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Poll of members and
Executive Council agree
MEMBERS RESPONDING to our
opinion poll on the candidates and the
International Executive Council agree
that Al Gore should be the next president of the United States.
Gore and his running mate, Senator
Joseph Lieberman, have vowed to fight
to protect the interests of American
working families. Their past voting
records show that they are not just talking. Both Gore and Lieberman have
voted for worker-friendly legislation
throughout their political careers.
While in the Senate and as vice-president, Al Gore has supported stronger
labor laws to protect workers’ rights,
stronger workplace safety laws, and
more funding for education.
In this campaign, Gore has vowed to
protect Social Security and Medicare, to
add a prescription drug benefit to
Medicare, and to resist attempts to
silence and weaken unions.
Joseph Lieberman’s lifetime voting
record on issues of importance to Boilermaker members and our families
shows that he voted in support of the

Boilermaker position 80 percent of the
time. His AFL-CIO lifetime voting
record is just as good.
Their Republican opponents, George
W. Bush and Dick Cheney, have miserable records on just about every issue of
importance to working families and to
Boilermaker members – and their plans
for what they will do if elected are
worse. They support right-to-work

laws, tax cuts for the rich, and a plan to
privatize Social Security that, according
to experts, will most likely result in
lower benefits for younger workers
when they retire.
For more reasons why you should
vote for Al Gore and Joe Lieberman, see
page five. Boilermaker endorsements
for the House, Senate, and governors’
races are on pages six and seven. ❑

Summer is time for school
43rd annual summer
training institutes draw
68 local lodge leaders
IN GRADE SCHOOL no one wanted to
go to summer school. But this July,
local lodge leaders jumped at the
chance to attend the International’s
43rd annual summer training institutes. Held at the University of Wisconsin School for Workers in Madison,
Wis., these classes provide a wealth of
important knowledge and skills to help
local lodge officers and stewards serve
their members.

Twenty-six members participated in
the Basic Institute, July 9-14, and
another 31 members attended the
Advanced Institute, July 16-21. This
year, 11 members from construction
locals also attended the Construction
Institute, July 16-21.
Each year, Basic Institute classes offer
a week-long course of study on the
principles of collective bargaining, contract administration and grievance
handling, labor history, occupational
safety and health, communications,
public relations, and political action.
Continued on page 8

District 57 convention elects new officers
DISTRICT LODGE 57, which represents 1,700 members of five locals in
the southeast area of the U.S., holds a
convention every four years in which
the District’s by-laws are reviewed and
officers are elected.
Each of the affiliated lodges sends
three delegates to the convention,
which was held this year at the District’s office on August 10-11.
Officers elected at the convention
were Pres. Cecil King, Vice Pres. Mark
Vandiver, DBM-ES SamMay, Rec. Sec.
William Duren, and Trustees David
Impson and Ronnie Goodman.
Continued on page 9

Intl. Pres. C. W. Jones, at left, prepares to swear in the newly-elected officers of
District Lodge 57. L. to r., DBM-ES Sam May, Pres. Cecil King, Trustee David Impson,
Rec. Sec. William Duren, Trustee Ronnie Goodman, and Vice Pres. Mark Vandiver.
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Time to get out the vote!
Last few days before
election are important
in getting out the vote
ELECTIONS ARE LIKE b a s e b a l l
games. As Yogi Berra once put it, “It
ain’t over until it’s over.”
Elections “ain’t over” until the last
vote is counted. Polls and surveys
mean nothing. What counts is how
many votes are in the ballot box.
Every election year, someone wins
an upset victory because the people
supporting his or her opponent quit
work early and didn’t deliver the vote.
Whether your candidate is ten points
ahead in the polls or ten points behind,
you need to do everything you can to
get voters to the polls. When an upset
occurs, you want to be on the winning
side, not the losing side.
You probably already know who
you’re going to vote for because you’ve
learned about the issues and you’ve
checked the candidates’ voting records.
If you’re still undecided, candidates
endorsed by the Boilermakers are listed
on pages six and seven of this issue of
the Reporter. Study the list and vote to
support the working families’ agenda.
And make sure every member of
your local, everyone in your family,
and all your friends and neighbors
vote. Remind them. Talk to them. Give
them a ride to the polls if necessary.

In 1994, a group of radical, antiworker Republicans led by Newt Gingrich took over Congress because
voters from union households did not
vote in numbers as strong as they had
in previous elections. In 1996 and 1998,
we took some of those seats back
because we got members to the polls
and they voted to support workers.
Let’s do it again in 2000. Let’s take
back a dozen more seats in the House
and put Al Gore in the White House so
we can stop radicals in Congress from
passing their anti-worker agenda.
Let’s win big in this election! ❑

Claude ‘Red’ Pepper
honored with stamp
LONG-TIME FRIEND of working
families, Claude Pepper (1900-1989),
has been honored with a stamp,
released 100 years after his birth.
Pepper served 15 years in the U.S.
Senate and 26 in the House of Representatives. He lost his Senate seat in
1950 when George Smathers hoodwinked voters with a now-famous
speech. He described Pepper with
unfamiliar terms describing harmless
traits. Unfamiliar with the words, voters were swayed by Smathers’s sneering tone and voted Pepper out of office.
Pepper’s lifetime work was protecting Social Security and Medicare. ❑

PLAs are wave of future
Project labor agreements
bring craftsmanship, save
money, keep harmony
PUBLIC PROJECTS, such as building
bridges and highways or cleaning up
Boston Harbor, are complex, largescale projects often involving thousands of workers, hundreds of millions
of tax dollars, and years of work.
Increasingly, public agencies are
turning to project labor agreements
(PLA) to ensure stability and productivity through the course of these jobs.
PLAs bring together all of the workers on these projects under a common
set of work rules, working conditions,
hiring practices, and methods for settling disputes – usually with the stipulation that there will be no strikes by
labor or lockouts by management.
The contribution of PLAs to harmony on the job is significant. Workers
on these projects come from many different crafts and may work for any one
of many contractors on the job. PLAs
free project managers from the details
of working under many different contracts so they can concentrate on controlling costs and keeping the job on
schedule. Under a PLA, a project is
assured of a steady supply of highlyskilled workers – union and nonunion
alike – who want to work in a conflictfree environment.
Yet PLAs are often attacked for being
“union-only” agreements that drive up
project costs. That’s nonsense.
Bidding is open to union and
nonunion contractors alike, and project
managers are bound by law to accept
the lowest bids. The result is a mix of
contractors. In Boston, 257 contractors
have worked on the Boston Harbor
cleanup – 155 union and 102 nonunion.
And PLAs do not drive up costs. As
project after project has demonstrated,
the harmony, stability, and craftsmanship PLAs bring to projects help projects come in on time and on budget.
Cost overruns and missed deadlines
are more accurately associated with
projects undertaken without PLAs.

For example, the massive Boston
Harbor cleanup came in under budget,
while nearby the Spingfield interchange project, worked without a PLA,
is 45 percent over budget and the most
expensive highway project in the
region’s history.

Support for PLAs is growing
THESE SUCCESSES have convinced
skeptics that PLAs make good sense on
publicly-funded projects. Public officials, business executives, and public
agencies are singing the praises of
PLAs. Even New Jersey’s conservative
Governor Pataki praises PLAs, saying,
“A properly-structured PLA can save
money, ensure labor harmony, and
permit large-scale projects to be completed on expedited timetables.”
Frank C. Rothen, V. P. for Nuclear
Work Services at Northeast Utilities,
says, “Project labor agreements are winwin for labor, contractors, and owners.”
And public agencies in trend-setting
states, such as California and New
York, have joined private corporations
like Disney, Weyerhauser, ARCO, and
FedEx in using more and more PLAs to
manage their construction projects.
Project labor agreements make good
sense for everyone – especially the taxpayer. Critics of PLAs just don’t know
the facts. ❑
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Top apprentices compete in area contests
Winners and runner-up finalists of area
competitions will advance to national contest

E

ACH YEAR, THE TOP B o i l e rmaker apprentices compete for
the chance to represent their
areas at the Boilermakers National
Apprentice contest. They begin at the
local lodge level, where the top scorer
advances to one of five area contests –
the Northeast, the Southeast, the Great
Lakes, the Western States, and Canada.
At the area contests, the top apprentices of all the area lodges compete. In
the past, only the area winner
advanced to the national competition,
where apprentices compete with other
area winners and a representative of
the National Transient Lodge for the
national apprentice award.
This year, both the winner and the
first runner-up of the area apprentice
contests will compete at the national
contest in Kansas City. Part of the
national contest will be based on individual skills; part will be based on performance as a team.
There will be eight area winners competing this year for the national award
as the National Transient Lodge did not
select a contestant this year, and the

Canadian program no longer participates in this contest.
At each competition, contestants are
judged on their knowledge, understanding, and ability to perform the
subjects and tasks of related studies,
on-the-job training modules, the Constitution, blue-print reading, rope and
knot tying, rigging and signaling,
welding and burning, tube rolling, tool
identification, block reeving, and
equipment usage.
Following are the results of the five
area contests.

Local 128’s Kyle Groulx wins
national award in Canada
KYLE GROULX, of Local 128, Toronto,
Ontario, won the seventh annual Canadian Boilermaker Apprenticeship Competition, held at Local 73 in Halifax,
Nova Scotia, Canada, June 24-28, 2000.
Also competing were Jason Church
of Local 555, Winnipeg, Manitoba;
Steve Joyner of Local 359, Vancouver,
British Columbia; Chris Sparks of
Local 146, Edmonton, Alberta; and
Berren Sonier of Local 73.

Serving as test coordinators and
judges were union and company representatives Bruce Ashton, Bob Banish,
Roy Billett, Frank Boudreau, Jack
Brochu, Art Christie, Ed Hoffmann,
Grant Jacobs, Joe Kiwior, Guy
Levesque, Harold Lillies, Richard MacIntosh, Don MacKinnon, Brian Mikkelson, John Rowe, Charlie Saulnier, and
Kevin Sooley.

Western States Area selects
Gassenberg and Wright
THE WESTERN STATESdid not hold
an area contest this year, but did select
two apprentices to compete in the
national contest based on their performance during their four-year
apprenticeship. Daniel Gassenberg of
Local 242, Spokane, Wash., and Marshall Wright of Local 182, Salt Lake
City, Utah, will represent the Western
States at the national contest, September 17-21, 2000.

Greaser and Tussey earn top
spots in Southeast Area
STANLEY GREASERof Local 667,
Charleston, W.Va., and Ryan Tussey of
Local 40, Elizabethtown, Ky., will rep-

resent the Southeast Area at the
national competition.
As first-place winner, Greaser
received $1,000 and a Paul D. Wedge
Award watch; second-place winner
Tussey received $500. Both received a
certificate and plaque.
Also competing, July 17-18, to represent the Southeast area were Kevin
Annan of L-112, Mobile, Ala.; Todd
Blankenship of L-687, Charleston
Heights, S.C.; Scott Campbell of L-108,
Birmingham, Ala.; James Eubanks of
L-110, Hattiesburg, Miss.; Johnny
Goldizen Jr. of L-45, Richmond, Va.;
Donney Jarnigan of L-453, Knoxville,
Tenn.; Michael Stinnett of L-454, Chattanooga, Tenn.; and Jerald Walden of
L-83, Kansas City, Mo.
Representing the union as judges
were Intl. Reps. Barry Edwards,
William Elrod, Mike Peterson, and
Steve Speed, retired Intl. Reps. Gene
Lofley and Lou Novak, and retired L433 BM C. Wayne Richards.
Serving as company representative
judges were Tom Bode and Mike Carroll of Integrated C/E Services, Michael
McGinnis of Enerfab, Gerald Enfinger
and Randal James of Babcock & Wilcox
Construction, and A. H. (Hank) Varnum of Central Maintenance.

Cowley and Mace win Great
Lakes Area competition

Canadian Boilermaker Apprenticeship Competition – Front row, l. to r., contestants Berren Sonier of L-73, Steve Joyner of L-359, Chris
Sparks of L-146, first-place winner Kyle Groulx of L-128, and Jason Church of L-555. Second row, l. to r., Charlie Saulnier, Art Christie, Kevin
Sooley, Grant Jacobs, Rosaire Dumouchel (kneeling), Don MacKinnon, Bob Banish, and Harold Lillies. Back row, l. to r., Guy Levesque,
Frank Boudreau, Roy Billett, John Rowe, Ed Hoffmann, Richard MacIntosh, Brian Mikkelson, Joe Kiwior, Jack Brochu, and Bruce Ashton.

Western States Area (WSA) – L. to r., WSA Coord. Rondy Crawford, Intl. Rep. Tony
Gallo, L-242 BM-ST Marlin McCurdy, apprentice Daniel Gassenberg of L-242,
apprentice Marshall Wright of Local 182, L-182 ABM Terry Crader, Otis Edwards of
Local 549, and WSA Chairman Stanley Miller of PSF Industries.

Northeast Area Apprenticeship Competition – Front row, l. to r., IVP Michael Murphy, NE
Apprent. Coord. Dave Dupuis, N.Y. State Apprent. Dir. Edward Drago, L-7 BM-ST Pat Lyons,
NE Area winner L-7’s Robert Hummel, L-7 instructor and coord. Martin Spencer, NE Area
runner-up L-28’s Jason Verge, and L-28 BM-ST Raymond Devaney. Back row, l. to r., L-237’s
contestant Daniel LeGrand, L-237 BM-ST Anthony DeFrancesco, L-154 BM-ST Raymond
Ventrone, L-154’s contestant Emil Stinger, L-29’s contestant Eric Edgren, L-29 BM-ST
Lawrence MacAdams, L-13 BM-ST Joseph Murray, and L-13’s contestant Thomas Kern.

RICHARD COWLEYof Local 169,
Detroit, Mich., and Clint Mace of Local
374, Hammond, Ind., will represent the
Great Lakes Area.
As first-place winner, Cowley
received a $1,000 U.S. Savings Bond;
second-place winner Mace received a
$500 bond. Also competing at the May
20-24 competition, which was held
with the Northeast Area at Local 7 in
Buffalo, N.Y., were Richard Avery of L85, Toledo, Ohio; James Cantrall of L60, Peoria, Ill.; Eric Ebosh of L-744,
Cleveland, Ohio; Stanley Finley of L-1,
Chicago, Ill.; Troy Jones of L-27, St.
Continued on page 4

Southeast Area Apprenticeship Competition – Front row, l. to r., Kevin Annan of L112, Michael Stinnett of L-454, 2nd place winner Ryan Tussey of L-40, Jerald
Walden of L-83, James Eubanks of L-110, and Richard Campbell of L-108. Back
row, l. to r., Johnny Goldizen of L-45, Todd Blankenship of L-687, 1st place winner
Stanley Greaser of L-667, and Donney Jarnigan of L-453.

Great Lakes Area Apprenticeship Competition – Front row, l. to r., L-374 ABM Paul
Maday, 1st-place winner Richard Cowley of L-374, 2nd-place winner Clint Mace of L374, and L-169 BM John Marek. Second row, l. to r., Area Apprent. Coord. Mark
Gustafson, Area Coord. Larry McManamon Jr., IVP Larry McManamon, L-374 BM
Charles Vanover, Area Apprent. Chrmn. Richard Mooney, and L-169 ABM Tony Jacobs.
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Local 169 members earn ‘top craft’ award
Raytheon presents safety
award for rebuild project
at Detroit Edison
MEMBERS OF LOCAL 169, Detroit,
Mich., have earned the “top craft”
award from Raytheon Constructors, Inc.
(now known as the Washington Group)
for their work on the Detroit Edison
River Rouge unit one rebuild project.
Originally presented by Raytheon
to promote good safety practices at
construction sites, the award now
recognizes worker skill, productivity, manpower availability, and
spirit of cooperation, as well as good
safety practices.
What project manager Vic Chrjapin
remembers
most
about
the
Boilermakers is their businesslike
manner. “The workers were qualified,
skilled, trained, and very professional,”
he said. “They cared about the money
we were spending.”
Washington Group Regional Project
Manager John Johnson said the award
“helps build a relationship with the
building trades, and reminds them we
both care about safety and highquality work.”

