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USS Cole is back on water

L-693 members relaunch
ship, continue repairs

FEW AMERICANS HAD heard of al-
Qaida in October 2000, when their sui-
cide bombers in Yemen rammed the
USS Cole, blowing a hole in her side
and killing seven crew members.

Nor did Local 693 members in
Pascagoula, Miss., know they would
be playing an early role in America’s
war on terrorism. The Boilermakers at
the Northrop Grumman Ship Systems
Ingalls Operations only knew that they
had built the Cole in 1996, and they
would be the ones who would repair it.

The Navy had the USS Cole towed
the 8,000 miles to Pascagoula, where it
was placed on land because of its
severe structural damage. In December
2000, Local 693 members began remov-
ing damaged sections of the hull and
replacing them with new sections they
fabricated onsite.

On Sept. 14, 2001, just three days
after the World Trade Center attack,
Local 693 members relaunched the
Aegis-class destroyer — a powerful
reminder of America’s resilience and a
proud day for our members.

The ship is undergoing additional
repairs and is on schedule for delivery
to the U.S. Navy this spring.

The shipyard opened in 1938, and is
Mississippi’s largest private employer,
with nearly 11,000 employees. The
AFL-CIO’s Metal Trades Department
represents the shipyards’ workers,
with Local 693 representing the largest
unit since 1939. 0

Wife of L-112 member overcomes crippling

injury to carry Olympic torch in Mobile, AL

-

A HUGE ALABAMA football fan, Susan Morrow, with torch at right, wife of 27-year Local 112 member Jimmy Morrow, was
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thrilled to light the next Olympic torch, carried by Auburn University head football coach Tommy Tuberville.

Susan Morrow makes an ‘Olympic-size’
comeback following 1992 construction accident

NINE YEARS AGO, doctors didn’t
expect Susan Morrow to live. She’d
been crushed by a “dump truck load”
of dirt and the wooden support struc-
ture of the 25-foot culvert she was
working in as part of a team building
the I-65 extension north of Mobile, Ala.
When the culvert caved in, it crushed
the right side of her body into her left
side, breaking all her ribs on the right
side, her clavicle, her jaw, her left leg,

and her pelvis in several places. Her
lung collapsed, too.

When she survived, they told her
she’d probably never walk again.
Both knees were nearly destroyed,
her neck and lower back were
injured, the muscles in her right arm
were damaged, and she’d suffered
nerve damage down her left side.

Four months later, she left the hos-
pital, in constant pain and able to

move only at a snail’s pace. After nine
years of physical therapy, she is still
in rehabilitation and suffers pain con-
stantly, but that only makes her work
harder, she says.

On December 9, 2001, Susan ran
one-fifth of a mile through the streets
of Mobile, Ala., carrying the Olympic
torch on one leg of its journey to Salt
Lake City, Utah.

A short run for most people, it
marked an Olympic-size comeback
for Susan Morrow. [J

Susan is the wife of 27-year Local 112
member Jimnty Morrow.




2

by Bill Moyers

OR THE PAST several years I've
F been taking every possible oppor-

tunity to talk about the soul of
democracy. “Something is deeply
wrong with politics today,” I told any-
one who would listen. And I wasn’t
referring to the partisan mudslinging,
the negative TV ads, the excessive
polling, or the empty campaigns. I was
talking about something at the core of
politics. The soul of democracy is gov-
ernment of, by, and for the people. And
the soul of democracy has been drown-
ing in a rising tide of big money con-
tributed by a narrow, unrepresentative
elite that has betrayed the faith of citi-
zens in self-government.

But what’s happened since the Sep-
tember 11 attacks would seem to put
the lie to my fears. Americans have ral-
lied together in a way I cannot remem-
ber since World War II. This
catastrophe has reminded us of a basic
truth at the heart of our democracy: No
matter our wealth or status or faith, we
are all equal before the law, in the vot-
ing booth, and when death rains down
from the sky.

We have also been reminded that
despite years of scandals and corrup-
tion, despite stories of greed and pirates
in Gucci scamming the Treasury,
despite squalor for the poor and gated
communities for the rich, Americans
have not yet given up on the idea of
“We, the People.” They have refused to
accept the notion, promoted so dili-
gently by the Heritage Foundation, that
government should be shrunk to a size
where, as Grover Norquist has putit,
they can drown it in a bathtub.

Contrary to right-wing denigration
of government, today’s heroes are pub-
lic servants. The 20-year-old dot-com
millionaires, the pugnacious pundits of
tabloid television, and the celebrity
stock-pickers on cable channels have all
been exposed for what they are — bar-
nacles on the hull of the great ship of
state. In their stead we have those brave
firefighters, policemen, Port Authority
workers, and emergency rescue per-
sonnel — public employees all, most of
them drawing a modest middle-class
income for extremely dangerous work.

For once, our TV screens have been
filled with the modest declarations of
average Americans coming to each
other’s aid. I find this thrilling and
sobering. It could offer a new begin-
ning, a renewal of civic values that
could leave our society stronger and
more together than ever, working on
common goals for the public good.

Already, in the wake of September
11, there’s been a heartening change in
how Americans view their govern-
ment. For the first time in more than 30
years a majority of people say they trust
the federal government to do the right
thing “most of the time.” It’s as if the
clock has been rolled back to the early
1960s, before Vietnam and Watergate.
To most Americans, government right
now doesn’t mean a faceless bureau-
crat or a politician auctioning access to
the highest bidder. It means a coura-
geous rescuer or brave soldier. Instead
of our representatives spending their
evenings clinking glasses with fat cats,
they are walking among the wounded.

There are, alas, less heartening signs
to report. It didn’t take long for the
wartime opportunists — lobbyists,
lawyers, and political fundraisers — to
crawl out of their offices on K Street
determined to grab what they can for
their clients. While we are still attend-
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Which America will we be now?

Will we seize this opportunity to build a stronger country?

ing memorial services for firemen and
police, while the President calls for
patriotism, prayers, and piety, the
predators of Washington are [pursu-
ing] private plunder at public expense.

In the wake of this awful tragedy,
they are cashing in. Would you like to
know [how] they propose to fight the
long and costly war on terrorism? Why,
eliminate the corporate alternative
minimum tax, enacted 15 years ago to
prevent corporations from taking so
many credits and deductions that they
owed little if any taxes. But don’t just
repeal their minimum tax; refund to
those corporations all the minimum tax
they have ever been assessed.

What else can America do to strike at
the terrorists? Why, slip in a special tax
break for poor General Electric, and slip
inside the EPA while everyone’s dis-
tracted and torpedo the recent order to
clean the Hudson River of PCBs. Don’t
worry about NBC, CNBC, or MSNBC
reporting it; they’re all in the GE family.

[H]ow would this crowd assure that
future generations will look back and
say, “This was their finest hour?” Give
coal producers freedom to pollute.
Shovel generous tax breaks to giant
energy companies. Open the Alaska
wilderness to drilling. And while the
red, white, and blue waves at half-mast
over the land of the free and the home
of the brave — why give the President
the power to discard democratic debate
and the rule of law concerning trade
agreements and set up secret tribunals
to run roughshod over local communi-
ties trying to protect their environment
and their health.

IfIsound a little bitter,  am; the Pres-
ident rightly appeals every day for sac-
rifice. But to these mercenaries sacrifice
is for suckers. So I am bitter, yes, and
sad. Our business and political class
owes us better than this. [T]hey
declared class war 20 years ago, and
they won. They're on top. If ever they
were going to put patriotism over prof-
its, if ever they were going to practice
the magnanimity of winners, this was
the moment. To hide now behind the
flag while ripping off a country in crisis
fatally separates them from the com-
mon course of American life.

Some things just don’t change. When
Dick Armey, the Republican majority
leader in the House, said, “it wouldn't
be commensurate with the American
spirit” to provide unemployment and
other benefits to laid-off airline work-
ers, I thought that once again the
Republican Party has lived down to
Harry Truman’s description of the
GOP as Guardians of Privilege. And as
for the party of the New Deal and the
Fair Deal, it breaks my heart to report
that the Democratic National Commit-
tee has used the terrorist attacks to call
for widening the soft-money loophole
in our election laws. How about that for
a patriotic response to terrorism?

These realities present citizens with
no options but to climb back in the ring.
We are in “a teachable moment.” And
we'll lose it if we roll over and shut up.
What's at stake is democracy. Democ-
racy wasn’t canceled on September 11,
but democracy won't survive if citizens
turn into lemmings.

Even in war, politics is about who
gets whatand who doesn’t. If the politi-
cians-for-rent in Washington try to
exploit this emergency to grab what
they wouldn’t get through open debate
in peacetime, the disloyalty will not be
in our dissent but in our subservience.
The greatest sedition would be silence.
Yes, there’s a fight going on — against

terrorists around the globe, but there’s
[also] a fight going on here at home, to
decide the kind of country this will be
during and after the war on terrorism.
Wouldn't it be better if we knew that
elected officials had to answer to the
people who vote instead of the wealthy
individual and corporate donors
whose profit or failure may depend on
how the new initiatives are carried out?
We already have four states —
Maine, Arizona, Vermont, and Massa-
chusetts — where state representatives
from governor down have the option of
rejecting all private campaign contribu-
tions and qualifying for full public
financing of their campaigns. About a
third of Maine’s legislature and a quar-
ter of Arizona’s got elected last year
running clean — that s, they collected a
set number of $5 contributions and
then pledged to raise no other money
and to abide by strict spending limits.
These unsung heroes, the first elected
officials to owe their elections solely to
their voters and not to deep-pocketed

Even in war, politics is
about who gets what
and who doesn’t.

backers, report more freedom to speak
their minds. “The business lobbyists
left me alone,” says Maine State Rep.
Glenn Cummings, a freshman who
was the first candidate in the country to
qualify for Clean Elections funding. “It
sure made it easier to get through the
hallways on the way to a vote!” His col-
league in the Statehouse, Senator Ed
Youngblood, recalls that running clean
changed the whole process of cam-
paigning. “When people would say
that it didn’t matter how they voted,
because legislators would just vote the
way the money wants,” he tells us, “it
was great to be able to say, I don’t have
to vote the way some lobbyist wants
just to insure that I'll get funded by him
in two years for re-election.”

It’s too soon to say that money no
longer talks in either state capital, but it
clearly doesn’t swagger as much. In
Maine, the legislature passed a bill cre-
ating a Health Security Board tasked
with devising a detailed plan to imple-
ment a single-payer healthcare system
for the state. Two years ago, only 55
members of the House of Representa-
tives (out of 151) voted for the bill. This
time 87 did, including almost all the
Democrats and a few Republicans. The
bill moved dramatically further, and a
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portion of that is because of the Clean
Elections system they have there.

But the problem is larger than money
in politics. Democracy needs a broader
housecleaning. Consider, for example,
what a different country we would be if
we had a Citizens Channel with a man-
date to cover real social problems, not
shark attacks or Gary Condit’s love life.
Such a channel could have spurred
serious attention to the weakness of air-
port security, for starters, pointing out
long ago how the industry, through its
contributions, had wrung from govern-
ment the right to contract that security
to the lowest bidder. It might have
pushed the issue of offshore-banking
havens to page one, or turned up the
astonishing deceit of the NAFTA provi-
sion that enables secret tribunals to pro-
tect the interests of investors while
subverting the well-being of workers
and the health of communities. Such a
channel — committed to news for the
sake of democracy — might also have
told how corporations and their alumni
in the Bush Administration have
thwarted the development of clean,
home-grown energy that would slow
global warming and the degradation of
our soil, air, and water, while reducing
our dependence on oligarchs, dictators,
and theocrats abroad.

Even now the media, with occasional
exceptions, remain indifferent to the
hypocrisy of Washington’s mercenary
class as it goes about the dirty work of
its paymasters. What a contrast to those
citizens who have reminded us that the
kingdom of the human heart is large,
containing not only hatred but courage.

In response to the sneak attack on
Pearl Harbor, Americans waged and
won a great war, then came home to
make this country more prosperous
and just. Itisnotbeyond this generation
to live up to that example. To do so, we
must define ourselves not by the lives
we led until September 11, but by the
lives we will lead from now on.

