multi-craft send-off

BOB TRAPPER CARD and David
Deblaey, 33- and 38-year members of
Iocal 169, Detroit, Mich., have traded in
their tools for a pansion dedk. Both were
working for Oscar Boldt, ane of three
Boilemeker axtractars at the project in
Covert, Mich., when they worked their
last day an Fearuary 23, 2002.
Erployees of all three contractors

members of the Boilermakers and
other trade unions contributed

NTL member

DALE TRUCKENMILLER, a three-
year marber of the National Transient
Lodge, has created a Boilemsker coin.
With the aporoval of the Intermatianal
i, Truckermiller designed ard pro-
duced the coins depicting the Boiler -
maker logo on one side, and an
Arerican eagle an the other.

toward a collection far the new retirees
ard participated in a Iunch arogenized by
Local 169 Steward Dan Southwell.
Jonathon Davis of Local 37, New
Orleans, La., did the cooking, and
mery of the workers brought a dish to
shere.

Southwell was pleased with the
multi-craft send-off and hopes this
type of celebration will become a
Local 169 tradition. He ard the entire
crew at the Covert Project send their
congratulations to Trapper and Dave,
wishing them a long and enjoyable
retivamet. g

designs coin

Each coin is mede of ae ance of sil -
ver, is the apporaxinete size of a U.S.
Silver Dollar, is runoered ard sealed in
a plastic case enclosed in a display
box, and includes a certificate of
authenticity. For more infometion, an-
tact Truckenmiller at
trucketwotrux.com or call 603 867-

http://www.IBB.workingfamilies.com
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A brief listing of recent agreements signed and ratified by Boilermaker local

You don t get what you

. . . you et wat yau
negotiate

NEGOTIATING A TWO-YEAR contract for members
of Local 158, Peoiria, lll., at Teleweld, Inc., are Bill
Cunningham (I.) and Donald Wilson. This seftle-
ment was reported in the Mar-Apr issue and is not
included in this issue’s summary analysis.

National Cement
Lodge

CAREY ALLEN, workirg
director of the CLGAW

Divisi, reparts cotract
ratifiction, effetive
Jue 1, 2002 to May 31,
2005, for 17 members of
the National Cement
Lodge who manufacture
insulation products at
Mo.

L-6 Oakland, CA

M 1cHAEL GRABOWSKI,
BM-ST of ILocal 6,
Ceklard, Calif., reports
effective Nov. 1, 2001 to
Qct. 31, 2004, for nire
Local 6 members who
meke light poles at
Ameron International,
ard effective July 15,
2001 to July 15, 2004,
for 15 Local 6 members
who make miscella-
necus steel products at
tte Diamond Mfg.

Corp.
Mé Chicago, IL

NTL. REP. DAVID
IAWRENCE reports am-
tract ratification, effective
May 1, 2002 to Zpril 30,
2005, for six marbers of
Iocal Mp, Chicagp, T11.,
who work in the produc-
tion department at
James Precious
Metals.

M18 Buffalo, NY

~TL.REP.ROCCO
DERoOLLO reports aatract
ratificatian, effective
March 1, 2002 to Feb.
28, 2005, for meners of
Iocal M8, Buffalo, N.Y.,
who wark at the Buffalo
Metal Finishing Co.

L-28 Newark, NJ

W 1r1am CAREY, a=t. O
the Tntl. Pres., reports
o
effective Sgoc. 1, 2001 to
Aug. 31, 2002, for mem-
bers of Lol 28,
Newark, N.J., who work
& the Marine Safety
Corporation.

D331 Exshaw,AB

DoNMAEs, asst. s.
mor. for Iocal D331,
Exshaw, Alberta,

Canada, reports cantract
ratification, effective Dec.
1, 2001 to Dec. 1, 2005,
for 91 D331 members
who make Portland
Cament at Lafarge
Canada, Inc.

L-449 Sturgeon
Bay

NTL.REP.LEN
GUNDERSON reports ao-
tract ratification, effetive
May 3, 2002 to Aprdil 30,
2006, for 250 members
of Iocal 449, Sturgem
Bay, Wis., who build and
repeir ships at the Bay
Shipbuilding Co.

D480 Charlevoix,
MI

CAREY ALLEN, workirg
director of the CLGAW

Division, reports aotract
ratification, effective May
1, 2001 to Axril 30,

2007, for six members of
Iocal ™80, Gharlevoix,
Mich., who ship Portland
Cament for Cemex h
Manitowoc, Wis.

D486 -New
W estminster

Ror Lavuzon, hus. mor.
far District Lodge DI,
reports aotract ratifica -
tim, effective Gt 1,
2001 to Sept. 30, 2005,
for 27 mamoers of Local
D486, New

Westminster, British
Columbia, Canada, who
produce lime for the
Chemical Lime Co. of
Canada.

D523 Sandersville,
GA

JmM H ICKENBOTHAM, Tl
vice pres., reparts am-
tract ratification, effective
March 1, 2002 to Feb.
28, 2005, for 24 mem-
lers of Local DR23,
Sandersville, Ga., who
wark at the Kentucky
Tennessee Clay Co.

A sumary analysis

Prepared by the Research
and Gollective Barcaining

Department of the
Intermatianal Brotherhood of
Boilermekers

THIS ANALYSIS cf the 15
agreaments outlined here
is based an informetion
provided in the Contract
Sumary and Transmittal
Report forms, and covers
appraximately 915
employees.

Wage Increases

TWELVE fadilities
received pay increases
in 2001, averaging
$0.39 per hour or 3.25
peroat. Thirteen
facilities will receive
pay increases in 2002,
averaging $0.39 per
hour or 3.28 peroatt.
receive pay increases
in 2003, averaging
$0.39 per hour or 3.38
percat. Ten fecilities
will receive pay
increases in 2004,
averaging $0.37 per
hour or 3.31 percent.
Two report wage
increases in 2005 and
2006, mot enouch for
an average.