Local 169 members earn the “Top Craft” award from Raytheon Constructors (now
known as the Washington Group). L. to r., L-169 ABM Tony Jacobs, MOST project rep.
Jackie Hughes, L-169 BM John Marek, project general foreman Bruce Warnken, L169 ABM Don Cochran, and Lanny South, Washington Group regional mgr.

“Obviously we’re flattered,” said
Local 169 BM-ST John Marek. “This is
quite an honor. The injury rate on the
project was almost nil, and the job was
done well and completed on time,
which obviously is important to
everyone involved.”
The Boilermakers made up onethird of the work force at the eight-

month project, installing new air
heaters and duct work, 160,000-feet of
new electrical cable, and 3,000 feet of
gas pipeline.
They also completely refurbished a
gas-fired boiler that had been dormant
for 20 years that will now be used to
increase Edison’s overall power
production. ❑

natural gas transported on the affiliated
2,000 mile Alliance Pipeline system,
which originates in northwestern
Canada. It will provide ethane,
propane, butanes, and pentanes-plus to
consumers in the Chicagoland area.
Robert Kizer is the superintendent
for the storage spheres; Harry Wiseman and Michael Enoch are foremen;
Danny Belden, Charles Yates, and
Kerry Kindred are pushers; and Gerald
Moats is the safety supervisor. Working with the NTL and Boilermaker

Continued from page 3

NTL member Jamie Moser demonstrates
his welding technique on one of the
spheres he is building for CBI Services at
the Aux Sable job in Illinois.

Local One crew are members of Operating Engineers Local 150. ❑

Boilermakers meet with Lone Star
representatives at joint conference
THE THIRD ANNUAL Management
Labor Conference for representatives of
Lone Star Industries and members of the
Boilermakers Cement Division was held
in St. Louis, Mo., on August 7-8, 2000.
Intl. Vice Pres. Jim Hickenbotham,
who hosted last year’s conference in
Kansas City, views this conference as a
positive approach to improving management and labor relations.
“This annual conference provides the
perfect forum for labor and management to meet and work together as a
team,” said Hickenbotham.
Local lodge representatives attending this year’s conference were Local
D12 Pres. Richard Pelican and Vice
Pres. Doug Veronda; Local D39 Pres.
Steve Neese and Sec.-Treas. Mark
Archer; and Local D414 Pres. L. D.

MEMBERS OF LOCAL 83, Kansas
City, Mo., have earned high praise
from the Babcock & Wilcox Construction Company for their work at
Kansas City Power & Light’s unit one
at LaCygne, Kan.
“I cannot express enough the
pride, high work ethics, professionalism, and coordination exhibited by
the Boilermaker foremen, the Boilermakers, and all crafts,” said Rod
Earnest, Boilermaker and BWCC
superintendent. “There was an
extremely large quantity of safe,
quality work accomplished in a very
short-time frame.”
Nearly 300 Boilermakers worked
on this job from January 22 to February 24, 2000, with no lost-time accidents. Most were members of Local
83, but some came from locals
throughout the United States. They
worked 85,000 hours replacing a furnace floor, installing duct work, and
repairing and inspecting a number of
items on the 18-cyclone, 800
megawatt, U.P. boiler. For one week,
they endured high-pressure waterwash of boiler, cyclones, waterwalls,
reheats, superheaters, and back pass.
Out of 2,100 welds, there were only
two rejects. And they had the boiler
watertight and ready for hydro five
days ahead of schedule.
“This B&W boiler started operating in 1973,” said Earnest. “Since
April 2000, KCPL has had the third
longest run with a U.P. 90 boiler.”

Apprentices
compete

These Boilermakers are welding at a 98 percent success rate for CBI Services at
the Aux Sable Liquids Extraction and Fractionation facilities in Channahon, Ill.

WE DO THINGS RIGHT the first time,
on or before schedule, and accident
free. That’s the Boilermaker Advantage. And that’s just what the members
of the National Transient Lodge (NTL)
and Local Lodge One (Chicago, Ill.) are
doing for CBI Services at the Aux Sable
Liquids Extraction and Fractionation
facilities in Channahon, Ill.
The project is valued at over $17 million, and is presently ahead of schedule, under budget, and has a successful
safety performance.
Our members are building nine large
steel spheres to store propane and
butane gas. So far, over 60,000 manhours have been worked without a losttime injury.
Eight of the nine spheres are 100 percent x-rayed (which means over 12,000
x-rays have been taken and evaluated),
with a success rate of 98 percent.
Our members are providing a unique
service for CBI, as the job requires an
uncommon method of making subassemblies – erecting the major portion
of each sphere in two-plate assemblies,
using tilt tables and Lincoln LT-7 submerged-arc welding machines.
CBI’s portion of the job started in
August 1999, and should be completed
by October 2000. When finished, the
plant will be the processing facility for

Local 83 earns
kudos from BWCC
Members’ work at power
plant receives high praise
from Boilermaker contractor

NTL, Local 1 show the Boilermaker Advantage

This CBI project is
running ahead of
schedule, under budget,
and accident free
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Smith and Sec.-Treas. Jeff Curtsinger.
Also attending were Hickenbotham,
Cement Division Director Charles
Huntbach, and Intl. Reps. Carey Allen
and Nick Adams.
Lone Star, which was purchased in
1999 by Dyckerhoff, A.G., a Germanbased company, employs nearly 400
members of the Boilermakers union at
four locations in the United States – a terminal in Bonner Springs, Kan., and
plants in Oglesby, Ill., Greencastle, Ind.,
and Pryor, Okla.
The meetings are hosted in alternate
years by the company and union, and
are attended by two officers from each
of the three lodges representing plant
workers, a plant manager from each
Lone Star location, and other company
representatives. ❑

Louis, Mo.; and Christopher Tribbett of
L-647, Minneapolis, Minn.
Serving as union judges were L-85
ABM Gerald Bullock, L-60 ABM
Edmond Hebert, L-1 ABM Robert
Schwartz, and L-85 training director
Dennis Lark.
Tom Sciarra of Kelly Steel served as a
company representative judge.

Hummel and Verge to
represent Northeast Area
ROBERT HUMMEL of Local 7, Buffalo, N.Y., and Jason Verge of Local 28,
Newark, N.J., will represent the Northeast Area at the Boilermakers national
apprentice competition this year.
Hummel earned the top score in his
area’s competition, May 20-24, with
Verge finishing closely behind. Also
competing to represent the Northeast
area were Eric Edgren of Local 29,
Boston, Mass.; Thomas Kern of Local
13, Philadelphia, Pa.; Dan LeGrand of
Local 237, Hartford, Conn.; and Emil
Stinger of Local 154, Pittsburgh, Pa.
Judges included union representatives Intl. Rep. Bob Heine, L-28 instructor and coordinator Jack Doherty, L-29
coordinator Paul Meade, L-7 retired
Bus. Mgr. Jack Multerer, and company
representatives John Cammuso of DB
Riley, Inc., Bill Cole of Frank Lill &
Sons, and Don Mason of Nicholson &
Hall. Multerer and Cammuso will also
represent the Northeast Area as judges
at the national competition. ❑
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Think the candidates and parties are the same? Think again!

There are BIG differences
between the candidates and the parties
‘The difference in this election:
They’re for the powerful, and we’re for the people.’
Al Gore

Democratic presidential candidate

T

HE CONVENTIONAL wisdom this election year is that there’s no real difference between the Republican and the Democratic parties or between Al Gore
and George W. Bush.That’s baloney.
True, both parties and both presidential candidates support free trade. Both get
campaign money from multinational corporations. Both parties voted for permanent normal trade relations with China.
But if you make your voting decisions based on only those points, you could be in
for a terrible disappointment in 2001. For the most part, the resemblances between
the parties end there.
On nearly every other issue, the positions taken by the Democratic Party and Al
Gore will help America’s working families, while the plans proposed by George
W. Bush and the Republican Party will not.
The differences noted on this page are taken from campaign speeches given by
the presidential candidates, their Web sites, and the platforms of the two parties.
Party platforms are an important source of information because they indicate
what the party itself intends to do – not just the individual candidate.
Party platforms list the kinds of laws the party leaders will introduce and support over the next four years.
During the campaign, a candidate for Congress can promise anything. But
once in office, he or she will be pressured to stick with the goals of the party
platform. Bills that contradict the platform will not get the support of party
leaders. Congressmen who vote against the party platform will be kept out of
positions of power.

The education governor?
George W. Bush doesn’t pass the test
AT THE REPUBLICAN CONVENTION, several speakers
praised George W. Bush’s success in improving Texas
schools, citing a Rand study that showed improved test
scores statewide. Ever since, he’s been basing much of
his campaign on the promise that he can do for education
throughout the country everything he did in Texas.
Let’s hope not.
The truth is that education has gone downhill in Texas
with George W. Bush as governor. His tax plan reduced
funding for education, teachers’ pay is dropping, and the
dropout rate is growing.
The Rand study so often cited actually measured
changes from 1986 to 1995. Bush didn’t take office until
1994, so any improvements in the test scores should be
credited not to Bush, but to his predecessor, Ann
Richards. She introduced accountability, not Bush.

What Bush has done for Texas education
SINCE BUSH TOOK office in 1994:
1 – Texas has dropped from 36th in teacher salaries to
38th, rated against other states. When benefits are
included, no state in the union pays teachers less than
Bush’s Texas
2 – The high school dropout rate has increased by nine
percentage points, from 33 to 42 percent
3 – Only 58 percent of high school students graduate, a
worse completion rate than all but two other states
4 – The percentage of secondary school children getting
information on drugs and alcohol dropped from 79 percent to 65 percent in four years
5 – Teen drug and alcohol use, which is going down in the
rest of the nation, has risen 30 percent
6 – Only nine percent of children eligible for free school
lunches under a federally-funded, state-run program are
receiving them (Bush opposed the program in 1978)
7 – Bush spent the state’s surplus on “tax relief,” though
residents favored using it to improve schools by 10 to 1
8 – He broke his campaign promise to teachers by cutting
$400 million in funding from their retirement plan
SOURCES: 1 – National Education Agency, Rankings and Estimates: 1999;
2, 3 – U.S. Dept Health and Human Services, National Center for September 1999 Health Statistics; 4, 5 – Texas Commission on Alcohol and
Drug Abuse; 6 – Associated Press; 7, 8, 9 – Austin American

Al Gore, at right, candidate for U.S. president, welcomes Joe Lieberman as
candidate for the vice president on the Democratic ticket.

If two candidates seem identical, you should keep in mind that, for the most part,
the Democratic Party platform supports working-family issues, while the Republican
Party platform supports the rich and powerful.
Visit their Web sites and see for yourself.
Republican Party platform: http://www.rnc.org/2000/2000platformcontents
Democratic Party platform: http://www.democrats.org/hq/resources/platform/index.html

Gore & the Democrats

Bush & the Republicans

Clear Differences on Social Security & Medicare
• Want to set aside 60 percent of the budget surplus to
keep Social Security and Medicare strong

• Want to use the surplus for tax cuts – offer nothing to
protect Social Security and Medicare

• Want to add investment accounts in addition to
Social Security for those who choose them

• Want to privatize Social Security, taking as much as
24 percent out of the funds

• Want to expand Medicare coverage to people age 55
to 64 who retire early and to help families with longterm care needs

• Bush’s Social Security plan won’t lower benefits for
retirees and those near retirement, but he makes no
promise for workers in their 20s, 30s, and 40s

• Have a plan to offer prescription drug coverage to
everyone on Medicare

• Bush’s prescription drug plan for Medicare covers
only about half of all retirees on Medicare

• Strongly opposed cuts in Medicare throughout Gore’s
years in Senate and as Vice President

• Support ending the federal guarantee of funding for
Medicare (Washington Post, 3/24/00)

Clear Differences on Economic & Workplace Issues
• Supported minimum wage increases while in
Congress and continue to support them

• Believe states should be allowed to opt out of minimum wage in some instances

• Support Davis-Bacon prevailing wage law

• Oppose Davis-Bacon and similar laws

• Support limiting use of foreign temporary workers
and training Americans to replace them

• Support making it easier for companies to bring in
temporary workers from foreign countries

• Oppose efforts to weaken OSHA’s ability to enforce
workplace safety laws

• Want to weaken OSHA’s enforcement ability by making compliance voluntary

• Support the OSHA ergonomics standard

• Vowed to reject OSHA’s ergonomics standards

Clear Differences on Workers’ Right to Union Representation
• Oppose “right-to-work” laws and support making it
easier for unions to organize

• Strongly support “right-to-work” laws and the Beck
decision, which weaken unions

• Opposed the “Paycheck Protection Act” that tried to
take away union members’ political voice

• Support “Paycheck Protection Act” and believe
unions should not be involved in politics

• Support Supreme Court decision that salting is a
legal and legitimate organizing practice

• Support legislation that would make it illegal to use
salting to organize unions

• Oppose TEAM ACT to allow company unions

• Support the TEAM ACT

• Believe strong unions are good for country

• As governor, consistently vetoed pro-union bills

• Support ban on federal contracts for companies that
violate labor, safety, and environmental laws

• Would rescind Clinton’s ban on giving federal contracts to companies that break federal laws
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Election

Make Your Vote Count
T
Vote for candidates endorsed by the International Brotherhood of Boilermakers

HE VOTES CAST by senators and representatives elected to the United States Congress
determine if people live or die at work, what
kind of pay workers receive, whether benefits
will be provided, and at what level. Congressional
votes determine the future of Social Security and
Medicare, and the quality of health care you and
your family receive – now and in the future. The people we elect to Congress will determine the quality of
the roads you drive on every day, the quality of our
water and food, consumer rights and protections,
and the safety of airplanes, trains, and ships.
During the past six years, workers and their families have been under attack by big business representatives. The Boilermakers’ legislative office in
Washington, D.C., has worked with other labor
organizations to block efforts to end time-and-onehalf for overtime pay, changes to the eight-hour work
day, and the 40-hour work week. Workers’ opponents have tried to take away funding for the
Occupational Safety and Health Administration,
which enforces workplace safety and health laws, and
they have tried to eliminate minimum wage laws. The
efforts of these big business representatives to
“reduce costs” and “to become competitive,” amount
to the elimination of all the programs that workers