If we seize the opportunity to build a
stronger country, we will prevail in the
challenges ahead, at home, and abroad.
But we cannot win this new struggle by
military might alone. We will prevail
only if we lead by example, as a democ-
racy committed to the rule of law and
the spirit of fairness, whose corporate
and political elites recognize thatitisn’t
only firefighters, police, and families
grieving their missing kin who are
called upon to sacrifice. [J

Bill Moyers is executive editor of Public
Affairs Television, the independent produc-
tion company he founded in 1986. This arti-
cle appeared in The Nation, and was
adapted from a speech Moyers gave to the
Environmental Grantmakers Association.
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Supercritical boiler will
generate 450 MW and
protect environment

CALLING IT “the most advanced coal-
combustion power generation facility
ever to be built in Canada,” EPCOR
announced plans to build a supercriti-
cal boiler for a new 450-megawatt
power plant at their Genesee Generat-
ing Station near Edmonton, Alberta.
This plant is the first coal-fired power
plant approved by the Alberta Energy
& Utilities Board in over 20 years.
Local Lodge 146 Bus. Mgr. Dean Mil-
ton reports that Boilermakers will
probably start their portion of the work
on this project in late spring or early
summer. He expects the job to employ
100-120 Boilermakers for about a year.
“We have an abundant source of
very clean coal in the Edmonton area,”
Milton said. “It’s great to see a project
which employs existing technology to
use that natural resource in a way that
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EPCOR to build high tech
power plant in Alberta

has very little negative impact on the
environment.”

A supercritical boiler is one that oper-
ates at such high pressure that the
water does not boil, but enters what
physicists call a supercritical state, with
some of the properties of both a liquid
and a gas. Water becomes supercritical
at about 218 times atmospheric pres-
sure at sea level.

Supercritical boilers are more effi-
cient than subcritical boilers, burning
only 80-85 percent as much coal per
megawatt hour and producing far less
SOx, NOx, and CO2. They may become
more popular as companies find ways
to reduce greenhouse gases.

Local Lodge 146 Bus. Rep. Cory
Channon says, “The selection of this
technology for the Genesee Phase
Three Project provides our members
with an unprecedented opportunity.”

Epcor is one of Canada’s top
providers of energy and energy-related
services and products. 0

L-1 members replace fuel racks

Boilermakers do rerack
project 40 feet under water

THE SPENT FUEL pool at the
Braidwood Nuclear Station in Will
County, Il., was cloudy. It was time to
remove the 23 old fuel racks and
replace them with new ones. The plant
contracted with Holtec and the
Boilermakers to get the job done.

“This type of work is not done too
often,” said Chicago L-1 ABM Robert
Schwartz, “but the Boilermakers can do
it.” And that’s just what they did, rig-

ging and moving the 23 old racks and
then replacing them with 24 new ones.

According to Barry McCue, the
rerack project manager, the
Boilermakers “accurately placed all
the bearing pads and the new racks to
exacting dimensions with most of the
work done under 40 feet of water.”

That’s right — under 40 feet of
water. The entire rerack project took
six months, beginning with fuel han-
dlers who had to move the fuel twice
— once to get fuel out of the old racks
and then again to put it in the new
racks — all without error. O

New tax law provides credits for
low-income working families

Legislation increases child tax credit this year, expands
EIC for married families, and simplifies how tax is applied

RECENT TAX LEGISLATION will
increase refund checks to low-income
families by $88 billion over ten years
under the Child Tax Credit, expand
the Earned Income Credit (EIC) for
married families beginning in 2002,
and make changes designed to reduce
errors and simplify the EIC process.

The legislation raises the child credit
from $500 per child to $600 in 2001,
$700 in 2005, $800 in 2009, and $1,000
in 2010. A new refundable component
of the Child Tax Credit also becomes
effective in 2001. This new provision
enables parents earning more than
$10,000 to receive a refund if the
amount of their credit exceeds their tax
liability. This new provision will bene-
fit an additional 15 million children.

In addition, legislation to expand the
EIC for married couples and to simpli-
fy several eligibility requirements also
passed Congress in 2001, but will not
begin to take effect until 2002.

Married couples will see a $1,000
increase in the EIC income limit in
2002, $2,000 in 2005, and $3,000 in
2008. After 2008, the $3,000 increase
will be adjusted annually for inflation.

To be eligible, the EIC will now use
the same definition of earned income
as the rest of the tax code, and the
same definition of adjusted gross
income as is reflected on the 1040 and
1040A forms. Parents living with rela-
tives who have higher incomes than
they do will now be able to claim their

children for the tax credit. And foster
parents (including aunts, uncles, and
siblings) can apply for the tax credit if
a child lives with them for at least six
months (was 12 months).

Another change will allow a tax
credit to be denied to a parent who is
required to pay child support. In most
cases, a parent under a child support
order is the child’s non-custodial par-
ent, and does not live with the child
for at least six months of the year.

For more details visit
http:/fwww.cbpp.org/6-14-01tax.htm

What is an EIC?

THE EARNED INCOME Credit (EIC)
is a special tax benefit for people who
work full- or part-time. If you qualify,
you'll owe less in taxes, and you may
get cash back. Even if you don’t owe
income tax, you can get the credit, but
you must file a federal tax return.
Who is eligible?
* Workers who earn less than $28,281
in 2001 and were raising one child in
their homes may be eligible for an EIC
of up to $2,428
* Workers who earn less than $32,121
in 2001 and were raising two or more
children in their homes may be eligi-
ble for a credit of up to $4,008
* Workers at least age 25 and under
age 65 who earn less than $10,710 in
2001 and were not raising children in
their homes may be eligible for an EIC
up to $364. 0
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A Topping it offin
- Autaugaville, Alabama

CHRIS BOWMAN (holding flag) and David Suggs, members of Local 199,
Jacksonville, Fla., prepare to mount a U.S. flag on fop of the first completed unit
for the Southern Company in Autaugaville, Ala.

Boilermakers show their
pride in job and country
as project begins

PRIDE — BOILERMAKERS have it, in
the jobs they perform every day, and in
the country they love. And every now
and then, they get to show off that pride
when they “top off” a job.

Flying a flag at the highest point to
symbolize the “topping off” of a project
has been a practice of construction
workers for generations.

When Boilermakers completed the
first of 14 units for Local 108 (Birming-
ham) at the Southern Company in
Autaugaville, Ala., they topped it off
with an American flag.

Chris Bowman and David Suggs,
both members of Local 199, Jack-
sonville, Fla., received the honor, with
Bowman stating: “The Boilermakers in
the Southeast are proud to be American
Boilermakers.”

N Lot
STRUCTURAL WORK BEGINS for the
Southemn Company in Autaugaville,
Ala., where members of Locals 108,
199, and the NTL are hard at work
building 14 modular units.

Boilermakers from Locals 108, 199,
and the National Transient Lodge are
working on this 18-month project. 0

Because education will
determine the future...

...the Boilermaker

Scholarship program | : =2t || J!
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gible for consideration.

deceased members).

APPLICATIONS FOR THE Boilermakers’ International Scholarship
are now available from your local lodge. The completed form
must be postmarked between January 31 and March 31 to be eli-

» A total of $50,000 in one-year grants will be awarded — $38,000 to
United States students and $12,000 to Canadian students.

» The scholarship program is open to high school seniors entering
their first year of a two- or four-year academic program at a
degree-granting, accredited college or university within one year
of their high school graduation who are dependents of
Boilermaker members in good standing (includes son, daughter,
legally adopted child, or dependent of active, retired, disabled, or

» Awards are based on the applicant's academic record and perform-
ance on a written essay describing how the World Trade Organization
(WTO) and the North American Free Trade Agreement (NAFTA) have
impacted American and Canadian workers, particularly those who
work in higher-skilled, higher-paying manufacturing jobs.

» Contact your local lodge for more information.
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2001 votes illustrate how legislators maneuver

Politicians manipulate process to
stymie popular legislation by
adding unpopular amendments

N THE NEXT three pages are records of sev-

eral key votes in 2001 on issues of importance

to Boilermakers and our families. By check-
ing how the members of Congress from your state
voted on these issues, you can get a good idea where
they stand on issues that affect working families.

Although these are the votes that most clearly
indicate how much each individual supports our
positions, they represent only a small fraction of all
the issues and votes tracked by our Legislative
Department. We do not have room to list every vote
taken in Congress that affects our members and our
families, and on many issues it is impossible to list a
single vote that tells where a congressman stands —
you have to list several.

One example of that can be found in the tally of
votes for the Railroad Retirement and Survivors
Improvement Act. Looking through this scorecard,
you'll notice we list two votes on this act in the
House and eight in the Senate. Studying those votes
can give you some idea of how politicians use the
legislative process to stymie popular legislation.

This bill improves the Railroad Retirement insur-
ance that many of our members participate in
instead of Social Security. We have strongly sup-
ported this much-needed legislation for years, and
we had already gotten promises from enough peo-
ple to easily get it through Congress.

But then the maneuvering began. You may
remember that in 2000, despite the fact that we had
89 cosponsors for the bill, Trent Lott kept it off the
floor of the Senate so it could never be voted on. In
2001, he attempted a maneuver to derail it again by
trying to tack on an amendment allowing oil
drilling in the Alaskan Wildlife Refuge and banning
cloning research.

It's an old trick, and a very popular one. Attach an
unpopular amendment to a popular bill to make
supporters vote against the bill just so the amend-
ment won't get passed.

In this case, he failed to get the amendment added
to the bill. So did Senators Dominici, Gramm, and
Nickles. Domenici’s amendment would have added
$15 billion to the budget deficit, something few sena-
tors want to get caught doing these days. Gramm'’s
amendment would have delayed the bill’s new ben-
efits for several years.

If enough senators had been asleep at the wheel,
these amendments might have made it onto the
Railroad Retirement bill. Then, when the final vote
for that bill came along, the senators would either
have to defeat the entire bill or accept whatever was
in the amendment. Amendments can be used to
stop bills, but they’re also a good way to sneak
something into law that would not get passed on its
own merits.

Politicians also use procedural strategies to kill a
bill. The Nickles amendment would have sent the bill
back to committee, effectively killing it for another
year. The Senate also had to vote to end debate before
they could proceed to the actual vote on the bill.

Any of these votes could have doomed the bill.
Often the strategy being used is so complex that, to
an outsider, voting for a bill appears to be a vote
against it, or vice versa.

Politicians use this complex process not only to
manipulate their colleagues into supporting a bill
they don’t like or opposing one they do like, but also
to fool voters. A politician might vote for a bill ten
times, but against it the one crucial time that kills it.
He can then tell his constituents that he voted for
campaign finance reform ten times and be telling the
truth — at least technically.

This complex process makes it very difficult to get
good legislation passed. Any of the eight votes on
the Railroad Retirement and Survivors

Improvement Act could have defeated it. The
Domenici amendment came close to passing, gar-
nering 40 votes. That is surprisingly close, consider-
ing the bill had 75 sponsors.

Key votes for Boilermakers in 2001

1. 2001 Tax Rate Cut—Bush Tax Plan

THE HOUSE PASSED H.R. 3, which drains needed
money from education, health care, Social Security,
and other priorities, but gives no tax help to lower-
income families. No was the correct vote. Bill passed
230-198 on March 8, 2001.

2. Eliminate Ergonomic Health & Safety Standard

THE HOUSE VOTED TO RESCIND OSHA'’s
ergonomics rule, a key health and safety protection
that organized labor had been trying to implement for
over ten years. A no vote was the correct vote. Bill
passed 223 to 206 on March 7, 2001.

3. Railroad Retirement & Survivors Improvement Act

THE HOUSE PASSED the Railroad Retirement and
Survivors Improvement Act to protect retirement
security for rail employees and their families. Yes was
the correct vote. Bill passed 384-33 on July 31, 2001.

4. Fast Track Trade Promotion Authority Act

THE HOUSE PASSED the Fast Track trade bill (H.R.
3005), which bars Congress from modifying pro-
posed trade agreements. A no vote was correct. Bill
passed 215 to 214 on Dec. 6, 2001.

5. Railroad Retirement Act to Agree with Senate Bill
THE HOUSE PASSED the Senate’s retirement bill,
which includes language identical to a bill the House
had already passed on July 31,2001 by a vote of 384-
33. For procedural reasons, the legislation had to go
back to the House for another vote — clearing the
measure for the President to sign. A yes vote was the
correct vote. Bill passed 369-33 on Dec. 11, 2001.