Pension

FOURTEEN fadilities
paticipate in sare
type of pension pro-
paticipate in the

L-651 Somerville,
M A

NtL.REP.ROCCO

DERoOLLO reports amn -
tract ratificarion, effedtive

Boilermeker-
Blacksmith Naticnal
Pension Tnet, with
fram $0.25 to $2.45
per o for the first
year .Average cents
per-hor antribucians
are $1.06 in the first
year, $1.08 in the sec-
ad year, ad $1.20 in
the third year .

Six fecilities of fera
401 (K) ; seven facilities
have company-spon -
sared plans.

Shift Differential
TWELVE agreements
provide a second-shift
premium, of which 11
report a oent s-per-
hour premium ranging
fram $0.10 to $0.50.
The average is $0.32
per hour . The remain-
ing agreement pro-
vides a percentage of
pay as the premium.

Ten agreements pro-
vice a third-shif t pram -
um with a cents-per-
hour premium ranging
fram $0.15 to $0.60.
The average is $0.39
per hour.

Sickness &
Accident

TWEILVE agreements
provide weekly sick -
ness and accident
Indamities. Of these,

il 12, 2002 to Aol
30, 2005, for members
of Iocal 651, Sarerville,
Mass., who work at the
Westinghouse Electric
Co. (fomerly known as

of these contract

ten pay a st dllar
amount ranging from
$175 to $525 per
week. The average
rate for the first year is
$302.20.

Of the ramining
agreements, ae pro-
vides a peroentacge of
the enployee s weekly
eamings as the bene-
fit, ad ae pays the
first wesk (Gfrct
payable uder state
conpensation pro-
gran) .

The most common
dratim of tire of 5
26 weeks fourd in
eidt of the agree-
ments

Life
Insurance/AD&D

THIRTEEN AGREE-

MENTS provide life
insurance . Nire cf the
agreement s provice a
set dollar amount rarg-
ing fram $7,000 to
$30,000. The average
berefit for the first an-
et year is
$14,944 .44. The
remaining agreements
multiply wages by 2080
ar 2900 hours far the
berefit awount, or pay
a beefit egul to the
arual salary.
Thirteen agreements
provide Accidentd
Death and

ABB) .

L-1012 St. Laus,
MO

NTL. REP.JAMES

PRrRESSLEY reports aon-

Dismemberment
(AD&D) insurance.
Ten of the agreements
provice a set dollar
amount ranging from
$7,500 to $30,000.
The average benefit
for the fivst cotzact
year is $16,950. The
remaining agreements
multiply wages by
2080 or 2900 hours,
for the berefit amont,
@ pay a beefit equal
to the amual salary.

Vacation

FOURTEEN cf te
agreement s have a
vacation policy . Ten of
the agreements pro-
vide a one-week paid
vacation. Fourteen
agreement s provide
two-weeks, three-
weeks, and four-weeks
paid vacation. Seven
agreement s provide
five-weeks paid vaca -
tion. Of the aoove
agreement s, far pro-
vide vacatio pay
based on a percentage
of the enployee s
eamirgs.

Paid Holidays

FOURTEEN cf te
agreement s provide
for paid holidays. The
muoer of paid hali -
days ranges fram eight
to12. The average is

tract ratification, effective
Feb. 1, 2002 to July 31,
2003, for 87 members of
Iocal 1012, St. Iauis,
Mo., who meke military
products ab Engineered

Arbitrator rules Komatsu cannot

outsource Local 158 paint work

Company must pay three
employees back pay, vacation,
and healthcare premiums

THREE LAID-OFF employees of Komatsu are shar-
ing an arbitration awerd of $11,300. Raymond Pankey
ard Jdrry Miller, maroers of Local 158, BPearda, I11.,
ard former menoer Dru Pierce, are qualified painters.
Historically, Local 158 members perform Komatsu s
paint work. But recently, Komatsu decided to out -
saurce the work rather then recall the enployees.

Local 158 filed a grievance, which went to arbitra -
tion. The conpany argued that they had the right to
outsource whatever they wanted, whenever they
wanted. However, Local 158 countered that three-
qualified painters m layoff shauld have been ubilized
to do the wark. 2n arbitrator agreed with the unian.

In his award, the arbitratar stated, Here there were
no sound economic reasons for the subcontracting
reliedyom . . . aployess lost wark as a result of the
subctracting. He stated the corpany did not have
the ridt to sibaatract unfettered.

As sugoort for his decisian, the arbitrator referved
to a landmerk case, Dries & Knup: Were the right
to subamtract unrestricted by any standard of rea-
sonableness, the effect would e to render the con-
tractually protected sagee of the barcpining unit mill
ard void.

LOCAL 158 PRESIDENT Kevin Kocher, center, presents
an arbitration award to Local 158 members Randy
Pankey (I.) and Johnny Miller (r.). Dru Pierce was not
available for photo.

The award reinburses Pankey, Miller, and Pierce
for back pay, vacatio time, and healthcare pramiurs.
According to L-158 President Kevin R. Kocher,
This award would not have been possible without the
expert grievance presentation by Intl. Rep. Howard
Cole ard the determined information gathering and
assistance supplied by L-158 committeeman Steven
(Mike) Damm. ¢
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Might as well face it — most
of us are terrible investors

We have unrealistic expectations of gains from stocks,
and spend too little time managing our 401 (k)

MOST U.S. WORKERS are not saving
nearly enough in 401 (k) accounts to
fund their retirement, according to a
survey from John Hancock Financial
Services, and most of them have no
idea how to menage the account.

More Americans than ever admitted
m the survey that they know little doout
investing, and most of the ones who
think they know sarething failed a test
of basic firencial knowledoe.

The study fourd that the average per-
S can expect to retire with aily 50-60
percent of pre-retirement incare, not
nearly enoxgh to meintain their arrent
lifestyles. Experts suggest that most
peple should aim to achieve at least
75 percent of their pre-retirement
incare to avoid a mejar declire in living
stardards, said Gates.