By Legislative Director Ande Abbott

have fought for, and sometimes died for, over the past
100 years. Programs that affect all of our lives.
Workers built this country, and as citizens of the
United States of America, workers are called on to
protect our nation in times of war. We must take our
citizenship responsibility seriously and vote for candidates who are going to make our country better.
Workers should not have to give up needed wages,
benefits, rights, and protections to give big businesses tax breaks.
Tax cuts have been the lead topic of some congressional members. But these so-called tax cuts are
really just a way of shifting taxes from the wealthy to
the workers. The book, “America: Who really pays
the taxes?,” which this paper reviewed in a series of
articles, illustrated that the wealthiest one percent
received the largest tax cuts, while working
Americans received only pennies, if anything at all.
It is irresponsible for Congress to pass tax cuts
before Social Security and Medicare are on sound,
financial footing and the national debt is paid off.
When these issues are under control, then tax fairness and tax equity need to be our focus.
When politicians speak of eliminating “big government,” it is their code for eliminating consumer protection, worker protection, and protection for the

elderly and the sick. We don’t need a big government, but we do need all the government it takes to
insure that our food, water, and workplaces are safe,
that we have good highways, and that we have good
programs that protect workers who become unemployed or injured on the job.
Every worker needs to vote for officials who recognize that workers built this country; therefore, workers should be treated with dignity and respect.
The following list of recommendations for governors, senators, and representatives was assembled
after careful study of all the candidates and their
positions on issues of importance to all of us – our
work, conditions at our workplaces, our quality of
life, and even our retirement.
I strongly urge all workers and their families to
register and vote in every election for candidates
who support the needs of working families.
This country cannot afford to have a Congress that
will reverse 100 years of progress for working families. You have the power and the opportunity to
make the decision on November 7th. If you cannot
vote at the polls on Election Day, then vote by absentee ballot.
Vote for a better quality of life, the future of your
family, and a strong America. ❑

Boilermaker-endorsed candidates for the U.S. House of Representatives
Candidates are listed by congressional district. An asterisk
by the name indicates that candidate is an incumbent. In
a few races, no candidate earned our endorsement.
ALABAMA
1st
Marsha Folsom
2nd No Recommendation
3rd
No Recommendation
4th
No Recommendation
5th
Bud Cramer, Jr.*
6th
No Recommendation
7th
Earl Hilliard*
ALASKA
AL
Don Young*
ARIZONA
1st
David Mendoza
2nd Ed Pastor*
3rd
Gene Scharer
4th
Ben Jankowski
5th
George Cunningham
6th
Larry Nelson
ARKANSAS
1st
Marion Berry*
2nd Vic Snyder*
3rd
No Recommendation
4th
Mike Ross
CALIFORNIA
1st
Mike Thompson*
2nd Stan Morgan
3rd
Bob Kent
4th
Mark Norberg
5th
Robert Matsui*
6th
Lynn Woolsey*
7th
George Miller*
8th
Nancy Pelosi*
9th
Barbara Lee*

10th
11th
12th
13th
14th
15th
16th
17th
18th
19th
20th
21st
22nd
23rd
24th
25th
26th
27th
28th
29th
30th
31st
32nd
33rd
34th
35th
36th
37th
38th
39th
40th
41st

Ellen Tauscher*
No Recommendation
Tom Lantos*
Pete Stark*
Anna Eshoo*
Mike Honda
Zoe Lofgren*
Sam Farr*
Gary Condit*
Dan Rosenberg
Calvin Dooley*
No Recommendation
Lois Capps*
Michael Case
Brad Sherman*
No Recommendation
Howard Berman*
Adam Schiff
Janice Nelson
Henry Waxman*
Xavier Becerra*
Hilda Solis
Julian Dixon*
Lucille Roybal-Allard*
Grace Napolitano*
Maxine Waters*
Jane Harmon
Juanita MillenderMcDonald*
Gerrie Schipske
No Recommendation
No Recommendation
No Recommendation

When we all vote
together we can
make a difference.

42nd Joe Baca
43rd No Recommendation
44th Ron Oden
45th Ted Crisell
46th Loretta Sanchez*
47th No Recommendation
48th Peter Kouvelis
49th Susan Davis
50th Bob Filner*
51st No Recommendation
52nd Duncan Hunter*
COLORADO
1st
Diana DeGette*
2nd Mark Udall*
3rd
Curtis Imrie
4th
No Recommendation
5th
No Recommendation
6th
Ken Toltz
CONNECTICUT
1st
John Larson*
2nd Sam Gejdenson*
3rd
Rosa DeLauro*
4th
No Recommendation
5th
James Maloney*
6th
No Recommendation
DELAWARE
AL
No Recommendation
FLORIDA
1st
No Recommendation
2nd Allen Boyd, Jr.*
3rd
Corrine Brown*
4th
No Recommendation
5th
Karen Thurman*
6th
No Recommendation
7th
No Recommendation
8th
Linda Chapin
9th
No Recommendation
10th No Recommendation
11th Jim Davis*
12th Mike Stedem
13th No Recommendation
14th No Recommendation
15th Patsy Kurth
16th Jean Elliott Brown

17th Carrie Meek*
18th Ileana Ros-Lehtinen*
19th Robert Wexler*
20th Peter Deutsch*
21st Lincoln Diaz-Balart*
22nd Elaine Bloom
23rd Alcee Hastings*
GEORGIA
1st
Don Smart
2nd Sanford Bishop Jr.*
3rd
Gail Notti
4th
Cynthia McKinney*
5th
John Lewis*
6th
Brett DeHart
7th
Roger Kahn
8th
Jim Marshall
9th
James Harrington
10th Denise Freeman
11th No Recommendation
HAWAII
1st
Neil Abercrombie*
2nd Patsy Mink*
IDAHO
1st
Linda Pall

2nd No Recommendation
ILLINOIS
1st
Bobby Rush*
2nd Jesse Jackson Jr.*
3rd
William Lipinski*
4th
Luis Gutierrez*
5th
Rod Blagojevich*
6th
Brent Christensen
7th
Danny Davis*
8th
No Recommendation
9th
Janice Schakowsky*
10th Lauren Beth Gash
11th Jerry Weller*
12th Jerry Costello*
13th No Recommendation
14th No Recommendation
15th Mike Kelleher
16th Charles Hendrickson
17th Lane Evans*
18th No Recommendation
19th David Phelps*
20th Jeffery Cooper
INDIANA
1st
Peter Visclosky*

Boilermaker-endorsed
governor candidates
An asterisk by the name indicates that candidate is an incumbent.

DELAWARE
INDIANA
MISSOURI
MONTANA
NEW HAMPSHIRE
NORTH CAROLINA
NORTH DAKOTA
UTAH
VERMONT
WASHINGTON
WEST VIRGINIA

Ruth Ann Minner
Frank O’Bannon*
Bob Holden
Mark O’Keefe
Jeanne Shaheen*
Mike Easely
Heidi Heitkamp
Bill Orton
Howard Dean*
Gary Locke*
Bob Wise
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2nd Robert Rock
3rd
Tim Roemer*
4th
Michael Foster
5th
Greg Goodnight
6th
Darin Patrick Griesey
7th
Michael Graf
8th
Paul Perry
9th
Baron Hill*
10th Julia Carson*
IOWA
1st
No Recommendation
2nd No Recommendation
3rd
Leonard Boswell*
4th
Michael Huston
5th
No Recommendation
KANSAS
1st
No Recommendation
2nd No Recommendation
3rd
Dennis Moore*
4th
Carlos Nolla
KENTUCKY
1st
Brian Roy
2nd Brian Pedego
3rd
Eleanor Jordan
4th
Ken Lucas*
5th
No Recommendation
6th
Scotty Baelser
LOUISIANA
1st
No Recommendation
2nd William Jefferson*
3rd
No Recommendation
4th
No Recommendation
5th
No Recommendation
6th
No Recommendation
7th
No Recommendation
MAINE
1st
Tom Allen*
2nd John Baldacci
MARYLAND
1st
Bennett Bozman
2nd No Recommendation
3rd
Benjamin Cardin*
4th
Albert Wynn*
5th
Steny Hoyer*
6th
No Recommendation
7th
Elijah Cummings*
8th
Terry Lierman
MASSACHUSETTS
1st
John Olver*
2nd Richard Neal*
3rd
Jim McGovern*
4th
Barney Frank*
5th
Martin Meehan*
6th
John Tierney*
7th
Edward Markey*
8th
Michael Capuano*
9th
Joe Moakley*
10th William Delahunt*
MICHIGAN
1st
Bart Stupak*
2nd Bob Shrauger
3rd
Timothy Steele
4th
Lawrence Hollenbeck
5th
James Barcia*
6th
James Bupp
7th
Jenny Crittendon
8th
Dianne Byrum
9th
Dale Kildee*
10th David Bonior*
11th Matthew Frumin
12th Sander Levin*
13th Lynn Rivers*
14th John Conyers Jr.*
15th Carolyn Kilpatrick*
16th John Dingell*
MINNESOTA
1st
Mary Rieder
2nd David Minge*
3rd
Sue Shuff
4th
Betty McCollum
5th
Martin Sabo*
6th
Bill Luther*
7th
Collin Peterson*
8th
James Oberstar*
MISSISSIPPI
1st
No Recommendation
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2nd Bennie Thompson*
3rd
Chip Pickering Jr.*
4th
Ronnie Shows*
5th
Gene Taylor*
MISSOURI
1st
Lacy Clay
2nd Ted House
3rd
Richard Gephardt*
4th
Ike Skelton*
5th
Karen McCarthy*
6th
Steve Danner
7th
Charles Christrup
8th
Bob Camp
9th
Steven Carroll
MONTANA
AL
Nancy Keenan
NEBRASKA
1st
Alan Jacobsen
2nd Shelley Kiel
3rd
No Recommendation
NEVADA
1st
Shelly Berkley*
2nd No Recommendation
NEW HAMPSHIRE
1st
Martha Fuller Clark
2nd Barney Brannen
NEW JERSEY
1st
Robert Andrews*
2nd Frank LoBiondo*
3rd
Susan Bass Levin
4th
Christopher Smith*
5th
Linda Mercurio
6th
Frank Pallone Jr.*
7th
Maryanne Connelly
8th
William Pascrell Jr.*
9th
Steve Rothman*
10th Donald Payne*
11th No Recommendation
12th Rush Holt*
13th Robert Menendez*
NEW MEXICO
1st
John Kelly
2nd Michael Montoya
3rd
Tom Udall*
NEW YORK
1st
Felix Grucci
2nd Steve Israel
3rd
Peter King*
4th
Carolyn McCarthy*
5th
Gary Ackerman*
6th
Gregory Meeks*
7th
Joseph Crowley*
8th
Jerrold Nadler*
9th
Anthony Weiner*
10th Edolphus Towns*
11th Major Owens*
12th Nydia Velazquez*
13th No Recommendation
14th Carolyn Maloney*
15th Charles Rangel*
16th Jose Serrano*
17th Eliot Engel*
18th Nita Lowey*
19th Sue Kelly*
20th Benjamin Gilman*
21st Michael McNulty*
22nd John Sweeney*
23rd Sherwood Boehlert*
24th No Recommendation
25th No Recommendation
26th Maurice Hinchey*
27th Thomas Reynolds*
28th Louise Slaughter*
29th John LaFalce*
30th Jack Quinn*
31st Amo Houghton*
NORTH CAROLINA
1st
Eva Clayton*
2nd Bob Etheridge*
3rd
Leigh McNiry
4th
David Price*
5th
No Recommendation
6th
No Recommendation
7th
Mike McIntyre*
8th
Mike Taylor
9th
Ed McGuire

10th
11th
12th
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No Recommendation
Sam Neill
Mel Watt*

NORTH DAKOTA
AL
Earl Pomeroy*
OHIO
1st
No Recommendation
2nd No Recommendation
3rd
Tony Hall*
4th
No Recommendation
5th
No Recommendation
6th
Ted Strickland*
7th
No Recommendation
8th
John Parks
9th
Marcy Kaptur*
10th Dennis Kucinich*
11th Stephanie Tubbs
Jones*
12th Maryellen
O’Shaughnessy
13th Sherrod Brown*
14th Thomas Sawyer*
15th No Recommendation
16th No Recommendation
17th James Traficant Jr.*
18th Marc Guthrie
19th Steve LaTourette*
OKLAHOMA
1st
Dan Lowe
2nd Brad Carson
3rd
No Recommendation
4th
Larry Weatherford
5th
Garland McWatters
6th
Randy Beutler
OREGON
1st
David Wu*
2nd No Recommendation
3rd
Earl Blumenauer*
4th
Peter DeFazio*
5th
Darlene Hooley*
PENNSYLVANIA
1st
Robert Brady*
2nd Chaka Fattah*
3rd
Robert Borski*
4th
Terry Van Horne
5th
No Recommendation
6th
Tim Holden*
7th
No Recommendation
8th
No Recommendation
9th
No Recommendation
10th Patrick Casey
11th Paul Kanjorski*
12th John Murtha*
13th Joe Hoeffel*
14th William Coyne*
15th Ed O’Brien
16th Bob Yorczyk
17th Leslye Hermann
18th Mike Doyle*
19th Jeff Sanders

For U.S. President and Vice President, the
Boilermakers endorse

Al Gore & Joe Lieberman
20th Frank Mascara*
21st Philip English*
RHODE ISLAND
1st
Patrick Kennedy*
2nd Jim Langevin
SOUTH CAROLINA
1st
Andy Brack
2nd Floyd Spence*
3rd
George Brighthart
4th
No Recommendation
5th
John Spratt Jr.*
6th
James Clyburn*
SOUTH DAKOTA
AL
No Recommendation
TENNESSEE
1st
No Recommendation
2nd No Recommendation
3rd
William Callaway
4th
David Dunaway
5th
Bob Clement*
6th
Bart Gordon*
7th
Richard Sims
8th
John Tanner*
9th
Harold Ford Jr.*
TEXAS
1st
Max Sandlin*
2nd Jim Turner*
3rd
No Recommendation
4th
Ralph Hall*
5th
Regina Montoya
Coggins
6th
No Recommendation
7th
No Recommendation
8th
No Recommendation
9th
Nick Lampson*
10th Lloyd Doggett*
11th Chet Edwards*
12th No Recommendation
13th Curtis Clinesmith
14th Loy Sneary
15th Ruben Hinojosa*
16th Silvestre Reyes*
17th Charles Stenholm*
18th Sheila Jackson-Lee*
19th No Recommendation
20th Charles Gonzalez*
21st No Recommendation
22nd No Recommendation
23rd Isidro Garza Jr.
24th Martin Frost*
25th Ken Bentsen*
26th No Recommendation
27th Solomon Ortiz*

28th
29th
30th

Ciro Rodriguez*
Gene Green*
Eddie Bernice
Johnson*
UTAH
1st
Kathleen McConkie
Collinwood
2nd Jim Matheson
3rd
Donald Dunn
VERMONT
AL
Bernie Sanders*
VIRGINIA
1st
Lawrence Davies
2nd Jody Wagner
3rd
Bobby Scott*
4th
Norman Sisisky*
5th
Virgil Goode Jr.*
6th
No Recommendation
7th
Warren Stewart
8th
Jim Moran*
9th
Rick Boucher*
10th No Recommendation
11th Michael Corrigan
WASHINGTON
1st
Jay Inslee*
2nd Rick Larson
3rd
Brian Baird*
4th
Jim Davis
5th
Tom Keefe
6th
Norman Dicks*
7th
Jim McDermott*
8th
Heidi BehrensBenedict
9th
Adam Smith*
WEST VIRGINIA
1st
Alan Mollohan*
2nd Jim Humphreys
3rd
Nick Rahall*
WISCONSIN
1st
Jeffrey Thomas
2nd Tammy Baldwin*
3rd
Ron Kind*
4th
Jerry Kleczka*
5th
Thomas Barrett*
6th
Dan Flaherty
7th
David Obey*
8th
Mark Green*
9th
No Recommendation
WYOMING
AL
No Recommendation
DISTRICT OF COLUMBIA
AL
No Recommendation