Bush steps up attacks on workers’ rights

While Americans watch war on
terrorism, Bush goes after unions

AS SOON AS he took office, Bush began assaulting
unions, reputedly because they had opposed him so
strongly in the election. Dozens of executive orders
and appointments were clearly designed to weaken
unions and limit workers’ right to organize.

Following Sept. 11, many in the labor movement
hoped the war on terrorism would draw Bush away
from his anti-worker agenda. Instead, he began using
the war to justify a wide variety of actions that have
nothing to do with terrorism but serve only to enrich
his campaign donors and weaken unions.

Take a look at some of the anti-union actions he has
taken in just the past two months:

Dec. 20 — Bush denied 15,000 United Airlines
workers the right to strike by appointing a Presiden-
tial Emergency Board. Ninety-nine percent of United
workers had voted to authorize a strike. The Emer-
gency Board bars any job action, reducing their collec-
tive bargaining power. Workers have been
bargaining for more than two years to recoup some of
the wage concessions they made in 1994 to help save
the company from bankruptcy.

Dec. 27 — Bush withdrew a Clinton-era rule
intended to ensure that companies getting federal
government contracts obey labor, tax, antitrust, work-
place safety, environmental, and civil rights laws.
Before Clinton’s rule, tens of billions of dollars in fed-
eral contracts were given to law-breaking companies.
Some even used federal money to conduct illegal anti-
union campaigns. Under Bush, that’s okay.

The majority of contracting companies are law-
abiding. They were not affected by Clinton’s rule and
will not benefit from Bush'’s ruling. Bush’s executive
order benefits only the minority of corporations that
are lawbreakers. Not surprisingly, critics smell a pay-
off to campaign contributors. Rep. George Miller, D-
Calif., wrote Bush demanding that he disclose records
pertaining to the decision, such as a list of lobbyists
with whom administration officials met.

Jan. 7 — Bush issued an executive order revoking
union representation for hundreds of workers in five
Department of Justice offices involved in law enforce-
ment, intelligence, and investigations. The White
House claimed it was to prevent strikes by federal

workers engaged in the war on terrorism, but current
law already prevents those workers from striking.
Jan. 7 — Bush fired the seven members of the Fed-
eral Service Impasses Panel (FSIP) and replaced them
with four conservatives, including a vice president of
the anti-union Heritage Foundation. Because federal
employees cannot strike, the FSIP mediates between
federal agencies and unions when they reach an
impasse. The Heritage Foundation has published
Ppapers opposing minimum wage increases, unem-
ployment insurance, and aid to workers who lose
their jobs because of NAFTA-style agreements. They
are among the groups who advocate taking away
unions’ political voice and privatizing Social Security.
Jan. 11 — Bush circumvented Congress and
appointed Eugene Scalia to be the Department of

Labor’s solicitor. Scalia was not favored by Congress
because he is a corporate lawyer who has taken stri-
dent anti-worker stances while representing corpora-
tions. He has even written that ergonomics is
“quackery.” With Congress out of session, Bush used
a “recess” appointment, which prevents Congress
from voting on the nomination.

Jan. 22 — Bush again circumvented Congress,
avoiding the Senate confirmation process by using
recess appointments to place two stridently anti-
worker lawyers on the National Labor Relations
Board. Bush chose Michael J. Bartlett, director of labor
law policy at the U.S. Chamber of Commerce, and
William B. Cowen, principal attorney for Institutional
Labor Advisors LLC, the firm that represented the
company in the infamous strike at Pittston Coal. [J

What if workers traded Social Security for Enron stock?

THOUSANDS OF ENRON workers ~ $1.000

recently lost most of their retirement sav- $900

ings when the energy trading giant's

stock became worthless. Most workers” ~ $800

401(k) accounts were heavy with their 70

employer’s stock. Their tragedy provides a —

good example of the dangers in President  s600 —

Bush's plan to allow workers to contribute B

between two and four percent of their $500 ——— —— -

payroll to private individual accounts  sago

instead of into Social Security. Only Social Security  Social Security +4% _ Social Security + 2%
The graph at right shows what could in individual account _in individual account

have happened if Bush's plan had beenin ~ M_Private account $0.00 $14.37 $1.19

effect and workers had invested two or O _Social Security benefit  $917.00 $623.56 $770.28

four percent in Enron stock.

The graph shows retirement benefits
for a worker with average earnings who
begins working in 1966 at age 30 and
retires in 2001. Given the choice, he
diverts two or four percent of his earnings
to a private account instead of Social
Security. Before 1985, his personal
account is invested in an S&P 500 index.
After 1985, he invests it in Enron stock.

By the end of 2001, this worker would
have received $917 a month from Social
Security if he had kept all his money in

Social Security. If he chose to put two per-
cent into an individual account, his Social
Security benefit would have been
reduced to $770 and the individual
account would have provided only $7
more in retirement income. If he had
invested the maximum of four percent, his
Social Security benefits would have fallen
to $623 and the individual account would
have replaced less than five percent of
the lost Social Security benefits.

Privatization takes the security out of
Social Security. Even the people who
designed Bush’s privatization plan admit
that nearly all retirees who choose
individual accounts will receive
lower benefits than they would get
from Social Security alone.

Social Security should not operate like
a lottery. We cannot allow the privatiza-
tion steamroller to destroy Social Secu-
rity's retirement protection.

Source: Citizens for Tax Justice
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How your representatives voted

Alabama
Callahan
Everett
Riley
Aderholt
Cramer
Bachus
Hilliard

Alaska
Young

Arizona
Flake
Pastor
Stump
Shadegg
Kolbe
Hayworth

Arkansas
Berry
Snyder
Boozman
Hutchinson
Ross

California
Thompson
Herger
Ose
Doolittle
Matsui
Woolsey
Miller
Pelosi

Lee
Tauscher
Pombo
Lantos
Stark
Eshoo
Honda
Lofgren
Farr
Condit
Radanovich
Dooley
Thomas
Capps
Gallegly
Sherman
MecKeon
Berman
Schiff
Dreier
Waxman
Becerra
Solis

Dixon
Watson
Roybal-Allard
Napolitano
Waters
Harman
Millender-McD
Horn
Royce
Lewis
Miller
Baca
Calvert
Bono
Rohrabacher
Sanchez
Cox

Issa

Davis
Filner
Cunningham
Hunter

Colorado
DeGette
Udall
Melnnis
Schaffer
Hefley
Tancredo

Connecticut
Larson
Simmons
Delauro
Shays
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2001%

40%
40%
25%
60%
50%
40%
100%

33%

0%
100%
40%
0%
0%
40%

100%
80%
50%

0%

100%

100%
0%
40%
40%
100%
100%
100%
100%
100%
100%
40%
100%
100%
100%
100%
100%
100%
80%
25%
50%
20%
100%
40%
100%
40%
100%
100%
40%
100%
100%
100%
NA
100%
100%
100%
100%
100%
100%
60%
0%
40%
20%
100%
40%
40%
0%
100%
0%
40%
80%
100%
40%
40%

100%
100%
40%
0%
0%
0%

100%
60%
100%
0%

Connecticut continued

Maloney
Johnson

Delaware
Castle

Florida
Miller
Scarborough
Boyd
Brown
Crenshaw
Thurman
Stearns
Mica
Keller
Bilirakis
Young
Davis
Putnam
Miller
Goss
Weldon
Foley
Meek
Ros-Lehtinen
Wexler
Deutsch
Diaz-Balart
Shaw
Hastings
Georgia
Kingston
Bishop
Collins
McKinney
Lewis
Isakson
Barr
Chambliss
Deal
Norwood
Linder

Hawaii
Abercrombie
Mink
Idaho
Otter
Simpson
Ilinois
Rush
Jackson
Lipinski
Gutierrez
Blagojevich
Hyde

Davis
Crane
Schakowsky
Kirk
Weller
Costello
Biggert
Hastert
Johnson
Manzullo
Evans
LaHood
Phelps
Shimkus

Indiana
Visclosky
Pence
Roemer
Souder
Buyer
Burton
Kemns
Hostettler
Hill
Carson
lowa
Leach
Nussle
Boswell
Ganske
Latham

Kansas
Moran

Dist
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2001%

100%
40%

40%

50%
33%
80%
100%
40%
100%
40%
40%
40%
40%
40%
80%
60%
0%
40%
0%
60%
100%
40%
100%
100%
40%
40%
100%

40%
80%
40%
100%
100%
40%
25%
40%
25%
60%
40%

100%
100%

40%
40%

100%
100%
100%
100%
100%
25%
100%
40%
100%
40%
40%
100%
40%
0%
40%
40%
100%
40%
100%
40%

100%
0%
100%
25%
40%
40%
40%
33%
80%
100%

25%
40%
100%
40%
40%

40%
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Key to House Votes
Dist = Congressional District
1 = 2001 Tax Rate Cut—Bush Tax Plan
2 = Eliminate Ergonomic Health & Safety
3 = Railroad Retirement Act of 2001
4 = FastTrack Trade Promotion
5 = Railroad Retirement /Bill Agreement
2001% = Jan-Dec 2001 Percentage
R = RightVote W = Wrong Vote
NV = Did NotVote » = Notin Office
Legend:
Democrats = Regular Type; INDEPENDENTS = SMALL CAPS TYPE;
Republicans = Italic Type

Dist 1 2 3 4 5 2001%
Kansas continued
Ryun 2 W W R W R 40%
Moore 3 R R R W R 80%
Tiahrt 4 W W R W NV 25%
Kentucky
Whitfield 1 W W R W R 40%
Lewis 2 W W R W R 40%
Northup 3 W W R W R 40%
Lucas 4 W R R W R 60%
Rogers 5 W W R R R 60%
Fletcher 6 W W R W R 40%
Louisiana
Vitter 1 W W R W R 40%
Jefferson 2 R R R W NV 75%
Tauzin 3 W W R W R 40%
McCrery 4 W W R W R 40%
Cooksey 5 W W R W R 40%
Baker 6 W W R W R 40%
John 7 R W R W R 60%
Maine
Allen 1 R R R R R 100%
Baldacci R R R 100%
Maryland
Gilchrest 1 W W R W R 40%
Ehrlich 2 W W R W NV 25%
Cardin 3 R R R R R 100%
Wynn 4 R R R R R 100%
Hoyer 5 R R R R R 100%
Bartlett 6 W W R R R 60%
Cummings 7 R R R R R 100%
Morella 8 W W R W R 40%
Massachusetts
Olver 1 R R R R R 100%
Neal 2 R R R R R 100%
McGovern 3 R R R R R 100%
Frank 4 R R R R R 100%
Meehan 5 R R R R R 100%
Tierney 6 R R R R R 100%
Markey 7 R R NV R R 100%
Capuano 8 R R R R N 100%
Lynch 9 ** * R R 100%
Moakley 9 R R * * * 100%
Delahunt M R R R R NV 100%
Michigan
Stupak 1 N NV R R R 100%
Hoekstra 2 W w W R W 20%
Ehlers 3 W W R W R 40%
Camp 4 W W R W R 40%
Barcia 5 R R R R R 100%
Upton 6 W W R W R 40%
Smith 7 ww WwWw w 0%
Rogers 8 W W R W R 40%
Kildee 9 R R R R R 100%
Bonior M R R R R R 100%
Knollenberg m W W R W R 40%
Levin 2 R R R R R 100%
Rivers 3 R R R R R 100%
Conyers 4 R R R R R 100%
Kilpatrick % R R R R R 100%
Dingell % R R R R R 100%
Minnesota
Gutknecht 1 W W R W R 40%
Kennedy 2 W W R W R 40%
Ramstad 3 W W R W R 40%
MecCollum 4 R R R R R 100%
Olav Sabo 5 R R R R R 100%
Luther 6 R R R R NV 100%
Peterson 7 W R NV R R 75%
Oberstar 8 R R R R R 100%