To be fair, Gates says Americans
never asked for the responsibility of
menaging their retirvement savings on
their omn. They were forced to accept
the burden when companies dropped
their traditiasl defined-benefit pansion
plans in the 1980s and 1990s and
changed to self-managed 401 (k)

Lefters to the Editors

I1-37 s Alan Melton on
the Southeast
Agreement

I AM A MEMBER of ILocal 37, New
Orleans, Ia., and a menber of the
new Mississipoi River District Lode.

I have been amployed by Fluor
Cnstructors for nine years, ard we
have always had to struggle due to
low wages ard benefits. We have also
coplained because all three states in
the aotract had different wages ard
kerefits, which caused a 1ot of ani -
mosity between our bordering locals.

Now that Fluor Maintenance
Services has taken over, there has
e a significant increase. If it had
ot been for Tntl. Vice Pres. Newtan
Jaes s persistence and determination
to receive deserving wages ard bene -
fits, we wauld still be meking $15.02
an hour.

For myself and the members I have
spcken with, we would like to thank
Tnrl. Rep. Damis Kirg, Distrdct Myr.
Jon Simoneaux, and L-37 Bus. Mgr.
Devid Hegemren for their persistence
ard determinatio to reach this goal.
We would also like to give a gpecial
tharks to Vice Pres. Jaes. Our hats
are off to yau!

ApLaN C. MELTON SR ., I-37

Slicell, Ia.

Local 7 members show
the true meaning of
Brotherhood

IN JANUARY 2002, Local 7 appren-
tice Derek Thampson and his newly-
wed wife, Katherire, lost all they
oned to a fire that left tham escap-
irg, literally, with the clates an their
back. Due to circumstances beyond
their cotrol, their hare ard contents
were uninsured.

We summoned the help of our
Irothers ard sisters ard their
response was overwhelming.
Financial aid care in from every
source ard I want to thank everyane
persaally, and an the Tharmpson s
baulf, for their very geeraus sugoort.

Treir effarts ot anly put a yoryg

00000000000
http://www.IBB.workingfamilies.com

accounts, which give carnpanies a way
to boost stock prices, while relieving
them of the burden of managing a pen-
sicn furd.

During the booming bull market of the
1990s, mary investors enjoyed double-
digit retums and prdosbly figured that

Workers never asked fo
manage their own retirement
accounts, companies dropped
defined benefit pensions

investing waen t all thet diffiadlt. Then
the dot-com bubble collapsed, tech
stocks plummeted, and the economy
entered a recessian.

Now more investors are willing to
admit that they may not be quite as
savvy as they ance thought.

In the latest survey, caducted early
this year, 42 percat said they hed little
or no irvestment knowledge, while anly
20 percent aonsidered themselves rela-
tively knowledgeable. But even those
responses suggest workers are over -

amnfident. The real truth emerges when
respondents answer survey questions
designed to test their knowledge of
kasic facts about irvesting and firencial
merkets.

When asked what kind of annual
retum they expected from stocks over
the next 20 years, the average
respanse was 15.75 percent. In reality,
stocks have shown about a ten percent
retum over the past 76 years, ard sare
econamists believe that future retums
may be considerably smeller, at least
far the next 10-20 years.

Trvestors also had umealistic expec-
tations of yields from bonds, saying
they expected average arrual returms
of 10.31 percent. Historically, bonds
have retumed 5.77 percent.

Only eight percent knew what money
market funds are invested in (short-
termm securities) . Forty-seven percent
thought money-market funds could
include bonds and 40 percent thought
they cauld include stocks.

OQur ignorance shouldn t be surpris-
ing. Half of all Americans sperd less
than six hours a year menaging their
fuds, according to the survey.

Gates blares humen nature, saying,

Unless investing geruinely interests
yau, it s ot hard to think of thirgs more
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enjoyable or more pressing then study -
ing investment optians for a 401 (k) plan
that you wan t need for ancther 20 or 30
s, g

Who is this man?

Pres. Jaes (left) needs to know his
name to send him a copy of this
photo, taken at the 2001 Cawentian.

fanily s life back o tradk, bt tagt
tham the value of kelaging to the
Boilermeker family.

Today, the Thompson s new home
is uder axstruction ard they are well
a their way to recovery.

Should disaster ever strike in yor
hore local, we at Local 7 stard ready
to answer your call.

PaTt Livons, L-7 BM-ST

Buffalo, N.Y.

Corky Avery wants to
thank Local 85 members

DUE TO INJURIES I received in an
automobile accident on my way home
from work, I was usble to work for
nearly 14 moths. My local brothers
ard sisters immediately moved into
actio by building a wheeldwir ranp
for me at my hare. Over the next
vear, I received jdo site collectias,
food doatians, persanl visits, ad
phae calls of moral sugoort fram
brothers ard sisters as far away as
Bostan, Mass. At times their generosi -
ty was overwhelming

I know my family and T could not
have survived without the help we
received from Iocal 85, ard I carmot
express my tharks in words alane. T
forever owe our great Brotherhood a
deot of gratitice.

Ricuarp CorkY AVERY, Local 85

Oak Harbor, Chio

BMWE director agrees
ttet Amtrak needs fund-

ing

YOUR COMMENTARY ON Amtrak
(Jan-Feb 2002 issue) gees to the
heart of the prablem  a lack of fud-
ing and investment by the U.S. gov-
ermment. Clearly, the 2ARC proposal to
allow private qoeratars to  derry-pidk
the most desirable rautes while elimi -
rating passager rail service over
great expanses of the U.S. does not
serve to positim passaer rail as an
integral pert of this retim s trangoorta -
tion network. It does, however, serve
those private interests whose dojective
is to <kim the cream fram the top

vhile allowing the rest to spoil ad ke
disposed.