Boilermaker-endorsed Senate candidates
An asterisk by the name indicates that candidate is an incumbent.
ARIZONA
CALIFORNIA
CONNECTICUT
DELAWARE
FLORIDA
GEORGIA
HAWAII
INDIANA
MAINE
MARYLAND
MASSACHUSETTS
MICHIGAN
MINNESOTA
MISSISSIPPI
MISSOURI
MONTANA
NEBRASKA

No Recommendation
Diane Feinstein*
Joe Lieberman*
Tom Carper
Bill Nelson
Zell Miller
Daniel Akaka*
David Johnson
No Recommendation
Paul Sarbanes*
Edward Kennedy*
Debbie Stabenow
Mark Dayton
Trent Lott*
Mel Carnahan
Brian Schweitzer
Ben Nelson

NEVADA
NEW JERSEY
NEW MEXICO
NEW YORK
NORTH DAKOTA
OHIO
PENNSYLVANIA
RHODE ISLAND
TENNESSEE
TEXAS
UTAH
VERMONT
VIRGINIA
WASHINGTON
WEST VIRGINIA
WISCONSIN
WYOMING

Ed Bernstein
Jon Corzine
Jeff Bingaman*
Hillary Clinton
Kent Conrad*
Ted Celeste
Ron Klink
Bob Weygand
Jeff Clark
Gene Kelly
Scott Howell
Ed Flanigan
Charles Robb*
Maria Cantwell
Robert Byrd*
Herb Kohl*
Mel Logan
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Lodge leaders attend University of Wisconsin School for Workers
Continued from page 1

The Advanced Institute, for those
individuals who have previously
attended a Basic Institute, covers arbitration preparation and presentation,
topics in collective bargaining, labor
law, and political action.
The Construction Institute, designed
specifically for construction lodge leaders, includes classes in basic and current
developments in labor law affecting
construction lodges and their members,
construction-related safety and health
issues, structures and operations of the
Boilermakers’ national health and welfare and pension funds, the MOST programs, and structure and services of the
Construction Division and the International Brotherhood.
Instructors include professors from
the School for Workers, International
Brotherhood staff members, and representatives from the national funds
office. Classes are held at the Friedrick
Center on the shore of Lake Mendota at
the University of Wisconsin. Attendees
listen to lectures, view training films,
participate in class discussions, and
role-play various parts of the grievance
and arbitration procedures.
Members attending the Basic Institute, July 9-14, included Gary Scott and
Ronnie Vanscoy, National Transient
Lodge; Paul LeFebvre, Lodge 26,
Savannah, Ga.; Jim Kinney, Lodge D81,
Dixon, Ill.; Michael Smith, Lodge D109,
Independence, Kan.; Paul Furlong and
Roy Marleau, Lodge 146, Edmonton,
Alberta, Canada; Mitch Mitchell and
William (Jeff) Williams, Lodge S185,
Belleville, Ill.; Marlin McCurdy, Lodge
242, Spokane, Wash.; Terry Duzan and
Joseph Esparza, Lodge 374, Hammond,
Ind.; Philip Newell, Lodge D414, Pryor,
Okla.; Thomas Campbell and Omer
Williams, Lodge 482, Wood River, Ill.;
Marshall Stork Sr., Lodge 693,
Pascagoula, Miss.; Shawn Clermont,
Lodge 696, Marinette, Wis.; Roger Clapper and Frank Fortin, Lodge 698, Fitchburg, Mass.; David Borths and Carl

Johnson Sr., Lodge S699, Menominee,
Mich.; Steven Hol, Lodge 1239,
Aurora, Ill.; Juan Hernandez and
Edward Wilson, Lodge 1255, Chicago,
Ill.; and Duane Larson and Fredrick
Tweed, Lodge 1509, Cudahy, Wis.
Those attending the Advanced Institute, July 16-21, included Vernon John
Baxter of Lodge 26, Savannah, Ga.;
Charles Brock of Lodge M70, Connersville, Ind.; John Seward of Lodge
83, Kansas City, Mo.; Tom Anderson,
Diane Ehlers, Mark Kerscher, and Norbert Mueller of Lodge 449, Sturgeon
Bay, Wisc.; John Roach of Lodge 482,
Wood River, Ill.; Randy DeWitt, Kelly
Street, and James Surratt of Lodge 484,
Meredosia, Ill.; Chad Kieckbusch and
Pat Wessel of Lodge 487, Kewaunee,
Wis.; Gary Cookston, Robert Gilbert,
and Charles Miles of Lodge 656, Chattanooga, Tenn.; Larry Christenson,
Dave Dehne, and Steve Petrosky of
Lodge 696, Marinette, Wis.; Michell
Beardsley and Gloria Eichhorn of
Lodge S699, Menominee, Mich.; Rob
Haney, John Hecox, and Bill Picklesimer of Lodge 1240, Wabash, Ind.; Nick
Forden and Norman Raymond of
Lodge 1252, Chicago Heights, Ill.;
Oscar Orellana and Mynor Urrutia of
Lodge 1255, Chicago, Ill.; Duane Larson and Fredrick Tweed of Lodge 1509,
Cudahy, Wis.; and Steve Kramer of
Lodge 1600, St. Charles, Ill.
Those attending the Construction
Institute included Gary Scott and Ronnie Vanscoy of the NTL; Edward
Goodhart, Robert Murphy, and Kevin
Noyes of Lodge 29, Boston, Mass.;
Ronald Glunt and Ricky Owen of
Lodge 45, Richmond, Va.; James Kruzic
of Lodge 83, Kansas City, Mo.; Louis
Luttrell and John B. Nolen of Lodge
112, Mobile, Ala.; and Allen Pick of
Lodge 374, Hammond, Ind.
For more information on training
programs sponsored by the International, contact the Research and Collective Bargaining Services department at
International headquarters. ❑

Local lodge leaders attend the Tennessee Industrial Council’s “One-on-One”
training seminar in Franklin, Tenn.

FORTY LOCAL LODGE l e a d e r s
throughout Tennessee are attending a
series of weekend programs that are
designed to promote voter registration
and union membership.
Intl. Vice Pres. Othal Smith Jr. is very
optimistic about this strategy. “We
hope to gain at least 1,000 new members in our existing shops and register
that many new voters as well,” he said.
Sponsored by the Tennessee Industrial Council, the “Talking Union Oneon-One” training seminar is part of the
Tennessee Boilermakers’ in-plant
organizing strategy. Susan Washington, AFL-CIO director of education, is

Participants in the Advanced Institute, University of Wisconsin School for Workers.

Participants in the Construction Institute, University of Wisconsin School for Workers.

TVIC trains leaders, registers
voters, gains members

Seminars are part of in-plant
organizing strategy and help
Boilermakers get out the vote

Attendees of the Basic Institute, University of Wisconsin School for Workers.

conducting the seminars on Saturdays
in July, August, and October, assisted
by Doug Richardson of Austin, Texas.
The training is already paying off. At
International Comfort Products, members of Local S14 handed out votereducation materials and registered
more than 250 new voters.
When unions empower workers by
educating them on the issues and helping them register to vote, they encourage nonmembers to join. During their
voter-registration drive, Local S14 has
also registered 300new members.
Formed in February 2000, the Tennessee Industrial Council represents
members of affiliated lodges located in
Tennessee, including Locals S2, 14, S14,
S56, D140, S234, S251, S272, 586, 656,
679, and 911. ❑

Educational opportunities for union members
2000 Advanced Southern
Labor School – Nov. 26-29

Labor Solidarity through
LaborTECH – Dec. 1-3

THE 2000 ADVANCED Southern Labor School,
to be held Nov. 26-29 at the Clarion Resort on
the Lake in Hot Springs, Ark., will focus on key
labor issues – election-year results (federal
and state); labor’s grassroots political work;
our legislative agenda; organizing campaigns;
and issues of the global economy.
For more information, contact the Tennessee AFL-CIO at 615 269-7111.

THE UNIVERSITY OF WISCONSIN School for
Workers is sponsoring LaborTECH 2000, a
series of workshops on using the Internet, radio,
cable, TV, and print to build the union movement. Participants will include union activists
from the U.S., Canada, Europe, and Asia. Registration deadline is Nov. 3. For more information,
contact Sam Amacher, program coordinator for
the School for Workers, at 608 262-4496.

Local-to-local action helps
laid-off members find jobs
Local 524 members are
back to work, thanks to
Locals 374 and 1252
WHEN LOCAL 374 (Hammond, Ind.)
and Local 1252 (Chicago Heights, Ill.)
learned of layoffs affecting Local 524
members (East Chicago, Ind.), they did
more than just sympathize with the
members over their job loss. They tried
to get the laid-off members hired at
another union plant.
“Boilermaker locals are networking
to help one another out in their time of
need,” said L-524 Sec.-Treas. Terry
Paris. “When other Boilermaker locals
became aware of the large layoffs at the

Union Tank Car Company in East
Chicago, Ind., they sent us their information on hiring.”
Local 1252 President Ed Esteras told
Paris of over 100 job openings at Thrall
Car Company for welders, painters,
sandblasters, and brake workmen.
Since Local 374 anticipated a lot of
work this summer, they let laid-off
Local 524 members sign up on their
“B” work lists.
Paris is grateful to these lodges for
contacting his local about job prospects
for his members. He posted the job
notices at the plant and published them
in his lodge’s monthly newsletter. As a
result, Local 524 members are finding
good union jobs. ❑
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Northeast holds first area tripartite meeting
Conference provides forum ent that several owners were unaware
of the Boilermakers’ activities.
for labor, owners, and
“Utility representatives were quick
contractors to seek solutions to see the progressive nature of the Boil“A HUGE SUCCESS.”That’s how Intl.
Vice Pres. Michael Murphy described
the first Northeast Area Tripartite
Meeting in Lake George, N.Y. Held in
conjunction with the Northeast Area
Apprenticeship committee meetings,
the conference furnished an opportunity for owners, contractors, and labor
leaders from the area to interface.
Murphy outlined the meeting’s goals
by saying, “The conference is a way we
can all work together to seek solutions
to problems of mutual concern.”
For some owners and contractors, the
meeting was an eye-opener. When
Asst. to the Intl. Pres. William Carey
presented documents addressing Boilermaker programs, such as the MOST
programs, Common Arc, exclusive
referral, and keeping track of manpower requirements, it became appar-

ermakers union compared to other
trades,” said Bob Heine, deputy general organizer and Davis Bacon coordinator for the Boilermakers union.
Local leaders from nine Northeast
lodges (Locals 5, 7, 13, 28, 29, 154, 175,
197, and 237) attended the meeting,
where they met with representatives of
Consolidated Edison of New York,
First Energy, PG&G, PSEG, New York
State Power Authority, Integrated C-E
Services, Wiltsie Const., RECO Const.,
Simakas Co. Inc., American Boiler, DB
Riley, B & W Const., Foster Wheeler
Zack, O’Connor Constructors, General
Dynamics, and Trigen-Syracuse.
Pleased with the meeting’s high participation rate, Murphy extended an
invitation to the clients to attend the
Boilermakers National Tripartite
Alliance Conference, October 3-5, in
Myrtle Beach, S.C. ❑

Labor representatives meet with owners and contractors at the first Northeast Area
Tripartite Meeting in Lake George, N.Y.

Local 656 dedicates new building

District 57 holds convention
Intl. Pres. Charles W. Jones and Intl. Vice Pres. Newton B. Jones join the officers of
Local 656, Chattanooga, Tenn., for a tour of their new facility. L. to r., L-656 VP
Dennis Tallent, Sec.-Treas. R. E. Burgess Jr., Trustee Edward Smith, LEAP Comm.
Chrmn. Charles Miles, IP Jones, Pres. Gary Cookston, and IVP Jones.

Delegates to the District Lodge 57 convention include, front row, l. to r., Ronnie Goodman, David
Impson, C. W. Jones, Sam May, Ricky Smith, and Mike Allen. Back row, l. to r., Victor Maggio,
Newton Jones, Mansears Alexander, J. P. Liner, Cecil King, Bill Elrod, Ed Vance, Mark Vandiver,
Mike Johnson, Vince Harper, William Duren, Jack Frost, Danny Adcock, and Jim Bryant.

Continued from page 1

District Lodge 57, located in Chattanooga, Tenn., was chartered in 1945
to represent members of area construction and maintenance lodges. Affili-

ated lodges include Local 263 in Memphis, Tenn., Local 453 in Knoxville,
Tenn., Local 454 in Chattanooga, Tenn.,
Local 455 in Sheffield, Ala., and Local
687 in Charleston Heights, S.C. ❑

MEMBERS OF LOCAL 656, Chattanooga, Tenn., are enjoying the benefits of a very smart economical move.
Faced with the enormous upkeep of an
old building that was just too large for
their membership, they decided to sell
their facility and five acres of land. This
sale provided enough funds to build a
new office, auditorium, and training
facility, while also establishing a building fund that will maintain their facility
for years to come.
Local 656 President Gary Cookston
suggested this move to his executive
board, which immediately saw the
benefits. Their old building was

expensive to maintain, and at 10,600
square feet, it was just too big for their
membership. Their new 4,200 squarefoot facility sits on a one-acre lot and
houses a 3,200 square-foot office and
auditorium, and a 1,000 square-foot
training facility.
“This was just a great economical
move for our local,” explained Cookston. “It is just too expensive to maintain a building that is too big for our
needs. We’ve not only established a
building fund, but we have a brand
new facility with enough room for our
offices, local lodge meetings, and a
training facility.” ❑

Deserve a Permanent Voice@Work”
campaign. This campaign by construction unions affiliated with the
BCTD will attempt to organize construction workers who seek employment through temp agencies.
The campaign was launched at the
BCTD National Legislative Conference
in Washington, D.C., in April. The first
action took place on April 14, when
union organizers in 26 states blitzed 131
temp agency offices and 182 job sites,
distributing educational brochures to
union workers and surveying workers
who had been dispatched by temp
agencies. The results demonstrated
that local unions and union activists are
turned on by the campaign – nearly
8,000 union members and 1,284 temp
workers were handbilled.
“Our goal is simple,” says President Jones. “We want to sign up
temp workers as members and dispatch them through our union hiring
halls. We can’t afford to have these
agencies undermining our unions by
providing contractors with an alternative source of labor.”