Continued on page 6
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Dist 1 2 3 4 5 2001%
Continued from page 5
Mississippi
Wicker 1 W W R W R 40%
Thompson 2 R R R R R 100%
Pickering 3 W W R W R 40%
Shows 4 N N R R R 100%
Taylor 5 RW W R W 40%
Missouri
Clay 1 R R R R R 100%
Akin 2 W W R W W 20%
Gephardt 3 R R R R N 100%
Skelton 4 N W R W R 50%
McCarthy 5 R R R R R 100%
Graves 6 W W R W R 40%
Blunt 7 W W R W R 40%
Emerson 8 W W R W R 40%
Hulshof 9 W W R W R 40%
Montana
Rehberg AL W W R W R 40%
Nebraska
Bereuter 1 W W R W R 40%
Terry 2 W W R W R 40%
Osborne 3 W W R W R 40%
Nevada
Berkley 1 R R R R R 100%
Gibbons 2 W W R W R 40%
New Hampshire
Sununu ww W w w 0%
Bass W W R W R 40%
New Jersey
Andrews 1 R R R R R 100%
LoBiondo 2 W R R R R 80%
Saxton 3 W R R W R 60%
Smith 4 W R R R R 80%
Roukema 5 W W R N R 50%
Pallone 6 R R R R R 100%
Ferguson 7 W R R W R 60%
Pascrell 8 R R R R R 100%
Rothman 9 R R R R R 100%
Payne M R R R R R 100%
Frelinghuysen m W W Wwww 0%
Holt 2 R R R R R 100%
Menendez 33 R R R R R 100%
New Mexico
Wilson 1 W W R W R 40%
Skeen 2 W W R W R 40%
Udall R R R R R 100%
New York
Grueci 1 W R R W R 60%
Israel 2 R R R R R 100%
King 3 W R R W R 60%
McCarthy 4 R R R R R 100%
Ackerman 5 NV R R R NV 100%
Meeks 6 R R R R R 100%
Crowley 7 R R R R NV 100%
Nadler 8 R R NV R R 100%
Weiner 9 R R R R R 100%
Towns M R R R R R 100%
Owens n R R R R R 100%
Velazquez 2 R R R R R 100%
Fossella 3 W W R W N 25%
Maloney 4 R R R R R 100%
Rangel % R R R R R 100%
Serrano % R R R R R 100%
Engel 7 R R R R R 100%
Lowey 8 R R R R R 100%
Kelly 9 W W R W R 40%
Gilman 20 W R R R R 80%
MecNulty 27 R R R R R 100%
Sweeney 2 W W R W R 40%
Boehlert 2 W R R W R 60%
McHugh 2 W R R R R 80%
Walsh 2% W W R R NV 50%
Key to House Votes
Dist = Congressional District
1 = 2001 Tax Rate Cut—Bush Tax Plan
2 = Eliminate Ergonomic Health & Safety
3 = Railroad Retirement Act of 2001
4 = FastTrack Trade Promotion
5 = Railroad Retirement /Bill Agreement
2001% = Jan-Dec 2001 Percentage
R = RightVote W = Wrong Vote
NV = Did Not Vote + = Notin Office
Legend:
Democrats = Regular Type; INDEPENDENTS = SMALL CAPS TYPE;
Republicans = Italic Type
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Dist

New York continued

Hinchey
Reynolds
Slaughter
LaFalce
Quinn
Houghton

North Carolina
Clayton
Etheridge
Jones
Price
Burr
Coble
Meclntyre
Hayes
Myrick
Ballenger
Taylor
Watt

North Dakota
Pomeroy
Ohio
Chabot
Portman
Hall

Oxley
Gillmor
Strickland
Hobson
Boehner
Kaptur
Kucinich
Jones
Tiberi
Brown
Sawyer
Pryce
Regula
Traficant
Ney
LaTourette
Oklahoma
Largent
Carson
Watkins
Watts
Istook
Lucas

Oregon
Wu

Walden
Blumenauer
DeFazio
Hooley

Pennsylvania
Brady

Fattah

Borski

Hart

Peterson
Holden
Weldon
Greenwood
Shuster, Bud
Shuster, Bill
Sherwood
Kanjorski
Murtha
Hoeffel

Coyne
Toomey

Pitts

Gekas

Doyle

Platts
Mascara
English
Rhode Island
Kennedy
Langevin
South Carolina
Brown
Spence
Wilson
Graham
DeMint
Spratt

Clyburn
South Dakota
Thune

26
27
28
29
30
31
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2001%

100%
40%
100%
100%
75%
40%

100%
80%
20%
100%
40%
60%
60%
40%
0%
0%
40%

100%

100%

0%
40%
100%
33%
40%
100%
40%
40%
100%
100%
100%
25%
100%
100%
40%
60%
80%
40%
60%

0%
60%
40%
40%
40%
40%

100%

40%
100%
100%
100%

100%
100%
100%
40%
40%
100%
80%
40%
NA
66%
40%
100%
100%
100%
100%
25%
0%
40%
100%
40%
100%
40%

100%
100%

40%
0%
NA

60%
0%

80%

80%

40%

Tennessee
Jenkins
Duncan
Wamp
Hilleary
Clement
Gordon
Bryant
Tanner

Ford

Texas
Sandlin
Turner
Johnson
Hall
Sessions
Barton
Culberson
Brady
Lampson
Doggett
Edwards
Granger
Thomberry
Paul
Hinojosa
Reyes
Stenholm
Lee
Combest
Gonzalez
Smith
Delay
Bonilla
Frost
Bentsen
Armey
Ortiz
Rodriguez
Green
Johnson

Utah
Hansen
Matheson
Cannon

Vermont
SANDERS
Virginia
Davis
Schrock
Scott
Forbes
Sisisky
Goooe
Goodlatte
Cantor
Moran
Boucher
Wolf
Davis

Washington
Inslee

Larsen

Baird
Hastings
Nethercutt
Dicks
McDermott
Dunn

Smith

West Virginia
Mollohan
Capito

Rahall
Wisconsin
Ryan
Baldwin

Kind

Kleczka
Barrett

Petri

Obey

Green
Sensenbrenner
Wyoming
Cubin
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How senators voted

Key votes for Boilermakers in 2001

1. Eliminate Ergonomic Health and Safety Standard

THE SENATE PASSED a resolution to rescind
OSHA's ergonomics rule, a key health and safety
protection that organized labor had been trying to
implement for over ten years. A no vote was correct.
Resolution passed 56-44 on March 6, 2001.

2. Preserve Union Legislative and Political Activities

THE SENATE MOVED to table (kill) the Hatch (R-
UT) amendment that would penalize unions for
communicating with members on legislative and
political activities. A yes vote was correct. The Hatch
amendment was tabled 69-31 on March 21, 2001.

3. Stop Debate on Lott Amendment to Railroad Retirement

THE SENATE VOTED to stop debate on the Lott
Amendment to add drilling in the Alaska National
Wildlife Refuge and a six-month ban on cloning to the
Railroad Retirement bill, killing its chances. A no vote
was correct. The Lott Amendment was rejected 94-1
on Dec. 3,2001.

4. Substitute Railroad Retirement Language into H.R. 10

THE SENATE APPROVED a motion to move ahead
and substitute the Railroad Retirement language into
H.R. 10. A yes vote was the correct vote. The motion
was agreed to 81-15 on December 3, 2001.

1 2 3 456 7 8 910 0%

Alabama

Shelby W W R R RRRR R 8%
Sessions W W R R WW R R R R 60%
Alaska

Stevens W R RRWRRR 80%
Murkowski W W R W W R R R R R 60%
Arizona

McCain WRRRWWMWRR R 60%
Kyl WWRWWWWWW W 10%
Arkansas

Hutchinson W R R R R R R R R R 90%
Lincoln WRRRRRRRR R 90%
California

Feinsten R R R R R R R 100%
Boxer R R R R R 100%
Colorado

Campbell W R R R WW WW R R 50%
Allard WWRWWWWWW R 20%
Connecticut

Dodd R RRRRRIRRR R 100%
Licberman R R R R R R R NVNV R 100%
Delaware

Biden R RRRRRURRR R 100%
Carper R R R R R 100%
Florida

Graham R RRRRRRRR R 100%
Nelson R RRRWRIRRR R 90%
Georgia

Cleland R R R R R R R R 100%
Miller WRURRRRRRR R 9%
Hawaii

Inouye R RRRRRRRR R 100%
Akaka R RRRRRRRR R 100%
Idaho

Craig WWR RW R R R 70%
Crapo WWRRWRIRRR R 70%
Illinois

Durbin R RRRRRRRR R 100%
fitzgerald W R RWWWRR R 60%
Indiana

Lugar WWRRWWWWR R 40%
Bayh R RRRRRRRR R 100%
lowa

Grasslty W W R R WW R R R R 60%
Harkin R R NVNV R R R R 100%
Kansas

Brownback W W R R W R R R R R 70%
Roberts WWRRWRURRR R 70%
Kentucky

McConnell W W R R W W W W R R 40%
Bunning WWRRWWWWR R 40%
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5. Domenici Amendment No. 2202 to Railroad Retirement

THE SENATE REJECTED an amendment to strike a
provision related to directed score, which would add
$15 billion to the budget deficit and prevent passage
of the legislation. A no vote was the correct vote.
Amendment rejected 59-40 on December 4, 2001.

6. Nickles Amendment No. 2175 to Railroad Retirement

THE SENATE REJECTED an amendment that would
have sent the bill to a conference committee, killing
the legislation for this year. A no vote was correct.
Amendment rejected 72-27 on December 4, 2001.

7. Gramm Amendment No. 2196 to Railroad Retirement

THE SENATE REJECTED an amendment to prevent
payment of all new benefits and early retirement for
several decades. A no vote was the correct vote.
Amendment rejected 78-21 on December 4, 2001.

8. Motion to Waive CBA to Railroad Retirement

THE SENATE APPROVED Senator Daschle’s motion
to waive the congressional point of order entered by
Senator Nickles against the Railroad Retirement bill
to kill it. A yes vote was the correct vote. Motion
passed 80-19 on December 5, 2001.

9. Railroad Retirement and Survivors Improvement

THE SENATE PASSED the Railroad Retirement bill,
which improves and protects the retirement security

1 2 3 456 7 8 910 °01%

Louisiana

Breaux WRRRRRRRR R 9%
landieu W R R R R R R R R R 90%
Maine

Snowe WRRRRRRRR R 9%
Collins WRRRRRRRR R 9%
Maryland

Sarbanes R R R R R R R R R 100%
Mikulski R RRRRRRRR R 100%
Massachusetts

Kennedy R RNVNVR R R R R R 100%
Kerry R RRRRRRRR R 100%
Michigan

Levin R RRRWRRRR R 9%
Stabenov R R R R R R R R R R 100%
Minnesota

Wellstone R R R R R R R R 100%
Dayton R RRRRRRRR R 100%
Mississippi

Cochan W R R R WWWWR R 50%
Lott WWRWWWWWW R 20%
Missouri

Bond WWRWWWMWRR R 40%
Cammahan R R R R R R R R R R 100%
Montana

Baucus WRRRRRRRRBR R 90%
Burns WWRWWWW R 40%
Nebraska

Hagel w RRRRRRR R 9%
Nelson R RRRRRRRR R 100%
Nevada

Reid R RRRRRRRR R 100%
Ensign WRRRWWWWR R 50%
New Hampshire

Smith WWRWWWWWW R 20%
Gregg WWRWWWWWW W 10%
New Jersey

Torricelli R RNVNVR R R R R R 100%
Corzine R RRRRRRRR R 100%
New Mexico

Domenicic W R R R W R R R R R 8%
Binggman R R R R R R R R R 100%
New York

Schumer R R R R R R R R R R 100%
Clinton R RRRRRRRR R 100%
North Carolina

Helms WWRWWWWWW R 20%
Edwards R RRRRRRRR R 100%
North Dakota

Conrad R RRRWRIRRR R 9%
Dorgan R R R R R R R R R 100%

for rail employees and their families, including
surviving spouses. The bill provides a guaranteed
minimum benefit for surviving spouses of rail
workers; reduces the retirement age from 62 to 60
with 30 years of service; and shortens the vesting
period from ten years to five years. A yes vote was the
correct vote. Bill passed 90-9 on December 5, 2001.

10. Motion to Proceed to Railroad Retirement

THE SENATE APPROVED a motion to invoke
cloture (stop debate) on the motion to proceed to the
Railroad Retirement bill. Sixty votes were necessary
to stop debate. A yes vote was the correct vote. The
motion passed 96-4 on November 29, 2001.