T woleheartedly agree with your
assesgment that a Railrced Trust Fund
must be established to sugoort Amtrak
high-spead passerger rail much in the
sane way that the Highway Trust Fund
ard Aviation Trust Rad sugeorts high -

R1ck Fcriva, education & safety

director, Brothertood of

Maintenance of Way Employes

P.S. It is twily wnfarirete thet mary of
our merbers who voted against the
BVWE/IBB merger do not have ready
access to the Boilermeker Reporter
ard your Amtrak comentary. If they
did, I am sure they would realize what
marty of us already know: we missed
a golden goportunity to merge with
another rail wnion whose leadership
understands what must be done to

of rail passeer service ard its bene-
fit to this matio s ecooy and seard -
ty. I anstill hooeful thet arxr acgniza -
tions may yet care together.

1-110 s Blansett has writ -
ten his own Boilermaker
creed

I AM A MEMBER of the Boilermekers
because it represents the oropnized
effarts of victins of tyramy ad goores -
siom wo liberated tharselves.

I am a marber of the Boilenmakers
because it places humen dignity and
persarl warth above private profit,
ard because it tends to bring aut ard
goply the ndbler instincts of wen.

T am a marber of the Boilermekers
because it endbles those who work for
a livirg to have a woice in determining
the terms ard coditians of their
employment.

I am a menber of the Boilermekers
because the freedom I enjoy ard the
educatian and other gogoortunities that
are available to me are mede possible
thraugh the struggles ad sacrifices of
earlier generations who placed humen
warth ard values above all else.

T am a marber of the Boilenmekers
because of my faith in and respect for

my fellow workers and because of
their faith inne.

Brotherhood is not a dream, but
men s last passicate necessity; it
lives an in Boilemekers.

BERNARD BLANSETT SR ., I-110

Hattiedorg, Miss.

1-647 s Rollins wants to

add a category to the
pension plan

I WOULD LIKE to add ane nore cate-
gory to the Boilermeker-Blacksmith
pension plan for those who work 30
years in the trade ard/or have 40 or
45 years of pasion aredit hours; i.e.,
48,000 or 54,000 hours.

Currently, the improvements and
berefits stop at 35 years of pansion
credit. If a Boilemsker has achieved
42,000 hours by the time he/she has
reached 55 years of age, he/dhe is for-
turete, or unfarturete. Fortrate, in
that they have been able to work that
much ard could possibly retire; unfor-
tunate fram working in the extrame hot

Got something to
say?

WE WELCOME LETTERS m tqoics
of interest to o manbers ad their

families. Keep it short and sweet.
SEND A LETTER TO THE EDITOR:

The Boilermeker Reporter

753 State Ave. Suite 570

Kansas City KS 66101

FAX: (913) 281-8104

http://www.boilermakers.org
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The money-saving programs

listed below are available aily

to Boilermaker members and
their imediate families.*

UNION PLUS CREDIT
CARD

Call: 1-800-522-4000

MORTGAGE & REAL
ESTATE

Also gpen to your children &
parent s

Call: 1-800-848-6466

EDUCATION SERVICES
For collece ard jdb gkills
training. Education tools and
resources.

Call: 1-877-881-1022

PERSONALLOANS
Available for credit-qelified
members.

Call: 1-888-235-2759

LEGAL SERVICE
Discounted legpl help first
30 miruttes are free.
Vigit: w w w.unionplus.org

LIFE INSURANCE

For members, their spouses,
ard children.

Call: 1-800-899-2782

ACCIDENT INSURANCE
Call: 1-800-899-2782

HEALTH SAVINGS

Save an prescription
medicines, hearing, dental, ad
visim care.

Call: 1-800-228-3523

CAR RENTALDISCOUNTS
Call ard give the ID rumber:

Avis: 1-800-698-5685
AW D #B723700

Budget: 1-800-455-2848
BCD#V816100

UNION-MADE CHECKS
Call: 1-800-864-6625

FLOWER SERVICE
Call: 1-800-667-7779

NORTH AMERICAN VAN
LINES

Call: 1-800-524-5533

Go to aur web site for more
information:

W W w.uniaplus.org

BOILERMAKERS UNION
PRIVILEGE BENEFITS

the Boilermaker Reporier
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THE RECURRING claims from
Fhe government that the economy
will recover are true, then interest
rates are almost certain to rise. With
mortgage rates still low, now is an
goporture time to think about refinanc-
ing your hore lcan.

But, ch, the paper work! The jarom!
The mumbers! Not to mention points,
closing costs, and shifting interest
rates.

Then there s choosing a lender.
Carpetitive rates are important, but
knowledgeable representatives and
persanlized service are just as integral
That means more research, more num-
ber-crunching, more paperwork. A
runarourd.

You can take the easy, direct raute to
refinancing your hore by calling the
Union Plus Mortgage & Real Estate
program. Their experts can meke refi -
nancing sinple (arnd painless) for you,
while they work to get you a aarpetitive
w=He.

Refinancing your mortgage could
mean nore than getting a lower interest
rate. It could lower your manthly mort -
gege payments, aonsolidate debt, free
up cash for mejor purchases, or chancge
the interest deduction expense for tax
purposes.

When interest rates drop two per -
centage points lower then your aurrent
loan rate, refinancing may ke a finan-
cially sourd decision. Even a dif -
ference of one percent could
substantially reduce monthly pay -
ments over the term of the loan.

Through a cooperative
arrangement with Chase Man-
hattan Mortgage Corp., the
Union Plus Mortgage and Real

A Painless
W ay to Save
on Health

Costs

Get access to disconts
o dental care, visim
and more through Union
Plus.

Two plans, starting as low
as $14.95 per year,
provide coverage for you
ad your family.

Estate program offers members of the
Boilermekers union a full rarnge of mort -
gace products. Ard if you use both the
mortgage and real estate services to
purchase your home, you will receive
$350 toward closing costs.