Local unions have identified more
than 400 different temp companies
doing construction business. A few
provide some health and pension benefits for workers, and they all provide
payroll services to their contractors.
Temp agencies are popular with
some workers because they pay on a
daily basis, provide transportation,
and offer check-cashing services. But
many also exploit workers, and they all
undermine industry standards. Sometimes, workers are sent to jobs where
they face safety hazards they are not
trained to handle. Virtually no temp
agencies allow their employees to have
a voice at work through a union.
By recruiting, screening, and hiring
employees, they are able to cut payroll
costs for their open-shop clients by as
much as one-third, even though they
charge their clients 30 to 50 percent
more than they pay the workers.
“Temp agencies are bad for workers, bad for contractors, and bad for
our unions,” President Jones says. “We
must take them on before they weaken
our locals.” ❑

Boilermakers join with BCTD
to organize temp agencies

T

EMPORARY EMPLOYMENT
agencies are the fastest growing
problem for unionized construction workers. They have expanded
beyond the secretarial and office staffing
that got them started and are now catering to nonunion construction firms.
In the past ten years, the construction/industrial temp agency industry
tripled in size, growing from a $15 billion to a $45 billion dollar-a-year business. According to research conducted
by the AFL-CIO Building and Construction Trades Department (BCTD),

temp agencies dispatch about 250,000
construction workers every day – that’s
about 20 percent of the total number of
union members in construction.
Many of the workers are carpenters,
electricians, and laborers, but plenty of
Boilermakers are also being placed.
International President Charles W.
Jones warns, “They are promoting
themselves as hiring halls without
unions. And plenty of open-shop firms
out there are using them.”
That’s why the Boilermakers have
endorsed the “Temp Workers

Construction work is the fastest-growing
segment of temporary agency business

Total receipts from construction
have tripled in the past ten years.
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Can we make our tax system fair?
Only if we can convince Congress and the White
House that a fair tax system is in their best interest

T

HE U.S. TAX SYSTEMis broken.
There’s no disputing that. Special interests have loaded the tax
code with so many deductions,
exemptions, and credits that individuals with identical incomes can end up
paying vastly different taxes, while millionaires are put in the same tax bracket
as middle-class working people. Billion-dollar corporations often pay no
income tax at all.
The tax code has become so complex
it has spawned a multi-billion-dollar
industry dedicated to nothing more
than filling out tax forms for average
taxpayers who simply cannot understand the complicated instructions.
Can it be fixed? Can we do away
with special tax breaks without endangering the economy or the public welfare? Can we make the tax system fair
to working families without bankrupting businesses?Can we ease the tax
burden on lower-income families and
still collect enough money to provide
necessary government services?
The answer to every one of these
questions is an emphatic, “Yes!”
Yes, we can. But to do so we need to
overcome an enormous obstacle: The
existing tax system works to the best
interest of Congress, not you.
The system works just fine for politicians. Every tax break they give to a
special interest group means more
votes and – more important – more
donations to their re-election campaign
funds from members of that group. We
must find a way to convince Congress
and the White House that they cannot
continue to do business the way they
have been doing it.
And the only way we can convince
them is at the polls.

Tax breaks for special interests
win votes for candidates
THIS YEAR’S ELECTIONS illustrate
the reason our tax code is so complex,
so unfair, and so unlikely to be changed

anytime soon. Candidates for Congress
know that the strongest motivator for
most people is money. It is illegal to
simply buy votes, so candidates are
doing the next best thing. They’re winning votes by promising tax cuts.
“What’s wrong with tax cuts?,” you
may ask. “I could use some more
money in my pocket.”
What’s wrong is that the tax cuts they
propose only make the problem worse.
Every new tax deduction, exemption,
or credit, contributes to the complexity
and unfairness of the tax code. You
can’t make the tax code simpler by
adding more rules to it, and you can’t
make it fairer by creating new tax
breaks for more special interest groups.
If we want a fair, uncomplicated tax
system, we need to change the entire
system and remove all special interest
tax breaks – not just make minor adjustments to the unfair system we have.
From our federal income tax to our
state sales and property taxes, government has carved special deals for
almost everybody. The only way to
fix the system is to implement a complete overhaul.
And we won’t get that unless we
demand it.

Here’s a way to start on the
road to a fair tax system
MAKING THE TAX CODE fair will be
difficult, but it is not impossible. The
authors of “America:Who Really Pays
the Taxes?,”proposed a multi-pronged
approach that would eliminate just
about every inequity. Here is a summary of what they proposed.
1. Treat all income the same, whether it
was earned in a factory, speculated in
stock, or through inheritance. Income is
income. No special deals.
2. Eliminate all itemized deductions,
such as for local and state taxes, and
gambling losses. Every exception, no
matter how well intended, leads to

Clear differences on taxes

How the two major parties compare on taxes
ALTHOUGH NEITHER PARTY i s
talking about implementing the enormous changes recommended by Barlett and Steele, the Republican and
Democratic parties have very different approaches to taxes.
The Republican Party platform suggests that party believes tax breaks can
solve all problems. Their platform
proposes no less than 23 tax deductions and credits, all claiming to solve
the kinds of problems that are usually
solved by more direct means.
For the 44 million Americans without health care insurance, they propose a tax credit to buy insurance.
They offer teachers a tax deduction for
buying school supplies with their own
money because their schools have no
money, instead of finding a way to
adequately fund schools.
But most Republican tax breaks go
to corporations and the wealthy. They
would extend the research and development tax credit, give tax breaks to
companies that train their employees,
maintain the ethanol tax credit, and
give tax breaks to coal and oil companies for producing coal and oil. These
costly tax cuts accomplish little. Busi-

nesses will conduct research and train
employees without tax breaks if they
want to stay in business. The ethanol
tax credit pays agribusiness corporate
giants to produce a product no one
wants to buy. And coal and oil companies should not need tax incentives to
produce the products they sell.
The Republican Party also advocates
reducing the capital gains tax, capping
the highest income tax bracket so taxes
on the rich cannot be raised, and eliminating the inheritance tax. These
actions would provide huge tax cuts
for the top ten percent of Americans,
but nothing for most working families.
The Democrats do not offer nearly
as many specific tax proposals, but the
ones they name tend to benefit working families. Gore and the Democrats
advocate larger tax credits for college
tuition and tax credits for child care,
long-term care for family members,
and to small businesses that provide
health insurance for their employees.
Al Gore has promised to continue
the tax approach started by Bill Clinton in 1993, when he became the first
president to raise taxes on the top
income bracket since Truman.

inequities. A standard personal exemption would remain in effect, so that people living below the poverty level are
not taxed.

12. Tax corporations on their total
sales, not their profits, to end such corporate tax dodges as hiding their profits with complex internal trades.

3. Make income tax rates truly progressive. The bottom rate could be lowered
to five percent. The top rate could be
raised to 70 percent, but instead of kicking in at $250,000, it would only kick in
after taxable income reached several
million. A dozen tax brackets between
the top and bottom would ensure that
people with dissimilar economic situations don’t pay the same rate.

Can we get all of America to
bite the tax-reform bullet?

4. Tax capital gains like other income,
but allow income averaging so that a
one-time windfall income from stocks
or property held for many years does
not get taxed at the highest rate.
5. Impose income tax on the increase
in value of holdings transferred at
death. By repealing the inheritance tax,
Congress has created a way for wealthy
families to avoid paying capital gains
tax on inherited stocks and property.
6. End tax exemptions for state and
local bonds. Instead, let local governments tax U.S. Treasury securities.
7. Require withholding on all income.
To curtail tax avoidance, the government should get its money right away
from stock broker accounts, savings
accounts, and foreign investors, just as
they already do from our paychecks.
8. Make every wage earner pay Social
Security tax on all income. The current
cap, $76,200, means that millionaires
pay the same dollar amount as some
teachers. Remove Social Security from
the unified budget and end payments
to people earning more than three
times the median family income (but
only after they have gotten back what
they paid in).
9. Begin means testing for all government benefits to reduce injustices. One
Philadelphia physician puts it this way:
“I have patients who come to my office
in chauffeur-driven limousines. They
own three or four homes. And
Medicare pays their bills. Does this
make sense?”Not when Medicare is
expected to begin having serious financial problems in about 15 years.
10. Tax securities and options trading.
Workers pay sales and excise taxes for
fuel to get to work and when they buy
the tools they need to earn a living, but
investors pay no tax on the stocks they
buy and sell to earn their living. Billions
of dollars are traded on Wall Street
every day; a trading tax of only one percent would generate huge sums.
11. Remove the profit motive from tax
e v a s i o n by making convicted tax
dodgers lose their assets – homes, cars,
and investment holdings.

HOW MANY TIMES did you wince
while reading that list of proposed
reforms? Are you unwilling to give up
your itemized deductions? Do you
own tax-free bonds? Do you think pension fund income should be treated differently than other income?
Clearly, reforms as innovative and
far-reaching as these will not be easy to
put in place. Nearly every American
would have to give up an exemption,
deduction, or tax credit. It will be difficult to convince people they can get a
better deal than they have now by giving up what they already have.
And the people most affected by
these proposals would be rich people
and multinational corporations. They
would end up paying a lot more than
they do now, while low-income workers and small businesses would see
some small cuts.
The rich and powerful who stand to
lose the most will not let Congress simplify the tax system without a fight.
And they know how to fight. They
have the money and power. They can
influence the media. They can pay
experts to “explain” their positions on
talk shows and in the press. They can
fund tax-free organizations such as the
Heritage Foundation, the Cato Institute, and the American Enterprise Institute to publish articles and essays that
argue against any changes that will
increase taxes for the rich.
To be effective, tax reform must be
complete. Putting a few reforms into
place while retaining many of the existing tax breaks would have little effect,
and might even make things worse.
If we want a fair tax system, we’ll
need to have the resolve to change the
entire structure – not just a few small
parts. But Congress is unwilling to even
consider such changes.
Barlett and Steele end their excellent
book, “America:Who Really Pays the
Taxes?,” with a disturbing revelation.
While touring the country, they met
with thousands of people from all walks
of life who recognized the tax problem
and wanted to solve it. But the politicians will not do what is necessary.
Workers’ frustration with the corrupt
system is high. A troubling question
came up over and over, from a grandmother, a professional person, a bluecollar worker, and a man in a business
suit who articulated the question most
bluntly: “Do you really believe these
problems can be solved without people
taking to the streets?” ❑
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NTL, L-667 members help Black &
Veatch earn OSHA safety award
Department of Labor recognizes Summersville
hydroelectric project job site for safety programs
with active employee involvement
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MAKE IT SAFE

These Boilermakers helped Black & Veatch earn the OSHA Voluntary Protection Program
Short-Term Construction Demonstration Award at a hydroelectric project in W. Va.

THE U. S. DEPARTMENT of Labor has
presented the OSHA Voluntary Protection Program (VPP) Short-Term Construction Demonstration Award to
Black & Veatch for the safety program
they implemented at a hydroelectric
project in Summersville, W.Va., where
members of Local 667 (Charleston, W.
Va.) and the National Transient Lodge
(NTL) are working.
The award recognizes companies
with outstanding safety and health
records on construction projects that
last less than one year and have active
employee involvement in comprehensive safety management systems.
Similar to OSHA’s traditional VPP
for long-term construction sites, the
short-term program requires management commitment, employee
involvement, hazard analysis and
control, and training.
Dick Soltan, acting regional administrator of the U.S. Department of Labor –
OSHA, said this about Black & Veatch’s
safety program and the Boilermakers’
successful safety performance: “The
site’s low injury and lost workday rates
that have resulted from implementing
effective systems, including training
and employee involvement, are evidence of the continued efforts to
improve safety and health conditions
at your facility.”
As of February 14, 2000, the project
site had completed 149,000 man-hours
without a lost-time injury.

Black & Veatch is providing engineering, procurement, and construction
services for the hydroelectric project.
The Boilermakers’ Mobilization,
Optimization, Stabilization, and Training (MOST) fund has provided safety
training. Their “train-the-trainer” programs have proven to be a successful
way of bringing the safety message to
our members at the job site.
MOST Administrator Bill Palmisano
credits the efforts of MOST Safety
Trainers David Haggerty and Bridget
McManamon in helping to bring down
the safety accident rate in the construction industry.
The $53 million project, which began
in January 1999, involves the conversion of a water control dam into an 84
MW hydroelectric-powered plant. Project completion is scheduled for September 2000.
When it is completed, the plant will
be able to generate enough annual electricity for 50,000 homes. It is expected to
make more than $80 million in revenues
over the next 40 years by selling power
generated from the Summersville Dam
to American Electric Power.
The plant will run automatically,
with no full-time staff. According to
senior project manager Tom Duxbury,
the plant will be equipped with safeguards to deal with a downed power
line or other problems, and on-site
workers will be needed periodically to
maintain the equipment. ❑

Local 83, Quinn Machine earn award

Exposure to flyash (ashes produced from burning coal) can cause flu-like
symptoms – colds, headaches, nausea, stiff joints, and cold sweats.

Safety Alert – Flyash Flu Awareness
Working on coal-fired boilers or precipitators
increases your chance of getting the flyash flu
by Matt Thomson, Local 128
NOT LONG AGO, I read about a
Scottish ritual that took place in the
early 1700s. When constructing a
building, workers had to make a
sacrifice so that the spirits of the
earth would let the edifice stand.
An unsuspecting laborer would be
lured near the foundation and a
great stone would be dropped on
his head. His body would then be
encased in the foundation.
Today, we still make sacrifices at
construction sites, although not on
purpose. Workers are injured, and
some are even killed because
safety procedures are either
ignored or not enforced.
Safety is everyone’s responsibility, but safety policies and recommendations don’t mean a thing
unless they are enforced.
Sometimes workers don’t even
realize the hazards of their jobs.
They just keep pushing themselves
to work shutdown after shutdown,
mistakenly thinking their poor
health is caused by the flu. Well,
they may be partially right. They
may have the flu, but it may not be
caused by a virus, but by a hazardous waste called flyash.

What is the flyash flu?

Local 83 stewards, l. to r., Mike Hilsabeck, Brian Gay, Sam Pritchard, and Ken
Young, display the safety award presented to the Quinn Machine & Foundry Corp.

OSHA award recognizes outstanding achievement
in promoting safety programs, reducing injuries
MEMBERS OF LOCAL 83, Kansas
City, Mo., and their employer, Quinn
Machine & Foundry Corp., located in
Boone, Iowa, have earned a safety
award for their outstanding achievement in accident prevention from the
Iowa-Illinois Safety Council.
The award was presented by Sandra
Taylor, Deputy Region V Administrator for the U.S. Department of Labor-

OSHA, at the 47th annual Professional
Development Conference in Davenport, Iowa, April 26-27.
The Quinn Machine & Foundry
Corp. is one of 180 businesses, industries, and government agencies in Iowa
to receive an award for promoting
active safety programs and reducing
OSHA recordable injuries among their
employees in 1999. ❑

WORKING ON COAL-fired boilers or precipitators can cause
colds, headaches, nausea, stiff
joints, and cold sweats because of
flyash – an accumulation of dust
collected from the flu gases that
exit a boiler.
Flyash is found in the electrostatic and mechanical precipitators, on buckstays, wall tubes,
superheater tubes, and in ash hoppers, storage silos, preheaters,
boiler drains, soot blowers, ports,
and manways.
The highest risk for flyash exposure is found in precipitators.
A 1990 study by the Ontario
Hydro Design and Construction
Safety Dept. found the following
areas at risk for endangering
workers’ health:
• inside the precipitator
• inside the flyash silo
• inside the boiler.

Respirators offer some
protection from flyash flu
TO AVOID GETTINGthe flyash
flu, wear an air-supplied respirator when working inside a
precipitator, and wear a respirator with high-efficiency dust filters when working inside flyash
silos and boilers.
You should also wash down the
units and vacuum hoppers,
vestibules, buckstays, penthouses,
ash hoppers, and other work areas
before starting your job.
Flyash is only harmful if it is disturbed. But any movement, such
as grinding, gouging, or welding –
even spitting – can cause this hazardous waste to become airborne.