Key to Senate Votes

Eliminate Ergonomic Health & Safety

Protect Union Legislative & Political Activities
Stop Lott Amend. Debate, Proceed to RR Retire.
Substitute Railroad Retirement Lang. in H.R. 10
Domenici Amend. No. 2202 to RR Retirement
Nickles Amendment No. 2175 to RR Retirement
Gramm Amendment No. 2196 to RR Retirement
Motion to Waive CBA to Railroad Retirement
Railroad Retirement & Survivors Improvement
Motion to Proceed to Railroad Retirement
Jan-Dec 2001 Percentage

N R WN =

Right Vote w

= Wrong Vote
NV = Did NotVote *

Not in Office

Legend:
Democrats = Regular Type; INDEPENDENTS = SMALL CAPS TYPE;
Republicans = Italic Type
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Ohio

DeWine W R R RWR R R R R 8%
Voinovich - W W NV R WW R R R R 55%
Oklahoma

Nickles WRRWWWWWW W 20%
Inhofe WRRRWRI RRR R 8%
Oregon

Wyden R RRRRRRRR R 100%
Smith WWR R R R R R 80%
Pennsylvania

Specter W R R R RRRR R 9%
Santorom W W R R W W R R R R 60%
Rhode Island

Reed R RRRRRRRR R 100%
Chafee WRRRRRRRR R 9%
South Carolina

Thurmond W W R W W W R W R R 40%
Hollings WRURRRRRRR R 90%
South Dakota

Daschle R R R R R R R 100%
Johnson R RRRRRRRR R 100%
Tennessee

Thompson W R R W W W W W R R 40%
Frist WWRWWWWWR R 30%
Texas

Gramm WWRWWWWWW W 10%
Hutchison W R R R NVNVNY R R R 8%
Utah

Hatch WWRURRRRRR R 8%
Bennett W W R WWRWR R 50%
Vermont

Leahy R R NVNV R R R R 100%
JeroRDS W R R R R R R R R R 9%
Virginia

Warner WWRURRRIRRR R 8%
Allen WWWRRRIRRR R 70%
Washington

Murray R RRRRRRRR R 100%
Cantwell R R R R R R R R R R 100%
West Virginia

Byrd R R R R R 100%
Rockefeller R R R R R R R R R 100%
Wisconsin

Kohl R RRRRRRRR R 100%
Feingold R RRRWRURRR R 9%
Wyoming

Thomas WWRWWWWWW R 20%
Enzi WWRURRRIRRR R 8%
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WORKING FOR CBI Industries, Inc., members of the National Transient Lodge (NTL) built
this water tower (called a spheroid) for the City of Rosemont in lllinois.

THIS CBI JOB took NTL members to Martinez, Calif., where ‘rhey worked with members of
Local 549, Plﬁsburg Calif.,, to build these spheres for the Shell Oil Company.

Jan ¢ Feb 2002

A work of art.

RARELY DO WE hear these words in connec-
tion with a structure built by Boilermakers.
Power plants, oil refineries, chemical plants,
and paper mills are judged by their efficiency,
not their looks. So is the work performed by the
Boilermakers who build them. Contractors and
owners are interested in meeting deadlines,
staying on budget, and working accident-free.
They rate performance by the number of lost-
time accidents per 100,000 man-hours, absentee
rates, and the percentage of welds that pass x-
ray, not by how pretty the welds are.

Yet it isn’t unusual to hear Boilermakers refer
to “beautiful” welds. And the pride these craft
persons take in their work is no less than an
artist’s pride. It is not unusual to hear a
Boilermaker say “I worked on that” in reference
to some industrial facility, obviously proud of
having played an important role in creating
something of enduring value and usefulness.

the Boilermaker Reporter

National Transient Lodge members build things of usefulness and beauty

Their creations may be huge, but they are still
“made by hand.” Human hands operate the
machinery, and the skill required to do it well is
considerable, as anyone who has ever per-
formed ASME code welding will tell you. So it
is not surprising that many Boilermakers
become amateur or professional artists.

And, as a former Boilermaker who is now a
sculptor recently made us realize, with their
perfect curves and angles, even the most mun-
dane industrial constructions can be beautiful.

We don’t have his trained eye, so we were
mostly drawn to colorful and sometimes clever
paint jobs more than the shapes of the underly-
ing structures. These photographs also illustrate
the variety of projects and work performed by
our largest construction lodge — the National
Transient Lodge.

You don’t have to visit a museum to see these
works of art; they are all around and always on
display. Maybe the next time you drive past
one, someone in your car will say with pride, “I
helped build that.” 0

WORKING FOR CBI, NTL members built this 1.5 million gallon water tank for the
Washington Suburban Sanitation Commission (WSSC) in Gaitherburg, Md.

WORKING WITH MEMBERS of Local 1, Chlcogo IIl., NTL members deliver this riverboat,
a floating casino named “The Grand Victoria,” nine days ahead of schedule.

Jan « Feb 2002
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THREE NTL MEMBERS wait af the fop of a refractionating fower to align a unit for CBI
at the Conoco Refinery in Billings, Mont. Also working this job are Local 11 members.

R

MEMBERS OF THE NTL joined Local 92 members of Los Angeles, Calif., working for CBI, to build this
wind tunnel for Boeing Aircraft at Moffet Field, Calif.

WORKING FOR CBI, NTL members built this water tower (a spheroid in The shape of a
peach) for Gaffney, S.C., home of the July peach festival.

NTL MEMBERS BUILT this water tower for Disney-MGM Studios in Lake Buena Vista,
Fla., for Caldwell Tanks, Inc., eaming the 1987 tank of the year award.

2000000000000 0000000000000000000000000000000000000000000000080000000000000000000000000000000000000000000000000000000000000000000000000000000020000000000000000000000000000000
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the Boilermaker Reporter

AFETY

MAKE IT SAFE

HAZARD ALERT:

Back injuries

are the top

workplace health problem

You can prevent most back injuries
through planning, training, and

IN CONSTRUCTION, 25 percent
of injuries are back injuries. Con-
struction has the highest rate of
back injuries of any industry,
except transportation. Every
year, one in 100 construction
workers miss work because of a
back injury. Most of the back
problems are low-back injuries.
Repeated injury to your back can
cause permanent damage and
end your career.

The Hazards

MOST BACK INJURIES are
sprains and strains from lifting,
lowering, carrying, pushing, and
pulling materials. You are at
higher risk of low-back injury if
you often carry heavy loads, must
twist while carrying heavy loads,
or work a lot while bent over or in
other awkward postures.

Protect Yourself

INJURIES CAN BE reduced by
planning, changing how work is
done, and training workers and
supervisors.

Plan

* Warm-up exercises before work
can help reduce muscle injuries.

e Cut down on carrying. Have
materials delivered close to
where they will be used.

¢ Try to store materials at waist
height.

* Raise your work to waist level, if
you can. Pipefitters use pipe
stands. Masons have adjustable
scaffolds to keep the work at
waist height.

* Make sure floors and walkways
are clear and dry. Slips and trips
are a big cause of back injuries.

* Take rest breaks. When you are
tired, you can get injured more.

Get Help

* Use carts, dollies, forklifts, and
hoists to move materials — not
your back.

¢ Use carrying tools with handles
to get a good grip on wallboard
or other odd-shaped loads.

 If materials weigh more than
about 50 pounds, do not lift
them by yourself. Get help from
another worker or use a cart.

changing how work is done

Move Carefully

¢ When lifting or carrying materi-
als, keep the load as close to your
body as you can.

* Try not to twist, when lifting and
lowering materials. Turn your
whole body instead.

¢ Lift and lower materials in a
smooth steady way. Try not to
jerk the lift.

* When you pick up materials off
the ground:

—Try supporting yourself by
leaning on something while
lifting.

—Don’t bend over; instead,
kneel on one knee and pull the
load up on to your knee before
standing. (Wear knee pads
when you kneel.)

Apprentices

APPRENTICES GET SOME of the
hardest work. Being young and
strong, they sometimes carry more
than they should. Protect appren-
tices against back injuries, so they
don’t end up with back problems
and have to leave the trade.

Work with your employer to
decide how work can be changed
to protect you and your co-work-
ers. Build back-safety into any
training. Fewer injuries mean bet-
ter productivity and lower costs.

What About Back Belts?

SOME CONTRACTORS HAVE
workers wear back belts. If a doc-
tor prescribes a back belt, it may
help someone recovering from a
back injury. But a recent govern-
ment study (by NIOSH) found no
evidence that back belts can pre-
vent injuries. Don’t depend on a
back belt to protect you; instead,
try to change the lifting work so it
can’t hurt you.

If you have questions about
stretching exercises, back belts, or
other issues, contact your local
union, the Center to Protect Work-
ers’ Rights (301-578-8500 or
www.cpwr.com ), the National Insti-
tute for Occupational Safety and
Health (1-800-35-NIOSH or
www.cde.gov/niosh), or the website
www.elcosh.org

© 2001, The Center to Protect Work-
ers’ Rights (CPWR). All rights reserved.

HE A
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Health care should be
a big issue this year

Costs are rising while
companies drop health
care for employees

THE U.S. IS FACING a health care cri-
sis that may exceed the crisis of the
early 1990s. At that time, rising unem-
ployment and rising health care costs
combined to deprive millions of Amer-
icans of health care benefits, convincing
President Clinton to devise a national
health care plan.

That plan was a spectacular failure,
and you haven’t heard anyone in
Washington talk seriously about health
care reform since. But they might be
forced to do so soon.

The economic forces that created the
health care crisis of the 1990s are back,
and they may do more damage this
time than last. Unemployment is up,
health care insurance premiums are
rising, and companies are passing the
cost on to their employees. Some, such
as the Polaroid Company, are doing
away with employer-provided health
care altogether.

A recent analysis by Jonathan Gruber
and Larry Levitt for the Kaiser Family
Foundation estimated that 1.2 million
people lost their health care insurance
in 2001. By the end of 2002, say other
experts, the total number of uninsured
Americans — now around 40 million
— could rise to 45 million.

As Joel Miller, policy director at the
National Coalition on Health Care, put
it in the New Republic, we are about to
enter the policy equivalent of “the per-
fect storm.”

Part of the problem is the recession.
Since most working Americans get
their insurance through their jobs, lay-
offs lead to loss of insurance. Unem-
ployed workers must pay the premium
in order to keep their company’s insur-
ance, but unemployment checks are
rarely large enough to allow that.

In addition, when workers are laid
off they are often forced to take jobs
with lower benefits than their previous
employment — jobs that do not offer
employer-paid health care.

But the recession is not the only prob-
lem. Even after the recovery, many
companies will very likely do away
with health care insurance rather than
pay the higher premiums.

The cost of health care
insurance is soaring

EVEN THOSE WORKERS who keep
their jobs are not out of the woods. In
the coming year, the price of health care
insurance premiums is expected to go
up 15 percent. Insurers charged an
average of $4,000 per worker in 1999,
are demanding $5,450 for 2002, and say
they’ll want $6,000 in 2003 — another
double-digit increase.

Employers say the recession will
force them to pass the extra cost on to
their workers in the form of higher
copays and deductibles.

Insurance premiums are going up
because the cost of health care is rising,
and those costs are rising for a variety
of reasons.

Safety tips

YOU MAY HAVE noticed that in the
last issue of the Boilermaker Reporter,
we published the safety column in
Spanish as well as English. If you or
your members found that column use-
ful, we would like to hear from you.

First, the population is aging. In 1980,
half of U.S. workers were over 35. In
2002, it will be 62 percent. Typical one-
year medical costs for a worker under
35 amount to $750. In the 35-44 age
range, the average jumps to $1,200.

Expensive new drugs are another
problem. Insurers spent $40 billion on
drugs in 1996. That will be up to about
$118 billion in 2002. The most popular
prescribed drug, Lipitor, an anti-cho-
lesterol drug used mainly by the mid-
dle-aged and elderly, will cost insurers
$3 billion in 2002.

Medical procedures are also becom-
ing more expensive as they become
more sophisticated. Because of
advanced techniques, heart attack
patients survive a year longer on aver-
age than they did in the 1980s. But treat-
ing a heart attack costs $10,000 more.

Few in Washington seem
to understand the crisis

TO LISTEN TO PROPOSALS coming
out of Washington, you’d never know
that one out of six Americans has no
health care insurance. President Bush
devoted two sentences to health care in
his state of the union address, and his
only offer to working Americans was a
promise to pass a patient’s bill of rights.

As valuable as a strong patient’s bill
of rights would be for those Americans
who get their health care from HMOs,
it does nothing at all for the 40-45 mil-
lion Americans who are or soon will be
deprived of health care insurance.

You have to be a patient in order to
exercise your patient’s rights; if you
have no insurance, you can’t get
treated. Americans need guaranteed
access to medical care, but no one in
Washington seems prepared to find a
way to provide it.