The Union Plus commitment to you
doesn t stop with the purchase. They
support you and the investment you
have mece. In case you are laid off, for
exanple, the program offers built-in
protections. Union Plus can help you
with an interest-free loan throuch the
Union Plus Mortgage Assistance Pro-
gram to make your mortgage payments
when you re aut of work.

You may be wondering if now is really
the best time to refinance. Union Plus
provides tools at their web site to help
yau decide. At www.unionplus.com, tte

May ¢ Jun 2002

Take advantage of low

ailine hore finance center has handy
calculators to help you determine
whether refinancing would save you
mey. An overview of the lcen process
ad a glossary of related terms also are
aailable.

When you use the Union Plus Mort -
gage ard Real Estate program for your
lending needs, you can set your mind at
ease knowing you 11 receive the highest
quality service and exceptional mem-
ber value. Stop by a local Chase Mara -
hattan Mortgege branch, or visit Uhim
Plus anlire at www.unionplus.org, @
call Union Plus at 1-800-848-6466.
Unin Plus representatives are ready to
help you create the best loan package
to meet your needs.

Take the hassle cut of hore buying
ard refinancing. Put Union Plus to work

Shopping for your first home?

buyer.

beelf.

Seauring a nmortcege can ke a aarplicated ard intimidating process, but dm t let
it stop you fram reaching your goal of hare ownership.

The Union Plus Mortgege and Real Estate program experts can meke the loan
ard refinancing process as sinple as possible, egpecially for a first-time hare

Paperwark, points, closing acsts, and interest rates can be anfusing. First-time
hare buyers should lock for a lader wo will take the tine to
answer questions ard work to secure the lowest interest
rates possible. Fran goplication to agoroval, you should
e comfortable with the experts working an your

The gpplication process is easy  a represantative
cn take yaur ggolication right over the e ar in
person at any Chase Manhattan Mortgage branch

If you ve been laid off,
Union Plus can

relp.

Union Plus Benefit Programs & f&
resoarces to assist you and your family

TIf yau pardcipate in the Unian Plus progrars
listed kelow, Union Plus can help you
manage your payments

What s more, they can give you discomts an

Unian Plus Credit Card Iayoff Helpline

Call Union Plus.

..1-800-551-2873

For more information, visit w w w.union-

http://www.IBB.workingfamilies.com

http://www.boilermakers.org
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WITH DEEP SORROW the Intermational Brotherhood records the death of these members as
reparted to the Intermatiarl Secretary-Treassurer s office, and extands its heartfelt synpathy to the

LODGE & NAME

NTL
NTL
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DEATH BENEFITS

THE DEATH BENEFIT PLAN under the Boilermaker-Blacksmith National
Pension Trust has paid the beneficiaries of the following deceased menbers who

Gilovingo, Jam
Mclelland, John
Cxsiglio, S.
Kopczynski, Casimir
Moore, James H.
O'Brien, Jdmn
Patula, Charles
Villicara, Floarencio
Demayo, John
Varpelt, Rdoert
Nicholson, Marion C.
Rudoff, William
Torko, Michael L.
Stefanik, George
Lively, Jasper
Newton, Edgar
Blankenship, James
Ecker, Roland W.
Gross, Adolph
Cassiani, Carl R.

Sutphin, George
Williamsan, William
Meyer, Gerald D.
Newell, Edwin
Bittner, HEwerd A.
Grove, Calvin J.
Mackey, Herbert B.
Holcom, Dwain
Martin, Damie
Powdrill, Vermm
Branaugh, Jeffrey
Comrelius, Nortan
Harris, larry
Maruel, Joseph
Burdick, Laverne
Kappus, Fred
Korvell, Max
Markham, Irvin N.
Pike, Rardy L.
Findley, Harold R.
Townsend, James

were covered by the plan since the last isste of axr piblicatim.

LODGE, NAME & BENEFIT

NTL Best, Rdoert $6,000.00
NTL Davis, Thomas W. 6,000.00
NTL Ezell, Javes V. 6,000.00
NTL Exell, Virgil 6,000.00
NTL Geiger Sr., Rdoert L. 6,000.00
NTL Hammock, George A. 6,000.00
NTL Jefcost, Jeel T. 6,000.00
NTL Mourell, Josgh N. 6,000.00
NTL Paiey, Larry L. 14,202.51
NTL Pugh, Jimmy C. 4,556.24
NTL Reemes, John 6,000.00
NTL Sosnowich, Alex A. 4,500.00
NTL Thill, Flod E. 6,000.00
NTL Wilson, Joshua C. 15,000.00
1 Artis, Walter Ray 6,000.00
1 Dickerson, James 6,000.00
1 Maloney, Jares E. 12,877.33
1 Rushing, Lawrence 6,000.00
1 Spencer, Michael W. 6,000.00
1 Stirmmett, Gerles W. 6,000.00
5 Ganbitsky, Joseph 6,000.00
5 Miller, Jdn T. 6,000.00
5 Sdeel, Frederick P. 6,000.00
6 Aoundiz, Maruel G. 6,000.00
6 Bezayiff, Fred d. 1,000.00
6 Bowman, Olen E. 6,000.00
6 Johnson, James M. 6,000.00
6 Kemnedy, Claude 6,000.00
6 Nedrchal, Garles R. 6,000.00
6 Parict, Damis L. 6,000.00
6 Rugeert, Charles E. 6,000.00
6 Vallejo, Gregario 6,000.00
7 Shere, Albert L. 6,000.00
13 Bexter, Harry 6,000.00
13 Cameron, Frank S. 618.67
13 Davis, Jeffrey C. 4,750.01
13 DePasture, Douglas W. 601.87
13 Friksen, Niels C. 1,059.77
13 Gicsia Sr., Rdoert 6,000.00
13 Keating, Dale F. 6,000.00
13 Lane, Vermm B. 6,000.00
13 Snith, Richard S. 6,000.00
13 White, Warren E. 6,000.00
26 BEddington, Richard G. 6,000.00
26 Rdoerson, David L. 1,500.00
26 Turer Jr., Gady G. 6,000.00
26 Ward, John M. 2,215.68
27 Hamlyn, Sylvane Earl 6,000.00
27 Nickelson, Raymond J. 6,000.00
27 Peterson, Jormie 6,000.00
28 Bates, Francis R. 11,000.00
28 Hughes, David C. 1,967.30
28 Troglour, Jam W. 11,000.00
28 Vi, Jdm 4,971.47
29 Cassiani, Carl R. 6,000.00
29 Kaklegian, Sam S. 6,000.00
30 Bridees, Floyd D. 6,000.00
40 Moore, Anthony W. 1,483.29
40 Pace, Tremon R. 4,500.00
60 Spraggs, Shane B 181.50
72 Bittmer, Eward A 6,000.00
72 Grove, Calvin J 6,000.00
0 00000O0COCOEOOOEOGOEOGONOSNOIO