Why be concerned?
BURNING COAL RESULTSin low
levels of inorganic arsenic emissions in flyash. Exposure to flyash is
exposure to arsenic, a known cancer-causing carcinogen. In addition
to causing cancer, exposure to lowlevels of arsenic can result in skin
lesions, stomach disorders, and
impaired lung function.
Boilermakers working on pulverized-coal-fired boilers in the
U.S. are better protected from flyash flu than workers performing
the same job in Canada. That’s
because in the U.S., OSHA has set
exposure limits for respirable
arsenic levels. Canada has set limits, too, but they are twice as high
as those found in the U.S.
In addition to high exposure limits, there has been a major drop in
safety enforcement since the Harris
government began its cutbacks.
Now is the time for Canadian
workers to express their concern
to employers, contractors, and onsite health and safety representatives that we want the same
exposure limits in Canada that
protect workers in the U.S., and
we want these standards enforced
for our protection.
DON’T TAKE UNNECESSARY RISKS.
ALWAYS PLAY IT SAFE.
AND WHEN YOU ARE AT WORK,
MAKE IT SAFE!
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Handling Grievances

Five steps to winning grievances
There’s no magic bullet, but carefully following these
basic steps can give you a great advantage

1

Listen carefully to the facts from
the worker. Listening is a lot harder
than most people realize. It is not a passive act. You will probably need to ask
questions to get the facts clear and to
get important information that the
worker leaves out.
The more information you gather
from your initial conversation with the
worker, the easier it will be to handle
the grievance. Spend enough time to
get all the facts before you make any
judgments about the problem.
Pay close attention to the facts that
apply to the case, not the “back story.”
Upset people offer a lot of opinions and
inferences. These are not facts, and
though they may help you understand
why a problem has occurred, they will
not help you make your argument.
A statement like “Joe has always had
it in for me” is an opinion and usually
of no use in a grievance. If you probe
the worker, you might learn that, in
fact, Joe has been giving other workers
preferential treatment, a fact which can
be used to win a grievance.

2

Test for a grievance. You already
know the five tests for a grievance.
Apply them to the case at hand. You
may find it helpful to go through
them in order. A grievance is a violation of the contract, the law, company
rules, well-established practices, or
workers’ rights.
A violation of the contract is the most
obvious grievance, but often the injury
will fall into one of these other categories. Check your facts against all of
them. If necessary, discuss the problem
with your grievance committee chairman, officer, or other stewards. The
grounds for grievances include many
grey areas; an experienced eye can be
helpful in determining just where the
boundaries lie.
Sometimes an action will be grievable on more than one ground. You
should base your argument on only
one of them. Choose carefully. Comparing the facts against all five grounds

for a grievance will help you choose the
one most likely to give you a victory.

3

Investigate thoroughly. Before
writing the grievance, double-check
the facts with whatever records are
available and other persons who might
have information. People say misleading things for all sorts of reasons –
because they’re confused about exactly
what happened or was said, because
they misunderstood something,
because they don’t remember clearly,
because they think they can put one
over on you or the boss, or for some
other reason.
Double-checking, both with the
grievant and with other sources, will
help you avoid presenting an
unwinnable argument. If you base
your argument on Joe’s claim that he
hasn’t worked overtime for nearly six
months, then learn at the hearing that
company records show he worked
seven days of overtime two months
ago, you not only lose your grievance,
you waste your own and other people’s
time, and you lose credibility.
You owe it to your grievant and your
members to check as thoroughly as you
can, but you must make sure you don’t
exceed the time limit for filing a grievance given in your contract.

4

Write the grievance. Write a simple
statement of the situation and conclude with the specific relief you are
seeking. Your written grievance should
be as simple and clear as you can make it
without leaving out any pertinent facts.
Putting a complex situation into a
few simple sentences is not easy. Think
about what you want to say before you
begin writing. Make a list of all the
important facts. Not only will this help
you put the grievance on paper in a logical, step-by-step fashion, but it can
help you see whether you need to get
more information to make your point.
Your written grievance should name
the grounds for the grievance. If the
action violated the contract, quote the
actual statement that was violated.
When the grounds for the grievance is

★ ★ ★ Star Stewards ★ ★ ★
FRANK BOLZICCOis a star steward. As a shop representative for the
members of Local 128, Toronto,
Ontario, Canada, Bolzicco “provides
outstanding service” as a steward for
Local 128 at Hooper Welding
Enterprises Ltd. in Oakville, Ontario.
“Frank was instrumental in negotiating the most recent collective agreement, as well as in his day-to-day
administration of his duties,” reports
Ed Frerotte, Local 128 shop representative and organizer.

Do you know a Star Steward?
DROP US A LINE with the name of the
steward, the local, the company, and a
few words about why you think this steward is so special. Send a photo if you have
one. We’d like the world to see what a
good steward looks like.
something other than the contract, it
often becomes more difficult to explain
them. Be as specific and complete as
you can be. Name the law or rule violated, or explain the past practice and
tell how often and/or how recently it
has been used.
If your contract requires you to use a
form provided by the company, be sure
you do so. It is disheartening to lose a
grievance on a technicality, like failure
to file on the proper form or failure to
file within the time limits.

5

Present the grievance in a firm
but polite manner . One of the
main purposes of a grievance procedure is to defuse the anger and hostility that can surround disagreements
between workers and management.
Your job is to convey the substance of
your fellow worker’s injury, not the
anger it provoked. When both sides
remain calm and respectful, they are
in a better position to find a mutuallyagreeable remedy.
Determine what management’s position is. You can’t convince them of the
correctness of your position without

Local 128’s Frank Bolzicco

Send info to this address:
Star Stewards
The Boilermaker Reporter
Boilermakers International
753 State Ave, Suite 570
Kansas City KS 66101
first knowing where they stand. Learning that management agrees with you
on some of your points frees you to
spend more time arguing the points on
which you disagree.
Argue the case step by step, the same
way you wrote it up. If you did a careful job of writing the grievance, your
written grievance can be your outline
for your presentation.
When making your oral presentation, you will be able to give more
details and explanation than you gave
in your written grievance. But don’t get
carried away. Stick closely to the
important facts. Adding a lot of irrelevant information makes your argument confusing and hard to follow.
You want your argument to be crystal
clear and impossible to refute.
Always remember that your goal is
to resolve every grievance at the lowest
level. That not only means less work for
you, but it gives the worker relief much
sooner. However, don’t be discouraged
if you are unable to settle the grievance
at this step. Refer it to a higher step for
additional consideration. ❑

Pennsylvania Keystone Council sponsors training programs

Keystone Industrial Council training attendees, Newportville, Pa., June 23, 2000.

THE PENNSYLVANIA “Keystone”
Industrial Council, founded in December 1999 to form unity among the Pennsylvania locals as they work toward
common goals, is sponsoring a series of
training programs for members of its 27
affiliated lodges.
The first, held June 23, 2000 at Local
13 in Newportville, Pa., was attended
by 35 members of the eastern and central corridor of Pennsylvania. Members
of Locals 13, 87, 295, 329, 802, and 1592
participated in a stewards training program conducted by International Representative Steve Jewell.

A second session, held August 4,
2000 at Local 154 in Pittsburgh, Pa., was
attended by 30 members of the western
and central corridor of Pennsylvania.
Members of Locals 151, D173, 196,
D592, 659, 906, and 2000 participated in
a stewards training program conducted by Leonard Beauchamp, director of the Research and Collective
Bargaining Services Department.
Robert Heine Jr., deputy general
organizer and Davis-Bacon coordinator, assisted at both programs. Program
topics included the structure and service of the International Brotherhood;
duties of the union steward, including

Keystone Industrial Council training attendees, Pittsburgh, Pa., August 4, 2000.

the rights and responsibilities of stewards under the NLRA and the Duty of
Fair Representation; effective grievance

handling, from investigation to analysis through presentation; and standards for discipline and discharge. ❑

Great Lakes Council trains
SIXTY-TWO MEMBERSof 24 affiliated lodges of Great Lakes Area Industrial
Council #1 attended a stewards training session at Local 374 in Hammond, Ind.
This was the second training session held by the new council, which is sponsoring educational seminars on a quarterly basis. Formed in September 1999,
the council represents over 5,000 Boilermakers who live within a 175-mile
radius of Chicago, Ill.
Training was conducted by Wade Davis, asst. to the director of the Boilermakers’ Research and Collective Bargaining Services Department. ❑
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New contract summaries

A brief listing of recent agreements signed and ratified by Boilermaker local lodges
L-83–Kansas City, MO

L-128 – Toronto, ON

D479 – Invermere, BC

ROGER ERICKSON, BM-ST of
Local 83, Kansas City,
Mo., and ABM James
Kruzic, report contract
ratification, effective
June 1, 2000 to May 31,
2001, for Local 83
members who work in the
shop and repair low
pressure boilers for C. G.
Johnson Boiler Company;
effective April 1, 2000 to
March 31, 2003, for 11
Local 83 members who
work in the boiler shop at
Locke Equipment &
Sales, Inc.; and effective
April 1, 2000 to March 31,
2003, for five Local 83
members who work for
O’Dell Boiler Repair.

ED FREROTTE, shop rep. and
organizer for Local 128,
Toronto, Ontario, Canada,
reports contract ratification,
effective Jan. 1, 2000 to Dec.
31, 2001, for six Local 128
members who make gaskets
and heat exchangers at
Flexitallic Canada Ltd.;
effective May 1, 2000 to April
30, 2003, for ten Local 128
members who sandblast and
paint locomotive cabs, tanker
trucks, and flatbed trucks at
Paron Sandblasting and
Painting(a division of Paron
Metal Fab.); effective Dec. 4,
1999 to Dec. 3, 2002, for 65
Local 128 members who
repair and clean railroad tank
cars at the ProCor Limited
Sarnia Car Repair Shop; and
effective April 15, 2000 to April
14, 2003, for 30 Local 128
members who make filter
cartridges for high-pressure
vessels at 3L Filters Ltd.

ROB LAUZON, BM-ST of
District Lodge D11, reports
contract ratification,
effective June 1, 2000 to
May 22, 2003, for 29
members of Local D479,
Invermere, BC, Canada, who
mine magnesite for John
Wolfe Construction Co. Ltd.

L-107 – Milwaukee
JAMES GARFIELD, BM-ST of
Local 107, Milwaukee,
Wis., reports contract
ratification, effective
May 1, 2000 to April 30,
2003, for six Local 107
members who perform
boiler repair for the PBBS
Equipment Corporation
(formerly known as
Foster Boiler Works).

M114 – Aurora, IL
INTL. REP. HOWARD COLE
reports contract
ratification, effective June
30, 2000 to June 30, 2003, for
220 members of Local
M114, Aurora, Ill., who
make metal tubing at
National Metalwares, Inc.

L-182 – Salt Lake City
BRAD JOHN, BM-ST of Local
182, Salt Lake City, Utah,
reports contract
ratification, effective May 1,
2000 to May 1, 2001, for
eight Local 182 members
who work with structural
steel at Western Steel
Manufacturing.

D206–Port Clinton, OH
INTL. REP. CAREY ALLEN reports
contract ratification, effective
May 1, 2000 to April 30, 2005,
for 95 members of Local D206,
Port Clinton, Ohio, who make
wall board at Celotex/British
Plaster Board.

D508 – Darlington, PA
INTL. REP. CAREY ALLEN
reports contract
ratification, effective July
17, 2000 to May 31, 2003, for
56 members of Local D508,
Darlington, Pa., who work
with clay and brick at
General Shale & Brick.

L-600 – Saskatoon
MEMBERSOF LOCAL 600,
Saskatoon, Saskatchewan,
Canada, have ratified a
contract, effective March 1,
2000 to February 28, 2002,
for 35 members who build
small boilers for schools,
greenhouses, etc., at
Saskatoon Boiler.

L-647 – Minneapolis
PAUL PENDERGAST, BM-ST of
Local 647, Minneapolis,
Minn., reports contract
ratification, effective May 1,
2000 to April 30, 2003, for 154
Local 647 members who
make stainless steel tanks,
dryers, evaporators, and food
processing tanks at DCI Inc.

L-650 – Lake City, MN
IN THE JUL-AUG issue of this
paper, Intl. Rep. Leonard

Gunderson reported
contract ratification,
effective May 22, 2000 to
May 23, 2003, for 460
members of Local 650, Lake
City, Minn., who work in the
production and
manufacturing unit at
Federal Mogul. Pictured in
this issue are members of
the Local 650 negotiating
and solidarity committees
who worked hard to get the
best contract possible for
workers at this facility.
“If it were not for the
Solidarity Committee,” said
Gunderson, “the employees
at Federal Mogul would
have received a three
percent increase instead of
the 4.8 percent per year for
three years that they
received. This committee
did a fine job of pulling the
members together.”

THIS ANALYSIS of the 17
agreements outlined above
(Local 650’s agreement with
Federal Mogul was included
in last issue’s analysis) is
based on information provided
in the Contract Summary and
Transmittal Report forms, and
covers approximately 1,133
employees.
Wage Increases
THIRTEEN facilities reported
pay increases in 1999, averaging $0.53 per hour or 2.64 percent. Twelve facilities reported pay increases in 2000,
averaging $0.38 per hour or
2.95 percent. Thirteen facilities
will receive pay increases in
2001, averaging $0.90 per hour
or 3.21 percent. Ten facilities
will receive pay increases in
2002, averaging $0.90 per hour
or 2.78 percent. One facility
will receive an increase in
2003 and 2004, not enough to
calculate an average.
Pension
SIXTEEN of the facilities par-

ticipate in some type of pension program. Five facilities
participate in the
Boilermaker-Blacksmith
National Pension Trust; two
facilities participate in the
Boilermakers National
Annuity Trust; six facilities
offer a 401(k); six have company-sponsored plans.
Two Canadian facilities
participate in Registered
Retirement Savings Plans
(RRSP), which are similar
to the IRAs found in the
U.S. Three have a profit
sharing program.
Shift Differential
FOURTEEN agreements provide a second-shift premium. The average is $0.44 per
hour. Fifteen agreements
provide a third-shift premium. The average is $0.47 per
hour. One agreement provides a percentage of pay
as a shift differential.
Sickness & Accident
THIRTEEN agreements provide weekly sickness and
accident indemnity. Average
rates are, first year – $300.17;
second year – $302.50; third
year – $305.00. The remaining

agreements provide approximately 66 percent of the
employee’s earnings. The
length of time off ranges from
13 to 26 weeks. The most
common is 26 weeks found in
eight agreements.
The bulk of facilities in
Canada provide short-term
disability (STD), then longterm disability (LTD), and then
the employee may receive
Unemployment Insurance
Commission (UIC) maximums
until the age of 65. These
amounts are paid on a weekly, monthly, or annual basis;
therefore, an average is difficult to calculate.
Life Insurance/AD&D
SIXTEEN agreements provide
life insurance, 14 of which
have an average benefit of
$20,571.43. In the remaining
agreements, the annual wage
is the benefit.
Sixteen agreements provide
Accidental Death and
Dismemberment (AD&D), 14 of
which have a set dollar
amount ranging from $5,000 to
$100,000. The average benefit
for the first year is $24,142.86.
In the remaining agreements,
the annual wage is the benefit.

UNION LEADERS, like these pictured here, work long
hours to negotiate the best benefits they can for
Boilermaker members.

Negotiating a three-year contract for Local M114
members at National Metalwares, Inc., are l. to r.,
M114 Vice Pres. Pat Joy, Pres. Jose Galindo, and
chief steward Bill Coleman.

L-911–Oak Ridge, TN
JAMES ADKISSON, president
of Local 911, Oak
Ridge,Tenn., reports
contract ratification,
effective March 11, 2000 to
Feb. 28, 2003, for 85 Local
911 members who make
metal and fabric expansion
joints and hardware at
Senior Flexonics, a division
of Pathway.

Negotiating a five-year contract for Local D206
members at Celotex/British Plaster Board in Port
Clinton, Ohio, are, l. to r., Ernie Metcalf, Tony
Rogers, John Moore, Lafe Hopkins, Ron Price, IR
Carey Allen, and David Hatfield.

S1978–Rock Springs
PAT DIX, sec.-treas. of Local
S1978, Rock Springs, Wyo.,
reports contract
ratification, effective Nov.
25, 1999 to Nov. 25, 2000, for
289 Local S1978 members
who work at the Bridger
Coal Company.