Now that the $1.3 trillion Bush tax cut
for the rich has eliminated our budget
surplus, convincing Congress to pro-
vide funding for universal health care
will be difficult.

Congress can be expected to offer
numerous minor, band-aid style pro-
posals, for example, an extension of
health care insurance for laid-off work-
ers. But no one in Congress is yet will-
ing to mention universal health care.

President Bush will probably offer
tax credits for medical expenses. The
problem is, you can’t pay your medical
bills today with a tax credit you won’t
collect until next May.

Taxpayer-funded universal health
care has never been a popular idea in
the U.S., even though every other
developed nation in the world has it.

U.S. spending on health care makes
up nearly twice as large a piece of our
gross domestic product as spending in
those nations that provide health care
to all of their citizens. Yet 40 million of
our citizens don’t have access to that
care. And, by nearly every criterion
used to rank health care — for example,
life expectancy and infant mortality
rates, the U.S. ranks near the bottom
when compared with countries that
provide universal health care.

America can do better, if health care
becomes part of the national debate. [J

in Spanish

NIOSH has supplied us with a num-
ber of safety columns in Spanish. We
can make them available in camera-
ready form to any lodge that believes
they may be useful. Contact the
Reporter at 913-371-2640. 0

XX XXX
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L-667's B. B. Smith is new

Gov. Wise visits with

Local 667 on Labor Day

THE BOILERMAKERS of Local 667, Charleston, W. Va., have a long history of
Labor Day parade participation. In 2001, they were pleasantly surprised when
Governor Bob Wise stopped by to visit with the members.

Pictured, 1. to r., are L-667 ABM Sam Canterbury, Todd Tippins, Junior Bonett,
BM-ST George Pinkerman, and Gov. Wise. ]

BNAP receives second
American Red Cross award

Over 400 members learn
CPR at BNAP training center

FOR THE SECOND year in a row, the
American Red Cross Wyandotte
County Chapter has recognized the
Boilermakers National Apprentice
Program (BNAP) for its efforts to pro-
vide emergency prevention and pre-
paredness training.

At right, BNAP Instructors Donna
Ruck and Dave Crawford accept a
Health & Safety Business Partner
Award for teaching American Red
Cross health and safety programs to
420 Boilermakers at our national train-
ing center in 2001. O

Widow grateful to Local 169

IWOULD LIKE to thank John Marek
and all the Local 169 Boilermakers for
their support and flowers following
the death of my husband. I was proud
to be a Boilermaker’s wife; Nathaniel
Eric Mott will be sadly missed.

PEGGY MOTT and son, NATHANIEL

Retired 21 years, Copess is
glad he was a Boilermaker

THE RECENT ENRON debacle and
the adverse effect on its workers’
retirement benefits prompts me to
offer my heartfelt thanks to you and
your predecessors for their long-ago
wisdom and action in establishing our
pension and other funds.

Those who have misgivings about
our funds should thank their higher
powers they weren’t working for
Enron.

I'am now on my 21st year of retire-
ment here on the west coast of Florida,
which the money I receive from our
national funds contributes substantial-
ly to my health care and daily living.

Such funds also help to make possi-
ble my return to Hawaii in March 2002
for the act of casting the cremated
remains of my beloved wife, Nan, off-
shore of Waikiki Beach, where we
were married 35 wonderful years ago.

I close with best wishes for you and
our union and send personal regards
to those who have so largely con-
tributed to my well being.

Jack L. Copess, Local 204 retiree

Bradenton, Fla.

XXX EREYE)
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state AFL-CIO vice president

IN OCTOBER, DELEGATES to the
West Virginia AFL-CIO’s 23rd
Constitutional Convention elected
Raymond “B. B.” Smith as their new
vice president.

A Vietnam veteran, Smith joined
the Boilermakers union in 1968. He is
a graduate apprentice and is serving
his 14th year as chairman of Local
667’s (Charleston, W. Va.) legislative
committee.

Smith is president of the Marshall
Wetzel-Tyler Labor Council, and is
employed as a legislative representa-
tive by the Affiliated Construction
Foundation. He also serves on the
executive board of the state AFL-
CIO’s committee on political educa-
tion (COPE). O

Raymond “B. B.” Smith, Local 667, is
the new vice president of the West
Virginia AFL-CIO.

Local 290 is busy organizing

LOCAL 290, BREMERTON, Wash., has organized 365 new members since joining
the Boilermakers’ In-Plant Organizing Program in 1990. As part of the program,
lodge members receive incentive checks for organizing federal workers at the fol-
lowing facilities: Puget Sound Naval Shipyard, the Naval Undersea Warfare Engi-
neering Station, the Trident Refit Facility, and the Indian Island Ammo Depot.
Top organizers include Stephen Saulka (who organized 55 new members),
Thomas Rogers (33), John Kosinski (26), Jasper Masterson (23), and Alejandro Ker-
son (21). Pictured above are, front row, 1. to r., Intl. Rep. Dave Bunch, Rec. Sec.
Lowell Blankenship, Pres. Mel Freeman, and BM-ST Kevin Cavanaugh. Standing,
1. tor., are Trustee Bryan Johnson (who donated his check to the local’s UnionYes
fund), Steward Tom Rogers, Vice Pres. Pat Marley, Trustee Bob Gallegos, Steward

Robert Mika, and Intl. Rep. John Yeatts. 0

L-433's Taxacher on lowering
retirement age

I WAS VISITING a state park this
past summer, looking down across
an open clearing that included a
parking lot with no cars, a few
garbage cans, a small split-rail fence,
and a small stream, when I spotted a
black bear working his way along
the stream. He decided to head for
the garbage cans. A single flick of
the wrist sent two garbage can lids
clattering to the ground.

QV’ Briar Bear must have found a
Happy Meal or some chicken nuggets,
because he stuck around for a few
minutes. He didn’t spend much time
cleaning up his work area.

We can’t do much about the bear
and the garbage cans, but I see too
many retired Boilermakers working
part-time jobs, pushing grocery carts,
cutting grass, and operating pressure
cleaners. We need to consider chang-
ing the retirement age in the pension
plan from 62 to 60 or 58.

JAMES TAXACHER, Local 433

Ft. Pierce, Fla.

EDITOR’S NOTE: Pension trustees
have been trying to reduce the retire-
ment age for several years, but lower-
ing the retirement age without reduc-
ing benefits requires building up the
fund — a slow process. Participants
with 30 years in the Boilermaker-
Blacksmith National Pension Trust
may retire at age 58 with full benefits.
This age was 60 only six years ago.

L-105's Parr asks which states
are right-to-work states

I APPRECIATED YOUR article,
“Oklahoma bans union activity,” in
the Sep-Oct 2001 issue concerning
Oklahoma becoming the 21st right-to-
work state. What other states have
right-to work laws?

MARK PARR, Local 105

Shelbyville, I1L.

EDITOR’S RESPONSE: There are
now 22 states with “right-to-work”
laws: Alabama, Arizona, Arkansas,
Florida, Georgia, Idaho, Iowa, Kansas,
Louisiana, Mississippi, Nebraska,
Nevada, North Carolina, North
Dakota, Oklahoma, South Carolina,
South Dakota, Tennessee, Texas, Utah,
Virginia, and Wyoming.

Because of these anti-union laws,
only 8.9 percent of the workers in
these states belong to unions com-
pared to 15.6 percent in union-friendly
states. As a result, the average wage in
1999 for workers in right-to-work
states was $28,305 per year compared
to $33,104 in union-security states.

An exhaustive study in the early 1990s
also showed that right-to-work states
lagged union-friendly states in gov-
ernment spending on health care, edu-
cation, and other programs that bene-
fit working families.

Boiler engineer learning a lot

from Boilermakers

I AM A mechanical engineer with five
years experience. I am on my first field

job as boiler engineer for three heat
recovery steam generators on a 1080
MW power plant in the Northeast.

I'work with the Boilermakers every
day, answering their questions and
interpreting design drawings. At the
same time, they are all teaching me a
lot about how boilers are actually built
and how imperfect the boiler design
can be. I really admire their skill,
craftsmanship, and diligence.

PETE DE GRAAF, HRSG Field Engineer

Athens Project; Bechtel Power

Got something to say?

WE WELCOME LETTERS on topics
of interest to our members and their
families. Keep it short and sweet.
Avoid profanity and personal attacks.

SEND A LETTER TO THE EDITOR:

The Boilermaker Reporter

753 State Ave. Suite 570

Kansas City KS 66101

FAX: (913) 281-8104

E-mail: dcaswell@boilermakers.org
or cdillon@boilermakers.org

XXX EXX)
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You don't get whatyou deserve.....

the Boilermaker Reporter

A summary analysis of these contract settlements

Prepared by the Research and
Collective Bargaining Department
of the International Brotherhood
of Boilermakers

THIS ANALYSIS of the 33
agreements outlined below is
based on information provided
in the Contract Summary and
Transmittal Report forms, and
covers approximately 1,482
employees.

Wage Increases

TWENTY-SEVEN facilities
received pay increases in
2001, averaging $0.54 per
hour or 3.59 percent.
Twenty-six facilities will
receive pay increases in
2002, averaging $0.43 per
hour or 2.92 percent.
Twenty-three facilities will
receive pay increases in
2003, averaging $0.41 per
hour or 2.75 percent. Five
facilities will receive pay
increases in 2004, averaging
$0.48 per hour or 3.83
percent. Three reported
wage increases in 2005, not
enough for an average.

Pension

THIRTY-ONE  facilities
participate in some type of
pension program. Seventeen
facilities participate in the
Boilermaker-Blacksmith
National Pension Trust.
Contributions range from
$0.00 to $3.30 per hour for the

first year. Average cents-
per-hour contributions are
$1.32 for the first year, $1.38
the second year, and $1.42
the third year. Two facilities
participate in the
Boilermaker Annuity.

Five facilities offer a
401(k). Thirteen facilities offer
company-sponsored plans.
One facility participates in a
profit sharing program. In
Canada, three facilities
participate in the Registered
Retired Savings Plan (similar
to the IRAs found in the U.S.).
One Canadian facility also
participates in the Trusteed
Ontario Aggregate Plan.

Shift Differential

THIRTY-ONE agreements
report a second-shift
premium, of which 27 reporta
cents-per-hour premium
ranging from $0.15 to $1.00.
The average is $0.44 per hour.
Ofthe remaining agreements,
four provide a percentage of
pay for the premium.

Twenty-seven agreements
provide a third-shift premium,
of which 23 provide a cents-
per-hour premium ranging
from $0.15 to $1.00. The
average is $0.47 per hour. Of
the remaining agreements,
four provide a percentage of
pay for the premium.

Sickness & Accident

TWENTY-SIX agreements
provide weekly sickness and
accidentindemnity. Ofthese,
22 pay a set dollar amount
ranging from $195 to $575 per
week. The average first-year
benefit is $313.64. Of the
remaining agreements, four
provide a percentage of the
employee’s weekly earnings
as the benefit. The most
common duration of time off
is 26 weeks found in 14
agreements. In addition, five
agreements report a long-
term disability plan.

Life Insurance/AD&D

TWENTY-NINE agreements
provide life insurance, 27 of
which offer a set dollar
amount ranging from $5,000
to $48,000. The average
benefit for the first contract
year is $23,240.74. The
remaining agreements
multiply wages by 2080 hours
for the benefit amount.

Twenty-seven agreements
provide Accidental Death
and Dismemberment (AD&D)
insurance, 25 of which offer a
set dollar amount ranging
from $5,000 to $50,000. The
average first-year benefit is
$22,420.00. The remaining
agreements multiply wages
by 2080 hours for the benefit
amount.

Vacation

TWENTY-FIVE  of the
agreements provide a one-
week paid vacation. Thirty-
one agreements provide two-
and three-week vacations.
Twenty-nine agreements
provide a four-week vacation.
Seventeen agreements
provide a five-week vacation,
and five provide a six-week
vacation. Of the above
agreements, 18 provide
vacation pay based on a
percentage of their earnings.

Paid Holidays

ALL OF THE agreements
provide paid holidays ranging
from seven to 14 days. The
average is 10.24 days.

Other Provisions

TWENTY-NINE agreements
provide funeral leave. Paid
leave for jury duty is found in
25 agreements. Union leave
language is found in 17
agreements. Nineteen
agreements provide all or
partial reimbursement for the
purchase of safety shoes; 18
agreements provide all or
partial reimbursement for
prescription safety glasses.
Eight provide severance
payment packages and three
agreements provide paid
leave for those persons who
spend two weeks at military
encampmenteach year.