http://www.IBB.workingfamilies.com

112
146
146
D174
191
191
D328
357
359
359
359
359
359
359
359
359
359
359
359
359
359

Burnham, Matthew
Casey, Paul
Mengler, Sidney
Meisinger, Tom
Iyle, Emest
Tuczak, Norman
Hetzner, Fred
Ahckangas, Veikko
Bartholomew, Ermest
Brown, Hmbert
Bruce, Barry
Colling, Edward
Demeester, Richard
Gordey, Peter
Graham, George
Guise, Emest
Harjadene, Rdbert
Hook, Morris
Kenrry, John

359
359
359
359
359
359
359
359
363
374
374
374
374
378
433
443
453
487
500
500
528
531
549
574

Kripp, Micheel
McDonald, Thomas
Neumann, Gery
Peace, Otto
Peters, Jdm
Taylar, Cliffad
Wanchulak, Walter
Wilson, Lome
Blazek, Alfred
Manis, George
Piasecki, Wayne
Raberts, Harry
Watson, Jack
Goguen, Alfred A.
Fields, Victar
Wells, Arthir
Viles, Marion
Beaurain, Melvin
Burdick, Emest
Spangler, Warren
Rardkall, William J.
Garrard, Jack
Pruett, Herman
Proto, Andrew

587
587
610
627
647
647
667
667
667
667
735
744
744
744
903
1032
1592
1620
1622
1633

Manning, Bobby
Rach, Trwin

Sayre Jr., Charles
Dupre, Paul
Morton, Steven
Olsen, Iouis
Boggess, William
Matthews, Alfred
McCormick, John
McDavid, Ermest
Davis, Darrell
Davitt, Patrdck
Foster, Nelson
Schaffner, Pete
Myers, George
Rose, Russell M.
Hughes, Clark
Downing, James H.
Ellictt, Iadn
Osburm, H.
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IF YOU HAVE NOT yet been fumished this infametion, catact yorr loal lade, seare the
bereficiary fams, amplete the required infametion ard faward to the Adninistrative Office

of the Pension Rd, 754 Mimmesota Avare, Suite 522, Kansas City, KS 66101, at the earli-
est possible date. NOIE: These additiawnl death benefits can anly ke derived for menbers

who worked urnder a collective bargaining agreement with an enployer contributing to the

72 Hl;[lrbrld, William R. 6,000.00 169 B B B. 636.07
72 Rointer, Rdoert T. 6,000.00 169 1 Micheel J 4.000.00
72 Ross, Leon G. 4,500.00 E L : e
169 Sample, Leich R. 6,000.00
79 Mackey Herbert B. 6,000.00
169  Seat, Arthr L. 6,000.00
83 Brawuch, Jeffrey 3.  10,649.66 .
; 169 Swearingen, Leo A. 6,000.00
83 Corelius, Nortan L. 6,000.00 175 re. Ia ce D
83  Haxis, lay L. 6,000.00 " Eoomsuc ;AR :
83 Heckmen, Lloyd E. 6,000.00 193 tyghes, Jom E. 6,000.00
83 Mershall, Garles D.  15,000.00
. 193 Pegago, Jay T. 1,252.14
83 Wilson, 2den C. 6,000.00 o
\ 204 Keparo, Philip S. 6,000.00
84 Fart, Riderd L. 6,000.00 204 Kia JdnN 6.000.00
85 Taranivk, Jerry 3,268.40 ! ) D
. 204 Kubota, Mamoru 6,000.00
92 Barfield, Bl 1,609.62
242 Pollak, Hiward A. 6,000.00
92 Bamett, Rdoert 6,000.00
: 242 Steghens, Paytan F.  6,000.00
92  Byng, Richard G. 6,000.00
263 Hrxlouxrt, Ewerd P. 6,000.00
92 Carr, Rdeert L. 6,000.00 363 R 1 6.000.00
92 Doll, Hermen 6,000.00 Yo eee
363 MdMillin, Garles W. 6,000.00
92 Keltrer, Elmer R. 6,000.00 . .
374 Kasuojak, Micheel A.  6,000.00
92 Mangrum, Frank D. 6,000.00 374 Keele, Geo W 6.000.00
92  Midwvlsm, Larry 6,000.00 =e, Leorge . D
PR 374 Maitlen, Ritchie D. 273.00
92 Williams, Shermen A. 6,000.00
374 Moroe, Paul A. 6,000.00
101 Kadrmas, Dorman E. 6,000.00 374  Niddls Allen P 6.000.00
104 Betts, Arthar J. 6,000.00 374 Poll ! Rid i.A. 1’146'56
104 Boyer, duis E. 6,000.00 . ' ! :
374 Piasecki, Wayne G. 2,062.03
104 Fryett, Ressell G 6,000.00 .
374 Rtts, Sterlirg E. 397.50
104 Hoots, Rdoert H. 6,000.00 374 Prtt Gs 6.000.00
104 Main, James 6,000.00 o ! :
, 374 SQuith, Pail F. 6,000.00
104 Merceri Jr., Josech E. 6,000.00 433 R - L 6. 000.00
104 Weiland, Ben 6,000.00 ! ’ ! ’
. 449 Flok, Udcen R. 6,000.00
107 Bailey, Newreal L. 188.20
449 Peterson, Raymond G. 6,000.00
107 Haack, Rdbert W. 6,000.00
. 449  Sacctte, Ellsworth D. 6,000.00
107 Kopshe, Richard A. 6,000.00
. . 453 Hedley, Ralph W. 6,000.00
107 ! F. 6,000.00 453 Jomnson, Jam R 6,000.00
108 Mdlarty, Marion D. 6,000.00 453 Ml E],] I ’ 6'000‘00
109 Jaes, Willie Jares 6,000.00 ! ’ e
454 Belk, James K. 6,000.00
109 Kelly, Josech 6,000.00 o ot T ¢ 000,00
109 Trant, James V. 6,000.00 - : ! :
455 Wood, Voris A. 6,000.00
110 Boudreaux, Herman D. 6,000.00 . .
487 Beaurain, Melvin 6,000.00
112 Johnson, Wade 6,000.00 487 Bes Sich Ra q
112 Walker, Gordon 6,000.00 €. 000.00 e :
113 Littleton, Mary 1. 6,000.00 487 | Nort 6,000.00
113  May, Loy V. 6,000.00 Deperalsid
487 Kuehl, Vermon E. 6,000.00
113  Speer, Reba L. 6,000.00
) 502 Bacarro, Ben B. 6,000.00
132 Glass, Oneid V. 6,000.00 .
. 502 Rdbinson, Rdoert G. 6,000.00
132 Hughes, Billy Mack  6,000.00
549 Ballard, Paul M. 6,000.00
132 Tuer Jr., Grady 6,000.00 549 Black. W 6.000.00
154 Bexter, Carl M. 6,000.00 549 T e],.s Frark O 61000.00
154 Haich, Anold F. 6,000.00 549 R é:h P ﬂ' 2'250'00
154 Setley, Willizm W. 6,000.00 ! e
S
1 |
1
1
~ Moving? Tell uswhere.. . .
| Name
1
1
i New Address
1
1 .
) Aty
1
i State or Province Zip
1
i Local Lodge No. Register No.
1
1
1
1