A summary analysis of these contract settlements
Prepared by the Research and
Collective Bargaining
Department of the International
Brotherhood of Boilermakers

You don’t get what you deserve . . .
. . . you get what you negotiate

Vacation
THIRTEEN agreements provide a one-week vacation.
Sixteen agreements provide a
two-week vacation. All 17
agreements provide a threeweek vacation. Fifteen agreements provide a four-week
vacation, and five agreements
provide a five-week vacation.
Five provide vacation pay
based on a percentage of
their annual wage; one calls
for payment of a dollar
amount into a vacation fund.
Paid Holidays
ALL 17 agreements provide
for paid holidays. The
average is ten days.
Other Provisions
ALL 17 agreements provide
funeral leave. Paid leave for
jury duty is found in ten
agreements. Union leave
language is found in nine
agreements. Twelve
agreements provide all or
partial reimbursement for the
purchase of safety shoes. One
agreement provides a
severance payment package
and paid leave for those who
spend two weeks at military
encampment each year.

Negotiating a three-year agreement for Local
D508 members at General Shale & Brick in
Darlington, Pa., are, front row, l. to r., Roger
Guminski, IR Carey Allen, and Chris Hostetler.
Back row, l. to r., Don Wright, William Harriger, and
Tom Musquire.

Negotiating a three-year contract for Local 650
members at Federal Mogul are, back row, l. to r.,
Intl. Rep. Len Gunderson, Ray Giesler, Fred
Muenkel, Dan Luhmann, Jim Hanson, Stan
Bargsten, and Steve Roozen. Front row, l. to r., Bill
Piar and Jim Plote.

The efforts of this Local 650 Solidarity Committee
resulted in a higher wage increase for the Federal
Mogul workers. Front row, l. to r., Gail Miller, David
Weber, and Scott Ball. Back row, l. to r., Duane
Miller, Steven Larson, Mark Kent, and Newton High.
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New programs now available to union members, only Members Only
Union Plus offers motor club with
emergency roadside service
THE UNION PLUSMotor Club was
developed exclusively for union members. In partnership with the National
Motor Club of America, one of America’s premier motor clubs, Union Privilege has created a convenient and
affordable way to assure you and your
family safety and security on our
nation’s busy highways.
Here are just a few of the program
features:
•Legal assistance reimbursement
•$100 emergency towing and road
service
•$100 emergency locksmith service
•Free personal trip service
•$500 travel assistance reimbursement
•$5,000 stolen auto reward
•$25,000 bond.

To learn more about the Union Plus
Motor Club and to start saving on your
road service needs today, call toll-free
1-888-330-8801.

Union Plus offers loans for college
education and job skills training to
union members and their families
UNION PRIVILEGEand Sallie Mae
have partnered to provide educational
assistance to union members and their
families. The Union Plus Education
Loans program is uniquely designed to
save union members time and money,
and provides financing for a range of
education and training needs. The program features an easy application
process with a quick turnaround time for
approvals. Traditional college loans are
available to students attending
accredited colleges and uni-

versities at least half time. The Job Skills
Training Loan is designed for adults or
part-time students attending technical,
trade, or professional schools. Choosing
the repayment plan that works for you is
only one of the features of the program.
The Union Plus Education Loans program provides options customized to
meet the needs of union members today.
Here are just a few of the program
features:
• Financial aid counseling via a dedicated toll-free phone line
• A Job Skills Training Loan especially
for union members
• College education loans from a network
of federal and private lender partners.
One toll-free call to 1-877-881-1022
connects you to Union Plus Education
Loans financial aid counselors, who
will answer your questions and guide
you through the application process. ❑

The money-saving programs
listed below are available only
to Boilermaker members and
their immediate families.*
UNION PLUS
CREDIT CARD
A credit card is
available.
For information call:
1-800-522-4000

LEGAL SERVICE
Free and discounted
legal services. Includes
a free consultation (up
to 30 minutes).
For information call:
1-800-452-9425

LIFE INSURANCE

workingfamilies.com
The AFL-CIO Internet Community

Union members-only
discount prices on
computers
Members of the Boilermakers union can now save on an affordable Internet-ready IBM PC with outstanding power and performance, and
Intel® Celeron™ processor, a fast modem, monitor, and software to get you up and running right away. It’s perfect for home or college. Plus,
one year of unlimited Internet service from workingfamilies.com* is included. As always, you get renowned service and support from IBM.
And, you get a great price with your Boilermaker member discount from ibb.workingfamilies.com.

To order, or for more information, call IBM at 1-877-426-5621
(When calling, please reference the Boilermakers’code of 6203)

* Customer must register with workingfamilies.com to get the service. IBM reserves the right to alter/withdraw offerings at any time, without notice. One year of Internet
service provided by workingfamilies.com on IBM models 28U15MN and 29U15MN. All other IBM models require Internet access account, available separately. Telephone
charges may apply depending on customer location and calling plan. Access may be limited during peak hours. All IBM product names are registered trademarks or trademarks of International Business Machines Corporation. Intel and Celeron are registered trademarks or trademarks of Intel Corporation. © 2000 IBM Corp. All rights reserved.

A notice to employees subject to union security clauses
EMPLOYEES WORKING UNDER collective
bargaining agreements containing union
security clauses are required, as a condition of employment, to pay either monthly
dues or fees to the union. This is their only
obligation to the union, regardless of the
wording of the clauses. Individuals who
are members of the Boilermakers pay
monthly dues. Individuals who are not
members pay fees.
These dues and fees, which are authorized by law, represent your fair share of
sustaining the broad range of programs
offered by the Boilermakers in support of
you and your fellow workers. The most
important job right you can have is the right
to collective bargaining. The working conditions of all bargaining unit employees are
improved immeasurably when the union
gains higher wages, better health care and
pensions, fairness in the disciplinary system, overtime pay, vacations, and many
other improvements in working conditions
at the bargaining table. Because they
negotiate together, through their union,
employees who are represented by a union
typically receive higher wages and better
benefits than nonunion workers doing similar jobs in the same industry. Strength in
numbers is what makes this possible. The
stronger your union, the better your con-

tract. We urge all employees to participate
and become part of your labor organization.
An objecting nonmember who is subject
to a union security clause has a legal right
to file objections to funding expenditures
which are not germane to the collective
bargaining process. Fee-paying nonmembers who choose to file such objections
should advise the International
Brotherhood of Boilermakers in writing, in
the form of a letter, signed by the objector,
and sent to the International SecretaryTreasurer of the International Brotherhood
of Boilermakers, 753 State Ave., Suite 570,
Kansas City, KS 66101. The letter must contain the objector’s home address and local
lodge number, if known. Upon receipt of the
objection, the International SecretaryTreasurer shall provide a description of the
procedures to be followed. This objection
must be filed every year during the month of
November, or within the first 30 days in
which the objector is required to pay dues
or fees to the union, or within 30 days after
the objector becomes a nonmember.
Examples of expenditures germane to the
collective bargaining process are those
made for the negotiation, enforcement, and
administration of collective bargaining
agreements, meetings with employer and
union representatives, proceedings on
behalf of workers under the grievance pro-

cedure, arbitration proceedings, servicing
the bargaining units that we represent,
internal union administration, and matters
related to these activities. Examples of
expenditures not germane to the collective
bargaining process are those made for
political purposes, for general community
service, for charitable activities, for nonworker related legislative activities, for
members-only benefits, and for certain affiliation costs.
In considering these matters, you should
be aware that only members have the following rights:
• to vote on the terms of your collective bargaining agreement
• to participate in the development of contract proposals
• to nominate and vote for officers of the
local union
• to attend the International Convention as a
delegate
• to participate in strike votes
• to numerous other benefits available only
to members, such as those described elsewhere on this page.
It is clearly to your advantage to continue
to be a full, active member of the
International Brotherhood of Boilermakers.
Only through unity and solidarity can we
better our working conditions and reap
benefits for ourselves and our families.

Term insurance is
available for members; spouses and
children may be
included.
For information call:
1-800-899-2782

DENTAL &VISION
Offers predetermined
discount fees for dental
and vision services and
procedures.
For information call:
1-800-257-8352

MORTGAGE & REAL
ESTATE
Buying, selling,
refinancing made
easier, more affordable.
Special savings on real
estate agent services.
For information call:
1-800-848-6466

ACCIDENT
INSURANCE
Workplace accidental
death insurance is
available.
For information call:
1-800-899-2782

UNION FAMILY
$AVERS
Savings on everyday
consumer products
and services –
including Budget &
Avis car rentals, Disney
World hotel stays,
hearing aids, and more.
For information call:
1-800-452-9425
For more information on these
members-only benefits, call

1-800-452-9425
BOILERMAKERS UNION
PRIVILEGE BENEFITS
*Includes retired members. Parents and
children of members and retired members
with a Retired Member Card are eligible for
the mortgage program and union family
savers directly; they are eligible for other
programs through the Boilermaker member.
Program restrictions may apply to members
outside the continental United States. Phone
1-800-452-9425 for clarification of eligibility
and more information on how you can apply.

the Boilermaker Reporter

15

WITH DEEP SORROW the International Brotherhood records the death of these members as reported
to the Intl. sec.-treas.’s office, and extends its heartfelt sympathy to the bereaved families.
LO DGE & NAME
NTL
NTL
DNCL
DNCL
DNCL

1
1
1
1
1
1
5
5
5
5
6
6
6
7
7
13
13
13
13
13
13
13
20
D23
27

Ballard, Basil
Israel, Richard E.
Haas, Ernest
McCrary, James
Peterson, Donald
Anthony, Ted
Botwinski, Ben
Moskalik, A.
Rakich, Steve
Tebo, Fred
Thomas, Jack
Hein, William
Holland, Robert
Korkowski,W.
McHugh, Thomas
Hash, Michael
Porter, Jesse
Vargas Jr., Ray
McCormick, C.
O’Connor, Robert
DiCicco, Michael
McEwen, Milton
Noval, Peter
Shaw, William M.
Stanki, Charles
Starling, Barry
Young, Russell
Rogers, Tim W.
Yawn, Tim
Dunn, Ralph

27
27
27
28
28
28
28
28
28
29
29
30
37
37
40
40
40
60
69
72
72
72
74
74
74
83
85
85
85
85

92
92
92
92
92
92
92
92
101
101
101
103
104
104
104
104
104
104
104
105
105
106
110
112
112
112
M128
M128
128
128

Holt, Ralph
Manley, Verle
Phelps, Elmer
Burns, Francis
Engle, Frank
Kelley, Winfred
Marconi, James
Pignataro, Francis
Sharkey, Charles
Haynes Jr., Wm.
Lang, Lester
Barrier, Charles
Mack, Paul
Padilla Jr., Mike
Prather, Lee
Stamper, Earl
Summers, Charles
Norris, Alfred
Thannisch, G.
Craven, George
Hull, Orville F.
Jenkins, Elwood
Burdick, Sam
Martin, John
Worley, Frank D.
Breedlove, Dolen
Bosstick, James
Hendricks, W.
Shrimplin, Melvin
Solether, Richard

D E AT H

Bailey, Louis
Benson, Harley
Davis, Ralph
Doelle, Gunter
Hubbard, George
Kirkendall, H.
Kreis, Harry
McKettrick, V.
Knighton, Archie
Tyler, William
Zaberdac, Joseph
Bevan, Boyd A.
Carlson, Evert
Halmo, Sidney O.
Lehti, Elnar
Nelson, Fred
Norris, Benjamin
Sheridan, Willis
Tachell, Richard
Back Jr., Andrew
Stottlemeyer, V.
Halliday, Wilfred
Dickerson, Pat
Manning, John
Mizell, Roy
Turner, Samuel
Bates, Charles
Downing, Robert
Foisy, Cecil
Sacrey, Bert

LODGE, NA ME & BENEFIT
Schmitz, Theresa M. $3,000.00
Weaver, Clarence J. 3,000.00
Spark, James A.
3,000.00
Jones, Harvey
3,000.00
Reed, Jack
3,000.00
Peterson, Donald L. 3,000.00
Bertrand, Robert B. 3,000.00
Oglesby, Travis L.
3,000.00
McKay Sr., Walter E. 3,000.00
Kuzma, George E.
3,000.00
Gavigan, James P.
3,000.00
Sanchez, Geronimo 3,000.00
Babcock, James M.
3,000.00
Ross, Dock S.
3,000.00
Santos, Anselmo G. 3,841.65
Italia, Joseph
3,000.00
Molini, Luis R.
3,000.00
Ford, Charles L.
3,000.00
Payne, Harvey C.
3,000.00
Yu, Alan S. L.
3,000.00
Maes, George
3,000.00
Prince, Budweiser
3,000.00
Brewer, Elza
3,000.00
Hash, Michael J.
3,000.00
Gatlin, David H.
3,000.00
Littleton, H. N.
95.06
Lloyd, William E.
3,000.00
Meeser, John L.
296.73
DiCicco, Michael N. 3,000.00
Shaw, William M.
3,000.00
Moore Jr., Chauncey 3,000.00
Sargent, Ronald E.
3,000.00
Stewart, David
3,000.00
Kincaid, Charles H. 3,000.00
Caposello, James V. 8,000.00
Callahan, Robert
6,000.00
Dichiara, Ernest
8,000.00
Nelson, Charles B.
3,000.00
Pignataro, Francis A. 8,000.00
Robeau, James C.
2,080.10
Landry, Jessie H.
3,000.00
Desrochers, Henri R. 3,000.00
Royalty, Christee
3,000.00
Nacey, James
3,000.00
Frantz, Bernard A.
3,000.00
Prather, Lee
3,000.00
Budd, Ralph K.
3,000.00
Simmons, Michael S. 3,000.00
Matney, Howard T. 3,000.00
Doss, Edwin E.
3,000.00
Bosnich, Donald
3,000.00
Klebusch, Edgar B. 3,000.00
DeBray, Martin P.
433.35
Craven, George J.
3,000.00
Kemery, Dennis C. 6,000.00
Hayward, Woodrow 3,000.00

130
132
132
134
146
146
146
154
154
154
154
158
169
169
169
180
182
191
193
193
199
D208
D209
237
242
263
D263
317
D331
363
374
374
374
374

Fanning, Murvine
Doussay, Gervis
Johnson, Fred
Sauve, Joseph E.
Baumgartner, E.
Sharrow, David
Woltersdorf, R.
Dailey, John
Lydick, George
McDonald, John
Reif, Fred
Morgan, George
Guidry, Ellsworth
Sanford, Alonzo
Stickney, Kenneth
Oswalt, Donald
Lent, Norman
Sandwith, Richard
Bess, Guy
Looker, William
Leach, Jefferson
Markley Jr., H.
Bailey Jr., James
Simons, James
Finch, Bud
Brents Jr., Ben
Otuafi, Sione P.
Grove, Clarice
Whelan, Charles
Claxton, Charles
Cardemon, Albert
Hayes, Charles
Krillic Jr., George
Payne, Kenneth

374
374
433
433
443
443
453
453
454
454
455
469
487
487
487
487
500
524
549
568
582
582
587
592
592
592
592
592
592
592
592
619
647
656

Ploszaj, Bruce
Vickery, Cliff H.
Bondi, Manuel C.
Diaz, Joseph
Kohout, Kenneth
Taddy, Cyril
Stansberry, Joe
Thompson, Brance
Keesler Jr., Wilbur
Quick, James
Murks, Novice
Lamb, Frank
Charles, Randall
Haegele, Harold
Huber, Francis
Shaw, Melvin
Springsted, Dale
Sperka, Walter
Gregory, Vernon
Myers, Oscar G.
DeArmond, K.
Roshto, Elex R.
Bufford, Ravis
Edwards, Paul T.
Hein, Alex
Leerskov, Robert
McCormack, Evert
Ross, Elliott
Smith, Rex
Sneed, Jesse
Stewart, George E.
Kokernak, E.
Rathjen, Dale
Combs, Thelmer

667
667
667
667
667
667
667
667
667
667
687
697
744
744
744
801
900
900
903
1081
1232
1234
1252
1509
1509
1509
1570
1592
1603
1603
1622
2000

Bush, Willie
Chattin, William
Cobb, Buel C.
Dalton, Arville
Eddy, Edward L.
King, Jesse G.
Lyons, John
McDavid, Oney
Shilot, Robert
Smith, Rodney
Ehrhardt, Wilheim
Burris, Alan R.
Bittel, Leroy
Fluharty, Elmo
Mathews, Hoyt
Kilroy, Clintin C.
Finney III, Rial
Shortridge, Clyde
Hodges Jr., Hohn
Popko, Paul
McCord, Joseph
Figures, Eugene
Chapman, Joseph
Guenette, George
Hackbart, John
Repinski, Carl
Perlak, Joseph F.
Buskaritz, Frank
Householder, Ed
Nicholson, Robert
Risden, Clifford
Scheib, Anthony

B E N E F I T S

THE DEATH BENEFIT PLAN under the Boilermaker-Blacksmith National Pension Trust has
paid the beneficiaries of the following deceased members who were covered by the plan
since the last issue of our publication.