New contract summaries

A brief listing of recent agreements signed and ratified by Boilermaker local lodges

L-6 — Oakland, CA

MicHAEL Graowsk, BM-ST
of Local 6, Oakland, Calif.,
reports contract ratifica-
tion, effective July 15,2001
to July 15, 2004, for 45 Local
6 members who make com-
mercial food processing
equipment at Heat and
Control, Inc.; and effective
May 18, 2001 to May 17,
2004, for 20 Local 6 mem-
bers who galvanize various
products at the Pacific
Galvanizing Co.

M13 — St. Louis, MO

PATRICIA THOMAS, bus. mgr. of
Local M13, St. Louis, Mo.,
reports contract ratification,
effective April 30, 2001 to
April 30, 2004, for two Local
M13 members who make
conduit and electrical parts
atthe Killark-Hubbell
Electric Manufacturing Co.

L-27 — St. Louis, MO

Don Link, BM-ST of L- 27, St
Louis, Mo., reports contract
ratification, effective June 27,
2001 to June 27, 2004, for L-27
members who work under the
Greater St. Louis Steel Plate
Fabricators Assoc. at
American Iron, Cummings
Welding, Kickham Boiler &
Engineering, & Vilberg Victor.

L-83 — Kansas City

JOHN SEwARD JR,, a shop
representative of Local 83,
Kansas City, Mo., reports
contract ratification, effec-

tive June 1, 2001 to May 31,
2002, for Local 83 members
who work in the shop and
repair low pressure boilers
for C. G. Johnson Boiler Co.;
effective Sept. 1,2001 to
Aug. 31, 2004, for four Local
83 members who perform
boiler repair for Plibrico
Sales & Service; effective
August 30, 2001 to August
29, 2004, for Local 83 mem-
bers who fabricate steel at
Sauder Custom Fabrication,
Inc., and effective July 1,
2001 to June 30, 2004, for 19
Local 83 members who fab-
ricate steel at Taylor Forge
Engineered Systems, Inc.

D93 — Humboldt, KS

INTL. Rep. CAREY ALLEN
reports contract ratifica-
tion, effective Oct. 1, 2001
to Sept. 30, 2007, for 80
members of Local D93,
Humboldt, Kan., who pro-
duce Portland cement at
the Monarch Cement Co.

L-146 — Edmonton, AB

Dean MiLton, BM-ST of
Local 146, Edmonton,
Alberta, Canada, reports
contract ratification, effec-
tive April 1, 2001 to March
31,2004, for 89 Local 146
members who make ves-
sels for refineries at Dacro
Industries, Ltd.; effective
April 1, 2001 to March 31,
2003, for 68 members at
Natco Canada (formerly
known as Porta-Test Intl.);
and effective Sept. 1, 2000

to Aug. 31, 2002, for 60
members at Universal
Industries Corp.

M146 — Kansas City

MEeMmBERS OF LocAL M146,
Kansas City, Mo., have rati-
fied an agreement, effec-
tive July 20, 2001 to July 17,
2004, for two Local M146
members who work at
Hiles Plating.

D229 — Springfield

CLGAW Dwvision DIRecTor
CHARLES HUNTBACH reports
contract ratification, effec-
tive July 1,2001 to June 30,
2006, for 12 members of
Local D229, Springfield, Mo.,
who make lime products for
Conco Quarries, Inc., and
effective July 1,2001 to Oct.
31,2002, for 36 L-D229 mem-
bers who make lime prod-
ucts at Mississippi Lime.

L-242 — Spokane, WA

MagLIN McCuroy, BM-ST of
Local 242, Spokane, Wash.,
reports contract ratifica-
tion, effective June 1, 2001
to June 1, 2002, for ten
Local 242 members who
work at the Northwest
Boiler and Repair Co.

D331 — Exshaw, AB

DonALD MaEs, asst. bus.
rep. for Local D331,
Exshaw, Alberta, Canada,
reports contract ratifica-
tion, effective June 4, 2001
to June 3, 2005, for 70 Local

D331 members who work
with magnesium oxide at
Baymag, Inc.

L-357 — Peru, IN

INTL. ReP. JAMES PRESSLEY
reports contract ratifica-
tion, effective May 14, 2001
to May 9, 2004, for 169
members of Local 357,
Peru, Ind., who work at
Bryan Steam LLC.

L-483 — Alton, IL

INTL. ReP. JAMES PRESSLEY
reports contract ratifica-
tion, effective Aug. 15, 2001
to Aug. 14, 2002, for 15
members of Local 483,
Alton, lIl., who process
scrap metal at Shapiro
Brothers of lllinois.

D494 — Burlington, ON

INTL Rep. ED MATTOCKS
reports contract ratification,
effective May 1,2001 to Dec.
31,2003, for 20 members of
Local D494, Burlington,
Ontario, Canada, who work
at Blue Circle Aggregates;
effective May 1,2001 to Jan.
31,2003, for 15 D494 mem-
bers who work at Century
Concrete; and effective Nov.
1,2001 to April 30, 2004, for 30
members who package
such materials as stone,
sand, and asphalt for the
King Packaged Materials Co.

D495 — Lovell, WY

INTL. REP. MICHAEL ATCHISON
reports contract ratifica-
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Boilermaker members.

...you getwhat you negotiate

UNION LEADERS, like these pictured here, work long
hours to negotiate the best benefits they can for

i

NEGOTIATING A SIX-YEAR contract for Local D93
members at the Monarch Cement Co., arel. tor.,
Local D93 negotiating committee members Jake
Marple, Rex Close, Jerry Bamey, Keith Gurwell, and
Intl. Rep. Carey Allen. Photo by Anita White, asst. for
the Monarch Cement Co.’s Human Resources Dept.
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NEGOTIATING A THREE-YEAR agreement for mem-
bers of L-357 af Bryan Steam, are, frontrow, . for., L-
357 committee members Tom Stevens, David Smith,
Sandy Mittig (HR Bryan Steam LLC), and Allen Blythe.
Backrow, |. tor., Infl. Rep. Jim Pressley, L-357 Pres.
Brian Brooks, Rusty Crum, plant mgr. Don Sturtz, and
gen. plant. supervisor Don Graham.

X

NEGOTIATING A THREE-YEAR contract for Local
1239 members at Steiner Corp., are, |. for., Local
1239 committeeman Enrique Gutierrez, Pres. David
“Dakota” Hulne, and Vice Pres. Emest Gingrey.

tion, effective Sept. 1, 2001
to Aug. 31, 2007, for 35
members of Local D495,
Lovell, Wyo., who work at
Georgia-Pacific.

L-558 — Windsor, CT

INTL. Rep. Rocco DeRoLLo
reports contract ratifica-
tion, effective July 1, 2001
to June 27, 2004, for mem-
bers of Local 558, Windsor,
Conn., who work at the
Westinghouse Electric Co.

D575—Moosehorn, MB

Don Maes, Asst. BM for
Cement District Lodge D11,
reports contract ratifica-
tion, effective June 30, 2001
to June 30, 2005, for 27
members of Local D575,
Moosehorn, Manitoba,
Canada, who work with
processed lime products at
Graymont Western
Canada, Inc.

L-647 — Minneapolis

PAuL PENDERGAST, BM-ST of
Local 647, Minneapolis,
Minn., reports contract rati-
fication, effective Sept. 1,
2001 to Aug. 31, 2004, for 11
Local 647 members who
perform maintenance and
repair work for Industrial
Welders and Machinists,

Inc., and effective July 1,
2001 to June 30, 2004, for
two Local 647 members
who perform boiler repair
and misc. metal fabrication
at Kenny Boiler.

L-648 — Fullerton, PA

INTL Rep. ROBERT HEINE JR.
reports contract ratifica-
tion, effective Sept. 18, 2001
to Sept. 17, 2004, for 120
members of Local 648,
Fullerton, Pa., who work in
the fabrication shop atF. L.
Smidth, Inc.

L-1073 — Cleveland

INTL. Rep. RoN LyoN reports
contract ratification, effec-
tive June 1,2001 to June 1,
2004, for 130 members of
Local 1073, Cleveland, Ohio,
who work in the production
and manufacturing of forged
steel truck axles and equip-
ment at Midwest Forge.

L-1239 — Aurora, IL

INTL Rep. HowarD CoLE
reports contract ratifica-
tion, effective June 1, 2001
to May 21, 2004, for 90
members of Local 1239,
Aurora, lll., who make lock-
ers and hand-towel dis-
pensers at Steiner Corp.
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Retired IST Homer Patton

Local 1's Louis W. Benz

LOUIS W. BENZ, center, receives his 60-year membership pin af Local 1°'s November
meeting. Also pictured, . to r., are Ben Kosiek, John Skermont, Gary Metcalfe, John
J. Benz, Duane Shue, Louis J. Benz, Jack W. Benz, John Riel, and Bob Schwartz.

Local 1 retiree treasures
his membership pin

LOUIS W. BENZ, 86, has received his
60-year membership pin from Local
Lodge 1, Chicago, I1l.

Benz joined Local 1 in 1941. He
worked out of the hall for 11 years
before accepting a position with the
Boiler Inspection Office, where he
remained until his retirement in 1988.

Benz was an active member of his
lodge, serving several years as a
member of the local’s political action
committee.

His sons, John W. (Jack) and Louis J.,
followed in his footsteps, joining Local 1
in 1964 and 1974, respectively. And his
grandson, John]., is continuing the
Benz tradition, joining Local 1 in 1995.
All three are graduate apprentices.

Jack serves as president and assistant
business manager for Local 1. He said
his father now suffers from
Alzheimer’s, but attending the Novem-
ber union meeting became an unforget-
table memory for them as Benz
treasures his 60-year pin.

“Receiving this pin means a lot to
him,” Jack said. “ It’s all he talks
about now.” [J

Many workers are not
planning for retirement

Acthird have no plan, others
don’t consider life expectancy

A JUNE 2001 STUDY by Scudder
Investment revealed that more than
one in three workers has not made a
financial plan to prepare for retire-
ment. Of those who have a strategy,
37 percent failed to incorporate life
expectancy into their plan. Together,
these findings suggest that more than
half of U.S. workers may not be ready
for retirement when the time comes.
Financial planning for retirement is
essential. Social Security alone does not
provide enough income for most
retirees to be comfortable. Even with a
company pension plan, many retirees
barely get by. Yet with proper planning
and disciplined savings, workers
should be able to continue enjoying the
same lifestyle after retirement as before.
One aspect of retirement often over-
looked is increasing life expectancy.
The Social Security Administration
says that the average male who reach-
es age 65 will live another 16 years.
Women who reach 65 can expect to
live another 19. As recently as 1940,
men at age 65 could count on only 12
more years and women 14. Because
life expectancies are expected to con-
tinue increasing, retirees with only
enough savings for 15 or even 20 years
may find themselves impoverished at
an age when they are least able to do
anything about it — in their 80s or 90s.
Yet many workers continue to put
off planning for retirement. About 43
percent of Americans said they were
too slow in beginning to save for
retirement. Thirty-nine percent of
respondents over age 55 said they had
waited too long. Only about 62 percent
of U.S. workers have a retirement plan.
One promising development is that
younger workers appear to recognize
the need to save for retirement. While
77 percent of older workers reported
that all or most of their retirement
income will come from Social

Security, only 12 percent of
Generation Xers did.

With recession, workers may need
to adjust their retirement savings

FOR TWO DECADES, stock prices
rose almost without interruption,
mutual funds yielded healthy returns,
and privately managed retirement
accounts swelled no matter where
investors put their money.

In the last two years, all that has
changed. During both 2000 and 2001,
most retirement accounts stayed flat or
lost money as stock prices fell.

Accounts weighted heavily in stocks
were hit hardest. An analysis of 8.3 mil-
lion investors by the ICI and the EBRI
showed the average 401 (k) retirement
account shrank from 1999 to 2000. The
typical worker in his or her 60s lost 5.8
percent of their total balance at a time
when they are too close to retirement to
expect to get it back.

Accounts that keep a large portion of
their assets in bonds have not suffered
as much. Assets in the Boilermaker-
Blacksmiths Pension Fund, for exam-
ple, grew about 1.4 percent in 2000.