(Also please rotify the secretary of your local lode.)

549
549
549
549
549
549
568
568
582
582
582
583
587
592
592
592
620
627
627
627
627
636
647
667
667
667
667
673
688
744
744
744

French, Melvin N.
Malae, Lyoris
Peacock, Jessie R.
Pruett, Hermen Lee
Terry, David
Whitcorb, George B.
Boyd, Rdoert T.
Garrism, Allism B.
Callender, Rdoert
Lot Sr., Ry K
McCaffrey, James B.
Peterson, Henry
Willis, Idn T.

x, Floyd J.

Dixm, A. J.

Massey, Paul
CGarlsm, Jeffrey L.
Hatcher, Iee E.
Kelley, William Glam
Tuey, Wm. D.

Valdo Sr., Jdm M.
Gratkowski, Wallace J.
Smith, Glem V.
Kuhens, Reames D.
Matthews, Alfred E.
McCormick, John D.
Sams, William R.
Bertram, James R.
Lizara, Lamie E.
Amoroso, Joseph J.
MMillan, William J.
Nicotero, Rdoert W.
Schaffrer, Pete
Hyson, Rdoert
Harper, James C.
Frarklin, Scott M.
Roslen, Frank
Armold, Rdoert W.
Fxreris Jr., Reer E.
Caldercone, James F.
Hollbrock, Rdecert J.
Cumingham, Fred E.
Clemms, Amold J.
Moyer, Herbert G.
Stewart, Daald E.
Altm, William S.
Turkmen, Karani
Garrism, William C.

Kansas City, KS 66101

6,000.
2,250.
6,000.
6,000.
4,500.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
3,954.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
.47

1,638

6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.
6,000.

Mall form to:

Publications Department
753 State Avenue, Suite 565

(Allow five weeks for change of
address.)

00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
00
68
00
00
00
00
00
00
00
00
00
00
00
00

00
00
00
00
00
00
00
00
00
00
00
00

http://www.boilermakers.org
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the Boilermaker Reporter

W e must build more Navy

Our fleet is shrinking to dangerously low
levels, weakening our defense & shipbuilding

THE FIRST DAYS of the war an
terrorism, the U.S. Navy amassed
50 ships in intemational waters in
the Arabian Sea, 500 miles south of

larnd-locked Afghanistan. From that dis-
tance, they were able to launch missiles
ad sad jet fidters o sorties into the
interior of Afghanistan 500 hundred
miles away.

Without Navy ships to provide mdbile
bases, the U.S. could not have waged
the war in Afghanistan, because we did
ot have access to land bases in neigh-
boring comntries. Navy ships engble oar
military forces to engage cur enemies
wherever we find them.

Without a Navy, we would have to
rely an the acogperation of foreign gov-
enments to wege every defense initia-
tive. That is why Cynthia Brown,
president of the Arerican Shipgouilding
Associatian, told this year s IEAP aon-
ference, Homeland security begins
with reval farces.

Yet ar Navy fleet is dhrirking, even
as the war o terrorism grows. We are
ot uilding new ships to replace those
that are oetting old ard nust be retirved.
In 1987, the U.S. Navy had 594 ships.
Now we are down to 314, the smallest
fleet since befare World War T.

President Bush s 2003 budget will
drirk ar fleet even further. e is ask-
ing far aily $6.1 billim to uy U.S. Nawy
ships, significantly less then the $6.5
billion he requested in 2002, and a
whopping $5 billion less then Clinton s
reqest his last year in office.

Bush s reductians suggest a disturb-
ing trerd, both for natiowl safety and

The Department of Defense Joint
Chiefs of Staff have told Cogress we
need 360 ships in order to meet all oar
doligatians arourd the world. To mein-
tain a fleet thet size, we need to uy 12
ships a year. Bush s request will buy
aily five ships, a rate thet pats us in lire
fara 180-chip flest  helf whet the Joint
Chiefs of Staff say we nesd.