Intl.
Intl.
NTL
NTL
NTL
NTL
NTL
NTL
NTL
1
5
6
6
6
6
6
6
6
6
6
6
6
6
6
6
13
13
13
13
13
26
26
26
27
28
28
28
28
28
37
37
37
40
40
40
40
45
45
45
57
60
67
72
72
72
72
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72
72
74
74
74
79
79
84
85
85
92
92
92
92
104
104
104
104
104
104
104
104
104
104
104
105
107
107
107
108
112
154
154
154
169
169
169
169
193
193
197
199

Indahl, Oscar H.
Patereau, Alfred L.
Moody, Bobby J.
Martin, John D.
Sanders, Herbert V.
Frasier, Paul Edward
Fontenot, Jefferson
Lee, Joe M.
Henderson, Elbert R.
Solether, Richard W.
Liggett, Glenn R.
Doelle, Gunter
Bailey, Thurman C.
Gagliano, Roy J.
Young, William H.
Stokes, Donald
Smith, William H.
Tachell, Richard
Wynne, Daniel B.
Halmo, Sidney O.
Cook, William H.
Brunton, Norman D.
Fisher, Elmer J.
Reynolds, John G.
Tallon, Wayne K.
Bush, Glenn E.
McKibben, Donald
Coleman, John D.
Monk, Howard Paul
Creasy, Dennis A.
Nelson, William J.
Smith, Joseph R.
Chesnik, Louis J.
Baldwin, Albert J.
Stickney, Kenneth E.
Vickery, Clifford
Bushong, Burton H.
Southwell, Larry L.
Hall Sr., Leonard C.
Johnston, Paul A.
McLaughlin Sr., J.D.
Ratliff, Frank M.

3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
4,525.77
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
1,108.25
3,000.00
3,000.00
475.00
3,000.00
3,000.00
3,000.00
3,000.00
2,700.00
3,000.00
3,000.00
3,000.00
3,000.00
93.00
3,000.00
3,000.00

Trustee Harry Hine passes away
HARRY W. HINE,who served as trustee for the Boilermaker-Blacksmith
National Pension Trust since 1971, and for the Boilermakers National Annuity
Trust since 1991, passed away on August 30, 2000.
Hine also served as employer chairman of the Western States Construction
Agreement, the Western States Joint Apprenticeship Committee, and the Western States Vacation Trust.
He was employed for over 30 years as director of labor relations for the Ralph
M. Parsons company, a Boilermaker employer since 1955. ❑
IF YOU HAVE NOT yet been furnished this information, contact your local lodge, secure the beneficiary
forms, complete the required information and forward to the Administrative Office of the Pension Fund,
754 Minnesota Avenue, Suite 522, Kansas City, KS 66101, at the earliest possible date. NOTE: These
additional death benefits can only be derived for members who worked under a collective bargaining
agreement with an employer contributing to the Boilermaker-Blacksmith National Pension Trust.

199
202
237
242
263
305
316
316
363
374
374
374
374
433
433
433
433
433
453
454
549
549
549
568
568
582
582

Gossage, Jack
Fleming, Bruce C.
Simon, James N.
Carlson, Cecil L.
Loft, Marvin R.
Lanclos, Bertrand
Rapisardi, Frank A.
Corwin, Jack E.
Major, Kevin
Toth, Thomas R.
McIntyre, Wayne
Bolin, Forrest L.
Koegel, Robert A.
Jardine, William C.
Kilbourne, Don R.
Diaz, Joseph
Calhoun, Carl
Alonso, Aquiles
Farr, Avery M.
Walker, Leonard H.
Roberts, Lawrence
Bounds, Kevin E.
Schiermeister, H.
Myers, Oscar G.
Thomas, Leo V.
Pedeaux, Philip P.
Bankston, Fred A.

3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
946.65
3,000.00
1,500.00
3,000.00
3,345.15
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
575.64
3,000.00
6,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00

Moving? Tell us where . . .
Name

3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
1,500.00
280.25
3,000.00
3,000.00
3,000.00
2,822.55
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00
3,000.00

Mail form to:
753 State Avenue, Suite 565

City

Local Lodge No.

Cormier, Russell R.
Campbell, Roy M.
Cormier, Milton
Cantrell, Henry
Spriggs, John
Luckini, Ronald L.
Curtis, Stanley C.
Carlson, Donald A.
Rosman, Francis M.
Zanghi, Josephine
Lyons Sr., John
Chattin, William L.
Miall, Charles
Pless, Clifford J.
Barker, Sammy A.
Peterson, Lawrence
Swanson, Donald R.
Carter, Crawford W.
Scheib, Anthony J.
Luis, Armando
Centers, Albert
Lincoln, John I.
Staniszewski, S.
Kaminski, John
Householder, E.R.
Richardson, Henry

Publications Department

New Address

State or Province

587
587
587
599
627
627
627
627
647
651
667
667
673
679
687
696
744
802
802
807
1086
1162
1234
1509
1603
1670

Kansas City, KS 66101
Zip
Register No.
(Also please notify the secretary of your local lodge.)

(Allow five weeks for change of address.)
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U.S. workers demand the right to organize
U.S. labor laws deny workers the most fundamental workers’
rights – to organize, to bargain collectively, and to strike

H

UMAN RIGHTS WATCH (HRW),
the nation’s premiere human rights
watchdog, issued a historic report
on August 31, 2000. After a yearlong investigation into freedom of association among American workers,
HRW concluded that U. S. workers are
being denied the most fundamental
internationally-recognized human
rights at the workplace.
Their research showed that U . S .
workers are not free to organize, bargain, or strike.
The 217-page report of their investigation, “Unfair Advantage: Workers’
Freedom of Association in the United
States under International Human
Rights Standards,” concluded that U.S.
labor laws do not meet international
standards for protecting workers’
rights. When it comes to labor law,
compared with our trading partners in
Europe, the United States is still in the
19th century.
Workers do not have the right to
organize. When U.S. workers try to
organize a union, their employers can fire
them without fear of penalty. Each year
thousands of U.S. workers are fired for
trying to organize unions. And the
National Labor Relations Board (NLRB)
says the problem is getting worse.
In the 1950s, workers punished by
their employers for exercising the right
to organize numbered in the hundreds
each year. By 1969, the number was
more than 6,000. In 1998, the last year
for which official figures are available,
nearly 24,000 workers were victims of
discrimination that was serious enough
for the NLRB to issue a “back-pay” or
other remedial order.
Workers do not have the right to
bargain. Employers can spend years
stalling the negotiation of a contract
with frivolous appeals and deliberate
delays. Labor laws are so weak that

companies often treat the “back-pay”
orders as a routine cost of doing business, not a deterrent against violations.
We do not have the right to strike.
Employers can permanently replace
striking workers without penalty. To
get their jobs back, often the striking
workers’ only recourse is to go to court.
Companies can drag these cases out for
years with delays and appeals.
U.S. labor laws give employers a
chokehold on unions, making it nearly
impossible to organize and represent
workers. The HRW report listed a multitude of company practices that deny
U.S. workers their fundamental right to
union representation, among them:
• firing organizers
• “captive-audience meetings”
• threatening plant closure if workers vote for union representation
• permanently replacing workers
who exercise the right to strike.
The report also pointed out that in the
U.S., unlike other developed nations,
workers cannot participate in secondary boycotts, an effective way to build
solidarity. In addition, millions of

We need a president and
a Congress willing to
protect the rights of
workers in the workplace.
workers – farmworkers, low-level
supervisors, and “independent” contractors, among others – are excluded
from all labor law protections.
None of these findings is news to us.
Our union has been trying to get labor
laws strengthened since 1880. Our high
point was when Congress passed the
National Labor Relations Act (NLRA)

in 1935. Since then, we’ve lost ground.
Employers now have more power to
deny workers their right to organize
than they have had since the days of
blacklisting and the Pinkertons.
And the HRW report didn’t even
mention the most lamentable fact of
current U.S. labor law: C o m p a n y
union-busting campaigns are subsidized by your tax dollars.
That’s right. Companies get a tax
write-off for their expenses when they
run union-busting campaigns. They
can hire union-busting consultants for
hundreds of dollars an hour, buy films
to show at captive-audience meetings,
and pay attorneys thousands of dollars to fight the union in court. At tax
time, they get to write it all off.
Meanwhile, our anti-union, antiworker Congress keeps finding new
ways to obstruct the work unions do.
Unions struggle under more regulations than any other type of nonprofit
organization. But many members of
Congress aren’t satisfied. They want to
make even more rules about how we
can spend our money, who we can talk
to, and how we conduct our meetings.
In this election year, politicians are
trying to ease workers’ concerns about
global trade by claiming that the U.S.
will press for labor standards in the
countries we do trade with.
But as Kenneth Roth, executive
director of Human Rights Watch,
pointed out in this report, “The U.S.
government cannot effectively press
another country to improve labor
standards while violating them itself.
It should lead by example.”
And if you think workers have trouble getting represented now, I want
you to think about how tough things
will get within the next few years if we
elect an anti-worker president.
The next president will appoint at
least three Supreme Court justices,
several members of the National
Labor Relations Board, and dozens of
federal judges who decide labor cases.

Charles W. Jones
International President
We need someone in the White
House who will lead by example and
appoint pro-worker justices. We need
a president who will introduce laws
that protect the rights of workers to
organize unions, to bargain collectively, and to strike, if it becomes necessary, without fear of reprisal.
We need a Congress that will lead
by example and pass laws banning
permanent replacements, imposing
penalties on companies that violate
workers’ rights, rescinding tax writeoffs for union busting, and expanding
labor law protection to all workers
across the entire country.
But we’re only going to get leaders
with the courage to stand up for workers by voting them into office.
How you vote on election day will
have a greater influence on your wages,
your benefits, and your rights on the
job than any picket line you march in
this year. What is gained at the bargaining table can be taken away by those in
Washington. Make your vote count.
Vote for candidates who will support
workers’ rights in the workplace. ❑

Letters to the Editors

Farr on death of his brother
MY BROTHER, Avery M. Farr, a
retired member of Local 453, died on
May 19, 2000. He worked 37-plus years
as a combined certified welder – gas
and electric, and was the first heli-arc
welder in Local 453. He worked as a
foreman, general foreman, and job
steward, and was known for his quick,
fair, and honest decisions.
Avery was the son of a Boilermaker.
Two of his uncles were Boilermakers,
as are two of his brothers. And Avery’s
son-in-law, grandsons, and nephews
are Boilermakers.
During his two-year battle with cancer, Avery seldom let his pain be
known. He loved people, especially
Boilermakers and his family (who were
often one and the same).
BRUCE J. FARR, L-453 retiree
Knoxville, Tenn.

L-592’s Tucker: Republicans
are not brothers
THIS LETTER ISto the union brothers
who make their stand by voting Republican. What have Republicans done for
workers? Nothing!
DOUG TUCKER SR., L-592 retiree
Spavinaw, Okla.

NTL’s MacGillivray on proper
safety equipment
I ENCOURAGE THE MOST scaffold
training program to address the need

for weight-specific body harnesses. The
harnesses routinely used meet the
ANSI standard for 310 pounds, but if
you, your protective clothing, and the
equipment you are carrying total more
than 310 pounds, you need a harness
specially designed for heavier loads.
Boilermaker stewards and business
agents need to understand this and to
back up members who insist on using
the proper safety equipment.
WARREN MACGILLIVRAY, NTL
Foxholm, N.D.

NTL’s Scott: Vote for those
who back the workers
DELEGATES FROM across the United
States met for the annual conference of
the Boilermakers’ legislative program
in Washington, D.C., in March of this
year. They met with representatives of
Congress to discuss such working-family issues as trade with China, Section
415 of the Tax Code, misuse of the
“Made in the USA” label, asbestos litigation, and shipbuilding legislation.
I traveled to Washington representing the working men and women of
Kentucky. I contacted Kentucky Senators Mitch McConnell (R) and Jim Bunning (R), and Representative Ken Lucas
(D-4th), to discuss some of our labor
issues – a short, five-minutes-of-yourtime meeting. Mr. Lucas and his staff
were cordial, but McConnell and Bunning would not make time to meet with
us about working-family issues.
Let’s do our homework before the

next election and work to get representatives who will represent us, “working
families.” The only way changes can be
made is to register, research, and vote
for the person who can do the best job
and has the utmost concern for our
family and future.
Let’s join forces and get our family and
friends to the polls. “Take five” and vote!
GARY SCOTT, NTL vice pres.
Russell, Ky.

Retiree wants to show off pin
I READ the Boilermaker Reporter all
the time, looking for my name to show
up with the members who received 25year pins. As of now I have only sweet
memories, but no pin to show off.
W. A. HENDERSON, L-92 retiree
Los Almitos, Calif.
EDITOR’S NOTE:Requests for membership pins are usually made through the
local lodge, but in this case Intl. Sec.Treas. Jerry Willburn made an exception
and sent Brother Henderson his 25, 30,
35, and 40-year membership pins.

L-74’s Echols wants a bank to
handle the union credit card
I AM SENDING you one-half of my
MasterCard. The other half is being
sent to Household Credit, a finance
company not a bank.
I was proud to carry my Bank of
Delaware card. When I lost my transmission while traveling in Winslow, Ariz.,
they gave me an over limit of $2,000 so I

could get my transmission fixed and go
home. Now that Household Credit handles the card, I can’t get additional funds
in an emergency, because they say they
are not a bank.
I am a proud union member and
would be proud to carry a union credit
card again, when it goes back to a bank.
GENE ECHOLS, L-74 retiree
Fairfield, Texas

Got something to say?
LET OTHERS KNOW.Please be brief,
know your facts, make no personal
attacks, and use no profanity. Send to:
The Boilermaker Reporter
753 State Ave. Suite 570
Kansas City KS 66101
FAX: (913) 281-8104
E-mail: caswell@boilermakers.org
or cdillon@boilermakers.org

Countdown to
Election 2000
Step 1: Register to Vote
Step 2: Learn the Issues
Step 3: Spread the Word
Step 4: Vote in Primaries
Step 5: Vow to Take Five
Step 6: Get out the Vote!