Studies show workers are not saving
enough for retirement and don’t know
how to manage their assets. The experi-
ence of Enron workers, who lost nearly
$1 billion in their 401(k) accounts last
year, illustrates this point.

“Inever received any counseling as
far as my investments,” said Roy
Rinard, a 54-year-old Enron worker
who said he lost more than $400,000 in
his 401(k) account. “I'm a lineman. I'm
not a stock broker. I had confidence in
my company and I paid dearly for it.”

Financial planners can help you
determine how much you should be
saving for retirement. As you look for
places to invest your savings, keep in
mind that bonds are guaranteed —
stocks are not. [J

Source: Labor Research Association
Online
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visits National Archives

[ | =~

|

JOINING RETIRED IST Homer E. Patton (center) for a tour of the Boilermakers

National Archives are, |. tor., IST Jerry Willourn, Intl. Pres. Charles W. Jones, retired
IVP Jerry Horseman, and National Archivist Tom Wands.

HOMER E. PATTON, who retired as
an International secretary-treasurer in
1973, recently toured the
Boilermakers National Archives with
retired Intl. Vice Pres. Jerry
Horseman. While there he met with

International President Charles W.
Jones, Intl. Sec.-Treas. Jerry Willburn,
and National Archivist Tom Wands.

Patton joined Local 72 (Portland,
Ore.) in 1935 and served as Intl. sec.-
treas. from 1958 to 1973. O

For more info on

CONFUSED ABOUT WHETHER to
stay with the original Medicare or go
with a health maintenance organiza-
tion (HMO)? Just call Medicare at 1-
800-633-4227 for basic facts and com-
parative information on all Medicare
health plans in your area. They can
also send you an updated handbook
called, “Medicare and You,” which
guides Medicare beneficiaries
through the wider range of choices
now available.

Be warned, though, that there are
a few things the Medicare booklet is

Medicare. . .

not likely to tell you. One is that
more than one-third of retirees who
enrolled in Medicare HMOs have
been dropped by the HMOs,
because the private health agencies
claim that they cannot make a profit
from these patients.

Another is that studies by both the
General Accounting Office and the
Congressional Budget Office show
that it costs the government more
money to insure patients through
HMOs than through the traditional
Medicare system.

How much security
can we afford?

If we can afford homeland security and health
care, then we can afford Social Security

PRESIDENT BUSH and other people
who want to privatize Social Security
keep saying that funding it will soon
become an unbearable burden for tax-
payers. Yet no one is questioning our
ability to pay for national security or
health care — items that will be at least
as expensive as keeping Social Security
strong for the next 75 years.

President Bush’s budget for 2003
calls for increasing the defense budget
by $48 billion and spending $38 billion
on homeland security. The combined
increases in these two areas since Sep-
tember 11 is $86 billion, or about 0.69
percent of the gross domestic product
(GDP). No one in government or the
media has claimed that these increases
will create an unbearable tax burden.

Yet they frequently claim that the
country cannot afford to balance the
Social Security program’s books over
the next 75 years, even though doing so
would require a tax increase of about
the same size — 0.7 percent of GDP.

Likewise, health insurance premi-
ums are projected to rise by about 15
percent in 2002 — the third consecutive
year of double-digit increases. The
annual increase for 2002 will be about
$450 for the average worker.

We saw a comparable increase last
year, and expect similar increases for
the next several years.

Few media sources have reported
these increases.

By contrast, the Social Security
Administration says a payroll tax
increase of 1.89 percent is all that is
needed to make Social Security fully
solvent for the next 75 years. That
would amount to $470 for a worker
earning $25,000 per year.

These examples show that we don't
need to privatize Social Security to
keep it strong. The drive to privatize
Social Security is based on ideology,
not economics. [J

What is a Retiree?

by Intl. Rep. Bob Heine

“A RETIREE IS someone who gives
you the tools you need to build your
life and the knowledge you need to
use them successfully.

“The encouragement to overcome
obstacles, and the confidence to take
pride in ajob well done.

“A retiree is someone who gives
you a living model of excellence to
follow, and I thank all of you for this.”

These thoughts were spoken at Local
154’s retiree Christmas party, Pitts-
burgh, Pa., and were submitted to the
Reporter by a retired Local 154 member.

Heine is a graduate apprentice and
member of Local 154 since 1968. 0
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Council (ARC) reported that Amtrak

had failed to meet the deadline for
self-sufficiency that Congress gave
them in 1997, and ARC unveiled their
plan to privatize our passenger rails.

Their “cure” for America’s ailing
intercity passenger rail system is worse
than the disease as diagnosed by Con-
gress: poor service caused by lack of
competition and unprofitability, which
leads to government subsidies.

ARC’s plan calls for selling “exclu-
sive rights” to each of Amtrak’s routes
to a private company, which would be
eligible for government subsidies for
operating losses and capital improve-
ments. Since “exclusive rights” means
no competition, and because govern-
ment subsidies will continue, one has
to ask what the plan accomplishes.

Of course, the answer should be
obvious — it provides another way for
Congress to move money from taxpay-
ers’ pockets onto the bottom lines of
private companies. We should have
expected no less. ARC was created in
1997 by the same pro-privatization and
deregulation Congress that made
Enron’s financial shenanigans and the
California power shortages possible.

How we got this far

ARC’S MISSION WAS a canard from
the start. Congress gave them two
directives: 1) Wean Amtrak from gov-
ernment subsidies; 2) If that fails, create
a plan to privatize passenger rail.
Everyone knew the first is simply not
feasible. Amtrak was created in 1971
because private railroads asked Con-
gress to take over passenger rail serv-
ice, which was no longer profitable.
Amtrak had no chance of succeeding
where private companies had failed.
After all, passenger trains did not die
a market-driven death. They had been
losing customers since the 1930s, when
a consortium of General Motors, Fire-
stone, Standard Oil, and others began
buying up popular electric street trol-
leys in U.S. cities, shutting them down,
and lobbying for highways at the
expense of rails. As the air travel indus-
try developed, they, too, began draw-
ing customers away from trains and
lobbying Congress to build airports.
Congress responded to those lobby-
ing efforts by heavily subsidizing the
automobile and airline industries,
while giving nothing to railroads.
Automobile companies do not build
highways and bridges. The govern-
ment does. Airline companies don’t
build airports. The government does.
Yet Congress wants Amtrak to pay for
track and all capital improvements
without government help.

I N JANUARY, the Amtrak Reform

the Boilermaker Reporter
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We should fully fund Amtrak,
not sell off pieces of it like scrap

The U.S. needs reliable passenger trains to complement our
highways and airlines — not more corporate handouts

Both airlines and highways have ded-
icated revenue streams that pay for cap-
ital improvements. Amtrak must beg
for table scraps, as their CEO has put it.

The $15 billion airline bailout of last
year attracted a lot of attention, but
Congress has spent 70 times as much
money on airports and highways as on
Amtrak over the past 30 years with lit-
tle mention in the media.

Last year alone Congress gave air-
ports $12 billion and highways another
$33 billion without a peep from con-
gressional watchdogs. Yet the $1.1 bil-
lion subsidy Amtrak needed was
enough reason — in the minds of many
— to shut them down.

You can’t fly a hijacked train
into a skyscraper or the
White House — or into a

nuclear power plant.

Congress is missing the boat on this
important issue. Americans have con-
sistently reported in polls that they
want intercity passenger trains. Since
Sept. 11, that interest has been growing.

Passengers understand what Con-
gress does not: a truly efficient intercity
transportation system uses air, high-
way, and rail to their fullest extent.

That isn’t possible when passenger
trains serve only a handful of cities.

That isn’t possible when most of our
trains must operate at slower speeds
because the tracks and equipment are
out of date.

Congress’s antipathy
toward rails is not logical

WHY CONGRESS shortchanges rail
transportation is a mystery to many.
Intercity passenger trains have distinct
advantages over cars and airplanes for
many situations.

For trips under 300 miles, they offer
the fastest travel — even before the
post-Sept. 11 extra security went into
effect. In the U.S,, half of all airline trips
are under 300 miles. A viable rail sys-
tem would make an enormous differ-
ence in productivity and comfort.

Trains are also the most fuel-efficient
way to move people long distances,
requiring only half as much fuel per
passenger mile as airplanes. Reducing
the nation’s fuel use not only makes us
less dependent on foreign oil, but it also
reduces emissions of pollutants.

And there’s another point that has
only recently become important. No
terrorist can hijack a passenger train
and drive it into a skyscraper or the

White House. Or into a nuclear power
plant. Trains are not immune to terror-
ist attacks, but they do not lend them-
selves to being used as weapons of
mass destruction as airplanes do.

But we can’t enjoy the advantages
rail travel offers unless we improve our
rail system. Faster trains will attract
more customers, but upgrading tracks
so they can accommodate modern,
high-speed trains like the 150-mph
Acela, which Amtrak has recently
introduced on the Northeast Corridor,
costs about $5 million a mile.

Upgrading a majority of Amtrak’s
routes is not feasible as long as Con-
gress insists on making Amtrak beg for
table scraps, as they have been doing
for the past 30 years. Amtrak needs its
own guaranteed revenue stream, like
airports and highways enjoy.

A few members of Congress are wak-
ing up to the need for passenger rail. As
Sen. Ernest Hollings (D-S.C.) recently
put it, Sept. 11 “not only proved that
Amtrak works, but that Amtrakis a
critical part of our transportation infra-
structure.” Rep. Don Young (R-Alaska)
said, ”It is time for the United States to
make high-speed passenger rail a trans-
portation priority.” Hollings was ask-
ing for $38 billion. Young for $71 billion
over the next ten years to improve both
passenger and freight trains.

That sounds like a lot, but even these
proposals fall short of what is needed
— a full overhaul, like what the United
Kingdom announced in January.
Admitting that their privatization
scheme (very similar to ARC’s) had
failed after only five years, UK Trans-
portation Secretary Stephen Byers
announced a plan to spend $100 billion
over the next ten years to improve
Britain’s passenger rail service.

The UK’s population is about one-
fourth of ours — under 60 million. But
imagine the outcry if Amtrak asked for
a commitment of $100 billion, even if it
is spread over ten years. That is nearly
five times what Amtrak has received in
its entire 30-year history.

But it is not out of line with what
other European nations are spending.
Germany spends 13 times what we do;
France spends eight times as much.
Even the Netherlands, with a popula-
tion one-sixteenth of ours, spends more
than twice as much as we do on rail-
road subsidies.

Our public spending per-passenger
mile is less than half what France
spends and not even one-third of what
Germany and the Netherlands spend.
And when passenger rail subsidies are
considered as a percentage of the gross
domestic product (GDP), America’s
neglect of railroad travel becomes
painfully apparent.

The U.S. spends about one-hun-
dredth of one percent of our GDP on
passenger rail subsidies. If we were
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to increase our spending to match
Germany’s, the U.S. would be put-
ting aside more than $30 billion a
year for Amtrak.

Spending at that level may not be
warranted, given America’s geogra-
phy. But as airports and highways
become increasingly clogged, U.S. trav-
elers deserve to have an efficient, reli-
able alternative for intercity travel.

What Congress should do

CONGRESS SHOULD ignore ARC’s
recommendation and begin an aggres-
sive program to rebuild our passenger
rail service.

To do that, Congress must establish a
dedicated revenue stream and a Rail
Trust Fund, like the trust funds for
highways and aviation.

They should also allow states to
spend some of their flexible surface
transportation funds on intercity pas-
senger rail. At present, these funds can
be used for most other transportation,
including hiker /bike trails. Why not
Ppassenger trains?

We need high-speed trains notjustin
the Northeast Corridor, but in all of
Amtrak’s major corridors. High-speed
rail is nothing new. France’s 200-mph
TGV carried its first passengers in
1981. Yet Amtrak’s only high-speed
train, the Acela, barely reaches 150
mph. Trains on many routes that are
called “high-speed” rarely move faster
than automobiles.

Getting Congress to take passenger
rail seriously will not be easy. Airlines
and automobile manufacturers have
powerful lobbies, and they view every
train passenger as a lost customer.

We must make Congress realize that
reliable, efficient passenger rail travel
is just as essential for our nation’s
future as the Interstate highway sys-
tem and airports. These systems were
not built by private enterprise, but by
the government. We can’t expect pri-
vate enterprise alone to do everything
needed to provide intercity passenger
rail service, either. [

Energy Efficiency:
1995
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