Labor artit

YOU MAY REMEMBER sare of this
artist s cartoms from these pages or
other Boilemeker piblicatians.

Rick Flores, a menber of the United
Auto Workers, has been providing car-
toons on contemporary issues in the
labor movement to labor unians for 25
years. His wark is featired regularly in
the Boilemeker Bulletin and has been
used in the Boilenmeker s LFAP man-

Now he has expanded his efforts to
include acrylic and mixed media paint -
ings, alayg with prints of those paint -
ings. Most of the soenes he paints are
taken fran his o life.

Flores was bom ard raised in Texas
ard worked as a migrant laborer. In his
teens he begen playing quitar ard trav-
eling throughout Texas with his own
kerd, playing Texas-style blues.

Later, he moved north to work for
General Motors, joined the UAW, and
began drawing labor cartoons. His
labor cartoon service is now widely
used by inians to illustrate newsletters
ard other piolicatians.

He says his art expresses what it
means to be a union worker and my
strayg feelings about huren suffering,
poverty, and canpassion.

You can see more of his paintings,
prnts, and cartoms by visiting his web
Sites www. laborart.com g

Even before September 11, the U.S.
Navy was conplaining that their ships
were spread too thin aroud the world.
Modern warships enploy sophisticated
technology and can do far more than
similar ships in the past. But 1o metter
how evolved their tedmology, no ship
can e in two places at ae tine.

When it cares to ships, rumbers do
count. Ad when it cores to budgeting
far those rew ships, timirg is aritical.

Ships require four to eight years to
buaild. If you want a new aircraft carrier
by 2010, you need to already be work -
ing am it. Bush s failure to buy new ships
will leave o Navy with a severe short -
ace that will ot fully show itself until
layg after he leaves office.

We can’t have a U.S. Navy
without a U.S. shipbuilding
industry, and we can’t have
shipbuilding without a Navy.

Bush seams to have a knack for cre-
ating prablems and leaving them for
sorecne else to solve. Texas is still
cleaning up after him, and the enor -
mous tax cut for the wealthy he passed
last year will creare its largest udoet
deficits bagiming in 2008, just in time
for him to pass the prablem alay to the
rnext presidant.

But thousands of shipyard Boiler -
mekers can t wait eight years. The U.S.
Navy and the American shipbuilding
industry are intimetely and intricately
linked. We can t have a U.S. Navy with-
ait a U.S. shigouilding industry, and we
can t have a chigouilding industry with -
aut a Navy.

Shigouilding relies an a larce, hidghly
skilled workforce with specific experd -
ence building ships. We need to keep
those shipbuilders working so they
dm t lose their &kills ar nove into other
industries. Most U.S. shipyards rely an

&

“OUR STRUGGLES,” by Rick Flores, labor carfoonist and painter.

government business to supplement

Comrercial shipouilding has been in
decline for 20 years. In 1981, there
were 22 shipyards constructing large
oceangoing ships for the U.S. govermn-
ment, the comercial merket, or both.
That runcer has drogped to anly six.

Shigoui 1ding requires a borosd base of
support industries. The supplier base
includes over 9,000 companies in 47
states. Each of these vendors also has
multiple suppliers throughout the
United States.

The shrinking shipgouilding industry
has hurt this supplier base. In some
cases, there are anly ane or two com-
panies left that meke critical campo-
nents. If we do not keep our
chigouilding industry strayg, those sup-
pliers may som ke aut of business, and
we will have to purchase these compo-
nents overseas, a sedurity nighmere.

The federal govermment holds the
keys to kesping oxr dovestic shigouild-
budget includes funding for a full 360-
ship Navy is the first step, it staos thet
encourage carpanies to buy ships from
U.S. shipyards are just as inportant.

In arder to ensure thet the U.S. les a
viable shigouilding industry with which
to build Navy ships, Congress ard the
president should
1 Support existing U.S. laws that
require certain ships e huilt in the U.S.,
specifically the Jaoes Act, the Passen-
ger Vessel Services Act, and Section
615 of the Merchant Marine Act

1 Support phasing out of single huill
tarkers as provided faor in the Oil Rollu-
tim Act of 1990

1 Budget a minimum of $50 million
ammually for the Title XTI Ship Loan
Guarantee Program so U.S. ship-
builders can get the loans necessary
to build ships.

None of these recommendations
requires a dence to existing U.S. law.
Rather, they affirm laws alresdy an the
bocks. And naone of them is expensive.

Title XT guarantees are aily paid if a
shipbuilder defaults on a loan, an

May - Jun 2002

CHARLES W. JONES
International President

unlikely coorrence. Ship qoerataors par -
ticipating in the program pay fees that
cover much of the program s expense.

Since Title XT was revived in 1993, these
compenies have paid $160 million into
the U.S. Treesury in Title XT fees.

Enforcing these laws will strengthen
arxr shigouilding industry, and meintain -
irg the size of the U.S. Navy flest will
strergthen ar ratiarl defense.

To ensure oxr Nawvy fleet stays at its
opotimal level, Cogress and the presi -
dent should
1 Provide funds to purchase 14
ships per year so we can rebuild our
Navy fleet to 360 ships
1 Support current laws requiring all
U.S. Nawy ships to ke built in the U.S.

1 Tdmit military leases of fareign-tuilt
ships to no more than 18 mmths, with
the gl of eliminating them altooether.

Qovicusly, Bush s budget request of
$6.1 billion will not buy 14 ships. We
need more like $17 billion.

If anyone suggests we can t afford
that much, point cut to them that tax
breaks for corporations will cost the
govenment about $171 billion over the
rext two years.

If we can find a way to give
Microsoft $22 billion in tax breaks,
we can find a way to build enough
ships to keep ocur nation secure. g

paints the lives of workers

http://www.boilermakers.org




